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INTRODUCTORY. 



Officb of Burbau of Labor Statistics and Inbpbction,\ 
Jbffbrson City, Mo., November 6, 1893. / 

Hon. William J. Stone, Governor: 

SiB: I have the honor to submit the Fifteenth Annual Eeport of 
this Bureau, in compliance with the mandate contained in section 8218 
of the Eevised Statutes of Missouri. 

In this connection I beg to acknowledge my indebtedness for the 
active interest taken by your excellency in the work of this department 
the valuable suggestions you have been pleased to make, for your 
43incere regard for the welfare of the toiling masses, for your confidence 
in me in my desire to promote the cause of labor in adjusting difiter- 
onces between employers and employes, and for encouragement in 
efforts put forth in seeing the laws in behalf of wage-workers obeyed, 
«s far as environments permitted. 

A great deal of my time has been devoted to personal inspection 
of conditions and intercourse with the various classes of workers in 
different parts of the State. 

Depression in building, in manufacturing, in commerce, in trade, 
not only falls hardest on those who toil for daily bread, but they also 
feel it first and are the last to realize the stimulant of business revival. 

The stringency in the money market, with resulting depression, has 
practicably been co-existent with my incumbency of this office, which 
made it necessary for more of my time than is usually demanded to be 
placed at the disposal of those for whose benefit it was created, and 
for whom it should be administered. 

As a class, the miners have been most agitated. The details are 
presented under the head of strikes. Altogether labor movements 
have proceeded on peaceful and comparatively uneventful lines. Taking 
population and industrial development into account, there has been 
perhaps less disturbance in this than any other State, a cause for con- 
^atulation by all patriotic citizens. Our people are law-abiding and 
intelligent, and have an unfaltering faith in those who have been chosen 
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2 BBPOBT OF LABOF OOMMISSIONEB. 

to admlniBter and execute the laws, that the aathority will not be used 
as a means of oppression, nor ag^ainst the legal and nataral rights 
employed by the laborer for an equitable wage and proper treatment^ 

Trne, conditions are not entirely satisfactory, but in comparison 
with other commonwealths they are as good as could be reasonably 
expected. Inertia is death. Activity and advancement characterize^ 
growth and development, which makes it necessary for labor to con- 
stantly advance in its demand for more pay and shorter hours, in 
proportion to improved methods and increased facilities. 

As many subjects are statistically tre&ted as the time and money 
at my disposal permitted. This part of the work has been in charge 
of Mr. H. L. Gray, Chief Olerk, who filled this position during the term 
of the late Commissioner. 

Mrs. Grace Lewellyn, clerk, is retained in the position she held 
during the term of my predecessor, and has been faithful and efficient* 

Mr. C. P. Connolly was appointed State Factory Inspector. 

In addition, special agents have been employed for periods of vary- 
ing lengths for special work. Mr. B. B. Beck and Mr. S. S. Evana 
copied pay-rolls of mine operators and gathered budgets from miners. 

Mr. J. W. Marsteller, Mr. Quin, Mr. Quon, Mr. O'Brien and Mr.. 
Sharp did special work. 

Mr. Charles Evans, Coal Mine Inspector, has completed an excel- 
lent report. 

Mr. Francis A. LaGrave, inspector of mines other than coal mines^ 
received his appointment too late to make a full report, ^ext year a 
comprehensive one is promised and expected. 

The law incorporates these as a part of this report, and they are 
herewith respectfully submitted and will comprise Volume II of my^ 
report. I have the honor to be, 

Very respectfully, 

Hbnby Blackmobe, 

Commissioner^ 
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TENDENCIES. 



The officers oonstitating the Execntive department of the State 
are specifically designated in the Oonstitntion, giving the joffices a per- 
manence which cannot be distarbed without a change in the organic 
law. Besides, similar fanctions and approximately similar offices have 
been incident to all respectable forms of civilization. Bareaus for the 
collection of labor statistics are the oatgrowth of environment, the 
expression of an aspiration of toilers for statistical information, a 
recognition in the solemn forms of law of an anrest of qnite a number 
of those who are part of the body politic. The demagogue must too 
be catalogued as a contributor. While he may lack the ability to intel- 
ligently diagnose conditions, or the nerve to speak honestly in the face 
of tumultuous clamor, he is ever expedient and condescending in devis- 
ing measures to divert attention, or appease for the present what he 
secretly believes to be the unreasonable demands of the maddening 
mob. For he knows that the prevalent views of an earnest minority 
may ultimately prevail in a popular government, sweeping as a cyclone 
or rushing torrent not only the debris but also the more substantial 
forms of impediment. No power is more tyranincal than a majority, and 
if directed against ancient usages and established customs it becomes 
ruthlessly iconoclastic. 

Accurate information cannot be too widely disseminated amongst 
a people upon whom rest the tremendous daal responsibility of pro- 
viding for themselves in a conflict, which grows fiercer in proportion to 
numbers ; grappling with economic and social problems divergent and 
conflicting, which must be passed upon at recurring Intervals ; the 
verdict so rendered is instraction :to those commissioned to crystal- 
ize in legislative enactments the will of the majority. 

A government by the people is not only the freest and happiest, 
but is the most stable, so long as equal rights are not impinged. No 
lot is too hard, no burden too great, to be cheerfnlly borne by the 
masses if they believe that it is the natural result of natural conditions. 
If a man believes that lack of inherited ability, want of opportunity or 
other like reasons consign him to] work for a dollar a day, while another 
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4 REPORT OF LABOR COMMISSION BR. 

gets one handred dollars in the same time becaose so few can do the 
work to command that pay, he accepts the situation as the arrange- 
ment of God beyond the control of human effort. Bat if he conclndes 
that the galf of disparity has been widened and deepened by insidious 
laws that protect and build up one class, if he thinks conditions are 
partially the result of legislation in the interest of the rapacious, the 
cunning, the unscrupulous, he is no longer content. He refuses to 
accept the situation with meekness, and begins the formulation of new 
ideas to be propagated. If he should happen to be an Adam Smith, 
the greatest original thought on economy at the time would result, 
overthrowing false theories, opening up new fields, giving impetus to 
commerce and vitalizing trade in all its ramifications, which in turn 
gives employment to the idle, increases wages, builds homes, brings 
comfort and independence. If a Herr Most, then the leveling ideas of 
the commune with its red flag, the tragedy of Haymarket — ^a faint sug- 
gestion of what anarchy might be run riot. 

Any effort to govern the 65,000,000 people of these United States 
beyond a reasonable effort to prevent interferences with or encroach- 
ment on the rights of others, is futile. Freedom is an innate American 
principle. They are fearful of paternalism by the government. It is 
repugnant in its most pleasing forms, whether a patronizing law osten- 
sibly to help the weak, or a subsidy or grant or protection under the 
guise of the greatest good. The natural and inalienable right of every 
man is the liberty to use his muscle and talents without partiality, 
seeking his own reward and happiness without encroachment on the 
equal rights of others. The adjustment of the relations growing out 
of natural rights, blending them into a harmonious whole, is the deli- 
cate, difficult and intricate assumption in the formation of a popular 
government. 

Whence, whither, why, is a trinity incomprehensible, impreseed on 
each with greater or less force, from the cradle to the grave* The fact 
remains we are here and will be succeeded by posterity. We are 
impelled by selfishness, if no higher motive is contributed, to give our 
co-operation in shaping the course of state, though we may not be too 
hopeful of perpetuating liberty without apprehension of posssible 
failure. If the future is to be judged by the past, there is much to 
discourage. There is also much for hope from accumulated knowledge, 
moral forces and material development. 

The results of a life may not be calculated in advance, as the 
astronomer ascertains the relation of planets, and anticipates the 
eclipses with mathematical certainty ; it may not be predicated with the 
probability that goes with the opinion of a geologist with respect to a 
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mineral that may be deposited in a certain place, from the circnmstance 
of superficial data, which at a different place outcropped a mine that 
had been developed. 

Advancing from the abstract to the concrete, a phenomenon in 
social science is made manifest. The aggregate numbers in a govern- 
ment are strikingly uniform in movement on the various lines, and in 
the many habits, idiosyncracies and developments. The number of 
letters sent to the dead letter office each year, the number of suicides, 
the maximum, minimum and average height of one thousand men 
selected at random, conform closely approximate to well-known ratios. 
The effect of climate, topography, character of government, war and 
famine, respectively and conjointly, is well understood. 

The problem of judging one individual by fixed rales, with the cer- 
tainty of fairly uniform results, is ansatisfactory, because broad generali- 
zations gathered over a wide field give averages which prove disap- 
pointing wbeii applied to a single person. If this be true it may not 
always be demonstrable why some individuals fail and others succeed 
in what appear substantially like conditions. Ascending a mountain 
altitude widens the perspective, bringing within range vastly more 
objects to which broader generalizations may be applied. Following' 
the analogy, the history of the rise and fall of nations, the advancement 
in knowledge, and its general diffusion, give a higher elevation of 
perspective. 

Twenty-four years ago Massachusetts created the first bureau for 
the collection of labor statistics. Twenty-seven states and territories 
and the National government have followed the example since 1869. 
England, France and other countries have recently taken up the work, 
but no effort in this direction is so well organized, so comprehensive, 
so well supported by appropriations as the department of labor at 
Washington. 

To obtain the best results, the commissioner of each state pursues 
investigations of most general interest to the people of the common- 
wealth, especially when conditions and industrial development are 
prominent in given directions. Uniform monotony is obviated by 
treating peculiar phases, and by adopting unique methods. Variety is 
pleasing and instructive, as may be noted in presenting the decadence 
of agriculture and abandoned farms in Massachusetts, ship-building on 
the Delaware in Pennsylvania, the oyster beds in Maryland, the stamp- 
age value of timber in Michigan, farm mortgages in Kansas, irrigation 
in Colorado, savings banks in Oonnecticut, fishing industry in Maine, 
Missouri's surplus. There are also questions in common which embrace 
the earnings of wage-workers, the cost of living, the cost of prodaclion. 
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profits — all factors in determining the distribntion of wealth. The 
parposes and scope of bareaas are misapprehended by those who have 
not stadied conditions, and inclndes some who are commissioners. 
The Eoyal Commission of Labor, London, Jane, 1892, was so nnfavor- 
ably impressed with narrow conceptions as to call forth vigorons and 
proper astonishment in the following comment, in referring to the 
remarks of a commissioner in a convention composed of the Labor 
Commissioners of the United States : 

One of the speakers at the conyeDtion stated that Bureaux of i^abor were 
instituted that the workingmen might have an opportunity of stating their side, 
and vehemently opposed the collection of any statistics with regard to the 
resources of the country or state of trade, because in his opinion such informa- 
tion would be of more use to capitalists. 

DANGEB OF THE MONEY POWER. 

The supreme menace is the tendency of the concentration of wealth. 
That aneqnal distribution of wealth and its aggregation by the few 
has always been a disintegrating force in government is sufficiently 
well known. Lessons drawn from ancient history, besides contribut- 
ing to prolong the argument, would also give classic tone ; but the 
present condition is so obvious at home, so easily learned abroad, as to 
make simple statement more forceful than dissertation. This is the 
crucial phase of government our fathers grappled without solving. 
It was the anxious thought of Mr. Jefferson, who hoped that with the 
elimination of the primogeniture, confining the law of entail to 
narrow limits, absence of titled nobility, the largest possible individual 
liberty would enable every man to use and improve his talents and 
enjoy the fruits of his labor 

The statement is made on the authority of a contributor to the 
Forum, that the accepted theory about the dissipation of wealth by 
the third generation from rich fathers is not borne out by the history of 
the Astors, Yanderbiltfi and other rich families, who are greatly increas- 
ing their holdings each generation. Nor is it now necessary for the 
scion of a rich father to have the energy and ability for acquiring and 
managing large property that his ancestors had. Great interests are now 
almost wholly incorporated, practically perpetuating the law of entail, 
bringing to its management the best financial and legal brains attracted 
by salaries that cannot be so easily earned disassociated from aggre- 
gated capital. Nor have greed and rapacity been satisfied with the 
tremendous advantage of incorporation, but these in turn combine in 
a trust for each peculiar business, which may eventuate finally in a 
great national trust of all the separate trusts covering all industries 
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except farming, practically redacing wage-earners to slaves, shutting 
out hope by taking away all incentives for cheerful eflFort. 

Attempting to counteract this onslaught of the combine, labor, 
wherever massed, is organized. Perhaps it is Herbert Spencer who 
«aid that society divided naturally into three classes : Workers, beg- 
garmen and thieves. Without passing upon the correctness of this 
assignment, or designating the class to which each belongs, it is not 
a great stretch of fancy to construct within the bounds of reason three 
general classes, ^namely : Corporations, wage-workers and farmers ; 
the beggarmen and thieves by this arrangement are distributed gene- 
rally without prejudice. 

Work of great public benefit requiring immense capital could not, 
perhaps, be inaugurated and carried forward outside of corporate 
organization. Growing out of conditions of general interest and to 
meet general wants, the State assumed to create an impersonal media 
•clothed with powers not accorded to the individual, and exempt from 
liabilities from which the citizens cannot lawfully escape. From this 
beginning the grant of sovereign favor has been extended to every 
conceivable form of trade, enterprise and effort, and under plausible 
pretexts has frequently been the authority and respectability for devices 
of chance and nefarious practices. 

The corner grocery, the roasting of peanuts, and all lines of busi- 
ness within the possibilities of effort by the ordinary man of very limited 
means, may be dignified by the credentials of government, on par with 
the most gigantic undertakings for the public good. The effects of 
this transition of method by the substitution of a thing for a person 
lias not been determined ; the field for invetigation is wide, and may be 
pregnant with results more potent for evolving a condition on the 
Bellamy plan than is dreamed of. 

The natural law of self-preservation, the right of each, is an 
inherent, unchanged right of the many in one. In other words, the 
Bepublic is an aggregation of sovereigns, but one of the rights dele- 
cted to it is the supreme sovereign power to preserve its life by 
restraining the aggression of the plutocrat. Mr. Ohauncy Depew is 
reported as saying : 

Fifty men in these United States have it wltbin tbeir power, by reason of 
the wealth wblch tbey ooDtroI, to ootne together within twenty-four hours and 
Arrive at an anderstandlDg by which every wheel of trade and commerce may be 
«topped from revolving, every avenae of trade blocked, and every electric key 
struck dumb. Thest fifty men can paralyze the whole country, for they control the 
oircalatioD of currency, and create a panic whenever they will. 

This is made doubly significant by a statement in a paper published 
in Boston, called **The Progress :" 
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When Egypt went down, 2 per cent of her population owned 97 percent of 
her wealth. The people were starved to death. 

When Babylon went down, 2 per cent of her popalation owned all the wealths. 
The people were starved to death. 

When Persia went down, 1 per cent of her population owned the land. 

When Rome went down, 1800 men owned all the known world. 

There are about 40,000,000 people in fiogland, Ireland and Walea, and lOOyOOO 
people own all the land in the United Kingdom. 

For the past 20 years the United States has rapidly followed in the steps of 
these old nations. Here are the figures : 

In 1860 capitalists owned 37} per cent of the nation's wealth. In 1870 they- 
owned 63 per cent. 

If this is approximately true, the danger line has been passed. The 
production of one man at the time of these dead governments has by 
machinery been many times increased, while the interchange of pro- 
dncts has been even more wonderfully accelerated. By these improve- 
ments the wealth of a country may be aggregated by the plutocrats in 
a few decades, which took centaries ander old conditions. 

The alternative is present to continue a system which enables fifty 
men to control the fortunes of sixty-five millions, or a change that wilt 
give the aggregate some chance of enjoying the hope of our ancestors^ 
sanctified by their lives and fortunes. 

Within these limitations, justified by the first law of nature, indi- 
vidual effort should have the widest scope. All progress in the artSr 
sciences and material developements) had its germination in the indi- 
vidual mind ; though strangely concurrent and widely separated, th& 
spontaneity has not sprung from copartnerships nor corporations. 

The Oommume would enervate private and public virtues. It» 
levelling influence would not be upward, inspired by the achievements 
of others, and the lofty ambition of excellence, but would sink below 
the normal average of competition, and still lower toward the bottom 
with each succeeding generation. 

Peculiar points of difference in the intelligence of the same species 
may not be noticeable in the lower forms of animals, but the horse or 
the dog, in comparison with its kind, gives some evidencCgOf the law 
of variation so strikingly contrasted in men of widely different inher- 
ited and acquired gifts. 

Mark Twain, the most humorous product of Missouri soil, in a- 
simple story which clusters around the cave at Hannibal, separates 
from the masses naturally, without effort and possibly without serious 
intent, the Tom Sawyers, who, by^wonderful tact, great ability and in- 
tuitive knowledge of human nature, are the accepted managers of 
affairs, eating^the choice apples, and gathering to their already larger 
stock — marbles, tops, and bits of glass that please the eye and 
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delight the heart — ^the contribntions of the many who have no capacity 
to direct nor ability to control, bat are happy in toiling, nnconscioas of 
the directions of the master mind that manipnlates the snrroandinga 
of ordinary drndgery, transforming the scene into beauty, and the white- 
washing of a picket fence into pleasure. Men are grown-np boys. In 
the transition they lose by contact some of the enchantment wroaght 
by the imagination. of inexperienced youth. The Tom Sawyers among^ 
men may not charm as of old, but by some means they manage to 
gather the earnings of many who contribute undeceived, but are pow- 
erless to prevent. 

The doctrine of the survival of the fittest is remorselessly and 
tyrannically cruel, but marvelously true. Whether in the vegetable 
world or animal kingdom, superior adaptability, conforming to environ^ 
ments and changes, determines the conflict in favor of what for a better 
word is called ^'Attest." No power short of the Creative can equalize 
the capacity, the energy, the disposition, the opportunity of men. 
Edicts and statutes may nominally dignify some as kings and lords^ 
but by a law occult and arbitrary, a Gladstone may be nobler and greater 
than these. Declarations of Independence may say all men are free 
and equal ; republics may by enactments eliminate all distinctions in 
law, but Tom Sawyers are factors in all departments of progress and 
avenues of trade, directing, dominating, gathering, while the multitude 
contribute their energies for compensations ranging from a pittance 
that scarcely keeps hunger appeased, to good livings and competence^ 

Successful men are to be commended. The earnings of men can- 
not be detrimental if spent in living, or given away before death. On 
the contrary, the man who spends money distributes to the many and 
is a public benefactor. The miser is an enemy to society ; so is the 
plutocrat who devises his fortune unimpaired to his children. In some 
states and some countries a tax on inheritance is levied by the gov-^ 
ernment, which decreases more or less the amount inherited, and quite 
a sum is realized to lessen taxes on labor. Within reasonable limits 
thrift is proper and fortune is aesirable ; but when a man becomes a 
multi-millionaire he is possessed with dangerous power, a menace to 
the public, a common enemy that may be deposed for the general good. 

AN INGOBCB TAX. 

Some propose an income tax graduated to a geometrical ratio. 
This distributes the burden as nature distributed the ability, and it 
equalizes to a degree one born without inheritance with another who 
enjoys unearned increments from land, which Mr. Spencer says should 
not have been subjected to ownership in the beginning. A geometric 
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«al ratio is eqaitable, becaase in proportion as an income or earning 
capacity increases above the average income, the ability to pay is made 
•easier in like proportion, while the protection of government to him is 
worth the ratio his ability and income differentiate from the average. 
Oiven two male infants born at the same time, having the same caliber, 
Afterward developing the same energy and acquiring like good habits, 
one inherits $100,000, the other nothing : their chances for acquiring 
money differ in a geometrical ratio. For this they were in no way 
responsible. Each is fatally linked to his respective antecedent chain 
of causes of which he is the product. While the one born in penury- 
is laying by a small surplus out of scanty earnings that may not aggre- 
gate $1000 in years, the other adds the husbanded fruit of his fiathers 
to his labor, which gives him a lever of advantage in a geometrical 
ratio. This may not be clearly demonstrated by statistics, for if exact 
parallels exist between individuals in all respects except the inherit- 
ance, the composite elements are too various and subtile to be accu- 
rately discernible. The chances in different avenues of effort — in the 
same avenues in different places or at different times — are too intricate 
to be absolutely determined. Inheritance in many instances is a 
positive disadvantage ; the sense of security it brings may encour- 
age [indolence; the gratification of tastes may possibly bring ruin; 
investments made may bring bankruptcy and despair. The converse 
also holds. The apparent disadvantage of penury and opportunity 
may be the only means of developing great characters, molded and 
strengthened by overcoming the clogs and impediments that environ, 
control and limit the accomplishments of the weaker. 

The problem of today is the unsolved problem of the ages. In 
all other respects we^have improved and advanced. The question with 
BS is not the poverty of the poor. Speaking broadly, they are better 
housed, better fed, better clothed, better educated, get better pay, have 
more advantages and facilities here than elsewhere. The danger is not 
from the moderately rich, for they are necessary to the business of 
the country, keeping open the avenues of trade and commerce, in 
vitalizing energy and production. The danger supreme and manifest 
is plutocracy by the few. 

The farmers have borne most of the depressing influences for the 
past decade or two, for the obvious reason that agricultural products 
have been generally in excess of consumption ; this country being a 
large ^exporter of these products, the prices obtained have been on the 
basis of the average rate of living of the world, which is too low to 
return a profit to our farmers, though in many respects they have great 
advantages to begin with. The prices obtained for the surplus in the 
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markets of the world fix the prices for the entire product. The price 
of land is determined by the margin it fields above the cost of pro- 
duction. The decrease in the margin of profit has decreased the sell- 
ing price ot land. A permanent material falling off of the production 
abroad, or increase of home consumption sufficient to overcome sur- 
plus production, would increase the price of land. 

The law is that growth in numbers advances land values. The 
exception is a large increase in population in the United States for 
20 years, at the same time a shrinkage in the price of farm lands in 
the older states. The reason has been given. The price of farm pro- 
ducts having been fixed in competition with the world, the average 
rate of living for the countries competing against our products de- 
termines the selling price of farm lands in this country. 

The price of land in St. Louis, Springfield and other cities has 
appreciated in relative proportion to growth in population, because the 
product of the land in cities ( rent ) does not compete immediately in 
the markets of the world for price, as rent is not a commodity of ex- 
port for foreign distribution. 

Immigration at the rate it has been coming, and the movement of 
population to centers, if continued, will keep up the advance in land 
values in the cities, and there can be no permanent stoppage. 

The law of wages is that when the supply of wage-earners is 
equal to development, the wage is only equal to the rate of living of 
the average worker. As the supply increases beyond this point, the 
rate of living is reduced to the narrowest margin above starvation and 
equalid surroundings ; rent in cities increases in proportion as popula- 
tion increases, making it harder and harder for the wage-worker to 
exist, from two opposing causes of increasing intensity — ^t he lowering 
of wages with the advance in rent. The land owner, on the other 
hand, lives easier and easier from the increasing increment of rent and 
the cheapness of the price of labor he commands. This is progress and 
poverty, the dire effects of which are prophesied by the ablest pessimis- 
tic thinker of the age : 

** lo allowlDg one man to own the land on which and from which other men 
must live," says Bir. George, * 'we have made them hlB bondsmen in a degree which 
increases as material progress goes on. This is the subtle alchemy that in ways 
they do not realize is extracting from the masses In every civilized country the 
fruits of their weary toll ; that is instituting a harder and more hopeless slavery 
In place of that which had been destroyed ; that Is bringing political despotism 
out of politioa) freedom, and must soon transmute democratic institutions into 
anarchy." 
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IMMIGRATION. 

Farmers know that water seeks its level, bat many of them have 
learned only by experience that the prices of products becomci eqaal 
within the territorial limit of distribution. The price of milk in St. Louis 
depends upon the demand and the supply within the circle from which 
a perishable commodity ( milk) may be drawn, say one hundred miles* 
As the demand for milk increases above supply, the price must advance^ 
because the territory of production is the circle not subject to foreign 
competition. The advance in the price of milk advances the price of 
land adapted to dairy purposes, because the value of the land is in 
proportion to its productiveness. 

If there be other land within this circle that will not produce 
milk, but tobacco instead, then the circle of competition takes in all 
tobacco producing land. St. Louis does not fix the price of tobacca 
by its demand; the price is fixed in the circle of tobacco production 
which may reduce or advance the value of tobacco land in the St. 
Louis milk circle one-half. If there be other land in this milk circle 
that will grow wheat only, the price is fixed in Liverpool, the clearing- 
house for the world for wheat, which may reduce the price of wheat 
land in the St. Louis milk circle to one-half the price of the tobacco 
land in the same circle. 

Farmers once enthusiastic for immigration of land- buyers to settle 
up the country and advance the price of land, have found to their 
astonishment that the more the country settled the cheaper land got 
that produces the articles of export, because immigrants becoming 
farmers increased production without any increase of demand or widen- 
ing of distribution. 

It is true that settling up of land has equalized farm land valuea 
over a greater territory. Land in Kansas worth nothing 20 years ago 
may now be worth $20 per acre, but the appreciation of value in Kan- 
sas depreciated value in ITew England and Virginia to abandonment. 
Land in Vernon county has appreciated, say $25 per acre ; the Model 
farm in Boone county has depreciated more. 

The price of land relatively is the same in Kansas, Missouri, Ohio^ 
New York. If the productiveness is the same in kind, quality and 
quantity, with the same labor, the price must be equal for all the land 
that will produce only the articles competing for price in this country 
or in the world — freight and time equalized. 

There can be but two ways to advance farm lands prodncing export 
commodities: (I) Decrease of supply. (2) Widening distribution 
by universal reciprocity. 
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Yet there are some people in the Booth who believe that value of 
farm lands can be increased by inviting immigrants to come in and raise 
more cotton, which seeks its level in Manchester, with little or no mar- 
gjn of profit; and there may be some in Kansas still hoping for more 
Mennonites to plow up the sod and raise wheat and corn instead of 
prairie dogs, to increase the price of land. It's a delasion. 

The time has come when it is no longer desirable to invite immi- 
^gration. Yea, more, the time has come to put all proper restriction 
around undesirable immigrants. 

Aside from the fact that many have come who live on a level m>ich 
below the self-respecting American worker, they do not assimilate with 
us by association nor amalgamation, therefore can never acquire the 
patriotism of the true citizen of his native or adopted country. 

Selfishness, not sympathy, greed, not brotherhood, cries for immi- 
gration. 

Some will say there is yet land un tilled, forests yet standing, mines 
yet unopened. What of itt These were in this condition when we 
<^me, and there is no law, human or divine, compelling this generation 
to plow all the land, saw up all the trees into lumber, burn all the coal, 
and melt all the lead, zinc and iron. Those who come after us may 
need some of these things. 

The craze for increase of population is not wise in the light of 
history ; if not checked, will result in disaster, if not destruction. 

The very idea of inviting immigrants suggests that other countries 
are cursed with over-population. The corollary is just as apparent: 
population that presses on the means of subsistence would put this 
country in like bad condition. 

The greatness of a country does not spring from its numbers or 
wealth ; it comes from the greatness of its average citizen. 

A member of the " Eoyal Statistical Society," London, March, 1893, 
paints truthfully, but in black, deep-gloomy black, the horrors of 
redundant numbers : 

Mr. P. Hendriks wished to call the attention of the meetlDg to the fact that 
tbese statistics showed that although the area of British India occupied only about 
one-flftecnth of the area of the habitable globe, yet it contained nearly one-sixth of 
its population. This at once enggested the question whether the population of the 
variously circumstanced nations comprised in the vast territory of India was not 
treading very closely upon its means of subsistence. He thought they were; for 
we are told by historical records which can be relied on that those parts of India 
that were known in former days were very thickly inhabited in the time of Queen 
Elizabeth, probably indeed more populous then than at the present date; and had 
there been no natural checks since then, such as famine, war and great mortality, 
the whole of India would now be in a state of starvation. This pointed to the car- 
dinal fact taught by Malthus, one of the founders of this Society, that population, 
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left to itii^lf and selMncladed, can hardly fail to overstep the utmost posaible 
limitB of BubslBtence. 

A.B the lecturer had pointed out, the population of India was dlstlntly self- 
included, both by geograpical circumBtances and by the inherent antipathy of the 
natives, who are naturally wedded to caste and village life, to move to other parts 
of the country where they would find a different religion and customs. In spite 
therefore, of the reassuring remarks made by Sir W. Plowden, he thought it open 
to question whether the people were able to support themselves in all parts of 
India. The data which might help in answering this would, he hop^^d, be brought 
out by the census. He thought that this was a very serious question for a country 
whose population was two and a half times as dense as the average, unless some 
means of migration were adopted to counteract and thus to check the increase. 
China was a case in point. There the people had been obliged to emigrate as an 
alternative to starvation. It had been admitted that in India the mortality waa 
much greater and the average life much ehorter than in Europe, and it might also 
be assumed that many of the races comprised in its territory were not in posses- 
sion of the same comforts as other nations. The frequent famines which had 
occurred were a proof of what he had stated. No doubt railways did very much 
to ameliorate the condition of things nowadays, when grain could be carried to the 
famine-stricken districts ; still, the large increase in the population ravealed by the 
census led him to the thought that there was plenty of reason for further reflection 
on this very serious qu estion. 

PATERNALISM, PESSIMISM, OPTIMISM. 

The great fiociologist, Mr. Spencer, in predicting "The Ooming^ 
Slavery " as a result of " The Sins of Legislators," gives a graphic 
picture of a class in what another calls " Darkest London : " 

On hailing a cab in a London street, it Is surprising how frequently the door 
is officiously opened by one who expects to get something for his trouble. The 
surprise lessens after counting the many loungers about tavern doors, or after 
observing the quickness with which a street performance, or procession, draws 
ftom neighboring slums and stable-yards a group of idlers. Seeing how numerous 
they are in every small area, it becomes manifest that tens of thousands of such 
swarm through I^ondon. " They have no work," you say. Say rather that they 
either refuse work or quickly turn themselves out of it. They are simply good- 
for-nothings, who, in one way or other, live on the good-for- some things— vagranta 
and sots, criminals and those on the way to crime, youths who are burdens on hard- 
worked parents, men who appropriate the wages of their wives, fellows who share 
the gains of prostitutes ; and then, less visible and less numerous, there is a cor- 
responding class of women. 

Is it natural that happiness should be the lot of such? or is it unnatural that 
they should bring unhappiness on themselves and those connected with them? Is 
It not manifest that there must exist in our midst an immense amount of misery 
which is a normal result of misconduct, and ought not to be dissociated from it? 
There is a notion, always more or less prevalent, and just now vociferously ex- 
pressed, that all social suffering is removable, and that it is the duty of somebody 
or other to remove it. Both these beliefs are false. To separate pain from ill- 
doing is to fight against the constitution of things, and will be followed by far more 
pain. Saving men from the natural penalties of dissolute living eventually neces- 
sitates the infliction of artificial penalties in solitary cells, on tread-wheels, and 
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by the lash. I suppose a dictam, on which the current creed and the creed of 
science are at one, may be considered to have as high an authority as can be 
found. Well, the command 'Mf any would not work, he neither should eat," is- 
simply a Christian enunciation of that universal law of nature under which life 
has reached its present height— the law that a creature not energetic enough Uy 
maintain itself must die; the sole difference being that the law which in the one 
case is to be artificially enforced, is, in the other case, a natural necessity. And 
yet this particular tenet of their religion which science so manifestly Justifies, is 
the one which Christians seem least inclined to accept. The current assumption 
is that there should be no suffering, and that society is to blame for that whiclv 
exists. 

He predicates this deplorable condition on the laziness and disso-^ ' 
late lives of these people. If the caase assigned be trae, then indeed 
is their panishment jast in the light of nataral and divine law. 

Mr. Spencer is right in pointing ont the fallacy as well as the 
injarioas effects of paternal legislation ignorantly enacted, or for 
personal or political advantage. 

It must be apparent to every one of thought that much poverty 
and misery is beyond the pale of statutory laws, and not within the 
proper jarisdiction of the State to be taken cognizance of. Attempts 
to remedy by governmental paternalism increases the malady and 
establishes precedent for pernicious intermeddling with that which 
belongs to other efforts and methods. On this point Mr. Spencer 
says: 

To become fit for the social state, man has not only to lose his savageness, but 
he has to acquire the capacities needful for clYilized life. Power of application 
must be developed ; such modification of the Intellect as shall qualify it for itfr 
new tasks must take place; and, above all, there must be gained the ability to sac* 
riflce a small immediate gratification for a future great one. The state of transi* 
tlon will of course be an unhappy state. Misery inevitably results from incongruity 
between constitution and conditions. AU these evils which afflict us, and seem to 
the unitiated the obvious consequences of this or that removable cause, are una- 
voidable attendants on the adaptation now in progress. Humanity is being pressed 
against the Inexorable necessities of its new position— is being moulded into har- 
mony with them, and has to bear the resulting unhappiness as best it can. The 
process must be undergone, and the sufferings must be endured. No power on 
earth, no cunningly-devised laws of statesmen, no world-rectifying schemes of the 
humane, no communist panaceas, no reforms that men ever did broach or ever will 
broach, can diminish them one Jot. Intensified they may be, and are ; and in pre- 
venting their intensification, the philanthropic will find ample scope for exertion. 
But there is bound up with the change a normal amount of suffering, which can- 
not be lessened without altering the very laws of life. 

An ex-United States Senator, erratic, brilliant and impractical, 
takes issue, it may be unwittingly, with this view, in a paragraph in an 
article entitled " The Social Malady : " 

To admit that the , ignorance, wretchedness, ; disease, want, poverty and 
degradation of society are inevitable and irremediable is to impeach Ood. To 
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Tepeat the vain and paltry expedients which the experience of centarles has 
rejected as frlvoloas chimeras and vagaries, is to acknowledge that civilization is 
a failure, and that man's only refuge ftrom the infirmities and obstacles of his nature 
is in barbarism— the equality of the savage, where all fortunes and stations and 
•conditions are reduced to the level of the lowest by the irresistible gravitation of 
Its basest appetites and the inertia of its most groveling instincts. 

He reviews history and finds failure written on the tombstone of 
«very nation of antiqaity. With a strange blasphemous inconsistency 
consistent with a genins who prefers felicitous expression to syllo 
gisms, he impeaches God by proclaiming that research does not find a 
'remedy, that even the laws given by the Almighty through Moses were 
inoperative : 

The Hebrew prophets reserved some of thf ir choicest maledictions for the ex- 
tortions and luxury of the rich, and Moses prescribed regulations for the remission of 
debts, the redistribution of lands and the restriction of private fortunes. In Borne, 
for centuries, the ownership of real estate was limited to about 300 acres to each 
citizen, and the number of cattle and slaves restricted to the area cultivated. But 
the laws given by the Almighty, through Moses, to the Jews, were as inoperative 
1M the codes of Lycurgus and Liclnius. against the indomitable energies of man 
and the organic conditions of his being. At the time of Caesar 2000 plutocrats 
practically owned the Roman empire, and more than 300,000 heads of families were 
mendicants, supported by donations from the public treasury. The same struggle 
has continued through the Middle Ages into the nineteenth century. There Is no 
remedy prescribed today that has not been ineffectually administered to innumer- 
able patients before ; no experiment in finance and political economy proposed that 
h&s not been repeatedly tried, with no result but individual disaster and national 
ruin. 

He becomes lugubrious, and in utter helpnessness and despair, para- 
phrases the parable of the talents ; consigns the slothful servant to 
utter darkness with characteristic abandon, and in obedience to a law 
as fatal and in exorable as the evolution of Mr. Spencer, leaves him to 
weep and gnash his teeth : 

Utopia is yet an undiscovered country. Ideal perfection in society, like the 
mirage of the desert, recedes as it is approached. Human nature remains un- 
ohanged in every environment. Will, foresight, industry, sobriety, thrift and 
economy succeed. Irresolution, folly, idleness, waste and daun ken n ess fail. To 
him that hath is given, and from him that hath not is taken away even that which 
he seemeth to have. To one are given five talents, to another two, to another 
one— to every man according to his ability. The wicked and slothful servant digs 
In the earth and hides his lord's money, and is cast into outer darkness to weep 
and gnash his teeth. The good and faithful servant puts his five talents to the ex- 
changers and is made ruler over many things. 

For the purpose of rhetorical flourish, Mr. Ingalls assumes ten- 
tatively "that it would impeach God to admit that the ignorance, 
wretchedness, disease, want, poverty and degradation of society are 
inevitable and irremediable." 
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All of these, except want and poverty, might and would exist, 
even if want and poverty did not. No thoughtful man hopes for 
Utopia. But it is pertiueut, patriotic, reasonable, imperative, to inquire 
not what may relieve want and poverty that follow incapacity, idleness 
and vice, hut what if any laws exist contributing to prevent the man 
of very ordinary capacity obtaining support for himself and family by 
practicing the rugged virtues of industry, sobriety, thrift and economy. 

There are many such onerous and unjust laws, but it is not per- 
tinent to the purpose that they be pointed out here, further than to 
make one illustration. 

The least defensible of all forms of taxation is a tax on a man's 
necessities, without regard to his capacity to earn or the amount of 
property he may have. The primary wants of a family whose combined 
earnings aggregate $600 a year are as great as the like wants of a 
millionaire's family. If clothing, blankets, utensils, implements, material 
and food are taxed directly or incidentally to the extent of supplying 
absolute wants, each respectively contributes equally to the support 
of the government, though the right to work for barely enough to sup- 
port existence may be the only protection afforded the wage-earner. 
The army, navy and machinery of courts are maintained at enormous 
cost in part to protect the property of the plutocrat who receives so 
much, and contributes less than the widow's mite in return. 

Lest the poor, who live by the toil of body, should by the power 
of the ballot seek to partially correct the tyranny of slavery enforced 
by vicious laws in the interest of greed, and avert further degradation, 
the clever writer seeks to take away all hope by predicting failure in 
advance in what he calls final assault: 

The final assaalt will uadoubtedl^ be made through the taxing power. Oar 
highest Judicial tribunal haa already held that the power to tax is the power to 
destroy, and ultimately the attempt will be made under thd guise of securing 
revenue to limit acquisitions by taxing icoomes and successions. It will be futile 
in the future as it has been in the past. If the tax upon incomes is excessive, 
business will seelc a less hostile Jurisdictloa. and if the t%x. upon inheritance is in- 
vidious, distributions will be made by gift during the lifetime. 

This master of syntax, after mocking the Oreator of Heaven and 
earth by impeachment, ridicules patriotism by becoming the lam- 
pooner of his race, rings down the curtain of darkness and despair 
more impenetrable to the piercing rays of light than in medieval times, 
opaque as the dark continent Stanley explored. Why should he fiend- 
ishly construct a paradox by saying ^' the tendency to centralization of 
capital is excessive and should be checked, " and then : ^^ It will be 
futile in the future as it has been in the past." '^ To tell men that they 
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cannot help themselves is to fling them into recklessness and despair," 
and chisel in the keystone of the fairest and greatest repablic : '^All 
hope abandon, ye who enter here." 

Wherever the eye is cast we find thought concurrent, that destruc- 
tive forces are at work not thought of in the beginniug, and if fully 
comprehended by any, the consensus of opinion has not done more 
than arouse public sentiment sufficient to permit an interest in discus- 
sion. The people have the power, but they may become too indififerent 
to solve satisfactorily all the phases growing out of government. 

At every angle of vision, representing every school of thought 
and shade of opinion, men are investigating. The range for research 
may be too vast for many to gather all the data ; when gathered, fewer 
still have the patience, the self-sacrifice, the ability to draw conclu- 
sions which may stand the severe test of dispassionate analysis, and 
the supreme teat of actual application and remedial efficacy when 
employed in practical operation. 

If " eternal vigilance is the price of liberty," the pessimist is as 
necessary ip a republic as the optimist to equalize the checks and 
balances. 

The consolation of hope is, we, as a people, have always risen to 
overcome danger when the emergency mounted to completeness. 

Full sensibility to the bad tendencies may bring despair to some ; 
many may be paralyzed for a time, conscious of the coming struggle 
and uncertain of the result ; but the great occasion may bring forth 
those whom it will inspire with courage, patriotism and wisdom to 
meet and solve the problems so threatening to the interest of the toil- 
ing masses of humanity, in the true spirit of justice and freedom. 

* ^Our greatest good and what we least can spare 
Is hope ; the last of all oar evils, fear." 
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SUPPLEMENTAL FACTORY INSPECTION. 



The law creating a State Factory Inspector, limiting the number to 
one, proved inadequate, because it is impossible for one person to 
•cover the State in one year. To remedy this and to make the inspec- 
tion effective and general, the Legislature in 1891 passed a law the pur- 
port of which is made plain in the correspondence submitted. 

The present Oommissioner, upon inquiry, ascertained that the city 
authorities had not made provision for the execution of the statutes. 
On the hypothesis that they were not informed, a letter was addressed 
to the mayor of each city of 5000 inhabitants and over, a copy of which 
is as follows, except that the name of the city addressed was inserted 
where Kansas Oity appears : 

Jefferson Crry, April 18, 1893. 

7b the Honorable Mayor^ Kansas Cily^ Mo, : 

Dear Sir— The General Assembly in 1891 enacted a law providing for the 
inspection of factories, having in view the health and safety of employes. Session 
Acts 1891, pages 160-163. For the purpose of obtaining information, vour attention 
is respectfally directed to section 1 of said act, which reads as follows : 

^* Sbc. 1. It is hereby made the duty of the public authorities of each city in 
this State with a population of 6000 inhabitants or more to appoint an inspector, 
with deputies where the same are necessaey, to be paid by the cities such rea- 
sonable compensation as may be prescribed by ordinance, whose duty it shall be 
to make frequent inspections of all factories employing ezcoeding 10 persons, 
4ind said inspectors may perform such duties as may be prescribed by ordinance, 
and shall make semi-annual reports to the State Labor Ck>mmis8loner, and shall also 
cause any violation of the provisions of this act to be broughc to the attention 
of the grand Juries of their respective counties. The duties by this section de- 
volved upon an inspector may, under such regulations as may be prescribed by 
ordinance, be performed by any city officer designated by ordinance of such city 
for the purpose." 

No report having been made to this offlee as contemplated by this section, 
I assume that the subject-matter has not been brought to your notice. If lam 
<»rrect, I should be pleased to know that you will at an early date call the attention 
of the city couQoll to this proviaian of la?7, to the end that a proper ordinance 
maybe passed. 

Soliciting your co-operation and as early reply as may be convenient, I am 
very respectfully, Ubnry Blackmors, Commissioner. 
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Waiting a reasonable time and not hearing from the mayor of St* 
Louis, yonr Commissioner made a call in person at his office, and foand 
Mr. Nagle, president of the coancil, acting mayor in the absence of 
the mayor. He promised to call the attention of the coancil to the 
law. After a considerable interim, not having heard from the mayor^ 
a second visit was made. Hon. G. P. Walbridge asked that the request 
and citation of the law be embodied in a letter, as the former one had 
been misplaced. A third call elicited the information that his Honor 
would bring the matter to the attention of the council at its next ses- 
sion. 

The letter to the mayor of Kansas City brought no reply. A call was 
made upon him in person. He said that the letter had been misplaced 
during his absence from the office on account of sickness in his family,, 
but that he would certainly bring the matter before the council. Not 
having heard from him, a second interview was had Oct. 24. Mr. Cow- 
herd said : ^^ I sent a message to the council and recommended that 
the building inspector be made ex offldo Factory Inspector. The 
council thought that that officer had all he could attend to in the per- 
formance of his regular duties, and no appointment was made. As 
soon as practical I shall again lay the matter before the council, and 
proper action will be taken." 

The mayor and city council of St. Joseph acted promptly in cona- 
pliance, appointing the chief of the fire department inspector. He 
has submitted his report to this Bureau, and deserves commendation 
for the faithful and efficient performance of his duty. The report will 
not be taken up in detail, but his orders given for improvements look- 
ing to the health and safety of employes may be noticed. 

His orders are as follows : 

O. C. George, cabinet works, to put guards oq elevator on one floor. 

Davis Manufactoring Co., to change door to open out. 

Seick Manufacturing Co., to provide separate water closets for women. 

Woi. Kneer & Son, to provide separate closets for women, and put fire-escapes 
on buildings. 

Baumle-Saulter Shoe Co., to put fire-escapes on building. 

American Biscuit Manufacturing Co., to provide more fire-escapes and remove 
wire covering from windows. 

R. F. Davis Mill Co., to change doors on stairways so they will open out. 

J. Wlckenhoefer, to put fire-escapes on building. 

H. A. Feiing, to provide separate dosf ts for women. 

Queen City Trunk Manufacturing Co., to put fire-escapes on building. 

Combe Printing Co., to hang doors so as to open out. 

Cculter Manufacturing Co., to provide new building with fire-escapes. 
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Chase & Sod, to provide one fire-esoape and make opening througti floor with 
ladder to same. 

Wood Mannfacturing Co., to take chain from across doorway. 
Tanner & Son, to provide water in backets. 

The anthorities at Springfield complied with the law by the ap- 
pointment of T. M. Shockley. Whether he has other duties is not dis- 
closed. He sent in reports of five inspections, which is short of the 
namber of factories coming under the law in that city. He made but 
one order, which was to the Springfield Stove Works to put railing 
around elevator ; which order was complied with. 

Carthage appointed the city attorney inspector, who submitted a 
report of six inspections. He seems to have found everything in good 
condition, no orders being necessary. 

Independence complied with the law ; no orders given. 

The authorities of Joplin appointed the city engineer ex offldo 

inspector. He submitted a report which is to the point, and as it is 

not lengthy, the same is herewith incorporated : 

JoPLiN, Mo., Oct. 26, 1893. 
H. Blackuorb, Esq., Commissioner of Labor: 

Dear Sir— I have made inspections of our railroads and machine shops and 
find them in good condition. The Missouri Pacific railway has all switches blocked, 
with few exceptions, of which 1 notified the division superintendent, and he has 
given the matter attention. The Frisco also had their switches, frogs and guard- 
rails bloclced, but in a few cases the bloclcing had become split and useless. The 
division superintendent promised to give the matter immediate attention, and I 
note that he has talcen necessary steps to remedy the defects. The E. C, Ft. 8. & 
M. road £ found in the best condition in regard to blocking of frogs, gaard -rails, 
«tc., using what, in my opinion, is a mach better system than the other roads. 
The K. C, P. & Gnlf is a new road Just being completed, and has none of its ftrogs, 
« witches or guard-rails blocked. As they are finishing up their work, I presume 
they will, as they reach it, put these matters in shape. I have called their atten- 
tion to it. 

I send reports on the Truman Foundry and Machine Company, Joplin Machine 

Works, Shelienbach Machine Company and Joplin Roller Mills. All are in good 

^sondltion and the interests of their men well looked after. Yon will observe that 

none are running to their full capacity, showing how the financial situation affects 

this section of the country. Our mercantile establishments are all comparatively 

small and employ but few men. I have not as yet made any special Inspection, 

owing to my time being occupied in my city work. The Picher White Lead Works 

stated that they had made the regular annual report, and I did not go over their 

works, as I did not suppose you needed two. 

Yours truly, 

Edward Hardiko. 

The authorities of the following cities notified this Bureau that 
they had complied with the law, but no reports were received from 
their respective inspectors, as is made mandatory by section 1 of the 
act set forth : Hannibal and Mexico. 
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The following cities have not favored this office with the courtesy of 
a reply. The probabilities are they are treating the law with indiffer- 
ence, if not with contempt. A personal visit will be made to each of 
these cities as soon as may be convenient, and the attention of the 
mayor directed personally to the statute : Sedalia, Moberly, Nevada,, 
Jefferson Oity, St. Charles, Ohillicothe, Loaisiana and Trenton. 

The aathorities at Webb Oity wrote that they had no factories com- 
ing under the provisions of the law. 
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STRIKES. 



Mach as strikes are to be deplored, often ill-advised^ freqaently 
entered into under conditions that preclade the possibility of saccess, 
causing suffering and want not only to those immediately connected, 
but extending to other interests correlated and to others still more 
remotely connected — a strike in some avenues of business, the rail- 
road for instance, extends in its paralyzing influence while it lasts, to 
all trades and business, and throughout all the ramifications of the 
social fabric — baneful as they sometimes are, they are a necessary part 
of our industrial system. They are the safety-valves of pent-up wrongs 
that must find vent and become adjusted ; the strike offers the lines of 
least resistance. They answer the purpose that the ballot does in the 
political antagonism of principles represented by opposing parties ; 
their necessity and right to be used by organized labor is parallel to 
the right of revolution in government. The one may embrace how- 
ever only a provincial class, while the other may represent all classes 
in a territory as extensive as the public domain. 

To assume that contentment is universal may be a beautiful dream 
of the Utopian, which if an actuality wonld prove that most of us had 
lost the spirit of the Anglo-Saxon. To predicate that the wage- workers, 
those who bear the burdens, in any country, are in a state of felicity 
so blissful, so satisfying, without the spur of ambition to better their 
condition, would be to say that they are slaves, or too ignorant to be 
sensible to their misery and inspire hopes which beget efforts to ele- 
vate themselves. 

All nature is life and activity. 

In harmony with these environments, the human family is alert and 
ready to take advantage of every favorable opportunity, and they must 
by the best means within reach resist aggression. It is impossible to 
calculate the tremendous advantage of intellectual activity fortified by 
capital. To let each man single-handed contend with such powerful 
forces would be like the child contending with the giant. By organi- 
zation and by strikes, many of which seem to have been to no purpose 
at the time, the advance made by wage-workers, while not abreast with 
the aggregation of money, is wonderfully great by comparison. If 
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this force had not been brought into use, instead of eight and ten 
hoars constituting a day's work as it does now, they would be working 
twelve, fourteen and sixteen hours as they did in the last century. 

A strike is the only effective method that can be used against 
employers whose first and only thought is the redaction in wages to 
their employes in times of depression. They always claim that the 
profit will not justify the maintenance of wages. They too seldom see 
that it would be more equitable to curtail production, and, instead of 
lowering wages all along the line, reduce the number of hours to be 
worked each day without reduction of the wage. They too often 
seize the opportunity of circumstances to lower the pay, and are too 
slow to restore it when business has revived. It may be that employ- 
ers have in some instances volunteered to increase wages, but a life- 
long experience in different parts of the world has failed to bring such 
an instance under the observation of your Commissioner. 

Some are ready to nay that the condition of the wage-worker has 
greatly improved with the advancement of civilization and multiplicatioft- 
of labor-saving improvements, which mimimizes drudgery. It would 
be strange, indeed, if all the resjilts of a marvelous advancement ac- 
crued to the non-producing class. It is freely admitted that conditions 
have improved, but as strenuously denied and easily proved that they 
have not kept pace with the increase of wealth by the comparatively 
few, and many facilities which make life so enjoyable for those who 
have the time and money at their disposal. The unrest should continue 
until eight hours is the universal maximum for a day's work, and until 
the wage of the laborer is sufiicient to support himself and family in 
comfort, without taking the wife from her domestic duties and the 
children from school. 

It may appear to some paradoxical that the trades that work the 
fewest hours in a day are the best paid. Again, that the trades best 
organized, getting the best wages, with the most money in their treasury, 
have the fewest strikes. Both of these propositions are true. Capital 
always concedes the demands of labor when compelled to do so. This 
shows the necessity for organization, and is the warrant for all efforts 
put forth to attain the end; to wit, fewer hours and more pay. To this 
extent strikes are not only justifiable, but a necessity. 
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GOAL MINBBB' strikes. 

SiDce the last report there hav'e been comparatively few strikes in 
Missoari. None can be said to have been of great magnitude, nor 
resalting in great loss to the strikers or to the employers. There has 
been, probably, more unrest among the coal miners than any other 
<^lass. This is, perhaps, true not only of the present but of the past 
also, and there is nothing very encouraging for the immediate future. 
They are not well organized. Those who are not married are nomadic 
in their habits. They have little taste or capacity for any other kind of 
-work. They are incongruous in that, as a class, they are mostly made 
up of people of various nationalities, with a constantly increasing 
number of negroes. Then too the coal mining operations are confined 
almost exclusively to corporations, and they do not as employers get 
close enough to their men to command their confidence. Besides, the 
margin of profit to operators is necessarily very small on each ton of 
coal, owing to the output and competition. So that there is a con- 
tinual conflict between the operator, who is constantly endeavoring to 
redace the cost of production, and the miners, who seek to better their 
condition. 

There is no disposition in this connection to comment on the 
opinion of the majority of the Supreme Court of the State, but the 
case decided in favor of Loomis & Snively, declaring the law prohibit- 
ing payment in non-negotiable checks payable only in merchandise, 
unconstitutional, has a tendency to increase the disquiet. Added to 
all this, there existed during the spring and summer a very disastrous 
and unsuccessful strike of the miners in the Pittsburg ( Kansas ) district. 

This is contigaous to the large coal fields in Barton, Vernon and 
Bates counties, Missouri. They appealed to the miners of our State to 
go on a strike in order to force the operators in Kansas to accede to 
their demands, the details of which will be brought out more clearly 
further on. 

On April Ist, the miners tried to compel the mine operators of 
Bevier, Macon county, to coniinue the payment of the winter price, 
which, until then, was 60 cents from October 1st until May 1st— the 
price for the balance of the year being 60 cents per ton for mining. 
After a meeting of the men with the operators, it was decided by the 
men to accept the reduction to the summer price, provided the mine 
operators would allow them check-weighmen, as provided for in the 
mining laws of Missouri, chapter 115, article 1, section 7056. This the 
Kansas & Texas Goal Company agreed to do, but the Black Diamond 
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Coal Oompany, employing 109 men, the Loomis & Snively Coal Com. 
pany, employing 216 men, and the Watson Coal Company, employing^ 
about 75 men, woald not allow them to pat check-weighmen at their 
shafts. Mr. Charles Evans, the State Coal Mine Inspector, telegraphed 
this Bareaa on April 4th that the miners at Bevier were on a strike* 
Your Commissioner arrived there on the 5th, and arranged to meet the 
operators on the 6th. In company with the State Mine Inspector he 
visited the operators, and was informed by Mr. Loomis that he did not 
believe that a majority of the men wanted check-weighmen. On being- 
asked if he woald have any objection, provided by a secret ballot a^ 
majority of the miners decided they wanted check-weighmen, Mr. 
Loomis answered he had objections, bat did not know that he woald 
interpose them if it was shown that a majority of the miners were in 
favor. A meeting was then called of all the miners that coald be got- 
ten together by 3 o'clock. They were informed what Mr. Loomis had 
said. A secret ballot was then taken, resalting in a nnanimons vote 
of 121 in favor of check-weighmen. Mr. Loomis yielded to the resalt^ 
as also did Mr. Watson, who agreed to abide by anything satisfactory 
to Mr. Loomis. 

Mr. Loomis informed yoar Commissioner that the miners wishing 
check-weighmen coald go to work in shaft No. 1, and those who did 
not coald go to work in No. 4, which proposition was rejected by the 
miners. They offered one instead, fixing it that those wishing check- 
weighmen coald work in No. 4, and those who did not in No. 1, which 
was an exact reversal of the proposition made by Mr. Loomis, for the 
reason, the miners claimed, that there was very little coal being mined 
in No. 1 ; that it woald not employ half of the men. Mr. Loomis re- 
jected the proposition. The operators, after consalting, agreed to 
refer the whole matter to the Attorney-General and abide by his 
opinion, provided the men woald go to work antil sach time as an 
opinion was rendered, which was accepted by the miners and work was 
resumed on the 8th of April. Returning to Jefferson City, the matter 
was submitted to the Attorney- General, as per agreement, and the 
following was his reply, a dnplicate copy of which was sent to the 
operators and miners, since which time there has been no trouble at 
Bevier on this ground : 

OpprcK OF Attornkt-Gknkral, 1 
City of Jefferson, April 8, 1893. j 

Mr. Henry Blackmorb, Commissioner of Labor, Jefferson City, Mo.: 

Dear Sir— Id reply to yoar iDqulry of the 8th lost., 1 am of the opinion that 

miners employed by or engaged la working for any mine-owners, operators or 

lessees of any mine in this State are entitled to the privilege of employing at their 

own expense a check- weighman, who shall have like rights, powers and prlviiegeft 
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in the weighing of coal aa the regalar weighmen employed by the owners, opera- 
tors or lessees of the mine. 

This privilege is expressly granted to miners by section 7055, R. S. 1889. 
The purpose of this provision Just qaoted is to enable the miners, for their 
own protection, to have verified the weights ascertained by the regular weighmen.. 

Respectfully, 

R. K. Walker, Att'y-General. 

On accoant of reports being received at this office, as well as cog- 
nizance taken by the public press, again, in company with the State 
Coal Mine Inspector, we visited Bevier, Ardmore, Higbee, Hantsville^ 
Mendota, Richmond, Lexington and Kansas City, arriving at Rich Hill 
on the 15th of June. Attended and addressed a meeting of the miners 
that evening, advising them not to strike, as they had no cause for 
complaint against their employers, and while their sympathies doabt- 
less were extended to their co-laborers in Kansas, it was not a suffi- 
cient reason. The Kansas miners claimed that if they lost their strike 
the miners of Missouri would be reduced in wages. This position 
was not well taken, as the operators in the Rich Hill district had 
agreed to sign the same scale as last year one month earlier than 
usual. We also endeavored to impress upon them that they could 
gain nothing by striking until they were organized in at least five con- 
tiguous states, so that if there should be a grievance in either, the 
miners in the other states would cease to work until said grievance 
was adjusted ; that observation should teach them that mining is 
getting more and more each year into the hands of a few large corpo* 
rations, who operate in two, three or more states, and if they have 
trouble in one, reducing their output, it is easily made up by an in- 
creased output in the states not affected by the grievance, so that 
their regular trade could be supplied without difficulty, necessitating,, 
perhaps, a longer haul under some circumstances, but with our well- 
developed railroad system this is not nearly as great a factor as for- 
merly. Besides, the single men in the Pittsburg (Kansas) district, as 
they usually do in all striking districts, left and sought more congenial 
fields, thus increasing the output in other districts and inadvertently 
becoming factors in starving the miners left behind on account of their 
families, into final submission, wh*ch event actually occurred several 
months later on. 

The speakers for the Kansas miners had represented to the Rich 
Hill miners that theirs was the only field that had not agreed to strike 
when called upon to do so by the officers of the '^United Mine Work- 
ers of America," who had the strike in charge, which assertion was 
false, and was denied by the Mine Inspector and myself, as we were in 
position to know, having visited all the largest mining camps in the 
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State; and while we do not claim that our efforts had all to do with 
■averting a strike at Eich Hill, it at least did not occar. 

It was hoped at that time that there would be no more outbreaks, 
especially as there was then a stringency in the money market, and 
no great demand for coal at that season of the year, except what man- 
ufacturers and the railroads use ; but Mr. Walters, the chief agitator, 
realizing thiat nothing could be accomplished at Eich Hill, soon ap- 
peared in Macon and Eandolph counties to foment discord and discon- 
tent. On June 27 it was stated in the daily papers that some of the 
miners at Ardmore had been discharged by the Kansas & Texas Coal 
Oo. because they belonged to or were forming a union of the ''United 
Mine Workers of America." I immediately addressed the following 
letter to Mr. W. E. Murlin, Superintendent of the Kansas & Texas 
Ooal Go. at Ardmore, Missouri : 

Jefferson City, Mo., Jnne 27, 1893. 
W. B. Murlin, Esq.. Ardmore, Mo: 

Dear 8ir— I notice in today's papers that a namber of men employed in the 
mines of the Kansas and Texas Coal Company at Ardmore have quit work. The 
papers state that this action was taken by the men as the result of an order made 
by you discharging certain men employed by your company who had been appointed 
on committees for the purpose of organizing a union of the United Mine VITorkers. 

1 write to say that It seems reasonably clear to me, judged by the newspaper 
■accounts, that this action on your part was harsh and unwise. In the first place, 
these men certainly have a right, under the law and in the proper exercise of their 
privileges of citizenship, to peaceably organize for the purpose of mutual co-opera- 
tion in protecting or advancing their Interasts. [ do not balieve that an effort to 
prevent their doing so can be Justified, nor do I believe it would be sustained by a 
just and enlightened public sentiment. In the second place, harsh measures of this 
character provoke resentment and resistance, and precipitate that discord between 
employers and employes which it is to the interest of both, as far as possible, to 
avoid. 

The course pursued by Mr. Walters is likewise indefensible in the main objeot 
he seems to have in view. So far as his purpose looks to the organization of the 
men engaged in the mining industry is concerned, it is not the subject of criticism. 
But if it be true, as I have been led to believe it is in most of the mining camps, 
that the men employed in the Miesouri mines, as a rule, are reasonably well 
satisfied with their present wages and employment, then his effort to induce them 
to engage in an industrial confiict is deserving of criticism. I have gone around 
recently on a visit to a number of the principal mining camps of the State, and 
have heard this question of a strike pretty thoroughly discussed. Although 
naturally sympathizing with the worklngmen, yet, desiring and endeavoring to be 
Just and Impartial to all, £ have thought that the reasons assigned by Mr. Walters 
and his confreres for a strike among the Missouri miners were illogical and unwise, 
and accordingly, acting, as I believe, for the best Interests of all parties in Missouri 
who are concerned ih this controversy, I advised against a strike. I believe the 
miners, as a rule, have been disposed to take a liberal, conservative and wise view 
of the situation. If a strike comes It is likely to be occasioned by the intemperate 
action of indiscreet men on both sides. I think the action taken by you, above 
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referred to, is to be classed as intemperate and indiscreet. Whenever eitber side 
to a controversy of this character does an act which provokes resentment, it simply 
advances the cause of disorder. All good men should contribute what they can in 
bringing about and preserving a good understanding between men who are work- 
ing together, and this although they may sustain the relation of employer and 
employe to each other. I would be very glad if you could see your way clear to 
revoke the order you are reported to have made. To do so, I am sure, would 
greatly relieve the slcuation. Respectfjlly, 

Hknbt Blackmork, 

Commissioner of Labor. 

The next mail broaght the following reply from E. J. Grandall^ 
general manager, the saperior of Mr. Marlln : 

St. Louis, Mo . June 28, 1893. 
Hod. Henry Blackmore, Commissioner of Labor, Jefferson City, Mo. : 

Dear Sir— I am in receipt of a copy of your letter of the 27th inst. (aidressed 
to Mr. W. £. Murlin, our Superintendent of Mines at Ardmore, Mo.), for which' 
please accept my thanks. 

I desire to say in reply thereto, that the newspaper reports, upon which year 
letter is based, are not, in the main, correct, and I wish to relieve Mr. Murlin from 
all responsibility in the matter of discharging certain men a few days ago at Ard- 
more, as [ gave the order myself and am alone responsible for it. 

In explanation of my action in the matter, I wish to say that I never, during 
my employment of men, have asked them as to what organization they belonged, 
what religion they embraced, or what politics they professed— considering these 
to be personal matters of their own, and over which I had no jurisdiction. 

I also believe that employes have the right to associate themselves with any 
order or society that they deem for their best interests. 

The facts of the case are these : Mr. Walters came to Ardmore, called a 
meeting of the miners, of whom only 80 out of 350 responded, and, after making 
an inflammatory address, announcement was made that those only who desired to 
join their order should remain. This announcement decreased his audience to 
about 40. These 40 proceeded to organize a society— I do not know what kind— 
but I do know that they appointed committees to take charge of the various de- 
partments of our work, and having had some experience with committees of this 
kind, I decided it would be better for us to close our works than to go through the 
ordeal of attempting to run a business of this kind successfully under the dictation 
of Mr. Walters. For that reason, and that alone, I gave instructions that the per- 
sons forming Mr, Walters^ committee be discharged from the service of our com- 
pany. 

I afterward took pains to find out the personnel of those constituting these 
committees, and learned that, with perhaps one exception, the persons appointed 
were young men, who might be there today and in;some other place tomorrow, and 
who cannot be relied upon when help is most needed. 

After consulting with some of the older employes, who have been with the 
company for years, and who claimed that if these young fellows were * 'let out'* 
the business would go along peaceably and satisfactorily to the balance of the 
employes. I (knowlnt? full well that no mining industry can be carried on success- 
fully with the management hampered by an irresponsible committee of men who 
have had no experience in the management of affairs of this kind, and who have 
no ioterests in common with those who are trying to conduct the business in a just 
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and lawful maoner ) issued the order for the discharge of these oommittees, as 
stated hefore, not because they were members of any labor organization, bat because 
they were appointed to Interfere with the management of our business. 

1 am, and have been all my life, a stauncbTriend of the laboring men ( having' 
been one for considerably over 40 years ), constantly associating with them, and in 
full sympathy with their efforts to improve their position and maintain their rights. 

Mr. Walters* efforts throughout the country are purely mercenary and per- 
«onal— he hoping to elevate himself politically in his State (Kansas) Having caused 
a great amount of trouble and suffering on the part of the laboring men of the 
aection of his own State, in the counties of Crawford and Gherolcee, and finding he 
is not likely to bring about the results he desires, he, as a last resort, is endeavor- 
ing to make trouble in other States, hoping thereby to save himself from the storm 
that is liable to strike him in his own district in the near future. 

I would be very glad to make an appointment to meet yon, either in this city 
•or at the mines at Ardmore or Bevier, and have you thoroughly investigate the 
situation, far I can assure you that we have no desire to take any action that will 
be in any way injurious to the men we employ^our methods having always been 
to conduct our business in such a manner as to promote a pleasant relationship 
betw^n employer and employed. I am satisfied that you will find our record in 
this respect will bear investigation. 

I leave for Bevier tonight, and will be there tomorrow, probably going to 
Ardmore in the afternoon. 

I shall endeavor to get our men together, as is my custom, and have a general 
talk with them on the subject, as I feel satisfied that without Mr. Walters' inter* 
ference there would have been no trouble in the Missouri mining district. 

In confirmation of this opinion, it is a fact that a majority of the men forming 
his committees are single men only recently employed by the company, and who, 
it now transpires, came firom the troubled districts in Kansas, their object being to 
work up an acquaintance with the older employes, with the ultimate intention of 
•causing trouble to the company when opportunity offered, Just because the com- 
pany rejected the unreasonable demands of Mr. Walters in Kansas. 

Very truly yours, 

E. «T. Crandall, 

General Manager. 

However, before this letter was received, your OommisBioner was 
on his way to Bevier. After consulting with Mr. Crandall and Mr. 
Mnrlin and the miners, the miners waived what is called by them a 
"" pit committee, " and the operators, through their representatives, 
■agreed to reinstate the men discharged and allow the miners check- 
weighmen, which was satisfactory to all concerned. 

However, differences between mine operators and miners are 
scarcely settled before other differences arise. Their troubles, like 
Banquo's ghost, will not down. On July 18th, a letter from Bevier was 
received, to the effect that the Kansas & Texas Goal Co. had given 
notice that they would discontinue bi-weekly payment and go back to 
monthly payment. The correspondence following resulted: 
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Jaly 18, 1893. 
Mr. £. J . Cramdall, 

General Manager Kansas and Texas Coal Co., St. Louis Mo: 
OxAR Sir— 1 am in receipt of a letter informing me that at your last pay-day 
at Bevier, your employes were notified that hereafter your company would pay 
monthly instead of bi-weekly as heretofore. If I am correct)y informed, in view 
of the unrest among miners generally at this time, I would respectfully suggest 
that such a course, if persisted in, might precipitate a strike. I have labored to 
the best of my ability, and as you were pleased to acknowledge, with some effect, 
in prevailing on the miners of Missouri to remain at work as long as they had no 
just complaint against their employers. The bi-weekly payment law has been very 
geneialiy observed. It works satisfactorily to the men, and so far as I am able to 
Judge, is not onerous nor expensive on the operators. If this law is set aside, it 
might render me powerless to aid you in this or other complications that might 
possibly arise. I could not conscientiously tell the men that you are right in inau- 
gurating this change at this time, nor can I see any good reason or policy for it. 
I should be pleased If yon would address me at this office, by wire if you prefer, 
especially if the information is not well founded. If it is true, then allow me to 
suggest the propriety of reconsideration. I don^t care to extend this letter to too 
great a length, but times and environments are not propitious for any movement 
<salculat«d to arouse a spirit of mistrust or dissatisfaction. With thanks for the 
courtesies formerly extended , and with a hope that my good intentions which 
prompt this letter may have some weight with you, I am, 

Very respectfully yours, 

Bbnry Blackmorb, 

Commissioner. 

PiTTSBURO, Kas., July, 21, 1893. 
Hon. Bbnry Blackmorb, Labor Commissioner : 

Drar Sir — I am in receipt of your letter of July 18, regarding information 
you have received about our changing pay-days from once In two weeks to monthly. 
Would say that it is a fact that we have requested our men to consent to our pay- 
ing once per month instead of twice per month, owing to the stringency in the 
money market. 1 know you fully appreciate the situation and realize how hard It 
is for an industrial enterprise to raise money for any purpose whatever to carry on 
their business. 

The coal mined by this company Is sold on from 30 to 60 days' time to consum- 
ers, and while we have heretofore considered it quite a hardship to be obliged to 
pay for it long before we received anything from our patrons, at this time we find 
it verylnearly impossible to raise the money to pay in advance to our men, recog- 
nizing, of conrse, that the laborer is worthy of his hire and should be entitled to it 
promptly and being willing that>e should be made secure by the laws of the land, 
which he is. Yet at tiroes like the present, it seems to me that our men should 
appreciate the fact that it is impossible to realize, even on a New York draft, it beins: 
necessary to send them forward for collection, which takes several days, and the 
banks refusing to place them to our credit until they have the money absolutely in 
their hands. It matters not from whom these drafts are received, this^s the case 
l)etweenone bank and another, so that buslnesa must be very much depressed and 
in many instances entirely stopped. 

Unless the men act in a considerate manner and assist in this, at least, and 
aid the men who are conducting industrial enterprises, it will result in a stoppage 
of work. 1 believe a large majority of the men who are employed by us in Mis- 
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Bouri win appreciate the present condition of the money market and of basineas 
generall7. It is better for them to consent to tbis much than to have the business 
stopped because of our inability to realize on our receivable accounts in time to meet 
the arbitrary terms of the law. I thinlc, M.T. Black more, that your good Judgment 
and experience hive taught you that in times like the present, conservative advice 
should be given to all classes dependent upon the prosperity of the country. I 
shall hope to hear from you the earliest date possible on this subject I desire to 
say here, that we have no dispisicion to do anything with a view of bringing on 
trouble, and will be ready at all times to do anything in our power to comply with 
the laws of the State. But as before stated, in times like the present I think that 
your intelligence should be used in advisirg the laboring classes of our State to 
make §uch concessions and do what is necessary to keep the industrial enterprises 
of the country in operation. I believe your own good judgment and experience 
will be used for the benefit, not only of the employer, but of the employes. 
Very truly jours, E. J. Crandall, 

General Manager. 

Before the receipt of Mr. CrandalPs reply a representative of the 
Bureau called at the company's office in St. Louis and had a talk with 
the secretary and also the treasurer. These gentlemen made it plaiQ 
that it was not practical to make bi-weekly payments during the con- 
tinuance of the then stringency, but gave their assurance that the 
change was temporary, that they would return to biweekly payment 
just as soon as the money market would allow. Mr. Grandall was then 
in Kansas. After the receipt of his letter, to the same purport as the 
conversation with the other officers named, your Commissioner felt it 
to be his duty to fully inform the miners affected, and advised them to 
submit to the change without protest as long as the financial situation 
continued so much depressed. Up to this writing monthly payments 
are still substituted. The miners think the time has come when the 
reason for the change no longer exists. At least, reasons cannot now 
be given as convincing as they were in July. The honor of the coal 
company is at stake, and it is to be hoped that they will not take advan- 
tage of what may have been an emergency to permanently set aside 
the law. No class of people appeal to law so quickly and demand its 
enforcement more strenuously than corporations, when they think their 
rights are invaded or their interests threatened. Tbey should show an 
equal disposition to concede to their employes their legal rights. 

In the latter part of September the operators of the mines at 
Bevier, Ardmore and Huntsville gave notice to the men that owing to 
the depression in business, and consequent lessening demand for coal, 
that the winter rate, 60 cents per ton for mining, would not be observed 
as formerly ; instead, the summer rate of 50 cents per ton would be 
substituted. Without going into details about the parley preliminary, 
the miners at Bevier and Huntsville went out. Those at Ardmore^ 
while not satisfied, thought it best to accept the terms offered, and 
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continaed at work. Later, a delegation from Bevier and Hantsville 
waited on them and presented reasons with snfQcient force to prevail 
on them to join in the strike. After staying oat for about two weeks 
they sarrendered and went back to work on Oct. 30. This left the 
camps at Bevier and Hantsville to continae the fight. 

It mast be remembered that the Loomis Goal Go. at Bevier is in 
the hands of a receiver appointed by a Federal jadge. Mr. Bovard, 
the receiver, was more energetic and persistent in trying to indace and 
introdace new miners in the works in place of the strikers. The 
strikers used a Ood-gi ven right in presenting the situation to the new 
men, which asaally had the effect of inducing them to reconsider their 
purpose. It is a credit 'to human nature, more pronounced in those 
who are compelled to flght hardest for the sustenance of themselves 
and families, that they seldom want to occupy the attitude of taking 
bread from the needy and hungry to satisfy the rapacity and greed of 
corporations. While they would gladly avail themselves of the oppor- 
tunity to earn their bread, if they be honorable or human, it savors too 
much of the snarling contest between carnivorous hyenas to obtain it 
t)y displacing others equally entitled and equally worthy. 

When Mr. Bovard invoked the majesty of the National government 
represented in a Federal tribunal, in trampling under foot the bill of 
rights which sacredly guarantees to every citizen the freedom of speech 
and peaceable assembly with his fellows, it invoked the condemnation 
of those loyal to authority, State and National. About a dozen of 
the miners were arrested and taken before the judge at Hannibal, to 
he incarcerated, if they failed to give bond to answer to charges of 
crime where no crime had been committed — all for the purpose, as 
jour Gommissioner believes, of intimidating them and cowing them 
to a degree which would cause them to forget for the time that they 
had any rights to be held sacred as citizens of Missouri and of the 
United States. Those whose earnings seldom amount to more than a 
living are illy prepared to measure strength with corporations to 
enforce their rights in State courts, whose officers are elected by their 
votes, but when it comes to a contest with the General government the 
disadvantage is so apparent and so overshadowing as to cause despair. 

It is not, therefore, strange that the citizenship of Bevier not 
engaged in mining advised the miners that under the circumstances a 
continoation of the flght would precipitate a clash with United States 
deputy marshals. Acting on the advice of disinterested friends, citi- 
zens of Macon county, the miners at a final meeting decided by a vote 
of 184 to 47 to give up the contest. They went back to work Novem- 
L— 3 
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ber 3rd, having been oat 30 days. The men at HnntBville held oat a 
few days longer. They resumed labor November 6th. At this writing 
/November 8th) qaiet reigns aniversal in the mines of the State. The 
peace, however, is ander a flag of trace. The men feel as certain that 
their demand is just as it was when made. They are simply wait- 
ing, thoagh at work, for an occasion more propitious to fight it to a 
finish. It may not ocoar this season and circamstances may eliminate 
it before another season, bat no permanent peace can be confidently 
predicted. 

BILL- POSTERS. 

The bill-posters employed by the Oottrill Bill-posting Company, at 
520 Walnut street, struck on November 28, 1892, for steady employ- 
ment and an advance of 25c per day. This firm had practically a 
monopoly of this business in this city. The men had previously been 
receiving $2 per day. but were docked in wet weather, as they could 
not paste when the paper was wet. It was claimed by the men that 
in long-continued wet spells they were unable to make enough to live 
upon, although they were required to be constantly at the call of the 
firm. During the progress of the strike several members of the Union 
were arrested, charged with having torn down bills posted by non- 
union bill-posters. These men were afterward discharged by the court* 
The strike lasted twelve days, when a settlement was reached. Wages 
were increased from $2 to $2.25 per day ; steady employment prom- 
ised. The strike was authorized by the Bill-posters' Union, indorsed 
by the Theatrical Brotherhood. 

Trade involved and to what extent— Bill-posters, 20 men. 

Location and date— St. Louis, November 28, 1»92. 

Object— Steady employment at an advance of 25 cents per day. 

By whom au horized— Bill-posters' Union. 

Against whom directed— Cottrill Bill-posting Co., 520 Walnut street. 

Result— Men gained all they aaked. 

The following table shows the result of the strike in detail : 
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BBASS-WOBEBBS. 

On July 10, 1893, the brass-workers and polishers employed by 
the;Western Brass Manufacturing Company struck against a 10 per cent 
reduction in their wages. The men were all members of organizations. 
After holding out for 20 days the company agreed to maintain the old 
rate of wages and the men all returned to work. 

The following table shows the result of the strike in detail : 
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BBASS-WOBKBBS. 

The UAion brass-workers employed by the firm of Ette & Henger, 
Eleventh and Herbert streets, some time in 1892 protested against 
working over-time at the same rate of pay for regular work. The com- 
pany refused to pay more and the men quit work. It is customary in 
nearly all branches of trade to pay an increase over the regular wages 
for over-time, and this is always demanded by Union men. They reason 
that over-time can, in a majority of cases, be avoided by an increase 
of the working force, thus giving employment to more men and pre- 
venting long hours, one of the cardinal principles of organized labor. 
In addition, it was claimed by the men that the engine used by the 
firm got out of order two or three times a week, necessitating frequent 
stoppages of the work, and that the firm expected the men to work 
over-time to make up the loss occasioned by delays through no 
of theirs — thus frequently compelling them to put in 12 and 14 hours 
at the factory daily. The Union men have never returned to work, 
and the firm claims to have experienced but little inconvenience on 
account of the strike ; but brass-workers say that it was a common 
occurrence for the firm to have work returned to them on account of 
inferior workmanship. Twenty-two men left the employment of the 
firm. The men received $7 per week benefit from their organization. 
There were a number of non-union brass-workers employed by the 
firm, and they left the shop with the others, becoming members of the 
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UDioB. It was claimed by the strikers the real reason for attempting 
to force them to work over time at regular rates was a desire on the 
part of the Arm to destroy their organization, which was then jnst 
beginning to assume respectable proportions. Any Union man work- 
ing at the rate offered would be declared unfair by his organization, 
and if he did not accept he would be discharged. Thus, the firm 
could succeed in its object, either by one way or the other. 

The following table shows the result of the strike in detail : 
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BBASS-WOBEEBS, MOLDERS AND MACHINISTS. 

On Jnly 21, 1893, the employes of the Ette & Henger Manufactar- 
ing Company, Eleventh and Hebert streets, refused to return to work on 
account of a notice from the firm of a 20 per cent redaction in their 
wages. They were principally brass-workers, molders and machinists, 
and were all non-nnion men. This firm dispensed with their employes 
who were members of labor organizations early in 1892. They de- 
manded of them over-time work at the*same rate as regalarjwork, which 
the organized men refused to accept. It was claimed by the men that 
this demand was made as an excuse to get rid of them, as the firm 
knew that one of the requirements of the Union was extra pay for 
over-time. This trouble with the non-union men lasted barely five 
days ; the strikers, being unorganized, were in no condition to hold out 
against the proposed reduction, and could expect no assistance from 
labor organizations. The men began to return to work singly, and 
soon the whole number were at work again. When asked for informa- 
tion, the superintendent, B. H. Sanders, claimed that they had had no 
trouble with their employes since 1891. The fact remains, however, 
that the employes have bad considerable trouble, although it may seem 
insignificant to the superintendent. 

Trade involTed, and to what extent—BraBBworkers, molders and machinista, 
92 men. 

Location and date— St. LouiB, Mo., July 21, 1893. 
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Object— To resist a redaction in waffes of 20 per cent. 

By whom authorized— Ail non-union . 

Against whom directed— Ette & Henger, Eleventh and Herbert streets. 

Result— After five days all returned to work. 

The following table shows the resalt of the strike in detail : 
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BOILEB-M USERS. 

In July, 1893, the boiler-makers and helpers and sheet-iron workers 
employed by the John O'Brien Boiler Works Oompany, Joseph F. 
Wangler B. and S. I. Company, Bohan Bros. Boiler Manafactnring 
Company, and B. Garstang Boiler Mannfactnring Company, made a 
demand for shorter hoars, asking a nine-honr day with ten honrs' pay. 
This was refused, and the men went oat on a strike Jaly 20, there being 
600 involved, all of whom belonged to organizations. The firms claimed 
that it was impossible for them to grant the demands of the men, as 
they were then paying higher wages than eastern firms with whom they 
mast compete, and that to grant nine hoars withont a corresponding 
redaction in pay would resalt in the eastern firms secaring all the trade 
in this section. They contended, farther, that the condition of all 
branches of trade, as well as their own, had been seriously affected by 
the general stagnation prevailing throughout the country, and this 
alone, if there were no other causes, effectually debarred them from 
giving the nine-hour day at ten hours' pay, which was equal to an 
increase of 10 per cent in wages. On the other hand, the strikers pre- 
sented an array of facts and figures which certainly made a good case 
in their favor. They showed that in all the eastern cities men in their 
trades were working nine hours, except Brooklyn, where they worked 
56 hours weekly ; that wages in St. Louis in their line were less than 
in the east, and that in Erie, Pa., which was the principal city the com- 
panies claimed they could not compete with, the manufacturers of 
boilers used an inferior grade of steel. 
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The men claimed that in a conference with the employers the man- 
ufacturers admitted they could successfnlly compete with the Erie 
manufacturers, if they (the St. Louis firms) used the same grade of 
steel. 

On September 19 Bohan Bros, granted nine hours with nine hours' 
pay, and all their employes (200) returned to work ; the other establish- 
ments, however, held out, and at the end of the 15th week, all who 
could returned to work on terms dictated by the other three firms, 
which was a reduction of from 22 to 33} per cent on wages prior to 
the strike, and 30 hours daily. 

During the progress of the strike, men were brought in to fill the 
places of the strikers from all points, but while the employers were un- 
able to secure the competent help they needed, the strikers were unable 
to hold out longer. 

The following table shows the result of the strike in detail : 
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CABINET-MAKEES, MACHINE HANDS, HAED-WOOD ,FIN1SHBBS AND 

OARYEES. 

On September 25, 1893, the firms of E. F. Seidel, Standte & 
Baeckolt and Loais Seidel issned a circnlar to their employes notifying 
them that the St. Lonis Wood-work Mannfacturers' Association, of 
which they were members, bad taken the following action: 

Firat—Th&t hereafter we will give nine houA' pay ( under the scale existing 
prior to the strike one year ago ) for said nine hours' work. 

Second— Thht hereafter nine hours ehall constitute a day's work, both in the 
shop and outside, and the wages bhall be the same, eicept when our men are 
working in buildings then actually under the control of the Building Trades, in 
which latter case eight hours shall constitute a day's work, and a reasonable 
increase over the rate paid in the shop will be granted. 
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7%irc{— That over-time shall be counted and paid for as time and one-half only. 

The above rules wUi therefore govern this shop on and after September 25, 
^3. They do not, however, affectf the foremen. 

All employes will also note the following, which will take effect in this shop 
«n the same date : 

Firai— Any employe having fall and complete scale and detail drawings for a 
given piece of work ^ho makes any mistakes in the construction of such work, or 
does not make same according to detail furnished, must make sucti mistake good 
t>y working in his own time, or the cost of correcting such mistakes will be de- 
ducted from his wages on the next pay-day. 

Second— It any employe '.breaks or Injures any material, wood, glass or hard- 
ware, whether the property of this establishment or of others in or on whose prem- 
ises we aie doing work, and it is apparent that it was done through carelessness, 
negligence or indifference of the said workman, the cost of replacing such material, 
«tc., will be charged to said workman or employe, and the amount deducted from 
wages on the next pay-day. 

The meu claimed they did not understand the circular, and that it 
was indefinite and would cause no end of dispute, for the reason that 
there had been no scale in effect at the date mentioned in the circular. 
Besides, in this document there is nothing to indicate just what the 
employes were to be paid, or what the reduction would be from their 
present pay. The men protested against this unsatisfactory arrange- 
ment, and were locked out. There were four trades involved — cabinet- 
makers, machine hands, hard-wood finishers and carvers. The manu- 
facturers' association at first was not disposed to treat with a commit- 
tee from the locked-out men, but later a definite understanding was 
bad, and a reduction of 10 per cent, with September wages as a basis, 
was accepted. Several men lost their places, though it is claimed the 
<lull times had somethiug to do with it. This trouble was said to have 
been compromised, but the table given below would indicate that the 
locked-ODt men seemed to have obtained nothing but the compromise 
and outsiders the situations. 

The following table shows the result of the strike in detail : 
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OIGAB-MAEEBS AND PACEBBS. 

On November 20, 1892, jthe cigar-makers and packers employed 
by Max Jacobson, Fourth and Washington avenue, struck against & 
reduction of t2 per thousand for making cigars. Seven men were in- 
volved. Mr. Jacobson claimed that he was unable to pay more, and 
the men refused to accept the reduction. The strikers received $6 per' 
week benefit from the Union for one week, when they obtained work 
elsewhere. On the first day of April, 1893, Jacobson restored the 
wages and Union men again went to work in his shop. During the 
interim the cigar makers instituted a boycott against Jacobson, and 
this undoubtedly caused him to restore the wages and employ Unioa 
men. 

Trade involved, and to what extent— Cigar-makers and packers, 7 men. 

Location and date— St. Loais, Bfo., November 20, 1892. 

Object— To resist a redaction in wages of $2 per 1000. 

By whom authorized- Cigar-makers' Union, No. 44. 

Against whom directed— Max Jacobson, Toarth and Washington avenue. 

Result— Strike gained April 1, 1893. Wages restored. 

The following table shows the result of the strike in detail : 
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COMPOSITION ROOFBBS. 

On June i5j 1893, the composition roofers employed by the firms of 
John M. Sellers, John J. Latal Boofing Company, the Gilsonite Boofing 
and Paving Company, the Bhret- Warren Boofing Company and P^ 
Heagan struck for an increase of wages, or, more correctly speaking,a 
regulation of wages. The men asserted that there had been no regu- 
lar scale of wages — men who began as laborers, after a few months'* 
service, being pat in charge of a gang of men as foreman, but without 
any corresponding increase of wages for the responsibilities assumed.. 
In other instances the laborer would be put to work as a roofer at tho 
same wages he received as a laborer. This practice, the men claimed^ 
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woald inevitably bring the wages of the skilled workman down to th6> 
level of the laborer, and for this reason asked that a uniform rate of 
wages be established for each grade of work, contending that when a 
laborer had become safBciently acquainted with the trade to assume 
the duties of a foreman or roofer, ho should be paid accordingly. The 
men were all members of the Composition Boofers' Union, and asked 
the following scale : Foremen, $3 per day ; roofers, $2.50 ; drivers,. 
$2.50. 

The strike lasted ten days, when a compromise was effected as fol- 
lows : Foremen, $2.75 ; roofers, $2.50 ; drivers, $2.25, and give Union 
men preference. During the progress of the strike three men were 
arrested at the instance of J. J. Latal, who charged them with trespass*. 
The men arrested were fined a small sum, which was stayed. 

The following table shows the result of the strike in detail : 
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MABBLB POLISHERS. 

In March, 1893, the marble polishers employed by the Pickle Mar- 
ble and Granite Company and the Bradbury Marble Company, num* 
bering 50 men, asked for a reduction of hoars and an increase of pay. 
The polishers had been working nine hoars a day, and the marble 
catters and setters, eight hoars. The polishers asked that they be 
granted the eight-hoar day. This was refused by the firms mentioned, 
and the men struck. After a lapse of eight days the firms involved 
granted the requests of the men, and the strike was at end. 

Trade involved, and to what extent—AIarble polishers, 60 men. 
Location and date—St. Louis, Mo., March — , 1893. 
Object— Increase of wages and shorter hoars. 

By whom aathorized— Marble, Granite and 81ate Polishers' Union No. 4. 
Against whom directed— Pickle Marble and Qranite Company, and Bradbury 
Marble Company. 

Besult— Demands acceded to. 
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The following table shows the result of the strike in detail : 
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SADDLE AND HABNESSMAKEBS. 

The saddle and harness-makers employed by the J. B. Sickles 
Saddlery Co., at 2100 Washington avenae, numbering 22 men, struck 
on February 3, 1893, against an increase of apprentices, and a require- 
ment by the firm that the workmen blacken certain leather on the 
flesh side without compensation therefor. The men claimed that the 
firm desired each workman to instruct an apprentice, and as each man 
was engaged on a certain line of work, the apprentice would learn only 
that particular line. This method would slightly increase the earnings 
of the workman for the time being, but after a few months the appren- 
tice would become skilled in the particular line upon which he was 
working, and then take the place of the workman, although none of 
them would be skilled only in his particular line. The boys would 
receive much less wages than the men, and having learned only one 
line, would be at the mercy of the employer. The Union regulates the 
number of apprentices, and requires that they learn the trade in all its 
branches before becoming journeymen. The firm brought men from 
Oincinnati to take the places of the strikers, but they joined the 
strikers soon after their arrival. After three weeks the firm acceded 
to the demands of the strikers. In this connection it might be well to 
state that the men had been required to blacken the flesh side of the 
leather in making certain grades of harness previous to the strike, and 
while they demurred to this, had complied to avoid trouble. When the 
trouble over apprentices arose, this matter was also included in the 
grievances of the men. 

Trade involved, and to what extent— Saddle and harness-makers, 22 men. 
Location and date— St. Louis, Mo., February 3, 1893. 

Object— Against an increase of apprentices ; also against blackening certain 
leather on flesh side without compensation. 
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By whom authorized— Saddle and HarneBS-makera' Union. 
Against whom directed— J. B. Sickles Saddlery Co. 
Besult—Men gained the strike in three weeks . 

The followiDg table shows the result of the strike in detail : 
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SBWSB LABOBBBS. 

Some time in September the sewer laborers were notified by the 
i^ontractors engaged in that work, that on October 1 their wages 
would be reduced 20 per cent, or from $2 ( the rate then in effect } to 
$1.60 per day. The men refused to accept the reduction, and on 
October 1 the strike began. This trouble might in one sense be termed 
a lock-out, since the men were informed that unless they accepted the 
wages offered their services would not be required. In a consultation 
held between a committee from the Sewer Laborers' Union ( of which all 
the men on a strike were members ) and the contractors, it was claimed 
by the employers that the rate for money had advanced from 5 to 10 
per cent, and that they must, in self-defense, reduce the cost of labor. 
The men were willing to accept a proportionate reduction, but could 
not see why 40 cents per day should be taken from each man's wages 
when 1} cents would cover the total cost of the money at the increased 
rates. The contractors finally admitted that the chief cause of the 
reduction was the over-supply of labor in the market. After ten days 
a compromise was reached, on a basis of $1.80 per day, or a reduction 
of ten per cent. There were 400 men involved. 
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The following table shows the result of the strike 
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STOYB-MOUNTEBS. 

Early in October, 1892, the moanters employed in the foundry of 
the Western Stove Company, at Dock and Ninth streets, asked for an 
advance of five cents for mounting a large oven, 18x22, the rate at 
that time being $1 for the stove in question. The men were under the 
impression that another establishment was paying the rate they asked 
for the same-sized oven. The firm procured the rate of the establish* 
ment in question, but instead of the rate ($1.05) which the men asked 
for, the list submitted showed they were paying only 85 cents for the 
oven over which the controversy arose. The Western Stove Com- 
pany then announced that they would pay only 85 cents, as the men 
had a|2:reed to accept the rate of the other firm. The men refused to 
accept the reduction, and on October 27, 1892, went out on a strike. 
The men held out two months and then accepted the reduction. AD 
of them were restored to their former positions. The slight reduction 
made no difference in the average wages earned. 

Trade involved, and to what extent— Scove moanters, 7 men. 

Location and date— it. Louis, Itfo. , October 27, 1892. 

Object— Men asked for 5 cents advance on large oven ( rate was $1 for ISX^^ 
oven, wanted $1.05), but instead of an advance the firm reduced the rate to 85 
cents, claiming that upon investigation they found other firms were paying only 
this rate. 

By whom authorized— Stove Mounters* Union No. 12. 

Against whom directed— Western Stove Company, Dock and Ninth streets.. 

Result— Aiter being out two months, accepted prices offered by the firm. 
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The following table shows the resnlt of the strike in detail : 
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•These men ware after ovftTd dlBoharged when the Union men returnqd. 



STRIKES AT KANSAS CITY. 
STRIKE OF TIN, SHBET-IBON AND COENIOB WORKEES. 

Jane 10, Local Union No. 2 of the above workers strack for 
shorter hours and more pay. The strike was made against one shop 
only, that of A. K. Sweet, who employed fifteen Union men. It lasted 
for ten weeks. An agreement was entered into by the Union and by 
the bosses of all the large shops, that on and after January 1, 1894, 
«ight hours should constitute a day's work, with same pay now had for 
ten hoars. 

WAITEES' STEIEE. 

About June J, 150 waiters struck. The object was to unionize the 
Tarious restaurants, and establish scales of prices for service. It may 
be said at this writing that the strike is still on, though virtually been 
gained by the strikers. Qaite a number of the restaurants have become 
unionized; this fact is advertised by placards hung up in the restau- 
rants. Non-union restaurants are constantly becoming unioni zed, and 
as these are the only ones that can command the patronage of Union 
wage-workers, as well as the support of the community in general, it 
may be predicted that it will eventuate in a victory — practically so now. 
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The subject of Factory Inspection has been handled daring the 
past few years in a very thoronj^h manner. The situation has been 
canvassed, many sag|2:estions have been made, and in nearly all casea 
acted npon. The Inspector in making his rounds has been received 
with the utmost civility. Many changes and improvements have been 
made in factory buildings whereby the health and comfort of employes 
are promoted. Employers in a number of cases have improved their 
work-rooms as regards heat, light and ventilation. In a word, it may 
be truthfully said that humanitarianism is yearly becoming more and 
more a factor, in so far as employes are concerned. True, there is yet 
room for improvement, but each year shows that factory inspection 
has wrought a power of good for the work-people. Each year sees 
new buildings especially erected for the purposes for which they are 
used. When this is the case every facility is taken advantage of as 
regards the internal arrangement of buildings. Precautionary meas- 
ures of the most approved sort are taken against fire. Numerous 
exits, elevators, fire-escapes, etc., everything to reduce the chances of 
accident to a minimum. On the other hand, there are a number of old 
buildings in use ; these are, in the main, occupied as machine-shops or 
iron-working establishments of some kind. When improvements or 
rectifications were needed, orders were given by the Factory Inspector, 
and a promise exacted that a change would be made. Elevators in all 
of the new buildings were well guarded, but unfortunately this was 
not the case in some of the older ones; the result during the past year 
has been several fatal accidents and many of minor importance* 
Wherever elevator shafts were found unguarded, orders were, in all 
cases, given to remedy this defect. 

Ill many, if not all, of the fatal accidents reported from this source, 
the employers very magnanimously came to the aid of the unfortunate 
one with financial help. Some of the larger factories have an insnr> 
ance feature, whereby the employes are benefited in case of sickness^ 
and provision made for their burial when they die. 



Digitized 



by Google 



FAGTOBT IN8PE0TI0N. 47 

In the matter of flre-esoapes, it will be oonoeded that the most 
univerBally adopted appliance now in nse is sasceptibie of vast improve- 
ment; it is not in the province of the Ii\spector to snggest any improve- 
ments, as this wonld be the work of a mechanical expert. Till a 
saperior mode of exit from barning bnildings enters the field, the 
present fire-escape must hold good. 

It is noted that in trades where organization exists, as a rale the 
workers are in better condition. This fact made itself very evident to- 
the Inspector. When the case was found otherwise, the remuneration 
was smaller and the work-rooms, generally, illy fit for the purposes for 
which they were used. In all trades the more intelligent class were 
found to be connected with some labor organization. 

The bakers, as a class, may be said to receive as poor pay as any 
of the tradesmen in St Louis. There are about 500 of them in the 
city. This applies to bread and cake bakers only. They work about 
90 hours a week, and but ten per cent of them will average $12 for 
that time. Thirty-five per cent of their number make but $9 per week.. 
Many of them live with their employers, and receive but $4 or $5 a 
weeek and their board. 

The workers in all of the building trades experienced a very gen- 
eral depression during the current year. Especially was tbis the case- 
during the summer months, which has hitherto been their busy season. 
Owing to the tightness of money, work on many buildings started in 
the spring ceased as the summer advanced, thus throwing many men 
out of employment. In the individual report of such trades, which- 
includes brick-layers, carpenters, plasterers, stone-masons, plumbers,, 
painters, roofers, etc., which is given elsewhere, it will be seen that 
the universal cry has been ''hard times." 

It stands to reason that when the trades- people, who are the best 
' disseminators of money, are not earning it, the factory must neces- 
sarily decrease the product, and the result is a reduction in the force 
and an enforced idleness. Every year and in nearly every line of 
manufacture there are times when a dullness prevails. This is expected 
by the workers, and generally some kind of provision is made for a 
rainy day. Unfortunately, during the past year there have been many 
^ rainy days '' in all lines of trade. 

The idea is somewhat prevalent that working people as a class 
are improvident ; that they are seized with the idea that they must 
spend all their earnings, and because they do spend- their earnings as a 
rule, the assumption started with is to them proved. It is often said 
in citation that the foreign- born citizen lays the ioundation for com- 
petence on what the native-born throws away in the slop-bucket. 
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The foreign-born have had their ideas of economy instilled into them 
by dire necessity, the strongest of all tyrants. 

Bnt the native, brought np amidst surroundings of universal 
plenty, in a country where many things are considered necessities that 
elsewhere are luxuries, exhibits by contrast what may be called rela- 
tive extravagance. There would be nothing gained in the long ran to 
the working people as a class to reduce their style of living to the level 
of the European, even if it were otherwise desirable. When a coantry 
is fully developed, the wage of the laborer is not above the means for 
bare subsistence. There are hundreds of reasons why it is best to 
maintain a high grade of living, not alone to the interest of the wage 
class, but to all others, for they are the most active and general dis- 
tributors of wealth. 

The large increase in the number of building and loan associations 
has proved of immense value to those who are in any way inclined to 
save. It has been said that the workingman always lives up to what 
he earns. This is in a great measure true ; as a class they do ; but in 
all stations in life we will find the man who is always looking ahead. 
To any one at all acquainted with the workingman and the wagfts he 
earns, it is well known that to save anything he must practice the most 
rigid economy. It is all well enough for the would-be reformer to give 
vent to long-winded dissertations on the great necessity of thrift among 
the laboring classes. Let him put himself in their place and see what 
he would save on an income of say $12 a week when a family had to 
be supported therewith. It is true that a portion of the earnings of 
many of them might be more judiciously spent, but because a man is a 
workingman must he subject himself to all manner of privations as a 
consequence Y 

In the iron-working industries there has been more or less conten- 
tion between employer and employe. ^ strike among boiler-makers 
during the summer precipitated an idleness that a lack of work would 
not occasion. The action was illy advised, and resulted disastrously 
to the workmen. Instead of receidng any concessions they in many 
cases returned to their work at terms their employers saw fit to grant 
them. These are a class that expects six or eight weeks of a dull spell 
every year. Their idleness was this year increased to double that 
time. 

The coopers are another class who are poorly paid ; they are yearly 
paid less for their work. 

The clothing industry in St. Louis was made the subject of rigid 
investigation. Many improvements have been made for the wel£are of 
the workers, both male and female. The ^' sweating " system prevails 
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to a great extent. Bassian Jews and Bohemians are engaged very 
largely in making clothing in this city. In some of the work-rooms 
the ventilation is bad; too many are cramped up in close quarters. 
Though there is but little complaint heard from these people of ill- 
health, there can be no question but that such conditions eventually 
result in premature decline for the unfortunate worker. In some of 
the places visited the sanitary arrangements were bad ; the rooms oc- 
•cupied were small and poorly ventilated; in many ofthe smaller places 
cooking was done in the same room. To one unaccustomed to such a 
•state of things it would be considered a hardship to remain in such a 
place 14 or 16 hours daily, which is the case with those of whom we 
«peak. Many of these so-called ^^ factories " are found in the poorer 
residence districts, in old and dilapidated buildings, where the closet 
facilities are poor and inadequate. Orders were given where these 
<}ondition8 exist to remedy such defects and provide separate closets 
for male and female workers. The subject of the ^^ sweating" evil is 
a hard one to handle. New recruits are constantly arriving. They are 
an undesirable class at best. Their one redeeming feature is that they 
are industrious; they work from 15 to 18 hours a day, for what they 
can get. 

Whole families can be found eking out an existence, toiling and 
slaving away from early dawn till late at night. Many children, whose 
proper place is the school-room, are found here working away at a 
eewing machine, taking out basting threads, etc. Quite a number of 
them are unable to speak or understand our language. Totally unlike 
what children should be — the merry laugh, the sparkling eye, the joyous 
«hout of the happy school-boy are absent — pallid, wan-like features are 
theirs ; they know naught but work ! work ! work! 

Alas, the seeds of disease are being sown, constitutions under- 
mined, and young lives blighted by a superhuman effort for existence. 
And what can we expect from those who survive such an unnatural 
childhood and reach man's estate Y Then they are bereft of many of 
the qualifications that go to make a good citizen — physically unable to 
weather the storms in the battle of life ; mentally unfitted to cope 
with others who have not been so unfortunately handicapped in youth ; 
and, from a lack of all benefits that education alone can give, their 
social standing at best must be very inferior. 

This applies principally to the Bassian Jews, a large colony of 
whom have of late years almost monopolized the clothing manufactur- 
ing industry in St. Louis. These people mast live; they are law-abid- 
ing; they are abstemious; they are willing to work. Bat they are, 
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many of them, not citizens, neither do they desire to become such ; 
they are not a part of the commonwealth ; they care naaght for the 
affairs of the State ; they conform to oar laws through fear; their Bor- 
roandings, as a rale, are filthy, and, from a sanitary point of view, mast 
be productive of bad results. This is a plain statement of facts, with 
no desire to make matters worse than they really are. Their systems 
and methods of living are anything but commendable, to say the least. 
They are found in the most out-of-the-way places, with nothing to indi- 
cate the presence of a work-shop. Information obtained from them 
relative to hours worked or wages earned is, in many cases, wholly 
unreliable. 

Why should not clothing manufacturers be compelled to provide 
suitable work-rooms on their premises, as is done in other lines of 
manufacture ? A uniformity of pay and hours could thus be regu- 
lated, and work performed under their personal supervision. The 
contractor, or middleman, or ^^ sweater," could by this means be dis- 
posed of. The taking home of work by heads of families has done 
more than anything else to prostitute the clothing business, not only 
in this, but many other large cities throughout the country. 

The cry is heard that cojipetition necessitates it. Abundance of 
things to eat and wear means comfort. Low prices, not made so by 
robbing labor of its just share in production, are a boom to those who 
have many mouths to feed and bodies to clothe. But low prices which 
result from want of active trade among dealers, superinduced by a 
lessening of earnings by the working class, is neither desirable to them 
nor to the dealer, and is a blight on trade and manufacturing, extend- 
ing back to the farmers and miners who do the producing. Let this 
difference ever be kept in mind. Low prices and good wages mean 
prosperity; low prices and low wages mean want and suffering. 

To reach these people and know their whereabouts, the Factory 
Inspector ventures a personal opinion as to how they might at all 
times be under the espionage of the proper authorities. A yearly 
license, payable quarterly or semi-annually, could be imposed ; they 
could be visited at regular intervals and orders given and suggestions 
made. The heat, light and ventilating properties of the work-rooms 
should be up to a regulated standard. The matter of wages need not 
be touched, but regular hours could be ordered. The fact of requiring 
a license to run a shop would have a tendency to limit their number. 

The question is raised, what constitutes a work-shop^ Well, it 
could be stipulated that whenever any house, room or place, used as a 
dwelling, is also used for the purpose of carrying on any process of 
making, altering or repairing wearing apparel, it shall be deemed a 
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work-shop. The employment of any person other than members of 
the same family in a dwelling constituted such dwelling a work-shop, 
and, therefore, all acts referring or relating to the inspection of work- 
shops or factories could be brought to bear upon them. 

A law similar to this would give the Inspector entree to all rooms 
in tenements wherein clothing or wearing apparel is manufactured. 
Under present conditions such a right is now questioned. The pre- 
text is made that the sacred precincts of the home are invaded. This 
cannot be gainsaid; it is surely their home, but manufacturing is also 
carried on there, and the only way to overcome this diflficulty is to 
have a law to show wherein a distinction and a difference lies. 

A license should be obtained only under conditions similar to the 
following: First, the work-shops and surroundings must be clean; 
second, no room or rooms used as sleeping apartments shall be used 
for the purpose of manufacturing any article of clothing or wearing 
apparel intended for sale ; in case of any contagious disease in the 
family holding the license, or in any family risiding in the same build- 
ing, notice must be sent to the Inspector. It will be seen that, with 
such precautions, they would be compelled to keep their premises and 
themselves clean, or get out of the business. 

To attend to all these things in a proper manner would require 
more assistance than the Labor Oommissioner at the present time has 
at his disposal. Now that we have them with us, we must make laws 
and enforce them. We cannot tell them how little they may work for, 
but matters can be so arranged that the honest and industrious woman 
can compete with them without having to live, or rather exist, on star- 
vation wages. 

As before remarked, they are an undesirable addition to any com- 
munity ; they have driven from the field the worthy woman whose sole 
support is her needle. They are used to hardships and privations ; it 
matters not what they earn, they manage to exist. It seems that laws 
could be made whereby the thrifty and willing workers who are brought 
into competition with this foreign element could at least obtain a fair 
remuneration for their labor. 

There is certainly a radical wrong somewhere, when a man or a 
woman will work 15 to 18 hours a day for a mere living. When ques- 
tioned by the Inspector why they did so, the answer was that competi- 
tion made it necessary, or words to that effect. Many of them work 
seven days a week, and in that time put in from 100 to 120 hours at 
hard work. This is not only among grown people, but the youth of 
both sexes do likewise. Premature graves, unhealthy progeny and 
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poor memberB of society cannot bat be the result of such an annatnnd 
state of affairs. 

As yet the clothing industry is the only field that has to any extent 
been invaded by this class in this State, and notwithstanding that their 
number is yearly increasing, it is comparatively small when Illinois, 
Kew York and Massachusetts are considered. 

Begarding the larger clothing factories, the condition of affairs is 
better. A few of the places employ 60 or 76 women and girls ; though 
the premises appear crowded, there is no complaint. Some of them 
are up on fourth and fifth floors, and though there are fire-escapes 
provided, a shudder creeps over one when he thinks what a disaster a 
fire would be. In the various book- binderies and printing offices in 
the city there are upward of 1000 females employed^ ranging in age 
from 14 to 35 years ; 10 hours a day is the uniform time worked, and it 
can be said that they are a bright, healthy-looking body of young people. 
They receive fair pay, and no complaint is made. Of the bag and 
bagging factories, wherein a large number of females are employed, it 
cannot be truthfully said that proper conditions exist. At best the 
employment is unhealthy; the foreign substances that must of neces- 
sity be inhaled by the worker cannot but be conducive to lung and 
bronchial troubles. 

The prohibition of child labor under 14 years of age, while it 
might work a hardship to some, would certainly do the greatest good 
to the greatest number. There are, unfortunately, quite a number of 
children of this tender age, and under, in this city, who are already in 
the field as bread-winners, and in many cases older members of the 
family remain in idleness. Of course there are cases where the earn- 
ings of these little people, small though they be, are a Ood-send. On 
the whole, however, the system is bad ; they are brought into competi- 
tion with the worker of more mature years, and the result is a reduction 
of wages for the laboring man. In the case of minors they should be 
able to read and write before being allowed to go out to work. 

In a city like St. Louis, which is yearly growing larger as a mana- , 
facturing center, new industries are constantly springing up, and new i 
factory buildings being erected at all times. The inspection of fac- 
tories and the workers therein is consequently becoming a matter of 
greater importance every day. Method and system are the two great 
requisites for the proper pursuance of the duties of Factory Inspector. 
The clothing industry is but one of the many which require his atten- 
tion. Visits should be made to these places five or six times a year ; 
persistency of effort is the main thing necessary for a strict conformity 
to the requirements of any laws that may be made. When they see 



Digitized 



by Google 



FAGTOBY IN8PE0TI0N. 



53 



that no restrictions are placed upon them, there is nothing to prevent 
the increase of such work-shops. 

In conclasion, it may be said that there are varions duties that are 
within the province of the Factory Inspector that cannot be given 
the proper attention, from the fact that the force is inadequate. 

Section 2 of "Acts," under head of " Health and Safety of Em- 
ployes,'' specifies as follows : "All accidents in manufacturing, mechan- 
ical, mercantile or other establishments or places within this State 
where labor is employed, which prevent the injured person or persons 
from returning to work within two weeks after the injury, or which 
result in death, shall be reported by the person in charge of such estab- 
lishment or place, to the Commissioner of Labor, or Deputy Inspec- 
tor," etc. 

Section 8, under same head, says : " E\rery factory and workshop 
in this State where women and children are employed, and where dusty 
work is carried on, shall be lime-washed or painted at least once in 
every 12 months." 

Divers other sections refer to one defect or another which hereto- 
fore has received little or no attention, for the reasons hereinbefore 
mentioned, but which, it is hoped, the establishment of a city Factory 
Inspector with ample assistance may remedy. 

AGRIOULTUBAL IMPLEMENTS. 

There are four large concerns here, employing from 50 to 275 
people. Five hundred and thirty-five people are engaged in this busi- 
ness in St. Louis. This, however, does not represent the amount of 
labor involved in the manufacture of agricultural implements that are 
sold here. One large concern has its ware-rooms here, doing its man- 
ufacturing in an adjacent town. 

The work -shops visited were found in good condition, no complaint 
being made by employes. They work 10 hours a day and averaged 42 
weeks during the past year. 

The machinists, molders and painters are organized. Machinists 
are paid from $2 to $2.75 per day ; wood- workers, $2.25 to $3 ; molders, 
$2.25 to $2.75 ; pattern makers, $2.25 to $3 ; blacksmiths, $2.25 to $2.75. 

The average wages paid per day are as follows : 



Maohlniets 


$2 25 
260 
2 50 


Pattern -mftkera 


22 60 


Wood-workerB 


Blacksmiths 


2 60 


Molders 
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At this ratio the actual money earned per day by these people, 
respectively, during the past year is — 



MachioistB... 


$1 SI 
200 
2 00 


Pattern-makerB 


$2 00 
2 00 


Wood-workerB 


BlackBmlths 


Holders 











ABCHITEOTUBAL IBON WOBKS. 

Eight hundred men and boys are employed in seven architectural 
iron works in St. Louis. This is an increase of 305 over last year's 
report, or nearly 60 per cent. Five of these concerns worked 52 
weeks full capacity, one 50 weeks, and one 35 weeks, during the past 
year. Forty-nine weeks is a fair average of the actual time worked. 
Various trades are represented in this industry, such as molders, ma- 
chinists, pattern-makers, blacksmiths, etc. They are all organized in their 
respective branches, and work 10 hours a day. The employes of two 
firms are paid every two weeks, the balance are paid weekly. There 
is no complaint among them, all of them having worked steadily dur- 
ing the past year, and harmony exists among employer and employe. 

Different wages are paid in the various works. Molders are paid 
from $2.50 to $3; machinists ^trom $2.50 to $3; pattern-makers, $2.50 
to $3, etc. 

The following table will show the average earnings per day, and 
total amount received yearly by workers in the various branches: 



Per day. 'Yearly. 



Molders 

Helpers « 

MachiniBtB 

Pattern-makerB, 

Ghippers 

BlacksmithB . . . . 

LaborerB 

Apprentices . . . , 



This is based on 49 weeks' work during the year. 
One firm reported last year as working 140 men, now have but 18, 
having made an assignment. 
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The work-shops are in good condition, precaations in all cases 
being taken in case of Are. There is no over-crowding. 

Two accidents are reported from one shop, one resulting in death 
from barsting of an emery wheel ; another was caused by a man 
having his foot caaght in a lathe ; ampntation was necessary. This 
was caased by carelessness on the part of the employe. 



BAG FAOTOBIES. 

The manufacture of bags in St. Louis is carried on in three facto- 
ries, one of which makes paper bags exclusively. Three hundred and 
eighty persons are employed in these factories, 75 of whom are males, 
principally counters and porters. The actual number employed in 
making bags is 305; 15 are boys and 30 are girls under 18 years of age. 
One firm employs 200 people 40 out of 52 weeks ; another firm works 
125 people 45 out of 5i weeks; the remainder of the time they work 
short-handed. Forty out of 52 weeks is a fair average for the 380 em- 
ployes. They work 10 hours a day, and are paid weekly; no organiza- 
tion exists among them. The work-shops are in good condition, special 
precautions being taken in case of fire. One factory occupies the 
npper floors of a building never intended for manufacturing purposes; 
the ceilings are low, and ventilation might be better ; this circumstance 
is offset, however, by the otherwise perfect condition of the premises 
in the matters of room, cleanliaeas, etc. 

The females in the various capacities receive fair remuneration, 
and have no complaint. There is no skilled labor among the males 
employed, if we except the printing department, which is but a small 
adjunct to the regular business. 

The following wages are paid per day for the time worked : 



CutterB ,.. $1 50 

Porters 1 60 

Pressman 2 00 

€ompositor 2 25 



Sewing-girls $ 76 

Press- feeders 1 00 

Finishers 1 50 



Estimating that they all work 40 out of 52 weeks, the amounts 
received yearly by each would be : 



Gutters $360 00 

Porters 360 00 

Pressman 480 00 

Compositor MO 00 



Sewing-girls $180 00 

Press-feeders 240 00 

Finishers 360 00 
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One accident is reported where an employe, leaving a hatchway 
angaarded, backed into the elevator opening with a trnckfal of mer- 
chandise ; the result was injaries from which he died. This was clearly 
negligence on his part, as the elevator was provided with gnards. He 
was nnmarried. The firm paid all expenses incurred, including faneral 
bill. 

BAKBBS. 

The bakers in St. Louis, numbering 500, are poorly organized ; to 
this fact may be attributed their poor condition as tradesmen. Exclu- 
sive of cracker-bakers, who are engaged in two large factories, and 
work but 10 hours a day, the bread-bakers work all the way from 12 to- 
18 hours a day, including Sunday. Fourteen hours a day, or 98 hours- 
a week, is a fair estimate of the time worked by these men. 

A large number of them board with their bosses — the largest 
bread bakery in the city paying their men $8 per week and board ; this 
is exceptionally good wages, and but few of the bakers will average 
this. Another large place, employing 15 men, pays $10 per week,, 
without board. These two places work 12 hours daily, or 84 hours 
weekly. Foremen in several large bakeries receive $15 to $18 per 
week. 

The majority of the bake-shops employ two or three men, who 
work 14 or 16 hours a day, for which they receive $5 or $6 a week and 
their board. 

In the case of married men, 50 per cent of their number receive 
less than $10 per week of 90 hours. 

There is a Bakers' Union, numbering 50 men, who are struggling^ 
for recognition. They are trying to get a 10-hour work-day, but can- 
not be said to have very encouraging prospects. 

Investigation has shown that the bakers of St. Louis are a hard- 
working and industrious class of men, mostly German, with a thrift 
born of necessity, the result of long hours and poor pay. The younger 
men among them receive the best pay ; they also are the agitators ; 
they realize that the pay is insufficient, and are striving to better their 
condition. The following will give an idea of their earnings per week : 
1 per cent receive $18 00 per week. 



2 




( 


15 00 


10 




• 


12 00 


20 




( 


10 00 


35 




n 


9 00 


24 




i ( 


8 00 


8 




I i 


7 00 



This is exclusive of board. When the man boards with the boss, 
he generally receives $4 per week less than above. 
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The averaiife time worked daring^ the past year was forty-eight 
weeks, according to which estimate the actual earnings of bakers were t 
175 earned S9 00 per week, or $432 00 per year of 48 weeks. 



100 




10 00 






480 00 


it ( 


120 




8 00 






384 00 


a ( 


50 




12 00 






576 00 


(( ( 


40 




7 00 






336 00 


i. i 


10 




15 00 






720 00 


t « i 


6 




18 00 






864 00 


(( ( 



This represents the earnings of work-days averaging 14 hours per 
day and seven days per week. The average earnings of the 500 bakera 
in St. Louis is $7.57 per week of 98 hours. 

The bake-shops visited were found in good condition, and the men,, 
notwithstanding the meagerness of their earnings, in a fairly satisfied 
condition. 

BABBEBS. 

The following is the gist of an interview with the secretary of a 
Barbers' Union, which is corroborated by others well posted in the 
business : 

There are, in round numbers, 1400 competent barbers and 30O 
apprentices working in 511 shops in the city. They average 90 hours 
work a week. About 300 of them live with their employers and are 
paid $6 or $7 a week and their board. With few exceptions all shopa 
open on Sunday. Some work on salary, others on percentage, and 
some receive both. 

Owing to the disorganized condition of the trade last year, facts 
relative to the number of barbers in St. Louis were hard to obtain^ 
Misleading statements were heard, first from this man, and then from 
that, which will account for the disparity in numbers between this and 
last years' report. 

The number here given does not include those of nomadic habita 
who are " here to-day and away to-morrow ; " neither does it embrace 
barbers who are engaged in other pursuits, and only occasionally work 
at the trade. 

The following shows the number of men and what they averaged 
per week during the year. This is exclusive of board, which is esti- 
mated at $i per week : 

800 men received $10.00 
4W *' *' 9.00 

100 *' •• 12.00 

50 ** " 15.00 

20 ** *' 18.00 

300 apprentices 4.00 « 
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Of this nnmber 200 are organized. The Sanday-closing qnestion 
is a bone of contention, considerable agitation on this line haying been 
-done daring the year; the problem, however, is no nearer solution 
than ever. 

BOILBB-MAKEBS. 

Five large boiler- works give employment to 618 men and boys in 
St. Lonis. This is an increase of 136 over last year's report, or more 
than 35 per cent. 

Exclasive of boiler-makers, various trades enter into the prodac- 
tion of boilers, sach as sheet-iron workers, machinists, steam-fitters, 
blacksmiths, etc. All these trades in connection with the boiler- 
makers are well organized. 

The men worked 52 weeks during the past year, 10 hours being a 
day's work ; every shop, with one exception, shows an increase over 
last year in the nnmber of hands employed. 

The following table shows the number of men employed in the 
various capacities, and yearly amounts earned by them : 





No. men 
employ td. 


Tear. 


Boiler-makers 


138 

140 

§9 

7 

8 

10 

256 


$780 00 


Helpers 


546 00 


Sheet- iron workers 


780 CO 


Machinists 


780 00 


Steam-fitters 


780 00 


Blacksmiths 


780 00 


Laborers 


468 00 






Total • 


618 









The premises occupied as work-shops and yards by these firms 
were found to be in good condition, a decided improvement being 
«hown over former years in this respect. 

BOOK-BINDEBS. 

The bookbinders in this city number 276 people. This is as near 
as can be estimated, and includes only the journeymen. There is an 
organization among them which amounts to but little, numbering but 
fifty men. Binders and finishers may be classed under the same head, 
as also blank-book makers. Their wages range from *$1.50 to $2.75 per 
day, but few of tl»em receiving the latter auiount ; $2.*J5 per day is a fair 
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average for the whole number, and forty-eight weeks' work during the 
year. The rulers will average slightly higher, say $2.35 per day. Paper- 
•cntters or trimmers, who also work in book-binderies, are mainly young 
men, and receive generally $12 per week or $2 per day. The major 
portion of the employes are young girls, who do the folding and stitch- 
ing, and receive from $2 per week to $10, but few of them, however, 
getting the latter amount There are probably 1000 of these, and it 
mast be said that, as a class of working-girls, they will compare with 
any in the land. The Inspector's attention was called to them in sev- 
^eral of the larger places and he feels justified in making the above 
assertion. Their weekly earnings will average^$5. This class of work 
demands cleanliness, and the work rooms in consequence were all that 
could be desired in this respect, as also the facilities for light and ven- 
tilation. 

The wages received by the workers in the various capacities dur- 
ing the past year will average about as follows : 



- 


Per 
week. 


Per 

48 


year- 
weeks. 


Book -binders, finishers and blank-book makers 


$13 50 

14 10 

12 00 

5 00 




$648 00 


Rulers 


676 80 


Paper-cutters and trinamers 


676 00 


Folders and stitchers 


240 00 






BOX-MAKBBS. 









The manufacture of boxes in St. Louis is carried on by about 18 
firms. This does not include the manufacture of tobacco boxes or 
caddies, which are generally made in tobacco factories and form an 
important adjunct to that business. In the manufacture of boxes and 
crates other than these, there are 520 men, and 100 boys under 18 years 
of age engaged. Box-sawyers work by the day, and receive from $1.60 
to $2.25 per day, or an average of $1.75. Nailers generally work piece- 
work, and make «n average of $2 per day. There are about 200 
«awyers and 300 nailers working at the business. 

The past year is reported as having been very dull ; while some 
few large factories have worked 52 weeks daring the year, the majority 
have worked but 33 or 35 weeks. Quite a number of them have run 
less than full time, and altogether, eight months is a fair average of 
time worked for the whole number of persons engaged at this busi- 
ness. Ten hours a day are worked. Four accidents occurred during 
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the past year. One maD had thamb sawed off; one had hand mashed f 
one had fingers of one hand cut off; one was s track by piece of flyiDg 
wood. Two of these were the result of pare carelessness on the part 
of employes, and two of them were anavoidable. Wherever machin- 
ery is ased in any of the shops, it is well protected, and there is na 
liability for accidents oat of the ordinary. 

Granted that the men employed in this line of trade worked eight 
months, or two-thirds of the time daring the past year, the actaai 
earnings received for the 'yeskV by the sawyers and nailers would be^ 
sawyers, $364 ; nailers, $416. 

BBASS-WOBKBBS. 

The brass-working industry is yearly assuming larger proportiona 
in St. Louis. This applies to all branches of the basiness. Tbere are 
18 concerns in operation, but exclusive of these are a dozen or more 
other factories, such as range-works, plumbers' supply houses, etc.^ 
where there are brass-workers employed ; they cannot strictly be called 
brass-works or brass foundries, but wherever such metal enters into 
these products will be found such a plant and men to operate it. 

The business is divided into three departments — moulders, polish- 
ers and finishers. Three hundred and fifty men and boys are engaged 
at this industry, 210 of whom are skilled workmen — 200 belonging^ 
to an organization. It will be seen that they are an unusually well- 
organized body of workmen. Ten hours a day are worked, and the 
wages per day average as follows : 



Moulders $2 40 

Polishers 2 60 



Finishers.. 



2 2» 



During the past year there have been strikes in one or two shops, 
which are treated elsewhere. They have necessitated an enforced 
idleness, but irrespective of these, no complaint is made about the 
condition of work up to July 1st. Three or four establishments are 
quite large, employing from 20 to 70 men ; quite a number consist of 
three or four men and a boy, the latter receiving generally $1 per day. 
The larger concerns are growing larger, and will compare favorably 
with any in the country. The majority of the work-shops are in good 
condition, but not a few are in old, dilapidated buildings where the 
light and ventilation are bad. This is principally the case in the 
smaller concerns ; however, many of the larger ones could improve 
the condition of affairs if more attention was paid to the convenience 
and health of their employes. 
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It IB a well-known fact that workers in any kind of metal jeopar- 
<lize their health to a greater or lesser degree by the inhalation of 
foreign sabstances. It requires no experience on the part of a visitor 
to a brass-working concern to see wherein a remedy can be foand. 

A namber of workmen were qaestioned regarding the healthful- 
ness of the business, and all of them stated that they were more or 
less injured by the dust arising from the polishing wheels, and surely 
anyone could see that said dust could not but have a deleterious effect 
on their health. 

A well-known medical practitioner, when asked for his views on 
the subject, said there could not but be bad results from such a con- 
-dition of affairs, and any appliances for purifying the atmosphere of 
the work-shop should be adopted. 

A visit to one of the larger concerns developed the fact that the 
proprietors, with commendable enterprise, had equipped their polish- 
ing wheels with what might be called '^ hoods," whereby the dust was 
carried away by means of an exhaust-fan and deposited in a receptacle 
on an upper floor. The men employed here were unanimous in their 
approval of this contrivance. The polishing room, that before their 
adoption was dusty and filled with particles of brass of size most 
diminutive, was now found to be barren of anything that would be 
conducive to unhealthfulness. They have been proved entirely prac- 
ticable, and aside from their benefit to the workman, were of actual 
Talae to the firm using them, as they afforded protection to the ma- 
chinery, preventing accumulations of dust on the bearings or journals 
of the machinery, and consequent injury and unnecessary wear. 

During the year just past, up to the time of the strike in July, 
there were very few unemployed men. Forty-four out of 62 weeks is 
a just average of time worked. 

Brass-workers in St. Louis are mostly native-born, and 60 per cent 
at them are married. Scarcely 10 per cent of the entire number own 
their own homes, and have naught but their weekly wages to depend 
apon — an enforced idleness of a week or two often necessitating the 
borrowing of money from a more fortunate brother. 

BREWERS. 

The manufacture of beer ranks among the foremost industries of 
St Louis. There are 19 breweries at present in operation. They em- 
ploy from 28 to 1500 men each. Employment is given to 3200 men 
and boys. This is exclusive of the weiss beer breweries, of which 
there are seven, employing a total of 70 people. The various places 
are all in good condition. The men are all well organized ; indeed, this 
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is a feature of the basiness. They work 10 hoars a day and three 
hoars on Sunday. Up to the present time (Aug. 1st) they have aver- 
aged 40 weeks' work during the past year. 

Brewers and maltsters receive $15 per week; cellarmenand wash- 
house men, $14; laborers, $0; men in bottliog departments, $10.50 ; 
boys, $4. 

In some of the larger breweries, where the bottling of beer is a 
feature, the men averaere $10.50, and the boys $4 per week, respec- 
tively. 

One hundred and twenty-five maltsters are engaged in private 

malt-houses: that is, those not connected directly with breweries ; they 

generally average 13 hours a day, Sunday included, for which they 

receive an average of $2 per day. They also averaged 40 weeks' work 

during the year. 

The beer-drivers are an indispensable adjunct to the brewery busi- 
ness. There are 500 of them in St. Louis, 400 of whom are organized* 
Twelve hours is the time they are supposed to work, but this is fre- 
quently increased to 14 or 15. Regular drivers are paid $75 per month, 
and will average 11 months' work in a year. Extra drivers receive $50 
per month, and average eight months' work in a year ; shipping drivers 
$60 per month, average nine months' work in a year. 

There has been more or less dissatisfaction among these people 
all the year. Misunderstandings arise, and it is a hard matter to say 
at all times who is in fault, employer or employe. 

The following will give an idea of the amounts earned by workers 
in the various capacities : 



Per week 



Ppt year, 
40 weeks. 



Brewers and maltsters 

Keg-fillers 

Cellarmen and washhouse men. . 

Laborers 

Men In battling departments 

Boys 

Maltsters In private malt-houses . 



$15 00 


15 00 


14 00 


900 


10 50 


4 00 


12 00 



$600 

(m 

560 
360 
420 
160 
480 



The weiss beer breweries are conducted on a much smaller scale, 
none of them employing over 18 men — the majority having less than 
10. They averaged 40 weeks' work during the year. They work 10 
hours a day, brewers mj^king $12 per week, and boys engaged in clean- 
ing and filling bottles $4 per week. 
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BBICK-LAYEBS. 

There are 1125 brick -layers in this city ; they are well organized^ 
every competent workman being a member of one of the two local 
onionB. 

For the year ending July 1, they report work as having been very 
good, 36 weeks having been averaged during the preceding year. This 
is an advance on former reports. After that time a stagnation set in. 
The stringency in the money market affected this and kindred trades^ 
inasmuch as work on many buildings in course of erection was stopped, 
and others contemplated were never begun. The result was that at 
the present writing (in August) fully 400 brick layers are idle in thi» 
city. They work eight hours a day and are paid 66 cents per hour — 
superior or stock brick-layers receiving 60 cents per hour. 



BBICE: YABDS. 

lliere are about 1200 men employed in the different brick-yarda 
in this city. Two of the largest concerns employ over 400 hands each* 
At time of inspection (in August) there was a depression in this line, 
and but three-fourths of the regular men were at work. About 80 per 
cent of the workers in brick-yards are laborers and 10 per cent boys ; 
this leaves but 10 per cent who can be called skilled labor. One large 
concern employs 400 men, 340 of whom are laborers, and receive $1.35 
per day of 10 hours. Setters and burners are paid $2.60 and $3.50 per 
day respectively. 

Nine months is the average time worked during the past year^ 
which, according to the estimates of the different employes, is about 
the same as former years. 

The following shows the amounts earned by the various workers 
during the year : 



Class. 


Per day. 


Per week. 


Per year — 
3d weeks. 


Laborers 


$1 35 

2 60 

3 60 

60 


$8 10 

15 00 

2100 

3 00 


1307 80 


Setters 


670 00 


Burners 


798 00 


Boys , 


114 OO 
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BBOOM-MAKBBS. 

The broom-makers have felt the effects of competition with con- 
Tict-made goods more than almost any other industry in this city, 
unless it be the saddle-tree makers. The manafactare of brooms in 
the peniteatiary of this State was discontinned some time ago, a firm 
in this city having boaght oat the concern which formerly nsed con- 
vict labor, and transferred the industry from the penitentiary at Jeffer- 
son City to St. Louis ; but large quantities of convict-made goods are 
shipped from Joliet, 111., Frankfort, Ky., and Columbus, O. This com- 
petition has reduced the earnings of the broom-makers in this city to 
a point where they make little more than a scant living, and it is said 
that few of them marry, because of their inability to earn a living for 
a family. There are about 70 men and 20 boys employed at broom- 
making. Fifty of the men are members of unions. They are divided 
into two classes — steam-machine operators and hand-machine opera- 
tors. The former work about four days a week for seven months, and 
the latter five days for nine months, and the average wages are nearly 
«qual. The longer period worked by the hand-men brings their total 
earnings up to the steam-men. The broom-makers are satisfied with 
their daily earnings if they could only obtain steady employment, but the 
market is continually glutted with convict goods, and they very rarely 
work a full week. The boys are usually paid by the machine operators. 
The table below gives details : 



Class. 



> 


l> 


> 


*o < 


i^ 


« < 


9 9 


SB (D 


»i »^ 


2 *^ 


»^ •-« 


<j; 


^^ 


ff« 


rt» ® 


2 CD 


5 ® 


CD 


a 


Oe 


Pr^ 


' ^ 


ri 


: » 


« 


. 99 


• 2. 


• ^ 


• A 


. 9r 




. OB 


' "t. 


! ^ 



Remarks. 



Steam operators 
Hand operators. 
Boys 




$371 00 

380 00 

82 50 



All paid weekly. 



BBUSH-MAKBBS. 

There are about 60 men and 20 boys engaged in the manufacture 
of brushes. The work is light, and most of the operatives sit while 
working. Like nearly all other industries of this character, the work 
has been so systematized that each individual has bis particular part 
to perform. Thus, we find in- this trade combers or mixers, borers 
pan-hands, drawers and finishers. The combers (or mixers) first take 
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the bristles and select each particular kind and color ; the borer makes 
the holes in the wood used for the back of the brash, nsing a foot- 
borer; the pan-hand takes the bristles that are too stiff to bend, cats 
them the proper lenii^th, dips them into a pan of glue, and inserts the 
little banch into the hole made by the borer. The brush at this stage 
is passed to the drawer, who straightens out the bristles, which have 
become more or less tangled in passing through the hands of the other 
operatives, and trims the ends down slightly. It then goes to the fin- 
isher, who trims up the bristles into whatever shape the brush is 
designed to be, and puts on the finishing touches, as the name given 
his occupation indicates. , 

Brush-makers have steady employment the year round, and are 
nearly all employed on the better grades of brushes. The peniten- 
tiaries in other states furnish this market with nearly all the cheaper 
grades of brushes required, and to this extent free labor has been sup- 
planted by convicts. At one time the cheaper grades were manufac- 
tured in the work-house in this city, but that was discontinued several 
months ago. There is no organization among the brush-makers. 

The following table shows earnings : 



Class. 



OB 0) 



II 



2. 
ft » 



Remarks. 



Drawers, men 

Drawers, boys 

Pan-hands 

Borers 

Finishers 

Combers or mixers .' 

Palot and white-wash brush makers 



$1 00 
70 
200 
200 
200 
2 00 
2 50 



300 
300 
297 
299 
300 
298 
300 



$300 00 
210 00 
694 00 
698 00 
600 00 
696 00 
760 00 



All paid weekly . 



CABINET-MAKBBS. 

There are about 1650 cabinet-makers in St. Louis. Of this number 
about 700 work in furniture factories, and but a small percentage of 
them are recognized as being first-class mechanics. Of the whole 
number, 480 are organized. During the past year the organized portion 
averaged 40 weeks at $2.50 per day of nine hours. Those working in 
furniture factories, about 700, worked 44 weeks, and averaged $1.76 

L— 5 
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per day of 10 hours. Aboat 470 working in car-shops >veraged 44 
weeks at $2 per day of 10 hoars. Aboat 80 men did outside work, 
averaging 40 weeks ; those men worked eight hours a day at 35 cents 
per hour. 

The following table shows the number of weeks worked and wages 
earned during the year : 



p 

5 
o 



•o o 
2 a 



Is 






■s 



Si 



Custom shops (organized ) 

Furnltare factories 

Car shops 

Outside work (organized). 
Total 



400 

700 

470 

80 

1650 



9 
10 
10 

8 



40 
44 
44 
40 



$2 60 


1 75 


200 


240 



1600 00 
462 00 
528 00 
676 01) 



There is a total of $857,640 earned during the year by 1650 em- 
ployes, which makes an average earning of each of $519.78. Ninety 
per cent of their number are Germans ; they are thrifty and well satis- 
fled with the condition of affairs ; this is particularly the case with 
those working in custom shops, who are well organized. Their work- 
rooms are spacious, well Ughted and ventilated. 

OANDY-MAKEBS. 

There are 225 candy-makers in St. Louis ; this does not, however, 
represent the number of persons engaged in this business. 

There are fully 1000 persons, men and women, working in the vari- 
ous candy factories ; their number is about equally divided. 

The work-shops are in good condition. There is a Candy-makers' 
Union numbering 45 men, all of whom are superior workmen in their 
respective lines. The average earnings of these men is $2.76 per day. 

Of the whole number it may be said that 44 weeks' work in a 
year is a fair average. The women, of whom there are ()00, do the 
wrapping and other miscellaneous work, receiving for their services 
from 50 cents to $1.50, or an average of 75 cents per day. Stick-candy 
makers average $2.75 per day; fancy-candy makers average $2.25 per 
day. This average includes Union and non-union men. 

With the exception of the stick-candy makers, who do piece-work, 
and rarely work more than nine hours per day, 10 hours is the general 
day's work. The greater portion of the candy* makers of St. Louis — 
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that is« those who are outside of the pale of the IJnioQ — receive from 
^9 to $14 per week. 

The following table will give a general idea of the wages received 
jearly by the various persons engaged in this business : 



5*. 




ii 






1^ 


• ^ 


* ^ 


•: ^ 


: (s 




. to 


• OD 


; 1 


i1 



SB. 



^tick-candy makers, union 

Fanoy-candy makers, union. ... 
Stick-candy makers, non-union. 
Fdncy-c%ndy makers, non-union 

^irls, wrappers 

fioys — miscellaneous work 



$3 90 


400 


2 25 


3 00 


1 50 


1 50 



$2 25 
2 

1 60 

2 00 
50 
50 



S2 75 
300 
200 
2 25 
75 
1 00 



$726 00 
792 00 
528 00 
694 00 
198 00 
204 00 



CAN FACTOBIBS. 

There are three can factories in St. Louis, employing 225 people — 
126 men, 87 boys, and 12 boys under 12 years of age.* One of the 
factories employs 130 men and boys. Manufacturing is all done by 
machinery, except soldering. Piece-work is the rule, and 10 hours a 
day are worked. The whole number have averaged 40 weeks' work 
during the past year. The shops run all the year round, the force of 
hands varying according to the condition of trade. 

Tinners in can factories average $2.25 per day ; solders, $2 ; ma- 
•chineboys, $1. There is no organization among them, though a few 
Union tinners are employed in one shop ; the number, however, is insig- 
nificant. 

The average wages received by the various employes in this busi- 
ness for the past year, according to above estimate, is : 



Tinners $540 00 

Solderers 480 00 



Machine boys $240 00 



The work-shops are in good condition. One accident is reported 
where a man had fingers of one hand cut ofT by a machine, the result 
of carelessness. 

* This is a gain of nearly Z^ per cent over last year. 
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OAB-BUILDBBS. 

One thoasand one hnndred and sixty-eight people are engaged in 
the mannfactnre of street-cars in St. Louis. Among this number van- 
oas lines of trades are represented, sach as wood-workers, carpenters, 
blacksmiths, machinists, painters, npholsterers, brass-workers, etc. 
There are four large concerns at present in operation, one of which 
employs 526 people. 

While the majority of the employes of these shops belong to 
unions representing their respective trades, there are quite a number 
who are non-union men. No discrimination is made by the employers 
on this account. Ten hours a day are worked. The work-shops and 
yards are in good condition. An increase of 12.^ per cent is shown in 
number of hands employed since last report. 

The whole number may be said to have worked 48 weeks during 
the past year, and averaged the following amounts each: 



No. 
Men. 



Class. 



Average 
per day. 



AmoDDt 
per y^ar 
48 we< ks. 



186 
147 
289 

20 
248 
100 

10 

6 

105 

58 



Machine wood- workers 

Car builderfi or carpenters. . 
Blacksmiths and machinists 

Hand wood- workers 

Painters 

Upholsterers and finishers. . 

Brass- workers 

Pattern-makers 

Laborers 

Boys 



1168 



$2.25 
2.25 
2.60 
2.50 
2.00 
2.25 
2.50 
2 75 
1 50 
100 



$648 00 
648 00 
720 00 
720 00 
576 OO 
648 00 
720 00 
792 00 
432 00 
288 OO 



Though in a measure identical with the manufacture of street-cars, 
steam railroad cars are made in separate shops and by different com- 
panies. There are three such shops in 8t. Louis, also several repair 
shops, the whole employing 1467 people. They have been busy during 
the past year. There is scarcely any difference in the wages paid in 
these shops and in the street-car shops, the same trades being repre- 
sented in each. Union and non-union men work together, the former 
predominating. 
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CABPENTEBS AND JOINERS. 

The hoase carpenters namber about 3100 and are well organized, 
ranking among the most powerful bodies of trades unionists in the 
oity. Eight hours constitute a day's work for Union men, the non-union 
men working from nine to ten hours. Wages range from 35 to 40 
<;ents per hour, the average being 35 cents. Those receiving 35 cents, 
who are members of the Union, are the old men who are really incapsr 
ble of doing a full day's work, and the young men who are just com- 
pleting their apprenticeships. The wages of the nonunion men are 
from 30 to 35 cents per hour. A fair average for the whole would be 
S7i cents, and 34 weeks' work for the year just passed, which is below 
the average of former years. This lack of work is of course attribu- 
table to dull times, which has prevailed among all the building trades. 
Oarpenters are paid semi-monthly. 

The location of the World's fair at Ohicago and the stimulus given 
«11 branches of trade in that city caused hundreds of carpenters to 
seek work there. After the completion of the World's fair buildings 
^nd other structures incident thereto, there was an influx of carpen- 
ters to this city. The financial depression following shortly after 
«aased a stagnation in building circles, with the result Miat there has 
been a large number of idle men in this trade daring the summer — a 
time when they are usually employed. In spite of this, however, their 
organization remains intact and their scale of wages the same. 

This organization was one of the first to obtain the eight- hour 
work-day, and its success in this direction ultimately resulted in all 
the building trades obtaining the same. 

There are a number of kindred trades closely allied to this branch, 
and nearly all of them are organized, each branch to itself. They act 
^n harmony, and are guided by a central org<*nization called the " Car- 
penters' District Council." 

OABPET-CLEANERS AND LAYEBS. 

There are no less than fifteen establishments engaged in the car- 
pet-cleaning business in St. Louis, though some of them employ only 
two or three men, the largest about fifteen. The total number engaged 
in cleaning and laying carpets is about 175, but this does not include 
<)uite a number who follow the business of taking up and beating car- 
pets during the spring and summer. Of this latter class no data could 
be obtained. Sixty men are required to carry on the fifteen carpet- 
cleaning establishments, though in this number is not included a num- 
ber of layers, who usually work by the piece, and are not considered a 
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part of the regular force. The wages in these establishments varj 
from $8 to $12 per week, the average being aboat $9.50; 10 hoars con> 
stitnte a day's work. Thirty-one weeks was the average time worked 
last year. 

Oarpet-laying constitutes a separate branch of the business, though 
much of it is necessarily done through the carpet-cleaning firms. This 
is principally piecework, and the wages earned are much better than 
in other trades reqairing more skill. It must be said, however, that 
the men engaged in carpet-laying are required to be trustworthy* 
Almost daily they enter residences where opportunities are plentiful to 
tempt them to be dishonest, and a faithless employe would give the 
firm employing him endless trouble and expense. Below will be found 
details : 



Glafls. 



Wages per week. 



n 



CD 



? 
< 

A 



< 
(ft 



2 ^ 



A 
W 



H 

SB 



B 



Layers (piece). 
Layers (week) 

Gleaners 

Helpers 



$31 00 


$20 00 


$21 60 


40 


18 00 


16 00 


16 60 


40 


12 00 


8 00 


960 


31 


7 50 


9 00 


8 00 


31 



$860 00 
660 00 
294 60 
248 00 



Paid weekly 
Paid weekly 
Paid weekly 
Paid weekly 



OABBIAaE-MAKBRS. 

There are upward of 50 carriage manufacturing concerns in this 
city. 

Daring the past year one of the largest went out of business; as 
a result, over 300 men were thrown out of work. At the time inspec- 
tion was made all of the factories were running short-handed, many of 
them having but one-quarter of their regular force. Four or five lines 
of trade are represented in this business — blacksmiths, wood-workers,, 
trimmers, painters, etc. There is but little organization among them» 
During busy seasons about 1500 men and boys are employed in these 
shops. 

Interviews with various men connected with this business showed 
that up to July 1st, work had been very good ; after that many were 
thrown out of employment, with no immediate prospects of reinstate- 
ment. 

Workers in the various shops receive different wages. Notwith- 
standing that each trade represented has some Union men among thetn* 
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their number is small. No regalar scale of prices exists in any of the 
departments, the men working for what they can get. Those belonging 
to trade organizations are recognized as superior workmen, and they 
generally receive better wages. 

During the year ending June 30 they worked 45 weeks. 

The following shows the average amount earned by the diiferent 
workers during the past year : 



OlasB. 


Per day. 


Per week. 


Per year— 
45 weeks. 


BlaoksmithB * 


$2 50 
2 25 
250 
200 
1 00 


$15 00 

13 60 

15 00 

12 00 

600 


$675 00 


Wood- workers 


607 60 


Trimmers • 


675 00 


Painters 


540 00 


AnDrentices • 


270 00 







A large number of boys work at this business ; especially is this 
the case among the painters. This works an injury to that portion of 
the business, and notwithstanding that a number of carriage painters 
receive $2.25 and $2.50 per day, a large portion work for $1.25 to $1.75 
for the same time. 

OAB WHEELS. 

There are two car- wheel foundries in this city in which are employed 
various lines of skilled labor. At the time inspection was made, but 
228 men were at work, which represents about half the regular num- 
ber. The work-shops were found in good condition, and the workmen, 
on the whole, satisfied. 

In theae works moulders and machinists are paid $2.50 per day; 
chippers, $1.75; laborers, $1.50; apprentices, $1. Among the skilled 
labor, three-fourths of them are organized. Forty-six weeks is the 
average time worked during the past year. The following shows the 
amounts earned by the various employes : 



Class. 


Per day. 


Per week. 


Per year— 
46 weeke. 


Moalders and macbinists 


$2 50 
1 75 
1 50 
1 00 


$15 00 

10 60 

9 00 

6 00 


$690 00 


Chippers 


483 00 


Laborers 


414 00 


Apprentices.. 


276 00 
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OHAIN MAKBBS. 

The chain-makers nnmber about 125 men, of whom 80 are members 
of the Union. During the past year they have averaged 46 weeks' 
work, which compares favorably with previous years. The prevailing 
depression has scarcely been felt in this trade. They work 10 hours 
per day. All work is done by the piece, the maker being paid so much 
per link. Workers in this industry have been trying to establish a 
uniform scale for chain-making all over the country, and it is said the 
manufacturers are favorable to this, as it would give them a better 
basis to figure on and more uniformity in price lists. 

The work of the chain-maker, like that of most iron-workers, is 
very hard, especially during the hot months. The nature of the work 
requires them to be over a hot fire continually while at work. 

The local body is a branch of the Amalgamated Association of 
Iron and Steel Workers. The wages average from $10 to $16 per 
week. Owing to the way in which computations of wages are made, it 
was hard to make an intelligent or detailed statement of the earnings 
in this trade. 

OHEMIGAL WOBES AND LABOBATOBIES. 

There are 10 chemical works and laboratories in this city employ- 
ing five or more people. A few of them are quite extensive, one of 
them having 130, another 100 people. One of the places visited work 
their men — 12 in number — every day in the year, 11 hours each day. 
This is not considered a hardship, as the men appear to be satisfied. 
Another place employs 85 men and 45 women ; the latter do the pack- 
ing. In this place 10 hours a day are worked. 

At the time inspection was made there were 350 people employed 
in these works, which is about two-thirds of the regular force. 

The work-shops are kept in good condition, ample protection being 
afiTorded in case of fire. A few minor accidents are reported, the result 
of carelessness in the use of acids. 

The employes of one firm, numbering 75, are insured in a casualty 
company, the expense being borne by the firm. 

Skilled labor in these works average $2 per day of 10 hours ; 
laborers, $1.50 ; women, 83^c. Fifty weeks have been worked during 
the past year. According to this estimate the following wages have 
been earned by employes : 
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Class. 


Per day. 


Per week 


Per year — 
60 weeks. 


Skilled workmen , 


$2 00 
1 50 
1 00 
83} 


$12 00 
900 
6 00 
500 


$600 


Lrfiborers 


450 


Boys A 


300 


Women 


250 







CIGAB AND PAPER-BOX FAOTOBIES. 

There are seven of these establishments in this city, employing 
from 10 to 150 hands each. At the time of inspection (in August) 
there was a lull in businesSf and but five-sixths of the regular employes 
were at work in the different shops. About two-thirds of the workers 
In these places are young girls, the great majority of whom average but 
$3 per week of 60 hours. There is little or no skill required in this 
business, all the work being done by machinery, except the glueing 
and pasting, which is done by girls who work piece-work, and average 
^1.45 per day. The work-shops are all in good condition, with plenty 
of light and ventilation. 

The following table will give an idea of the avei'age wages earned 
by the different employes during the past year, of which they worked 
48 weeks : 



No. 



Class. 



Per day. 



Per week. 



Per year— 
48 weeks. 



150 
50 

25 

10 

5 



Girls, average. 



Cutters, men . . 
8awyers, men . 



30; Bien, miscellaneous 



40. Boys 

30 '* . 



60 


13 00 


66} 


400 


83} 


500 


$1 25 


7 50 


200 


12 00 


250 


15 00 


1 50 


900 


83} 


500 


50 


300 



$144 00 
192 00 
240 00 
360 00 
576 00 
720 00 
432 00 
240 00 
144 00 
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OiaAR-MAKBBS. 

There are aboat 1400 cigar-makers in St. Loais ; this inclades 400 
employers and 15 females. They are thoroaghly organized and work 
eight hours a day. Their earnings vary according to the class of work 
performed. Two dollars a day is a fair average* for the entire number.. 
About 25 women work at the business in this city. The shops visited 
were found in good condition. Work has been very good during the 
past year. The secretary of the local organization told the inspector 
that they anticipated a general dullness, as a result of the prevailing 
depression in trade. Their report is made up to August 1st. Forty- 
eight weeks is their average time worked during the year. The Cigar 
Makers' Union in this city numbers 900 men, an increase of 25 per cent 
since last report. 

The following, according to the local secretary's estimate, will 
give an idea of the wages earned during the past year: 

Per year- 
48 weekB. 

Six hundred men earned... 
Two hundred men earned. 
One hundred men earned . . 

The cigar packers, of whom there are 125 in the city, average $2.25 
per day, and averaged 44 weeks' work during the past year. 

OLOTHINa. 

After careful investigation of the clothing industry in St. Louis^ 
it is found that but one branch of its manufacture receive anything 
like fair wages and work regular hours. They are the clothing cutters. 
They have a Union of 125 men, and work nine hours daily. Some large 
factories employ 14 to 20 cutters, and many of them from 6 to 10. 
They work generally in large, well-lighted and well-ventilated work- 
rooms, and, as a class, are satisfied. Some of them receive $24 per 
week, others $12. 

According to their secretary's book, $18 weekly is a fair average* 
They work 45 weeks in a year. 

Some few factories do the manufacturing in the same building 
with the cutters, but this is the exception rather than the rule. 

It is safe to say that 90 per cent of it is done in work-shops in re- 
mote parts of the city. Jews and Bohemians, with a fair sprinkling of 
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Oermane, enter largely into this basiDess. The sweating system pre- 
vails. The contractor or sweater rents one or two rooms, frequently 
living on the premises. The health of the employe is not thonght of. 
In nearly all cases the same closets are nsed by males and females. 
Orders were given to provide additional accommodations in this 
respect. 

Ninety per cent of the places visited were formerly used for 
domestic purposes only. The agents of such places, if they were ever 
asked to provide extra facilities in the matter of closets, would prob- 
ably not do so, as the buildings in many cases are old and the incomes 
received from rents would not justify additional improvements. 

In two places visited the closets were filthy, ^nd will probably 
remain so till the city sanitary department attends to them. In answer 
to inquiries, the Inspector was told that the agents would do nothing 
for the tenants. 

One large place visited has ample room, ventilation, etc., but for 
75 females has but one closet. The Inspector ventured the remark 
that this was not enough ; for reply the gentleman in charge said he 
never heard any complaint. It is not likely that young girls or women 
will complain to a man of the lack of such conveniences. This waa 
also remarked by the Inspector, but he got no satisfaction. 

One employer of five females and four males had no closet for the 
former ; when asked about the matter, he replied they did not need any. 
The entrance to this place was through an alley inhabited by numeroua 
negro prostitutes. 

The *' sweating " system is conducted as follows : 

Seven men constitute what is called a ^^set." They are — one 
machine operator, one helper, one baster, one feller, one finisher, one 
presser, one seam presser. The baster and feller are generally females.. 
Each one of the set has his or her separate work to do on a garment. 
This applies to coat-making. If from any cause one of their number 
is absent for one day, the other six remain idle. This is a fact in all 
cases. They do not work any specified number of hours a day. 

A statement was received from one of the bosses, which is sub- 
stantially as follows : 

The work is done in one ordinary living room ; the employes are 
supposed to be paid weekly, but some of them had balances due them 
for three or four weeks. They received the following wages for mak- 
ing 30 coats a day or 180 a week. This is their weekly task, and it is 
on ttiis basis thpy are paid : 
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One operator $30 00 

One helper 13 00 

Onebaster )1 00 

Two fiaieherB, $6 and $9 15 00 

Three fellers, $4.60, $5 and $5 . 14 50 



One presser ( 12 oents per coat). $31 60 

One presaer 9 50 

Button-holes cost 7 20 



122 80 



It will be seen that there are eleven persons engaged here. The 
fellers in this case are young girls, and inexperienced ; one good hand 
-can do the work in the same time, or nearly so ; the same in the case 
of finishers. To tarn out these 30 coats in one day necessitates all 
hands working 14^ hours each. 

Another shop where a better grade of work was done was visited. 
Twenty coats a day are turned out ; 120 coats weekly constitute a task 
for which they receive : 



One operator $20 00 

One helper 12 00 

One baster 12 00 

Onefinlsher 11 00 

One feller 10 00 



I One pressor ( 12} cents per ooat) 15 00 

' One seam presser 8 00 

I Batton-holes cost 6 10 

j 93 10 

1 



In the first case the "sweater" receives 80 cents per coat, or $144. 
This leaves him a balance of $21.20 per week. 

In the latter case, the "sweater" receives $1 per coat, or $120 for 
his lot ; deduct the cost of manufacture, and he has $26.90 per week. 
The various grades of goods make the work harder or otherwise, as 
the case may be. They must at all events make the number mentioned 
in each case to receive the wages named. 

This is only the bosses' side of the story. 

An official of a tailors' organization gives the following informa 
tion, which applies to the place where he works. A double set of men 
are employed ; 32 coats a day, or 192 a week are made ; the boss receives 
$1 each, or $192 for the lot. 
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Actnal cost of production : 



IT 



Operators..... 

Helpers 

Basters 

FlolBbers 

Fellers 

Pressor 

Seam-presser. 

BattOD-boles.. 

Total 



one $17 00 one $18 00 

'' 8 50 '* 10 00 

'' 10 60 " 7 00 

*» 9 00 '* 7 00 

one $6 00 one $8 00 one S6 50 
12 cents per coat 



GOBt. 



$36 00 

18 60 

17 60 

16 OO 

20 60 

23 04 

900 

6 24 

146 7& 



These garments are made in two rooms, about 12x13 feet each. 
The boss lives in two rooms in the rear with his family. 

In an organization of 150 men it was noted that they all must be 
at work before 6 o'clock a. m., some as early as 4 a. m. They do not,, 
as might be supposed, lay off or lounge during the heat of the day ; 
they work through till 7:30 p. m. This is a necessity to meet the 
requirements of the bosses. The average wages received by these 150 
men are as follows : 



Operators $16 00 

Helpers 12 00 

Basters 11 00 



Finishers $8 OO 

Fellers 6 OO 

Pressers 12 00 



They work on an average 32 weeks in a year ; at that rate their 
average earnings for 52 weeks in a year will be : 



Operators $511 68 

Helpers !. 383 76 

Basters 361 62 



Finishers $266 84 

Fellers 191 88 

Pressers 383 76 



These men are principally Eussian Jews, very abstemious in their 
habits, and lose no time except in case of sickness. They are mainly 
coat-makers. Vests and pants are made almost exclusiuely by women 
and children. It is a hard matter to obtain the accurate number of 
young women and children who spend 16 out of 24 hours a day work- 
ing for just enough to keep soul and body together. 

One factory visited made boys' knee-pants. Three men and six 
boys were employed. The men received 22} cents per dozen pairs for 
making pants. They generally made $1 per day of 16 hours. The boys, 
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when qaestioned, said they made $1.50 per week, and worked 90 hours 
in that time. 

This was in a dirty little back room, with poor ventilation. This 
place has the reputation of being one of the worst ^^sweaf'-shops in 
St. Louis. 

Another place visited employed 12 or 15 girls. The information 
received here was very reluctantly given by the boss, who was for- 
merly a coal-team driver. The girls here worked 12 hours a day. The 
highest made $4 per week, the lowest $1.25 ; $2.50 per week would be 
a fair average. The closet in this place was in bad condition, no sew- 
erage, etc. Instructions were given to have a change made in this 
respect, and a promise was given that attention would be paid to it. 

Several large clothing firms in St. Louis give employment to five 
or six hundred women and girls, but these women and girls do not 
work exclusively for any one firm. The fact is, the clothing firms are 
not the actual employers. 

The contractors, or sweaters, are the middle men who are respon- 
sible for this condition of affairs. 

In one place where 12 girls worked 12 hours daily, 30 dozen pairs 
of pants were turned out in one week of 72 hours. The boss received 
$2.00 per dozen pairs, or $60.00 for the lot ; he would not tell what he 
paid his help, but anyone can see that theirs is but a very meager 
salary. 

The inspector asked why he and his employes had to work so long 
for such little money. The only satisfaction received was that if he 
-did not do the work some other sweater would. 

So it is with the sweater system in St. Louis. It would certainly 
take more of a Solomon than the average man of today, to say wherein 
-a remedy lies. 

GOFFIN-MAKBBS. 

In this industry there are 245 men, 50 boys and 25 girls em- 
ployed. Among them several different unions are represented — cab- 
inet-makers, machine-hands, painters, etc. In two factories no Union 
men are employed, and it is in these places so many boys are found — 
One of these having as many as 35, ranging in age from 14 to 18 years. 
This firm claims to teach boys the trade, but it is contended by intelli- 
gent workmen there is no such trade. They say it requires several 
trades combined. Thus, the machine-hand takes the lumber as it 
comes from the mill and prepares it for the cabinet-maker, who 
shapes it into coffins. It then goes to the rubber, and he makes it 
ready for the painter and grainer, and from here it passes into 
the hands of the trimmer. It requires no great amount of intelligence 
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to see that the coffin passes through the hands of at least foar sepa- 
rate and distinct tradesmen, and each one performs a separate and dis- 
tinct part. Members of the different trades employed cay these 
apprentices do not learn any trade, bat get a slight knowledge of the 
whole and are utilized as the necessity arises, doing a man's work at 
boy's wages. These boys are indentared, and are used to the best ad- 
vantage by their employers. Most of them are engaged in staining 
and painting the cheaper grades of coffins, though they do not put on 
the finishing touches. 

Two of the factories were found in good condition — clean, well 
lighted and ventilated ; the other fair, but without fire-escapes, which 
were ordered to be erected at once. 

The girls are employed in preparing linings, trimmings, etc., for 
•coffins, and can sit while at work. ' 

All the employes work 10 hours daily, averaged 46 weeks the past 
jear; are paid weekly in two establishments and bi weekly in one. The 
following table gives wages in detail : 



GlaBS. 


Av. per 

day. 


Av. days 
worked. 


Av. yearly 
earnings. 


Oabinet-makerB 


$2 25 

1 75 
200 

2 25 
200 
2 25 
1 00 
1 65 
1 50 

80 
17 29 


270 
270 
271 
272 
270 
273 
270 


$607 00 


Trimmers 


472 50 


Maobine hands 


542 00 


Varoishers 


612 00 


Painters and rubbers 


540 00 


Oralners 


614 25 


"Girls 


270 00 


Pbloters 




Laborers 


274 

270 
10} mos. 


411 00 


■eboys 

55 boys, per month 


216 00 
181 54 







COOPERS. 

There are 650 coopers in this city. Two hundred of these work 
on tight work, such as beer-kegs, whisky barrels, etc., and 350 work 
on slack work, flour barrels, etc. The former are pretty well organ- 
ized, and the Secretary of their Union speaks favorably of the state 
of aflPairs during the past year. About three-fourths of all the work 
is done by the piece, and the beer-keg coopers make from 82 to $3, or 
an average of $2.25 per day. During the past year they have worked 
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44 weeks. Their Union is in a fairly prosperons condition, and they 
have no complaint to make. 

The slack-work coopers earn considerably less, and are idle more 
of the time. Half of their number do not make more than $1.50 per 
day, the other portion about $1.75. While there are some who make 
as high as $2.50 per day, the number is very small. Their whole 
number will not average more than $1.65 per day, and 40 weeks' work 
during the year. 

A number of coopers are employed by wholesale houses and com- 
mission merchants, and are paid from $9 to $12 per week ; average, $10. 

The following, according to the secretary of their local Union^ 
will give an idea of the wages earned during the past year : 



ClasB. 



Per day 



Per weeK, 



Per year — 
44 weeks. 



Beer-keg and whisky- barrel coopers 

Slack- work coopers 

Men employed weekly 



$2 26 

1 66 
166J 



$13 60 

990 
10 00 



$69 OO 
40 weeks. 
396 00 
400 00 



COBSBT-MAKEBS. 

Three factories manufacture nine-tenths of the corsets made in this 
city. There are eight or ten small concerns engaged in this business, 
but they employ only one or two people each. There are about 280 
girls and women, 10 men and 7 boys employed in this industry. Con- 
siderable skill is required, and to become a skillful corset-maker one 
must serve an apprenticeship of about 18 months, the length of time 
depending largely upon the aptitude of the apprentice. The work ia 
done by the piece, except in the case of special cutters. These are 
engaged upon special work, which consists chiefly of corsets made to 
order from measurement. A.11 of the operatives receive fair wages^ 
and in compari8on with some other industries of like character, it may 
be said that the pay is good. The work is steady, the average being 
fully 50 weeks the past 12 months. This industry has felt the effects 
of the general depression prevailing only slightly, and if there is any 
decrease in the demand for corsets, the manufacturers are taking 
advantage of it to increase their stocks. The three principal factories 
are in excellent condition — well lighted and heated; the sanitary 
arrangements are good, and neat dressing-rooms are provided for the 
females. The general appearance and demeanor of the employes gave 
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evidence that their general condition and sarronndings were mach 
better than the average. Ten hours conBtitute a day's work. They 
have no organization. 

Below will be foand detail^ as to wages, etc. : 



Class. 



Wages per week. 



o 



EQ 



2»9 



^ > 


H 


^< 


<»o 


IS 





593 




0^ 


B 


5.0 


* I* 


m" 


I N 


a^ 


: '^ 


$50 


$660 00 


60 


875 00 


6(1 


375 00 


60 


335 00 


50 


175 00 



Remarks. 



Outters, men 

^Cotters, men, special . 

Operators, girls 

Apprentices, girls 

*Boys 



$13 00 

16 00 

ttOO 

400 

300 



$15 00 

3100 

10 00 

600 

400 



$13 00 

17 50 

7 50 

4 60 

3 50 



All paid weekly. 



•Time. 

DISTILLBBIE8. 

There are three distilleries in St. Loais, a fourth being in course 
of erection. They are all comparatively small. Forty men are em- 
ployed in them, who receive an average of $2.25 per day of 10 hours. 
Forty weeks is the average time worked during the past year. The 
buildings occupied by them are only in fair condition, all of them being 
old and unfit, it would appear, for any other purpose. 



BLBOTBIOAL WOBEBBS. 

The electrical business in this city, though as yet comparatively 
young, is yearly growing, with every prospect of developing into a 
healthy and vigorous industry, which will give employment to thou- 
sands of people more than at present engaged. 

The manufacturing portion of this business, and where the artisan 
and mechanic are employed, is treated here. 

Linemen, inside wiremen, station men, dynamo tenders, and re- 
pairers, are some of the people engaged in this business. 

There are about 500 skilled workmen in this city, 400 of whom are 
organized. The Secretary of the National Brotherhood of Electrical 
Workers assured the Inspector that exclusive of employer.^, nearly all 
the competent mechanics in this line were members of the local or- 
ganization. The business is fraught with danger, though experience is 
daily making the workers more careful. A number of accidents 
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occarred daring the year, two of which were fatal. In winter, when 
work is dall inside, the inclement weather necessitates more men od 
the outside; so' it is that there is steady work for all. 

Linemen, of whom there are abont^50 in the city, are paid $2.50 
per day ; this is an average, as some receive more, others less. Inside 
men, who attend to repairs, etc., average the same. Dynamo tenders 
are generally paid $60 per month. Eight honrs is a day's work, though 
in the case of linemen, they sometimes exceed this, but always receive 
extra compensation. 

The following shows the amoants earned daring the past year by 
workers in this line : 



Class. 



Per daj 



Per 
week. 



Pep year- 
52 weeks. 



Linemen , 

Inside men 

Dynamo tenders, $60 per month. 



$2 60 
360 



$16 00 
16 00 



$780 00 
780 00 
720 00 



FOUNDBIES AND MACHINE-SHOPS. 

In the 75 foundries and machine-shops in this city there are at the 
present writing some 1500 employes. This does not represent the 
working capacity of the plants, as, at the time the inspection was made 
(Aug. 5), work was comparatively qaiet. Several of the largest con- 
cerns are working but one-quarter of their usual force, while a few have 
closed down entirely. 

In foundries there is a variety of labor employed, both skilled and 
otherwise: Holders, mounters, platers, pattern-makers, polishers, 
finisbers, machinists, blacksmiths, core-makers, etc. 

The majority of these workers belong to some organization, every 
trade having representatives, more or less, in the shops. Some of the 
foundries kept the same force all during the past year, which they did 
by shortening the hours, with a proportionate reduction in wages. The 
work shops are all in good condition, and the men, only for the scarcity 
of work, are satisfied. For the year closing July 31, 1803, they aver- 
aged 46 weeks' work. Several accidents of minor importance are 
reported. 

The following shows the average wages paid per day, and amounts 
received for year of 46 weeks : 
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Class. 



Per day, 



Per week. 



Per year— 
46 weeks. 



Holders 

Machinists 

Blacksmiths .... 
Pattern-makers . 

Polishers 

Finishers 

Lathe men 

Holders' helpers 
Laborers 



$2 40 
2 60 
2 50 
2 76 
2 25 
2 26 
2 25 
1 75 
1 50 



$14 40 
16 00 
16 00 
16 50 
13 60 
13 50 
13 60 
10 60 
9 00 



$662 40 
690 00 
690 00 
759 00 
621 00 
621 00 
621 00 
483 00 
414 00 



FUBNITURE-WOBEBBS. 

Two thoasand people in roand nambers work in the different fnr- 
nitore factories in this city. At the time inspection was made, about 
half this nnmber were employed. Up to the first of July there had 
been work for all ; after that time a stagnation ^et in, and many of the 
factories red need their force one-half; some of them closed down en- 
tirely. 

In the farnitnre line there are several trades represented, cabinet- 
makers, varnishers, machine hands, etc. Low wages are the rale. 
There is no organization among them. There is a Union called the 
" Farnitnre- workers," bat this is a misnomer, as bat few of its members 
work in farnitnre factories. The workshops are in good condition, 
many of them being especially bailt for the parpose. 

Wages vary in the different factories ; machioe hands average $2 
per day; cabinet-makers, $1.75; varnishers, $1.50; the latter work is 
done principally by boys — ^in fact, boys now-a-days do the work in far- 
nitare factories. The resalt is that men have to be contented with 
boys' wages, $9 or $10 a week being considered average wages. 

A canvass was made of the different farnitnre factories, and the 
actaal amonnt paid to the different workmen showed the following to 
be a fair average of what they earned daring the past year, 40 weeks 
being the time worked : 
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ClBBB. 


Per day. 


Per week. 


Per year— 

40 weeks. 


MachlDe hands 


$2 00 
1 75 
1 26 
125 


$12 00 

10 60 

7 50 

7 50 


$480 

420 


Cabin fit- makers 


Varnishers 

JLaboTers 


dOO 
300 







HATTEBS. 

There are about 50 practical hatters in this city; this inclades 10 
employers. Theirs is a trade on which it is hard to make an accurate 
report. There are bat three shops in the city that employ any namber 
of men. In these shops there are about 35 hatters and 25 girls, the 
former averaging, according to their own report, $15, the latter, $5 per 
week. The work is all piece-work, and eight hours constitute a day. 
As to what a man will earn depends entirely on his speed and skill. 
All of the hatters in the city are employed, and, in fact, remain so. 
Some weeks they will earn $20 and other weeks but $10. They are, 
however, contented, and are satisfied if they make $700 in a year. 

HOBSE-OOLLAE MAKBBS. 

The manufacture of horse collars is carried on by twelve concerns 
in this city. At the time inspection was made ( in August ) there was 
but little doing in this line. None of the shops had their regular 
forces at work, some of them being closed down entirely. They were 
all found in good condition, with plenty of light and ventilation. 

About 100 men and boys work at this business in this city ; of that 
number about 60 can be called competent journeymen — the remainder 
being boys and inferior workmen. The introduction of machinery 
this last few years has proved detrimental to workers in this trade. 

The men, as a rule, are unsteady workers, five days a week being 
considered a sufficiency for them. They have a local organization num- 
bering forty men, the secretary of which told the Inspector that there 
was work for all for forty-eight weeks during the past year. Good men 
average $2.40 per day, while inferior workmen make but $2. It is alto- 
gether a matter of speed, as all the work is done by the piece. There are 
a number of boys working in shops where a specialty is made of cheap 
grades of goods. Machinery enters largely into their production. 

The men working in these places average $1.50 and the boys 83^ 
cents per day, respectively. 
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The followiDg showa the average amonntB earned by the various 
workers in this indnstry : 



Class. 



Per day 



Per 

week. 



Per year— 
48 weeks. 



Good mechanics . . . , 

Pair mechanics 

inferior mechanics 
Boys 



$2 40 


S14 40 


200 


12 00 


1 60 


900 


m 


600 



$691 20 
676 00 
432 00 
240 00 



HOBSB-SHOEBS. 

There are 115 horae-shoein^ shops ia this city, with a total of about 
165 journeymeD. One hundred and thirty five of this number are or- 
ganized. The president of their local Union told the Inspector that 
there were not a half dozen competent workmen outside of the Union. 
Business has been very good during the past year ; there was work 
for all. 

Their organization has increaed from 35 members one year ago to 
135 at the present writing. At the time of inspection but seven men 
were unemployed. They have a scale of wages which is strictly ad- 
hered to. 

Floormen are paid $2.50 per day ; firemen, $3. 

During the past year an International Convention of Horse-shoers 
was held in this city ; it resulted in giving a strong impetus to organi- 
zation among the members of that craft, and the workers in this city 
ar^ well pleased with the progress they have made during the past 
year. 

LAUNDRIES. 

There are about 85 laundries in this city, 12 of which employ from 
10 to 100 hands. In these 12 places there are 500 people, 400 of whom 
are women and girls. In the remaining 73 there is an additional 500, 
which makes the entire number about 1000 engaged at this business. 

The work-shops are all in good condition, some of the larger ones 
being provided with ventilating fans. In many places various devices 
of a mechanical nature have been introduced with a view to expedit- 
ing the labor. The wash-tub, as a consequence, has been relegated to 
the smaller concerns. 

At the time of inspection (in Aagust) things were quiet, and but 
three fourths of the regular hands were at work. This is a yearly 
occurrence, however, and is always expected. 
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A syndicate of five of the largest laandries in the city has been 
formed daring the past year, and a commodionfet building erected and 
equipped with all the labor-saving paraphernalia for the cleansing of 
clothes. 

There is no organization among the workers in this business. The 
different concerns pay about the same wages to the various workers. 

Among the females, finishers, who work by the piece, make from 
$1 to $2 per day, or an average of $1.66} ; starchers receive from $1 to 
1.50, average $1.25; shirt-ironers $1 to $1.75, average $1.50; women 
and girls who do miscellaneous work are generally paid 50 cents to $1, 
average 66 J cents per day, respectively. 

Men who operate washing-machines average $2 per day; miscel- 
laneous workmen average $L.50. Foremen generally receive from 
$15 to $20 per week, average $16.50; women in the same capacity 
average $12. The average wages received during the past year are as 
follows : 



ClSBS. 



Per day. 



Per week. 



Per year— 
48 weeks. 



Foremen 

Machine-men 

Miscellaneous workmen. .. 

Forewomen 

Finishers 

Shirt-ironers 

Starchers 

Miscellaneous workwo;nen 



$2 75 


$16 60 


200 


12 00 


1 60 


900 


200 


12 00 


1 66} 


10 00 


1 60 


9 00 


1 26 


7 60 


66§ 


400 



$793 00 
676 00 
433 00 
676 00 
480 00 
433 00 
360 00 
192 00 



Forty-eight weeks is the average time worked during the past 
year. 

LBATHEB BELTING. 

There are three leather belting manufactories in St. Louis, employ- 
ing 148 people, as follows: Tanners, 77; belt-makers, 15; laborers, 38; 
boys, 18. They averaged 48 weeks' work during (he past year, 10 hours 
being a day's work, ^o organization exists amongj them ; 90 per cent 
of their number are Oermans. Their work-shops are in good condition, 
and harmony exists between employer and employe. 

Tanners are paid $2 per day; belt-makers, $2.25; laborers, $1.50; 

and boys, 83j cts. At this rate their yearly earnings were 

Tanners, $576 00 Laborers, $432 00 

Belt- makers, 648 50 Boys, 240 00 
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MATTBESS-MAKERS. 

There are five mattress manafacturers in this city who employ five 
hands or more each. There are 10 or 12 more of minor importance, 
having but two or three employes. At the time of inspection (in 
Aagast) there was little or nothing doing in this line. There are, in 
reality, but two concerns who employ any namber of people. One 
handred persons find employment at this industry in this city. About 
one-half this number are at present engaged. The work-shops visited 
are in good condition ; there is no occasion for them to be otherwise, as 
the nature of this business necessitates cleanliness. There are about 
20 girls engaged at sewing mattresses in this city, who are paid from 
44.50 to $S per week, with an average of $6. Mattress-makers are paid 
from $9 to $12 per week, and will average $10. The whole number, 
according to a man well posted .in this line, averaged about 36 weeks' 
work during the past year, according to which estimate the following 
will give an idea of the average amounts earned by the workers in this 
trade: 

riaaa ^^^ ^^^ Per year 



Mattress-makers < 
Qlrls, 8ewlD|< 




PAINTERS. 

There are about 1400 journeymen painters in this city, exclusive 
of sign-writers, of whom there are about 250. There are also about 
300 boys working at this business, who, though receiving but $1 per 
day, or thereabouts, are brought into direct competition with the 
journeymen in so far as they can, in a manner, do the same work. 
There are several organizations among them in this city, the members 
of which include house, coach, car and fresco painters. There is a 
local union of house-painters with a membership of 280 ; they have an 
established rate of $2.50 per day. There is also a brotherhood, number- 
ing 750 men, under the jurisdiction of a national organization ; their 
rate is $2.40 per day. 

A great complaint with workers in this business is the large 
number of traveling painters, who, during busy seasons, flock into the 
eity in quest of employment. This enables employers to put on large 
forces of men for a short time, thereby rushing through work with the 
result that the regular men are idle fully one-third of the time. While 
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there are some painters who work II months in the year, their nmnber 
is very small comparatively. Thirty weeks is a fair average of time 
worked daring the past year. 

This refers to hoase-painters. So it is that some men in this line 
are paid $3 per day, bat the great majority work for mach less. 

Painters working in carrshops, while receiving less per diem, aver- 
age more time daring the year. There are aboat 300 working at this 
branch in the city, 200 of whom are organized. They receive different 
wages, ranging from $1.25 to $2.50 per day. The organized portion 
average $2.25 per day, while others mast be content with $1.90. The 
former are recognized as saperior workmen. They worked 40 weeks- 
daring the past year. 

Notwithstanding that the different anions have established scales 
of prices, they cannot be taken as jast averages, from the fact that 
non-anion mechanics invariably receive less pay. 

The following will give an idea of the amounts earned by the dif- 
ferent workers during the past year : 



Class 



Per jear- 

30 weeks. 




Hoase-painters, Union 

' ^ non-union 

Coach and car painters, Union 

* * ' * non-union 

Carriage-painters, Union 

^* nonunion 



PHOTOaUAPHIO DBYPLA.TB MAKERS. 

The introduction of the dry-plate marked an era in photography. 
It redaced the cost of photographs fully 50 per cent, and saved an 
immense amount of labor to the operator in the preparation of bis 
plates to receive the negative. Formerly the operator prepared his 
own chemicals to be applied to the plate, and they were prepared as 
the occasion required. Now it is quite different. This has been made 
a separate and distinct industry, employing in this city and vicinity 
alone 250 men and girls. The plates are delivered to the photographer 
ready for use. 

There are three establishments in St. Louis and vicinity (the largest 
employing 130 people, located at Woodland, St. Louis county) that 
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prepare dry-plates. They employ about 185 men and 65 ^'rls. The 
past year they have worked full 52 weeks — 10 hours daily. There is 
no organization among them. Except in the handling of chemicals^ 
little skill is reqnired in this industry. The work of coating the plates 
is done in a darkened room, there being a bare spark of light before 
which the coater holds his plate to see if it is properly coated with the 
chemical preparation used. The glass used for plates is made io Eog- 
land and France, and is of the finest quality. It must be absolutely 
free from flaws. 

A schedule of wages is given below : 



Gla88. 



Wagea per week. 


i? 


H]ghe£t. 


Lowest. 


Average 



Total 
earDlDga. 



Foreman and chemists 

Ooaters 

Sorters 



$35 00 


$'20 00 


$27 00 


51 


12 00 


10 00 


10 60 


m 


800 


400 


6 00 


51 



$1,377 oa 

635 50 
306 OO 



PLASTERBBS. 

There are about 375 plasterers in the city. They are well organ- 
ized. They have four different unions, one composed of negroes, ex- 
clusively. 

Eight hours constitute a day's work, for which they receive a 
uniform rate of $4 00 per day. At the beginning of the year there was 
every reason to expect a prosperous season, but the scarcity of money 
among builders forced them to cease operations on a namber of build- 
ings, with the result that plasterers, like their brother workers in 
building trades, have not had as much work as in former years. A 
large number of them have not worked over six months during the 
year, while a fair average for the entire number would be 30 weeks. 

Among the plasterers there are a few who make a specialty of or- 
namental work ; they usually receive a slight advance over the other 
men ; their number, however, is insignificant. 

Their yearly earnings, 30 weeks at $24 per week, will be $720. 

PLTJMBBBS, GAS AND STBAM-PIPB FITTBBS. 

The plumbers in this city number 340, of whom 320 are organized. 
A member of their local organization told the inspector that he did not 
think there were ten competent journeymen outside of their Union. 
Work during the past yepr has been very good. They averaged 42 
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weeks np to July 1. At the time iDBpection was made (in Ao^ast), 
there was a depression in trade, and a n amber of men were out of 
employment. The number of boys employed in ^^ one-horse " shops 
work a great injury to the journeymen ; there is, however, a decrease 
in their number over last year, and the plumbers, on the whole, are 
fairly well satisfied with the condition of affairs at the present time. 
They work eight hours a day and are paid $2 L per week. 

The gas and steam-pipe fitters, though affiliated with the plumbers, 
are separate and distinct branches of the business. The gas-fitters 
have an organization of 100 members, embracing nearly all the compe- 
tent men in that liue in the city. They averaged 30 weeks work daring 
the past year. Their hours are the same as the plumbers, and they are 
paid $3 per day. 

The steam fitters, of which there is a Union numbering 80 men, 
averaged about 32 weeks during the year; they are paid from $2.75 to 
$3.50, or an average of $3 per day. 

The following will show the average yearly earnings of the differ- 
ent workers : 



Class. 



Per day. 



Per week 



Per year— 

40 weeks. 



Plumbers. 



Gas-fitters. 



Steam-pipe fitters. 



$3 50 



300 



3 00 



I 
$21 00 f882 00 

: 30 weeks 

I 
18 00 , 540 00 

32 weeks 

18 00 576 00 



PBINTBRS (U. S.). 

There are 1250 printers in this city, 150 of whom are females. One 
thousand are organized, an increase of 40 per cent over last year. 
Twenty-five females are members of the Union. All of the daily 
papers employ Union men, and a majority of the book and job offices. 
Of the 250 non union printers about 125 are females. This class is em- 
ployed mostly by small concerns which do cheap and inferior work. 
Nearly or quite all of the work done in the composing rooms of the 
various sectarian publications is performed by girls, who are poorly 
paid, receiving in many instances less than one-fourth the wages paid 
to Union men. 

Newspapers furnish employment the entire year, and it is on these 
that the highest wages are earned. The 325 ''regulars" employed on 
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the newspapers averaged four days per week each, and the "sabsti- 
tates," or extra men, two days each the past year. In job offices there 
is considerable flactnation. Some are employed daring the entire 
year, but the average has been scarcely 40 weeks. 

Job offices and weekly publications work 10 hours daily ; after- 
noon papers, 8. On morning papers seven hoars' composition consti- 
tute a day's work, and the compositor can suit himself as to the time 
taken for distribution, as all composition done on daily papers is piece- 
work. Machine operators work eight hours. 

Weekly newspapers, as a rule, employ non-union men. The work 
is usaally steady, but the pay small, the average being less than half 
the Union rates. 

There is an establishment here, where it is said the proprietor pro- 
fesses to teach girls the art of type-setting. They begin without pay. 
As soon as they learn to " set type " most of them expect some remu- 
neration, and ask for it. They are put off on some pretext or other, 
and patiently wait awhile longer. On their next demand they are usu- 
ally turned out, and a new batch put on to go through the same course. 
A few of the more proficient ones are retained at starvation wages. 

Type-setting machines are being rapidly introduced. They are 
now in operation in the composing rooms of two afternoon papers, and 
will be used by one of the great morning dailies before January 1, 
1894. Another morning paper has closed a contract and will have 
them in operation in a few months. These machines necessarily throw 
many men out of employment, one of them doing the work of about 
three men. It is not practical to use machines for display advertise- 
ments, as each one produces only one size of type, and are used to the 
best advantage on straight matter, such as is used in the body of the 
newspaper. In the advertising department of one of our large dailies 
there are as many as 225 fonts of display type, of different sizes and 
faces, and to replace these would require a machine for each face* 
although some of them might not be used more than two or three days 
daring the week. This would entail such an enormous expense that it 
is not believed they will be used for a long time on display advertise- 
ments as now set. The name ^Hype-setting machines" is a misnomer 
in the case of the machines used here, as not a single type is used in 
their operation. By touching a key a matrix is placed in position, rep- 
resenting the letter desired. This is repeated until the word wished 
is formed, and enough words to complete a line. The molten metal is 
then introduced automatically and an entire line cast. 

The machines are operated entirely by Union men. 
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Yarioas opinions are given as to the effect of this wonderfal in- 
vention upon the trade. They wUl nndonbtedly prove a benefit to the 
public at large; the printer, thoagh, for the time being, must suffer a 
loss of work by their introduction, and many will seek other occupa- 
tions. After the temporary disarrangement caused by their use has 
become smoothed down, it is believed by intelligent printers that they 
will prove beneficial; that newspapers will be increased in size and 
number, and in the end will result in the employment of more men 
than are at present engaged in the ^' art preservative." 

What are termed '^ substitutes " in the composing room are peca* 
liar to this calling, and are confined to newspapers almost exclasively^ 
where they are a necessity. While the occupation of the compositor 
is usually thought to be light and pleasant, it is a constant straia upon 
the intellectual as well as the physical forces, especially in the rush 
and hurry of the daily paper, and very few men can stand to work six 
nights a week for any length of time ; hence the " sub.*' A regular 
compositor may put a " sub " pn his cases for any reasonable length 
of time. Any '^ sub " is considered competent unless notified by rbe 
foreman to the contrary, and when a vacancy occurs in the regular 
force promotions are made from the ranks of the ^' subs." 

It is very hard, on account of the system mentioned above^ to get 
at the average earnings, therefore the table given below is based on the 
wages of the regulars. While the amount given in the *' highest" 
column appears large, it must be borne in mind that only eight men 
received that amount. These were employed on advertisements and 
worked longer hours than others. The number of advertisements a 
paper may receive on any day is so uncertain that it is hard to regulate 
the hours of the ^^ad." men. The lowest wages are earned by the old 
men, there being a number on the morning papers upward of 70 years 
of age. 

UNION BATES. 

Morning papers, 43 cents per 1000 ems. 
Afternoon, 38 cents per 1000 ems. 
Book work, 45 cents per 1000 ems. 
Machine operators (day), $3 66 per day. 
Machine operators (night), $4.50 per day. 
Weekly work, book and job, $18 per week. 

NON-UNION RATES. 

Weekly work, $9 to $15 per week. 
Piece work, 10 to 38 cents per 1000 ems. 
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Claas. 


Highest. 


Lowest. 


Average. 


Remarks. 


Mornicg papers 

Af CernooQ papers 

Machine operators 


$7 50 
6 00 
4 50 
400 
200 
4 50 
3 50 
1 50 


$2 50 

2 25 

3 66 
1 60 

50 

1 60 

2 00 
75 


$3 75 
3 60 
3 75 

2 50 

1 00 

3 00 

2 40 
1 00 


• 


Weekly Daoers f meD) 




Weekly papers (women) 

Proof-readers 


1^ All paid weekly. 


Job compositors 




Boys, apprentices 









BANGS HANUFAOTUBBBS, BTO. 

The mannfacture of ranges and gasoline stoves is yearly increas- 
ing in this city. There are five concerns at present in operation, with 
facilities for employing 1200 people. At the time inspection was made, 
this business, like many others in the mannfactnring line, was snflFering 
from a protracted dullness, and a consequent diminution in the num- 
ber of employes — scarcely one-half, or 600 people being employed. 
The work-shops visited were found in good condition with every facility 
for the prosecution of their work and health of their employes. 

Two of the factories are quite large, one of them employing 260, 
the other 100 hands — the latter having but one quarter of their regular 
force. 

A diversity of trades is represented in these shops: Machine 
hands, stove mounters, polishers, sheet-iron workers, etc. There is 
some organization among the workmen; no discrimination is made 
between Union and non-union men. Though none of the shops closed 
down entirely during the year, they all ran short-handed during the 
summer. Ten hours a day are worked and 40 weeks is about the aver- 
age time during the past year. 

The following will give an idea of the wages earned by the respect- 
ive workers during the year : 
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Class. 



Per day. 



Per week. 



Per year. 40 
weeks. 



Stove mounters 

j^olishers 

Moanters' helpers. 
Sheet-iron workers 

Laborers 

Machine hands .... 
Boys 



$2 76 
a 66} 

1 75 

2 60 
1 60 
I 76 

83J 



$16 60 
16 00 
10 60 
16 00 

900 
10 60 

600 



$660 00 
&40 00 
420 00 
600 00 
360 00 
490 00 
9CX) 00 



SADDLE AND HABNBBS-MAKBBS. 

An inspection of the varions saddlery and harness shops, made in 
Angast, showed them all to be working with small forces. In basj 
seasons 600 or 700 men and boys find employment in the varions shops. 
They are saddle-makers, harness-makers, cutters, etc. The work-rooms 
are in good condition ; plenty of light and ventilation is the rule. There 
is no regular scale of wages among the men. Some first-class harness- 
makers receive $2.50 a day, but the majority get but $2, and quite a 
number work for less. About $2 per day is a just average. 

Saddle-makers receive slightly better wages on the whole. Quite 
a number are paid $2.50 a day, $2.25 being a fair average for the entire 
number. Gutters average $2.35 a day, and are the best paid class in 
this line. While there are some men in this business who work all the 
year round, many of them work but half the' time. Forty weeks is the 
average time worked during the past year. Ten hours a day is the 
time worked. The reason given for scarcity of work is that there are 
too many men at this business in this city for the demand. 

The following will give an idea of the amounts earned by the 
various workers in this industry : 



Class. 



Per 
day. 



Per 
week. 



Per year 
40 weeks. 



Harness-makers 

Saddlers 

Gutters. 



$3 00 
2 26 
2 36 



$12 00 

13 60 

14 10 



$480 00 
640 00 
664 00 
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SHIBT FAOTOBIBS. 

There are ten shirt factories in this city, employing from 10 to 75 
handB each, or an aggregate of 500 persons, 450 of whom are women 
and girls. The work rooms are all kept in good order, with plenty of 
light and ventilation. One place visited was found to have bat one 
closet, which was used by men and women. The inspector ordered 
additional facilities in this respect, and a promise was given that the 
matter woald be attended to. 

The sewing machines in these factories are all operated by steam 
or electricity. Most of the work done in these factories is piece-work, 
the wages varying according to the skill of the worker. They all work 
ten hours a day, and earn from $2.50 to $10 per week — but few making 
the latter amount. The work is very laborious, and consequently more 
or less detrimental to the health of the employe. One factory visited 
employed 35 girls. The lady in charge told the inspector that Ave or 
six girls were absent each day ; their health was bad, the result of 
close confinement. 

While none of these factories close down entirely during the year, 
they have dull seasons, which necessitates a decrease in their forces. 
On the whole, the workers in these factories have averaged 44 weeks' 
work daring the year. 

The following is the average wages earned by the different workers 
during the past year : 



No. 



Class. 



Per day. 



Per week 



Per year— 
40 weeks. 



15 
!25 
60 
60 
100 
175 
60 
35 



Cntters— men 

Women^piece-work 
Women— piece- wor k 
Girls— pteoe* work . . . 
Olrls — piece-work . . . 

Girls— day-work 

Girls— day-work 

Boys— day-work 



$2 60 
166J 
1 25 
100 
83J 
66} 
50 
66J 



$15 00 
10 00 
7 50 
6 00 
5 00 
400 

3 00 

4 CO 



$600 
400 
300 
240 
200 
160 
]20 
160 
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BX7T0HEBS. 

Tdere are aboat 2500 men engaged in sapplyiog the city with its 
daily meat. Tw^enty-oae haadred of these are employed ia the bOO 
retail establishments that are scattered thronghoat the city, while the 
other 300 are to be found in the firms which do a slaughtering and 
packing business, which are mostly wholesale concerns. In the retail 
shops they were employed 52 weeks the past year, and in the slaughter 
and packing houses about 50 weeks — there being no loss of time in 
either branch as compared with former 3 ears. The retail batcher 
averages about 12 hours daily, and in the slaughter-house from 10 to 
15, according to the market. When the market is down, the packers 
will buy heavily, and when they start to kill (especially in the smaller 
houses) they do not stop until the entire lot on hand is slaughtered. 
The animals lose weight if allowed to stand in the pens, therefore the 
packer is anxious to have them slaughtered as soon as possible. 

The butchers organized a Union a few months ago, and it now has 
a membership of 350. The wages are from $2 to $2.25 per day, the 
average being near $2.10. 

SHOB FAOTOBIBS. 

The shoe factories of St. Louis employ 3536 people, divided as 
follows : 



Men 


1502 


Boys under 12 


8 


Women and girls 

Boys under 18 


1386 


Girls ** 14 


12 


628 




3536 



This is an increase of 521 over last year, a gain of 16 per cent. 
In the report for last year there were two repetitions: Tennent, Strib- 
ling & Co. were credited with 130 employes in one report, and in an- 
other with 135, making a total of 265. The report is found to be in error, 
as the actual number employed in this case was 133. A similar inac- 
curacy is found in the report from 0. E. Eamlose, he being credited 
with 85 employes, when the number was but 40. A subtraction of 177 
is therefore necessary to obtain the actual number. 

An inspection of the several work-shops showed them to be in 
very good condition. The majority of the buildings were specially 
erected for the purpose for which they are used. They are, with few 
exceptions, well lighted, ventilated and equipped. Every precaution 
is taken against fire. There are 26 factories employing 10 persons or 
over. The largest one employs 850. Twelve of the 26 factories re- 
ported employ over 100 persons each. Two of the factories employ 
12 girls under 14 years, and two employ eight boys under 12 years. 



Digitized 



by Google 



FAOTOEY INSPBOTION. 



97 



The closets in one of the factories are in bad sanitary condition and 
insufficient in number. The occupation is not unhealthy, only in so far 
as close confinement and lack of exercise is concerned in the case of 
females. 

Twenty factories ran 52 weeks and six closed down two weeks for 
stock-taking or repairs. Four report working less than full time dur- 
ing a temporary dullness. They will average 48 weeks full time dur- 
ing the past year. 

The House of Befage factory was visited. Eighty boys are em- 
ployed there, six being negroes. Manufacturing is done in a two-story 
brick building, the second floor only being used for that purpose. It 
is a well-lighted and ventilated room, 38X210 feet. Everything is kept 
in good order and ample provision made in case of fire. Fourteen 
men are employed here, who serve as instractors and are paid — ^highest, 
830, and lowest, $15. They will average $18. They work seven hours 
a day and have one hour for dinner. 

The following statement was received from a well-informed man- 
ager of a shoe factory, which was corroborated by several workmen 
in other factories. It gives the highest and lowest wages paid to the 
several workers in the various departments : 





Per week. 




Per week. 


Gutters, hlffheat 


$18 00 
10 00 
10 00 
600 
20 00 
12 00 


Finishers, hiff heat 


$25 00 


lowest. . 


lowest 


15 00 


Stitchers, highest 


Laster. hiiirhest 


18 00 


lowest 

Bottomers, highest 


lowest 


10 00 


lowest 









From the standpoint of organization, but little can be said in favor 
of the shoe workers of St. Louis. Out of 1386 women working in 
the factories but 50 belong to any organization. They have no pros- 
pects of a betterment in this respect. A large majority of the females 
are unmarried and under 25 years of age. 

Of the male workers the same rule will apply as regards organiza- 
tion. There are 1502 workers in St. Louis, of whom 400 are organized. 
They are using every effort to increase their number, but having but 
indifiPerent success. 

The great trouble with this business is the diversity of labor in- 
volved in the manufacture of shoes. The lasters, bottomers, stitchers, 
flaishers, etc., are all separate parts of the trade ; as a consequence, a 
L-.7 
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shoemaker of today may be rightfally called a '^ specialist," not one 
oat of a handred being able to make a pair of shoes. 

The following table shows the number of males, females and boys 
engaged in the shoe-making industry in St. Louis : 

Shoe FactGriea^l89S , 



1.. 

2.. 

3.. 

4.. 

5.. 

6.. 

7.. 

8.. 

9.. 
10.. 
11.. 
12.. 
13.. 
14.. 
15.. 
16.. 
17.. 
18.. 
19. 
20.. 
21.. 
22.. 
23.. 
24.. 
25.. 
28.. 



5* 



60 
70 
70 
20 
70 
28 
33 
9 
60 
20 
70 
4 

120 
90 
85 
18 
40 
30 
25 

300 
36 

150 



14 

60 

30 

1502 



B 






9 


f% 


r? 



30 
50 
67 
18 
44 
22 
34 
14 
34 
10 
60 
4 
190 
100 
65 
20 
20 
20 
25 
350 
50 
66 
15 



45 

43 

1386 



10 
30 
24 



24 



10 



10 



26 
35 
35 
45 
4 
5 

10 

200 

6 

6 



80 

35 

25 

628 






12 



'^ 


H 


o 


a^ 


? 


n| 


*-^ 


D» 


\ 


%^ 



100 

150 

161 

38 

150 

50 

74 

25 

100 

30 

]40 

8 

335 

225 

185 

83 

64 

67 

60 

850 

92 

212 

15 

94 

140 

98 

3536 



30 mlD 

30 

60 

30 

80 

30 

40 

30 



30 
30 
60 
30 
30 
30 
30 
20 
30 
60 
30 
30 
30 
60 
60 
30 






59 

60 

59 

60 

60 

59 

59 

68} 

59 

69 

59 

69 

58 

59 

59 



RemarkB. 



Ran 62 weeks. 



Closed 2 weeks— taking stock. 
Ran 62 weeks 



(I it 

i» ( c 



i( 



i( 



Closed 1 week— taking stock. . 
Closed 2 weeke— taking stock. 
Ran 52 weeks 



44 41 



44 •! 



Closed 1 week— taking stock. 



Run 52 weeks 



Closed 2 weeks— moving,. 
Ran 52 weeks 
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SLATEBOOFBBS. 

In this city there are 58 men engaged in the occapation of slate- 
roofing, all of whom are members of labor organizations. These 58 
men have under them 13 apprentices. The occapation is extremely 
-dangeroas, and requires caation on the part of those engaged therein 
to prevent accidents. Daring the past year one man was seriously 
injared and one apprentice killed while engaged in ropfing, showing a 
ratio of accidents of about one in 35. This is considered a ^'lucky 
year," as in former years the accidents have been more numerous. 
The roofers earn very good wages during their season, though when 
the dangeroas nature of their calling is considered their earnings may 
foe said to be out of proportion to the risks assumed. About nine 
months covered the working period last year, and eight hours consti- 
tute a day's work. The men receive from 40 to 45 cents per hour ; those 
receiving 40 cents are old men and journeymen just out of their time. 
Apprentices are paid 12^ cents per hour, except the last year, when 
they receive 35 cents. The following table shows the namber of weeks 
worked last year and the earnings : 



Glass. 


Av. wages 
per day. 


Av. weeks 
worked. 


fiarniogs 
for year. 


Remarks. 


Men 


$3 53 
1 00 


37 
37 


$783 
220 


Paid weekly. 


Apprentices 







SOAP AND OANDLE-MAKBBS. 

The manufacture of soap and candles is carried on quite exten- 
sively in this city, fi:iving employment 11 months in the year to 600 
people. There are eight or nine large factories, one of which employs 
400 people, 100 of whom are females. While the majority of the 
workers in this business cannot be called tradesmen, there is a certain 
amount of skill required, the possession of which places them on a 
higher plane than the ordinary laboring man. 

The work-shops are kept in as good condition as the nature of the 
basiness will permit. 

There are about 25 men who may be classed as experts, who receive 
$'d per day ; 375 soap-makers average $1.90 per day ; 75 boys $1, and 
125 girls 75 cents per day, respectively. The latter are engaged in 
wrapping. 
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The foUowiDg may be said to be a fair estimate of the wages re- 
ceived by the varions woirkers daring the past year : 



No. 



Class. 



Per day.iPer week. Per year— 
I 44 weeks. 



25 
H75 

75 
125 



Experts 

Soap-makers 

Boys 

Girls 



1 $3 00 


$18 00 


1 90 


11 40 


1 00 


600 


76 


4 50 



$792 00 
601 GO 
264 OO 
198 00 



SODA AND MINERAL WATER FAOTORIES. 

There are 12 firms in this city devoted to the manufacture of soda 
and mineral waters. None of them are large, but two employing over 
15 hands. There cannot be said to be any skilled labor engaged at 
this industry, if we except 10 or 12 men with a knowledge of mixing. 
The majority of the help employed consists of bottlers. One-third of the 
entire number in these factories are boys. There is no uniformity in 
the matter of wages. Foreman will average $15 per week; bottlers 
are paid from $9 to $14, with an average of $12 per week, and boys 
generally receive $1 per day. 

The factories are kept in good condition ; in one place orders were 
given to provide a guard for elevator shaft. 

A few places have employment for their hands about 44 weeks in 
the year; the majority, however, cannot be said to work more than half 
the time, so that 30 weeks is about 'an average. At this ratio the 
actual amounts earned during the past year by the employes of these 
factories are as follows : 



Class. 


Per day. 


Per week. 


Per ypar^ 
30 weeks. 


ForemeD ... 


$2 50 
2 00 
1 00 


$16 00 

12 00 

6 00 


$450 00 


Bottlers 


360 00 


Boys 


180 00 







SPRING'BED MAKERS. 



The manufacture of spring beds is carried on by three establish- 
ments in this city, and gives employment to 146 people. 

There is a diversity of labor, both skilled and otherwise, engaged 
in this industry. There is no organization among the employes. The 
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iTork-shops are all in first-class condition as to cleanliness, light and 
ventilation. In one of the shops 10 girls are employed as wire-weavers. 
Forty-eight weeks is the average time worked daring the past 
year. About 60 per cent of the work done in these concerns is classi- 
fied as laboring work. Among the other portions there are brass- 
workers, machinists, spring-makers, bed-makers, etc. Ten hours a day 
are worked, and the following is a fair estimate of the average wages 
earned during the past year: 



No. 


Class. 


Per day 


Per 
week. 


Per year— 
48 weeks. 


4 


Machinists 


$2 60 
2 40 
2 10 
200 
1 66} 
1 66} 
1 60 
76 


$16 00 
14 00 
12 60 
12 00 
10 00 
10 00 
900 
4 60 


$720 00 


4 


Brass finisbers 


691 20 


10 


SorlDir-malEers 


604 80 


10 


Bed-makers , 


676 00 


10 


Oirls — weavers ., 


480 00 


4 


Boys — weavers 


480 00 


90 


Laborers , 


432 00 


13 


Boys 


216 00 









STAIB-BUILDEBS. 

There are about 100 men in this city who work at stair-building ; 
there are probably another hundred who are stair-builders, but from a 
scarcity of work have adopted other branches of carpentry. There is 
an organization among them numbering 60 men. They are paid from 
$2.75 to $3.20, or an average of $3 per day of eight hours. The non- 
union men generally work 10 hours, for which they receive from $2.40 
to $3, or an average of $2.50 per day. 

A conversation with several workers in this line showed a great 
difference of opinion as to the time worked during the past year. 
Some of them worked but six months, while others worked 11. They 
claim an average of 10 months, which the Inspector, from interviews 
had with various workers, is inclined to think rather too much. Forty 
weeks is a just average. With this as a basis, the following will give 
an idea of their earnings during the past year : 



No. 


Class. 


Per day. 


Per week 


Per year— 
40 weeks. 


60 


Union men 


93 60 
2 60 


$18 00 
16 00 


$720 00 


40 


Non-union men 


600 00 
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STONB-WOBKEBS. 

Under this heading are found stone-masonfi and cutters, marble- 
polishers, rubbers, setters, cutters and granite-cutters. In the branchea 
mentioned there are 1528 men employed, of whom 1433 are organized 
and 95 unorganized. There are 23 establishments, employing 948 men 
of the total number; the remaining 580 ( principally stone-masons ) are 
engaged in outside work. With the exception of a small percentage^ 
the opportunities of the stone-workers are confined to the buOding of 
sewers. During that period the demand is good and few are idle 
through lack of work. The stone-masons and cutters, marble-setters 
and granite-cutters work 8 hours per day ; marble- cutters, rubbers and 
polishers, 9 hours per day ; unorganized men work 10 hours per day. 
The work of the marble-cutters, rubbers and polishers is done in the 
shops, and for this reason they are required to work 9 hours, the work 
not being so hard as that of those who are exposed to the sun. The 
granite-cutters working outside receive an advance of 50 cents per day 
over those working inside, the hours being the same — 8. Stone-work- 
ers receive good wages during their season, but the work is of that 
nature which must cease with the coming of inclement weather, which 
causes an enforced idleness of three months per year. They average 
39 weeks' employment each year. 

The following table gives details : 



Branch. 



o 



9 






5^ 
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stone-masons. ... 
Htone-cntters.... 
Marble-cutters. . . 
Marble-setters. . . 
Marble-polishers. 
Marble-rubbers . . 
Granite-ontters . . 
Totals 



9 



31 
35 
44 
44 
44 
44 
39 



$2 03 
2 30 

1 86 

2 17 
1 62 

1 62 

*2 24 

t2 56 



S744 
840 
660 
792 
594 

594 

♦819 
t936 



560 

483 

125 

60 

125 

50 

50 



I 



10 
15 

60 
20 



1438 95 



* InBlde work . t O ataide work . 

The non-union men receive same wages as Union men, but work 10 
hours per day. 
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TAILOB8, CUSTOM. 

There are 1500 tailors in this city and about 600 women and 
girls working at this business. This is the estimate of a member 
of their local organization. As regards the women engaged at this 
industry, it is a hard matter to determine their number with any degree 
of accuracy. There is a local Union of 400, 75 of whom are females. 
The general complaint is that every year their trade is getting worse, 
owing, no doubt, to the increase of clothing factories, and the diminu- 
tion of wearers of " made-to-order " clothes. 

A number of tailors work at home, assisted by one or two females ; 
in these cases there is no limit to the hours worked. By this means a 
good yearly income is the result. 

Others work in co-operative shops, and during busy seasons work 
14 or 15 hours a day, with an average of 14 hours. They pay $1 per 
week seat-room, and the average cost of silk is 50 cents per we^k, 
which makes their necessary expenses in the prosecution of their work 
$1.50 per week. About 150 tailors work for first-class houses and 
make the best wages obtainable. 

An employe of such a place told the Inspector that for the past 
year the following would be a fair average of time worked and wages 
received : 



3*i weeks in year average $16 per week. 

ao •* *' *• 6 *' . 

Total 



$512 00 
120 00 



$632 00 



Six hundred and thirty two dollars is the amount earned, out of 
which for seat-room and silk they must pay about $75; this leaves 
them a net income of $557 per year, or an average of about $10.71 per 
week. This applies to those who rely on their individual effort. There 
are, however, a number of tailors who, by employing 'three or four 
women or girls, and paying them but meager wages, average consider- 
ably more than this. There are also a number of tailors, probably 200* 
employed in the various cleaning and repairing establishments through- 
out the city ; they are generally termed bushelmen, and are paid by the 
week ; they receive all kinds of wages, from $1 to $2.50 per day, and 
will average $1,75. 

The women and girls working on custom work are paid different 
sums. They are, as a class, more skillful than their sisters working on 
factory-made clothing, but the remuneration they receive, on the whole, 
is about the same. There are some who make $8 and $10 per week, 
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others but $6 or $7, and a large number who make from $3 to $5 ; $5 
per week is a fair average. As with the men, their hoars are long — 
none of them working less than 10 and many 12 and 13 hoars per day. 

TBNTS AND AWNINGS. 

The manafactare of tents and awnings, with kindred branches, is 
condacted by 10 establishments in St. Loais.. A few of them are quite 
large, one of them employing 100 people. Altogether, there are 85 
males and 133 females engaged in this industry. The work-shops are 
in good condition, and proper facilities are provided for male and 
female employes. Some of the larger shops, where tents are made, 
furnish employment all through the year; smaller places, where awn- 
ings are a feature, average but 10 months' work in a year. There is 
no organization among the employes; 10 hours constitute a day's work. 
Tent and awning cutters average $2 per day, and sewing women, $1.15 
per day for time worked. 

The earnings of the people engaged in this industry for 44 weeks, 
which is a fair average of the actual time worked during the past yean 
are : 



Cotters $5-28 00 



Se wiDg women $903 60 



Investigation shows that there is no material change in the condi- 
tion of employes or their wages since last report. 

TOBAOOO-WORKKBS. 

The manufacture of chewing and smoking tobacco is one of the 
most important industries in the city, both as regards the number of 
people employed and the value of the output. There are nine estab- 
lishments engaged in its manufacture — two manufacturing smoking and 
one twist, which is also used largely for smoking — employing from 10 
to 1677 people each — a total of 3358 for the nine firms. Of tMs num- 
ber 1 204 are men, 1463 women, 241 boys over 12 years of age and 450 
girls over 14. Of this total 2177 are members of labor organizations, 
the employes of the largest factory in the city having become members 
of organized labor during the past year. There have been complaints 
of the employment of children under the ages of 12 and 14 years in these 
factories, but in no instance has the Inspector been able to personally 
verify these statements. In the absence of any law prohibiting the 
employment of children under certain ages, it would be beyond the 
power of the Inspector to remedy the evil even when discovered. 
The superintendents of the firms claim that they refuse to employ 
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boys under 12 years of age and girls under 14, for various reasons — the 
most plausible being that the department in which the children are 
usually employed, the work (stemming) is piece-work, and nothing 
would be saved by employing children of the ages mentioned. The 
Arms say that parents frequently bring their children asking that they 
be given employment, and representing their ages as such that the ap- 
pearance of the child belies the statement, but in the absence of any 
other evidence they must accept the parent's statement as true. In 
«very case, they claim, where these statements have been proven false 
by investigation, they have sent the children home, though in many 
oases it was a haidship, as it required the exertions of the child as 
well as the parents to earn a livelihood for the family. 

On the whole, the factories are in excellent condition, especially 
the larger ones, which are well lighted and ventilated and provided 
with all modern improvements and appliances. The floors are swept 
several times a day, and the establishments have an air of cleanliness 
throughoat. The most extensive Arm in the city each summer gives a 
«teamboat excursion to its employes, for which are required two of the 
largest boats on the river. Everything in connection therewith is at 
the expense of the firm, and they are well repaid for the outlay by the 
;good feeling it engenders between the employe and employer, and is 
•calculated to inspire a mutual regard for each other that would not 
otherwise exist. During the winter of 1892-3, the Liggett & Meyers 
Tobacco Company worked 30 days overtime, for which the employes 
received time and a half. The average hours worked daily in the nine 
factories are 9 : 42. Two small factories work nine hours daily, one 
nine hours and fifteen minutes, and the remainder ten hours daily. Up 
to July 1, 1893, the nine factories worked an average time of 49 weeks 
oach the past year. 

The girls and women employed in these establishments earn fair 
wages — much better than they could at almost any other occupation. 
They appear cheerfal and are comfortably and neatly clad. In con- 
versation with some of the young women, they were asked if they 
preferred their present occupation to housework. The reply in nearly 
overy instance was that they did, for many reasons. Said one : "At 
this occupation I am more independent than if doing house-work. I 
oommence work at a certain hour and at a certain hour I quit. All the 
work is by the piece, and there is no fault-finding and scolding. My 
Sundays and evenings are my own. My services are appreciated, and 
my pay is according to the work done." 

There were eight accidents during the year, one of which was fatal. 
In the latter case a young girl was playing with companions on a broad 
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stairway, ranniDg npand down, when she slipped, and striking her head 
with great force, was almost instantly killed. 

The following table shows average daily earnings, average days 
worked daring the year, and the total average earnings for the year : 



Occapation. 



Stemmers, body ( glrU ) 
Stemmers, wrapper .... 

Wrappers, lump 

Cooks ., . 

Dry-house workers 

Pressmen 

Taggers (boys ) 

Packers 

Sweepers 

Porters 

Laborers 

Mold-washers 

Truckmen 

Markers 



I SB 






88 
$1 17 
1 88 
1 54 
1 60 
1 96 

72 
1 27 

84 
1 50 
1 25 
1 50 
1 50 
1 75 






^ Qa\ 



D 
9) 



260 
252 
242 
421 
241 
238 
238 
238 
260 
300 
282 
238 
250 
238 



Remarks. 



$229 09 


295 42 


455 59 


371 14 


385 60 


466 48 


171 36 


302 26 


218 40 


450 00 


853 12 


357 00 


375 00 


416 50 

1 



All paid weekly. 



WHITE-LEAD WORKERS. 

The three firms engaged in the mannfactare of white lead in this 
city employ aboui 300 men for 43 weeks during the year. They work 
ten bonrs. These men are chiefly laborers, no skill being required in 
this work, and machinery does the greater part of the work of con- 
verting the raw material into white lead. The work required of the 
employes is very hard, and portions of it very unhealthy. This is es- 
pecially true of those handling the lead after it has been corroded — 
each one being compelled to wear a sponge over his mouth to pre- 
vent the inhalation of the small particles of dry lead. Even with this 
precaution, men who have been engaged at the calling for any length of 
time suffer from lead poisoning or painter's colic. During the past 
year one man was overcome by lead poisoning while near a machine in 
motion, and, falling against it, had his arm so badly crushed that ampn- 
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tation was necessary. The establishments have a clean and neat 
appearance, and the saperintendents state that everything possible is 
done to remove the causes of detriment to health, it having been re. 
daced to the minimum. With all the drawbacks to the workers in this 
industry there seems to be no trouble in obtaining labor ; this may be 
accounted for, possibly, by the fact that the wages paid are very good. 
Details will be found below : 



Class. 



Waffes I A.V. days 
per day. :per year. 



Total earn- 

logs for 

year. 



Keniarks. 



4 Millers 

33 MlUwrlghts, 
300 Laborers.... 



$2 75 
300 
176 



260 
268 
264 



$687 60 
774 00 
444 60 



Paid weekly. 



WILLOW-WABB AND BASKET-WOBKBBS. 

There are 200 people engaged in the manufacture of baskets and 
willow- ware, of whom 120 are men, 20 boys and 60 girls. The men are 
employed in the better grades of work, which require more skill and 
care in its production, such as fancy baskets and all kinds of willow 
and reed ware, chairs, baby -carriages, etc. This work is light and of a 
character that enables the people engaged therein to sit ; the wages 
range from $6 to $12 per week. 

The boys, ranging in age from 12 to 16 years, make chip and willow 
baskets. The work is light and requires little or no skill — a boy of 
ordinary intelligence becoming proficient in a very short time. This- 
class of work is piece-work, and they earn from $3 to $4 per week. 

The girls are employed almost exclusively on chip baskets. This 
is very severe work for girls, as they must stand all day, the work 
being of suoh a nature that they cannot sit. The girls that weave the 
baskets are in a stooped position all the time, and they complain con- 
stantly of their backs ; besides this, the constant handling of the chips 
wears the fingers until they become exceedingly tender, making the 
work in many cases painful to the operative. The work is also done by 
the piece, and the earnings are from $3 to $7 per week. 
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All the people in this indnstry work 10 honrs per day, and aboat 
nine months per year. The following gives average wages, etc. : 



Cla88. 



Average 

wages 

per week 



Average 

wet-ks 
per year. 



Total av. 
earnlnga. 



Bemarks. 



Meo. 
Boy 8. 
Oirls 



$10 00 

3 60 

4 25 



88 



$380 00 
133 00 
161 60 



All paid weekly ex* 
cept one Arm which 

pays bi-weekly. 
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BUILDING AND LOAN ASSOCIATIONS 



Nothing tends more to the discouragement of thrift than the loss 
of small savingp, collected often at the sacrifice of the ordinary lux> 
nries and even the comforts of life, than the insecnrity of investments 
in incorporated enterprises chartered and fostered by the State. 

In Ohina it is said that fidaciary officials who betray their tmst 
are beheaded, and in England and other countries this class of officials 
is held to much stricter account, and the deposits of the people more 
securely and sacredly guarded. With an adequate law properly en- 
forced, no such wreckage of hopes, dissipation of funds and reckless 
betrayal of confidence could have occurred as the late failure of a^ 
so-called savings and safety deposit bank in Kansas Oity ; nor would 
a number of notoriously badly managed building and loan associations 
appear to such disadvantage. These and kindred institutions are the 
depositories of wage-workers. In these the washer-women deposit 
their dollars after the toil of the week ; the mechanic his scanty earn- 
ings ; the laborer, the stenographer, the clerk, the teacher — all who- 
try to lay by something for a rainy day, or a home, or a start in busi- 
ness, do so by practicing economy and becoming depositors. 

It is the highest duty of the Legislature to place safeguards 
around banks, savings and trust companies, building and loan asso- 
ciations. The Eastern states are in advance of Missouri in thia 
regard, but of course it must be borne in mind that they are also in 
advance of us in the age and number of these necessary facilities. 

Building and loan associations were known in Birmingham, Eng- 
land, as far back as 1771. 

Doctor John Henry Gray, in his History of the " Laws, Manners 
and Customs " of the people of China, describes some money-lending 
societies which seem to partake in some measure of the character of 
building associations, at least in their cooperative and equitable fea- 
tures. He tells us that these societies are called Lee Woee, and were 
instituted by a person named Pong Koong, an official of great wealth,. 
who flourished 200 years B. 0., during the Hun dynasty. Some say 
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he was a benevolent man, who acted on the principle that it was the 
dnty of the rich to assist the poor ; others, that he instltated them 
to provide a convenient investment for his money at a fair rate of 
interest. 

The rales were : First, that the company shall consist of a definite 
nnmber of persons ; that each member shall contribute an equal sum 
to the fund; that a meeting shall be held at the end of each quarter; 
that at each meeting all members must attend without regard to the 
state of the weather ; that due notice of the meeting shall be given. 
The second rule is, that the borrower shall at each meeting pay back 
an installment of the loan with interest, at the rate per month pre- 
viously agreed upon. The third rule is, that each member shall, at 
€ach of the meetings, contribute to a fund a sum equal to that which 
he contributed at the first meeting; that in order to give each an 
opportunity to borrow the collective amount thus formed, each shall 
deposit in a lottery box placed on a table, a bid, written in a legible 
hand, setting forth the additional rate of interest which he is disposed 
to pay on the amount in question ; that the bids shall be taken out of 
the box by the president, and the highest bidder takes the loan. When 
two make a like bid, the first one bidding takes the loan. 

Building associations were known in Pennsylvania as early as 1831, 
in which year the "Oxford Provident Building Association" probably 
the first organized in the United States. In New Jersey the first asso- 
ciation was organized in 1847 ; in Illinois in 1849 ; in Maryland in 1850; 
in New York in 1851; in Massachusetts in 1852; in Ohio in 1867. 

The first association incorporated under the general law of record 
in Missouri was the Kansas City Building and Savings Association, 
which was organized September 24, 1870 ; though there had been a 
few incorporated prior to that time by special acts of the Legislature. 
But it is within the past five years that they have multiplied and be- 
come popular in Missouri. 

Pennsylvania stands at the head of the list; Ohio is second. The 
most comprehensive report that has ever been gotten out on building 
and loan associations is by a bureau of the insurance department of 
that State created bylaw, after which this report is modeled; some 
features are added not in the Ohio report, and some omitted. 

The importance of these associations and their relation to the well- 
being of wage-workers has not escaped the attention of Labor Com- 
missioners. The Labor Bureau in California reported on building 
associations in 1888 and 1890; Illinois in 1882, Indiana in 1890, New 
J^ersey 1882, 1888 and 1890 ; Pennsylvania in 1888. 
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Mr. Oarroll D. Wright, Oommissioner of Labor of the TTnited 
States, is now making an investigation in all the states, so that the 
workings and the resolts may soon be more accnrate^y and generally 
known. 

PURPOSE. 

The law creating this Bareaa makes it the duty of the Commis- 
sioner to collect statistical details and information relating to all 
•departments of labor in the State, especially ia its relations to the 
commercial, indnstrial, social, edacational and sanitary condition of the 
laboring classes. In looking over the field, it is apparent at a glance 
that no one means of investment tonches all the relations of the wage- 
workers to as great an extent as building and loan associations. They 
are the nnclens of savings and incentive to savings, and in all respects 
:are savings banks. The ordinary bank of deposit woald not care to 
open an acconnt with a great namber of people whose deposits woald 
be bat a few dollars each month, nor woald banks be able to retarn as 
mach profit as may be derived from well-managed loan associations. 
A bank necessarily mast have more expensive quarters, costing a great 
deal more rent than the ordinary office of associations. Indeed, oatside 
of the cities nothing is charged for hoase rent ; the secretary combines 
the duty of this office with other business, for a compensation from a 
fourth to a tenth as much as is usually paid to bank officials. 

The associations are essentially co-operative, whether the share- 
holder be a depositor or borrower. It is a great improvement over 
the child's bank, with which all are familiar. By this means children 
•deposit their pennies and nickels in littfe tin banks, to accumulate a 
•sum to buy them a coveted toy or enjoy a holiday, or give a present 
out of the ordinary every-day life. Without these small deposits the 
amall coins would pass from their possession almost as soon as acquired 
in retarn for candy and nuts. 

Building associations receive small monthly deposits from a great 
number of people. The beginning is voluntary, but the continuance 
is self-enforced, begetting economy, stimulated by pride in accumula- 
tion, which rapidly develops and grows stronger in the practice. If 
one does not want to build a home, the deposits, with accumulated 
profits, are returned in bulk at the maturity of the series. A small 
membership fee and $1 is the initiation, continued for about 100 months ; 
the return is $200, or par value of share. If a home is the object, the 
aame deposit, with interest on the loan, cancels the debt at the maturity 
of the shares. If the holder wants to cash the investment, he may do 
80 by giving legal notice of his intention ; or, if he be a borrower, he 
uiay pay off the mortgage in a similar way. Indeed, it mav be that the 
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law enables withdrawals to be made with greater ease and diRpatcb 
than may be consonant with the best interests of the associations. 
And neither banks nor individaals allow debts to be canceled on so 
short a notice and on snch uniformly good terms, which makes it desira- 
ble to take membership. This is on the hypothesis that they are well 
and honestly managed, which is not always the case, though want of 
proper attention is more frequent than rascality. 

ENTIERLY LOOA.L AT FIRST. 

The conception of these associations localized them to the town 
or city in which they originated. Under this idea i^> is practicable for 
most of the shareholders to have an acquaintance with each other, and 
to be familiar with the habits and capacities of the officers. In small 
communities this is undoubtedly the case. If this condition had 
remained, it seems there would have been little necessity for State 
inspection or surveillance of any kind, except by those immediately 
interested. 

But within the last few years there has been brought into existence 
a feature not contemplated in the inception of building associations. 
The local feature is eliminated, the whole State becomes the field for 
operation, and this is sometimes extended to other states, making them 
in theory, if not practically, national in the territory that may be 
covered. The shareholders do not even have a passing acquaintance 
with each other, nor are the officers known to but few, except by gen- 
eral reputation. The loans made cannot come under the personal 
cognizance of the officers, making it necessary to refer matters of finan- 
cial importance to agents who must act for them. 

The market ralue of property within a given small territory is 
reasonably well fixed and generally known to its citizens. The envi- 
ronments are well understood, its hopes and aspirations are common, 
based on the enterprise of its people and the advantages of peculiar 
merit which give it character. As the field of operation broadens 
information becomes less accurate and dependable, which makes it 
more difficult for a non-resident to determine the present and probable 
future value of the real estate. 

There is nothing in the law definitely fixing the boundaries for 
operation, and it would be an assumption merely to argue that the 
Legislature intended that their field should continue local. The posi- 
tion, therefore, that associations assuming to do a general business are 
trenching on their authority under the law of incorporation, is not well 
taken. Banks in country towns are obviously instituted to serve a 
local purpose, but no one would be justified in criticising a bank for 
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placing its money at a distant part of the State, or in another state, 
if the local demand was not equal to the supply, or the rate of interest 
elsewhere were greater with equally good security. It may therefore 
be properly inferred that the widening of the field of operation of 
building associations grows out of conditions which may not have 
been anticipated nor clearly implied ; they are at least not inhibited. 

Two elements are necessary to the success of banks and building 
associations. There must be those who have a surplus above their 
needs to become depositors and free share-holders, and there must be 
those who need more capital than they have to become boirowers. 
There are towns in Missouri where the building growth is too gradual, 
or where too many of the citizens have accumulated money to make a 
market for loanable funds. There are other towns where the growth 
is too rapid, and where most of the citizens have not accumulated a 
surplus, so that they may be nearly all borrowers and few to lend. 
Should all building associations be localized, there are places where 
they would not flourish for the reasons stated. In instances of this 
kind, associations doing a sreneral business become naturally purveyors 
to their conditions. In communities as first instanced the shareholders 
are free share-holders, because they have surplus earnings and do not 
want to build, and their neighbors are in the same category. In the 
second instance a great number want to borrow for the purpose of 
building, but too few have surplus earnings to contribute to that end. 

It may be admitted that in serving a want growing out of condi- 
tions referred to, the general associations may have gone beyond the 
intention of the law- makers in the statute authorizing incorporation, 
and they cannot be justified on any implied grounds, except those in a 
most general way, which grow out of the trite maxim : " Necessity is 
the mother of invention." 

It is not a purpose in this review to defend the wisdom and policy 
of either general or. local associations. It is patent that most, if not 
ail, local associations look upon those doing a general business as 
being in spirit and purpose, if not in fact, in contravention of the 
correct theory which underlies and brought into existence these asso- 
ciations. 

For reasons adverted to, and which might be lengthened and forti- 
fied by argument, the invasion of the field^ by associations doing a 
general business makes it much more incumbent on the State, for the 
proper protection of its citizens who invest their money in corpora- 
tions created by the commonwealth, to have them inspected and environ 
them with such regulations as would reasonbly insure their faithful 
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performance of the importaDt trust confided to them. A^ has been 
said, because their operations are co-extensive with the boundaries of 
the State, and even wider still, it is not within the grasp of the average 
investor to inform himself of the true condition of the association : 
of its manner of doing business; of the security of its paper; of the 
habits and character of its officers. The State, in giving life, certainly 
assumes the moral obligation at least to hedge it about with snch regu- 
lations as will protect its citizens. This phase must ultimate in State 
inspection and supervision, as it has elsewhere. 

STATE INSPECTION. 

In this connection it is pertinent and forceful to excerpt from the 
address of the President of the Ohio State League a plea for State 
supervision which preceded the enactment of an excellent law in that 
State, creating a Bureau of Inspection for Building and Loan Asaod- 
ations under the supervision of the Department of Insurance. 

Another subject, which is of commanding importance to as at the present 
time, is the matter of State supervision. We must all agree that some sort of State 
supervision of building associations is a necessity, both for the good of the asso- 
ciations themselves and for the safety of the public. The history ol the civilized 
world teaches us that no financial institntion ehould be permitted to receive the 
money of the people generally, except under the safeguard of the State. This is 
more especially true of building associations, who deal with a class of people peco- 
liarly defenseless, and are mostly managed by persons unaccustomed to deal with 
important financial problems. The only question is, what shall be its nature, and 
to what extent shall it go? How shall it be made least expensive and burden- 
some, and at the same time most efiective? in this field I admit there is room for 
a wide difference of opinion. There are a few main features, however, which any 
kind of State supervision, which expects to be at all efficient, must Include. 

In the first place, no institution should be permitted to receive and handle the 
money of the people unless it be required to make, at least once a year, a full state- 
ment of its business and financial condition to eome officer of the State, and the 
statements of all such institutions should be tabulated and published by the State. 
This, of itself, would conetitute one of the greatest safeguards which could be 
thrown around building associatione, and would probably prevent more than one- 
half of the evils and disasters which have befallen them in this State in the last 
ten years. Publicity is the greatest enenoy of fraud. The light of day la the bane 
of all evil- doers, and the mere fact that all acts of boards of directors and officers 
must inevitably become known to the public would deter many of them fkx>m ques- 
tionable practices which would otherwiee be allowed. 

As these reports to the State would have to be made according to certain 
forms, and would have to be' sworn to by proper officers, greater accuracy in the 
keeping of accounts would be necessary, and thus another evil prevalent In build- 
ing associations would be done away with. The publication of these reports would 
also naturally lead us to examine into each other^s methods of doing buBlnesa, and 
thus gradually the best business methods would become prevalent. 

As a part of this system also, still more complete and detailed reports should 
be required to be made for circulation among the members themselves. Every 
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building assoeiatlon, however email, sbonld be compelled to make and print them . 
The expense of printing le small, while the protection it aifords is very great. It 
woald seem also that for the complete protection of the members of building asso- 
ciations, some kind of examination into its aflblrs should also at times be made by 
the State. 

Oommenting on these suggestions, the Superintendent of Insur- 
ance and ex officio Inspector says : 

In conformity with suggestions made, a committee was appointed to con- 
sider the matter of State supervision and formulate some line of concerted action 
by the associations of the State. 

The supervision now provided for in this State is by a system of reports to 
the Bureau of Building and Loan Associations. Every association is required 
annually, within 40 days after the close of its fiscal year, to make a full and detailed 
report of its financial condition, and of the transactions and business of the asso- 
ciation for the year ending on that date, upon a blank form furnished by the 
Inspector. This not only insures uniformity of statement, but guarantees more 
systematic methods of book-keeping on the part of the association — a matter in 
which many have been sadly deficient. The report Is made out and sworn to by 
the secretary, and its correctness attested by at least three directors, or an audit- 
ing committee appointed by the board. An abstract of this report Is posted for 
^ days In the office of the association, and also published in some paper regularly 
issued In the county in which the association conducts its business. 

Should a report upon its face indicate that the affairs of the association are 
not in good financial condition, or if the Inspector has reason to suspect its correct- 
ness, he Is authorized to make, or cause to be made an examination into the affairs 
of such an association. Should the association by such an examination be found 
to be in an unsound or unsafe condition, then it is the duty of the Inspector to 
report^the facts to the Attorney-General, who shall Institute the proper proceedings 
for the dissolution of that association. When a company is found operating con- 
trary to law, the Inspector is required to notify the board of directors of this fact, 
and if such practices continue thereafter [for 30 days, then the Attorney-General 
is required to bring suit to revoke the company's charter. 

The associations of the State have, as a rule, responded cheerfully and with 
reasonable promptness to the requirements for reports. They have recognized 
the wisdom of the legislation, which affords their members additional protection, 
and prevents, as far as it Is possible to prevent by law, abuses which have been 
threatening the welfare and stability of these saving institutions. 

Oommenting further the Inspector says : 

The new law has had the general approval of the building association peo- 
ple of the State, and its provisions and requirements have been cheerfully com- 
plied with. For the short period the law has been in operation. It has met with 
little friction or opposition, and the imperfections found to be contained therein 
have been few in number and of but slight importance. In the beginning there 
were two features of the act to which some objection was made, which came 
principally from associations in Cincinnati. One of these was the provisiop 
requiring the board of directors to designate a bank or banks in which the treas- 
urer is required to deposit all funds in the name of tha corporation, which funds 
can then be withdrawn only by check signed by the president and financial secre- 
tary, or such other officers as the board of directors may designate. It Is the 
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evident meanlDg and intent of the law by this provision to place the funds of tbe 
association beyond the control of the treasurer or any one officer, and prevent tbe 
use of the same for speculative or other purposes by individuals. The result has 
been to eliminate practices detrimental to the best interest of the members, which 
had grown up under the unrestricted control of the moneys of the association. 

At the last sessiou of the Legislature an inharmonioas efFort wfts 
made to pass a law looking to supervision in this State. The associa- 
tions themselves were not agreed as to what they wanted, and besides, 
there was some rivalry existing in other directions which had a deter- 
rent effect, bat which is not of sufficient importance to be serionslT 
considered here. 

There are two state leagues or associations. One is composed of 
those doing a general business and the other of those doing a local 
business. Happily, each is on record favoring State supervision, though 
some belonging to each class express a want of confidence in the sin- 
cerity of the profession of the other class. It must be said, though 
regretfully, that this Bureau, in pursuance of the work in hand, has 
some evidence that the want of confidence expressed is not without 
reason. On this point more may be said in a different connection. 

At a meeting of representatives of national bnilding and loan 
associations of Missouri, held June 7, 1893, at Laclede hotel, St. LouiB^ 
the following were present : 

St. Louis Loan and Investment Company, St Louis, by Wm. H. 
Mayo, President. 

^tna Loan Company, St. Louis, by J. H. Hamilton, President. 

Mercantile Mutual Building and Loan Association, Kansas City, 
by M. H. Woods, Secretary. 

Continental Bnilding and Loan Association, Kansas City, by H. H. 
Allen, Secretary and Manager. 

Equitable Loan and Investment Company, Sedalia, by J. H. Doyle, 
President. 

Midland Savings and Loan Company, Sedalia, by E. C. Mason, 
Superintendent of agencies. 

National Loan and Investment Association, Springfield, by B. P. 
Haldeman, Secretary. 

Missouri Savings and Loan Company, St. Louis, by A. C. Donglaset, 
Superintendent of agencies. 

Among other proceedings the following were had: 

On motion, a committee consisting of W. H. Mayo, H. L. Ohristle and J. VV. 
Hamilton was appointed to draft a resolution setting forth the fact that this 
League had made an earnest eflort to secure from the recent Legislature Stat« 
inspection, and would continue to urge tbe matter. 

The following is the resolution prepared by said committee, which was unani- 
mously adopted : 
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Whereas, the League of Missouri Mutual Savings Fund, Loan and Building 
Associations, being heartily in favor of State inspection of their business, made an 
effort through the representatives of the League to secure the enactment of laws 
by the State Legislature at its recent session, providing for strict inspection by 
the State Treasurer, or the Secretary of State ; and 

Whereas, the Legislature failed to take action in the premises : therefore 
be it 

Resolved, That the members of the League, being desirous of guaranteeing to 
the citizens of the State the conservatism of their business methods, do hereby 
indorse the efforts heretofore made to secure State inspection, and do hereby 
pledge themselves, by all honorable means, toco-operate in further efforts for the 
securing of legislation which shall accomplish this end. 

There being no further business, the meeting was adjourned. 

H. H. Allvn, Secretary. 

At tlie meeting held in Midland Hotel, Kansas Oity, January 14, 
1893, there were in addition to those present at the St. Louis meeting 
the following : 

The Boyal Association of St. Joseph, by 0. N. Robinson, secre- 
tary. 

The Farmers' and Mechanics' Savings Association of Springfield, 
by 0. E. Boydeo, secretary. 

The Missouri Guarantee Savings and Building Association of 
Hannibal, by J. H. Green, general manager, and Herbert Harris, sec- 
retary. 

The Atlas Building and Loan Association, Kansas City, by Baylis 
Steele, secretary. 

Sedalia Building and Loan Association, Sedalia, by 0. G. Taylor, 
president. 

Interstate Building and Loan Association, Carthage, by A. De 
Joang. 

This, perhaps, in addition to those at the St. Louis meeting, com- 
plements the Associations doing a general] business, and members of 
the State League and bound by the resolution recited above. Some 
of these associations may be referred to again ^' to point a moral and 
adorn a tale." It may serve to show eloquently, if laconically, a differ- 
ence which sometimes exists between a popular profession and a com- 
pliance with same. 

Among the proceedings had at the annual meeting of the State 
League of local building and loan associations, held at Kansas City, 
May 16 and 17, 1893, the following were had : 

A motion wa8 then carried that the Secretary render an informal report of 
the condition of the League and of the results of the work before the State Legis- 
lature during the winter's past session ; in response to which Mr. Dudley spolce 
as follows : 
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* * The State League of Local Baildiog and Loan AssoclatlonB was organized 
at Moberly, Mo. , on April 27 and 28, 1892, its objects being to secure beneficial and 
wholesome laws, promote the interests of the local associations, protect share- 
holders, discuss management, devise uniform methods, and in general by co-opera- 
tion and discussion, to do everything possible to promote the welfare and advance 
the interests of legitimate associations and secure conservative business methods, 

*^There are 418 local associations doing business in the State, and when it is 
considered that in round numbers 75,000 people are interested as share-holders, 
representing an aggregate of $36,000,000 invested capital, by which over 25,(KK> 
homes have been built, the Importance of safe, conservative legislation and the 
necessity for the existence of the State League is made manifest. 

'*These share-holders are largely composed of the frugal poor— the derk, 
mechanic and laborer— who each month saves a pittance from his wages and applies 
it either as a payment on a home or lays it by *for the rainy day.' 

''Over one-fourth of the assets of the local associations of the State has been 
accumulated In the past year. This is indicative of the great popularity of the 
system, and in this popularity lies our danger, for with the dem&nd for shares and 
practically without adequate legislative protection, all sorts of financial schemes 
will be foisted on the people, to make money for their promoters. These wolves 
in sheep's clothing, masquerading in the guise of building and loan associations, 
will, by defrauding the people, cast discredit on all legitimate associations. 

Despite the apathy that seems to exist, 123 associations now belong to the 
league. The legislative committee prepared and had introduced into the last ses- 
sion of the Legislature three bills. One to repeal the average premium clause « 
which was defeated in the Senate. The second providing that associations may 
pay the holders of matured shares interest on the maturity value thereof until the 
money comes into the treasury in the regular order of business to liquidate the 
same; this bill became a law. The third bill was omnibus in its nature, embody- 
ing those reforms deemed necessary for the safety of shareholders as shown by 
the resolutions passed at the St. Louis meeting, including these changes : First, 
restricting the right of an association to borrow money to one year's income from 
dues, interest and premiums. Second, limiting expense to 5 per cent of income. 
Third, that no association shall be chartered until one-half of its stock shall be 
taken, and the first month's dues actually paid in. Fourth, authorizing the trans- 
fer of pledged shares subject to the lien of the association or pledgee ; this bill 
passed the Souse, wa3]recommended;for passage by the Senate committee, but died 
on the .calendar of the Senate. Too many axes to grind of a private nature, and 
strong opposition of the [nationals to ^the 5 per cent expense clause, explain our 
inability to get it up for passage. 

««We need more life in the League, more workers and better work. Serious 
dangers confront us. There are concerns doing business in this State, whoee 
by-laws authorize the absorption of 24 per cent of their income for expenses ; 
others are loaning money on second mortgages, and still others who have more 
money borrowed than six years' income can repay. Illegitimate business methods 
can only result in disaster. It behooves us therefore to draw the -cinch' a little 
tighter, and with increased zeal labor to make the poor man's dollar as safe under 
the law as the rich man's thousands." 

The following is the list of delegatcp, representing the associations in attend- 
ance, as per roll call : 

Active No. 1, St. Louis— W. H. Brothers. 

Active No. 2, St. Louis— G. W. Davis. 
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Active No. 3, St. Louis— A. T. HoUister. 

Benefit B. & L., St. Louis— W. G. Baird. 

Boonvllle, Boonville— C. K. Gross. 

Buchanan, St. Joseph— Charles A. Kelly. 

Centennial, St. Louis— M. R. Cfamer. 

Cameron B. & L., Cameron— N. S. Goodrich, S. P. Allen. 

Common Sense, St. Louis— Rate C. Blood. 

Economy, Ht. Louis— A. A. B. Woerheide. 

Exchange No. 1, St. Louis— Austin P. Oliver. 

Edison No. 1, St. Louis— W. S. Leoy. 

Famous Mut. S. F., St. Louis— Blmer E. Lacy. 

Franklin, St. Louis— Thomas A. Rice. 

Forrest, St. Louis-/. K. Murrell. 

Great Western, St. Ix>ui8— R. F. Kilgen. 

Gallatin, Gallatin— Boyd Dudley, J. W. Alexander. 

Hannibal Mut., Hannibal— Jno. T. Holme. 

Home City, St. Louis— J. H. Muren. 

Home, Joplin— E. Webster. 

Henry Clay, St. Louis— Chas. J. Dunnerman. 

Home Comfort, St. Louis— John A. Watklns. 

Independent, St. Louis— Sfax F. Ruler. 

Jasper County, Carthage —Eugene 0*Keefe, J. D. Perkins. 

Lincoln, St. Louis— Geo. F. Bergfeld. 

Legion, St. Louis— Festus J. Wade. 

Marion, Carthage— J. L. Hall, J. D. Clarkson. 

Mexico, Mexico— J. A. Glandon, B. F. Dobyns. 

Macon, Macon— E. L. English, J. L. Martin. 

Merchants* & Mech. Mut. S. F., St. Louis— W. C. Bolln. 

Marion Co. Mut., Hannibal- Adam Theis, Hy. Miller. 

Merchants' d; Mech., Hannibal— L. W. Boswell. 

Mechanics^ St. Joseph— J. W. Lancaster. 

Mut. Home & Sav. , Kansas City— G. W. Matthews, L. C. Ferree. 

New Plan, St. Louis— W. L. Lee. 

North End, St. Louis— Otto J. fioohmer. 

North St. Louis, St. Louis— John C. Obert. 

Oak, St. Louis— L. Heldei. 

Peabody, St. Louis— Hy. Falrbach. 

Prudential, Kansas City— E. H. Phelps, F. D. Smith. 

Printing Trades Mut., St. Louis— Gus Frey. 

Prosperity, St. Louis— E. P. Frederick. 

Red Cross, St. T^uls— P. U. Pierce. 

Robert Bmmett, St. Louis— John M. Burney. 

St. Louis Home <& Savings, St. Louis— Arie de Jong, A. O. Rule. 

Stephen Gtrard, St. Louis— P. M. Manning. 

Stanberry, Stanberry— Ed. B. Aleshlre. 

Safety, St. Louis— Edwin S. Fish. 

Twin Cities, Webb City— 0. M. Kanker. 

Workingmsn's B. <&; L. & S., St. Louis— J. W. Bergfeld. 

Western Union No. 3, St. Louis— M. T. Bogard. 

Washington Irving, St. Louis— Geo. Bullock. 
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Workiogman'8 M. L. & B., Hannibal— Geo. D. Clayton. 
Bntler B. & L., Butler, Mo.~C. A. Denton. : 
Mutual Benefit, Sedalia— P. G. Stafford. 
Trenton, Trenton— Luther Collier. 

Respectfully submitted, 

ChaB. J. DUKIIERMAK, 
S. ?• AXLEN, 

A. D. Good ALE, 

Oommiltee. 

FestusJ. Wade of St. Louis introduced the following resolutions, and after 
lengthy discussion of its feasibility and method of practical application, it was 
passed by unanimous vote of the delegates pref ent : 

Whereas, It has been the opinion of the last convention that a law should be 
enacted by the Legislature, appointing an expert to examine and make a report of 
the financial condition of the numerous building associations of the State; and 

Whereas, Such a bill having been introduced during the session of the last 
Legislature failed to become a law, and that, inasmuch as nothing can be done with 
the same for at least two years ; and 

Whereas, It is the opinion of this convention that some protection should 
be afforded reputable baildlng and loan associations against Ignorant or designlcg 
management of associations in general : 

Ruolved^ That It be urgently recommended to each local building and loan 
association which is a member of the league to appropriate the sum of $50 for the 
purpose of employing an expert to examine the books and accounts, financial con- 
dition, laws, rules and principle upon which each association is conducted, so as to 
see whether it is in perfectly solvent condition, and also for the purpose of deter- 
mining whether they are conducting their business in strict accordance with the 
statutes of the State ; and be it further 

Resolved^ That the executive committee, in conjunction with the executive 
ofiicers, be instructed to proceed forthwith to endeavor to secure fifty associations 
to make the appropriation above named, and that when they have succeeded in 
doing so that they employ an expert accountant to examine books, accounts, finan- 
cial condition, laws, values and principles of each aseoclation, and make a report 
in writing to the association, which report shall be sworn to before a notary public. 
For each examination the expert shall receive the sum of $40, and the balance of 
the money to be expended in the publication of such report in some paper pub- 
lished in the city where such association is doing business. 

OTHER RESOLUTIONS. 

The committee on resolutions then submitted its report as follows : 

1 . Resolved, That this League extends a hearty vote of thanks to the Kan- 
sas City local building and loan associations, tbe mayor, citizens at large, and the 
management of the Midland hotel, for their kind and flattering reception, conve- 
nient and pleasant quarters furnished. 

2. Reiolved, That this League reiterate its former resolutions introduced 
and passed at Moberly, opposing the system and motives of so-called '' co-opera- 
tive financial institutions " operating under the name of National Building and 
Loan Associations, which transact business in any and every state where they may 
find customers, promising much larger profits than are consistent with safety, and 
unquestionably organized for the benefit and profit of the organizers. 
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3. Resolved, That this league denonnce any and all forma of alleged co-ope- 
Tatiye financial institatlona or bond and investment companies which seek the 
earninge of the people at large by promising enormous profits, or by selling bonds 
based npon no actual or tangible assets whatever. 

4. Reeolved, That this League re-assert, for the information of the people 
everywhere, that a building and loan association is and can be but purely local 
in operation, co-operative in character, and entirely distinct from ail so called 
national building and loan asseciations and investment companies offering glitter- 
ing inducements and impossible profits. 

6. Resolved, That this League commend the past eflbrts made by the Legis- 
lative committee, and urge the continuation of its work in securing such favorable 
legislation as is recommeded by this body ; and especially urge that portion of 
Resolution No. 4 passed at the St. Louis meeting, favoring a rigid system of State 
inspection for building and loan associations; also the repeal of that portion of 
the present law which provides for the deduction of the average premium paid by 
the borrower. 

6. Resolved, That It is the sense of this League that secretaries or other 
officers of building and loan associations shall not accept fees or commissions 
from share-holders, not provided for by their by-laws. 

G. W. Davis, 
E. Websteb, 
Jno. T. Holme, 
J. A. Glandon, 
W. G. Baird, Committee. 
After discussion at length the resolutions were adopted, and. the committee 
-continued. 

These lengthy extracts have been made to show the trend of thought 
permeating these associations, and also for the parpose, as in the pre- 
ceding instance, of contrasting pretense and performance, which is 
merely alluded to here, bat may be more practically illastrated farther 
on. 

After such pronoanced and public utterance by each of the two 
elasses of associations, it would seem to the uninitiated that any effort 
made by a department of the State looking to the consummation of their 
prayers would have been seized upon with avidity and active co-opera- 
tion. The locaUassociations were so insistent on examination and with 
such confidence of resulting benefits, they by resolution urgently 
recommended to each local building and loan association which is a 
member of this League to appropriate the sum of $50.00 for the pur- 
pose of employing an expert to examine the books and accounts, finan- 
cial condition, laws, rules and principles upon which each association 
is conducted, so as to see whether it is in perfectly solvent condition, 
and also for the purpose of determining whether they are conducting 
their business in strict accordance with the statutes of the State, etc. 

Further on, in presenting a list of those associations, members of 
the League refusing to make a report, they will be specifically men. 
tioned and their insincerity proven. 
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It is a great pleasure to state that there are many honorable 
exceptions. It is believed that most if not all of the better class that 
are prosperous, intelligently and honestly managed, cheerfally com- 
plied with the reqaest of this Bareau by making accurate and complete 
reports. If it were not for invidiousness, which would not be delicate 
nor even proper, it would afford great pleasure to mention a nnmber of 
excellent associations. 

The national associations, few in number as compared with the 
locals, did not manifest a ready disposition to [respond. Each seetaed 
to fear that the others of its class might not comply, and thus thej 
might feel lonesome, which would be a severe punishment to them, for 
in this particular they evinced a strong gregarious disposition. The 
inquiries which at one time came to this office as to what others would 
probably do, and expressing their determination to do likewise, had a 
very discouraging effect. Indeed, it seemed that the result would be 
they would do nothing, if this illogical phraseology may be permitt<ed. 
They appeared at the distance very much like a team of balky horses^ 
each by turn making a desperate effort to move the load without any 
concerted help by its mates. The usual remedies applied to this class of 
horses were not applicable to the gentlemen representing the associa- 
tions ; however, something had to be done. Individual promises were 
secured, and thus partially armed, a representative of this Bureau met 
with the State League at Hannibal, in July, if the month is correctly 
remembered. The representative was courteously received and invited 
to explain the purposes of the investigation, and the legal right of the 
Bureau to make investigations and statistical reports on subjects of 
this kind. Whether he succeeded in convincing them on all the points 
raised, it is sufficient to say that the League agreed that each associa- 
tion would make its report. While some have not reported at all, and 
others have fallen short of completeness, as will be more fully devel- 
oped in the proper place, credit is given to the action taken by the 
League at that meeting for the reports we have, excet>t those before 
mentioned, the promise of which was secured by individual effort. 

What has been set forth is merely the substance of the heroic 
efforts made to accomplish the purpose. The whole story in detail 
would take up too much space, and is too unimportant to be minutely 
described. 

Outside of the cities, most of the reports were secured by corre- 
spondence. The secretaries of these associations are to be commended 
for their disposition to make a report which, in order to be completed, 
oftentimes required voluminous correspondence by way of suggestion, 
to secure all the details. In St. Louis it required the attention of one 
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man from Jnne 1 to October 1, and in addition two others, one for sev- 
eral weeks and one for a month er more. The classification of share- 
holders into occupations were gotten nearly altogether by the Bareau 
and the aid of the city directory. The secretaries usually plead want 
of time for this tedious ascertainment. 

WANT OF OOBiPBTBNCT. 

The statement that not 25 per cent of the secretaries returned 
correct and complete reports at first may seem startling, but it is rather 
under than over this truth. There is no means of determining accu- 
rately how many of those failing are incompetent ; bow many indifferent ; 
bow many who had other reasons. However, there are circumstances 
which indicate that other causes aside from incompetency contributed. 
Want of uniformity in methods of book-keeping was prominently 
brought out. More than this, it is patent that in many instances the 
book-keeping falls far short of the requirements of the business ; and 
there were those doubtless who pleaded want of time, pressure of 
other business, inadequacy of salary, while the real cause of failure 
was that their books were not complete enough to furnish the infor- 
mation in the form required. The information sought is of a kind that 
should be familiar to every secretary, while the blanks were gotten up 
so as to show plain facts in a business way. The first two tables embrac- 
ing the assets and liabilities were usually and perhaps generally given 
correctly. These tables almost altogether embrace the report sent to 
the Secretary of State and published in the papers. This much every 
one is supposed to be able to get up. It usually looks well, especially 
if the figures are numerous, and is the least decipherable by those 
unaccustomed to the marshaling of numerals. Sometimes, even, per- 
haps for the purpose of showing larger totals, expenses are credited to 
assets and debited to liabilities. 

In order to elucidate this point more clearly, an illustration is sub- 
mitted representing an example of an actual condition. A Building 
and Loan Association of St. Louis, by its secretary, declined to make 
a report of its affairs to this Bureau. To satisfy a curiosity as to the 
cause which probably actuated the secretary, a copy of their sworn 
printed statement, which was sent to the Secretary of State and pub- 
lished, as required by law, was procured and is herewith made an 
exibit : 
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Financial statement of the ■ 



Building and Loan Association, ending 



July 3, 1893. 



RBS0URCB8 

Loans on real estate. 

Charter, books, etc 

Interest and discount 

Expense 

Due from members 

Cash deposited In bank 

Total resources 

LIABILITIB8. 

Dues to date, first series 

Dues to date, seecond series 

Dues to date, third series 

Dues to date, fourth series , 

Premiums on loans 

Interest 

Fines 

Recording fees, etc 

Bills payable 

Amount overpaid by members 

Due borrowers 

Total liabilities 



$24,000 00 

692 66 

2,854 35 

2,212 28 

584 07 

736 07 



$6,690 30 
1,239 00 
2,345 00 

772 00 
2,339 00 
2,157 60 

147 48 

21 15 

12,580 00 

688 00 
2,000 00 



$30,979 43 



30,979 43 



Now, this showing is in regular form. Its assets are made np of 
loans on real estate, charter-books, etc., interest and discount, due 
from members, cash in bank, and expenses which amonnt to $2212.28. 
This last item is introduced to swell the total ; as has been said, this 
association is not singular in this regard. In like manner the statement 
of liabilities is also approved. Taken as a whole, it not only looks 
respectable, but superficially well-to-do. Let us see what an analysis 
may do for this statement. It was made by a gentleman quite familiar 
with the workings of building and loan associations in St. Louis, and 
also a stockholder in some that have attracted public attention lately, 
not of the enviable kind. 
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Mnanoial Showing of the 



Building and Loan Association. 



RBSOURCSS. 

Lioans • ..••• 


$24,000 00 
692 66 
584 07 
736 07 
401 50 




Charter., 




Dae from memberB 




CaBb 




IiO«8 to date 








Total 




•26,314 30 


LIABUiimS. 

Dues to date 


11,046 00 

12,580 00 

688 00 

2,000 00 


Bills payable 




Amoant overDaid bv members. 




Due borrowers 








Total 




26,314 OO 


GAINS. 

Premiums... 


2,339 00 

2,157 50 

147 41 

21 15 




Interest 




Pines 




BeoordlDg fees, etc. 








Loss to balance 


4,665 18 
401 50 








Total 




5,066 63 


LOSS. 

Interest and discount 


2,854 36 
2,212 28 




Bxpenses 












5,066 63 









The above, taken from the printed statement of the association, 
shows a loss of $401.50 in two years. 

This statement was not made for the purpose of misleading because 
it followed form and precedent ased by the most prosperons associa- 
ations ; however, the secretary felt confident that not one man in 10,000 
had any interest in analyzing it, and perhaps a small proportion of those 
interested did not possess the technical knowledge sufficient to the 
task. This emphasizes in the most forcible manner the worthlessness 
of the average statements palmed off on a confiding public. The gains 
of building associations are made up of premium, interest, fines and 
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fees, and the loss is in expenses, which may include interest in addition 
to rent and salaries. It is evident, therefore, no matter how inach the 
loans may aggregate, no matter how formidable the dnes may appear, if 
the expenses exceed the gains, to that extent a loss shonld appear' 
This can only be brought oat by a statement of profit and loss, which 
is made even clearer by an exhibit of the receipts and disbarsemeDts 
for the fiscal year. This plan was [adopted by the Bnrean. Associa- 
tions in a prosperous condition have everything to gain and nothing to 
lose by making complete statements as indicated. It might be a vio- 
lent assumption to say that all that did not avail themselves of the 
privilege of making a handsome exhibit at the expense of the State are 
not in condition to have their affairs exposed. To put it mildly, invest- 
ors in associations that have not taken advantage of this excellent 
medium of advertising without money and without price shonld at once 
institute a personal investigation, because the probabilities are that 
they are not in one of the best associations ; and especially is this true 
if the association be a local one. There are some deterrent though 
mistaken reasons which may have controlled some of the national 
associations, as will be shown in another connection. 

BEOEIPTS AND DISBUBSBMENTS. 

The procurement of this exhibit caused a great deal of trouble. 
A large majority were disposed to give it, but unless the books are 
well kept, more time and labor is required than the average secretary 
feels like bestowing, besides, this account was ipisapprehended by num- 
bers, in the time it should cover. The blank was explicit in asking for 

the receipte and disqursements for the year ending , meaning, or 

intending to mean, the last fiscal year of the company, ending on a 
date to be inserted on the dash. Many of them made this account 
cover the existence of the association. Then there are certain items 
disclosed in this account which some, at least, prefer not to expose 
to the vulgar gaze. They are the membership fees and borrowed 
money on the credit side, and the expenses on the debit side. By 
correspondence and by personal visitation, corrections were made, so 
that most of the associations making this showing have conformed 
to all proper requirements. 

PBOFIT AND LOSS. 

Most of all, this is the account which was found hardest to obtain 
in correct form. Leaving out for the. present those who were indis- 
posed to make this account only lessens to that extent the number of 
tribulations. This arises from imperfect book-keeping. 



Digitized 



by Google 



BUILDING AND LOAN ASSOCIATIONS. 127 

There are but few secretaries who keep a doable entry set of 
books. All of them make np quarterly or semi-annaal statements, 
•embracing the items proper for a profit and loss accoant. These state- 
ments are not consolidated annually, nor are the balances kept np to 
date. In order, therefore, to get an aggregate of each of the sepa- 
rate items each of these periodical statements had to be tabulated, 
consaming time and labor. Others misapprehended the scope of this 
account, and made it out for the fiscal year instead of the existence of 
the association. 

A crucial other cause for non- compliance was met with by associ- 
ations whose existence had not extended much over a year, for the 
obvious reason that the expense of young associations is out of all 
proportion to their dividends. The longer an association runs, if well 
managed, it will show a corresponding decrease in the proportion its 
expenses bear to its income and net gain. Secretaries feared that 
this might not be clearly apprehended by the public, or that advan- 
tage might be taken by older associations, making invidious compari- 
sons. It should be borne in mind that we want to make this point 
as strong as language will permit us, that no just criticism can be 
made against a new organization and in favor of an old one, because 
of the disproportion their respective expense accounts may bear to 
their net profits. 

Some of the national associations not. making this account were 
actuated, no doubt, by an incorrect view of the matter and a depre- 
ciation of the average public intelligence. IN'ational associations are 
formed for wider field than the locals. Their expectancy of busi- 
ness is greater. The territory covered is vaster, necessitating the 
employment of numerous active agents, who must be well paid to 
solicit business. It won't do to take these salaries from the interest 
or premium, which would, if practiced, decrease the dividends to a 
degree which would make them anything but flattering. Therefore, 
the membership fees in national associations must be larger than those 
in local associations. 

In order to place the profit and loss account without the pale of 
ordinary criticism, no account is taken on the books of membership 
fees, while strategy also eliminates this otherwise formidable item from 
the expense account. Some, however, do credit receipts with member- 
ship fees and debit same to expenses. The officers of one of these 
associations, in courteously declining to make this showing, were of the 
opinion If they made it it would do them great damage. They were 
impressed with the idea, erroneous though it may be, that the general 
public lacked the faculty of intelligent discernment. The wholesale 
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merchant paying $50,000 a year for rent and $250,000 to employes 
might with the same propriety mystify his gross profits and expenses, 
because his average eonntry customer does business in a room the 
rental value of which is not more than $300, and whose clerical help 
may consist of a boy at $10 a month, and a man at $40. 

The ratio of expenses to gross profit, and also to net profit, in this 
comparison so widely different, may be in favor of the jobber whose 
annual sales amount to $10,000,000, as against an annual basiness of 
$15,000 by the country merchant. So, also, the national association 
which gives its membership fees of five dollars each to their agents for 
securing the business, and whose expense account may run into thou- 
sands as against the hundreds of the small^local associations, may return 
to the free-share holder a larger dividend than the apparently much 
more economically managed local association. Therefore, it would have 
been more manly, more business-like, more creditable, and would have 
inspired more confidence, if the refusing associations had made a full 
and complete exhibit of their business, especially those who are mem- 
bers of the State League, which, with seeming sincerity, are on record 
in favor of State inspection and supervision. 

For the non-conformists there can be but one inference* They 
want an inspection that don't inspect, and a supervision which does 
not supervise. Their attitude is paradoxical and reprehensible. They 
would oppose and thwart, covertly if not openly, any plan which would 
cast upon their business the search-light of full, free, honest investi- 
gation — not that they would have anything to lose, for effort has been 
made to make it clear that a full exposition would inspire public con- 
fidence and maintain self-respect, while shuffling and shambling must of 
necessity produce the contrary impression on the intelligent public. 

BEGOBD OF 8HABES. 

From the number of mistakes alluded to in other particulars, it 
would be hard to use language which would indicate the number of 
errors in this record. So few were absolutely correct, perhaps not 10 
per cent. Those submitting accurate reports in this particular deserve 
special mention, but for reasons on the surface they must be content, 
like the violet, to bloom and breathe its fragrance hidden by the mass of 
surrounding rubbish. Nor can it be confidently asserted that the 
exhibit made as revised is absolutely true. However, the basis is cor- 
rect, and by deductions from the premise, conclusions logically follow. 

As a starting point, the amount of capital stock in force as given 
was assumed to be correct in most instances, though one or more sec- 
retaries answered that they did not know the amount of their capital 
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stock in force, and in a few cases it was ascertained by a reliable test 
applicable, that the amount of capital stock in force was inaccurately 
stated. 

These exceptions do not set aside the rule that, generally speaking, 
the statement of the secretary in this regard was correct. Having 
assumed or ascertained the amount of capital stock in force by dividing 
same by the par value of the shares, gave the total number of all the 
shares in force. In order to test the correctness of the total number 
of shares loaned upon, the amounts given in the assets of the loans on 
mortgage security, and the loans upon stock security, if any, were 
added together, and the total amount, divided by the par value of the 
shares, gave correctly the total number of the shares loaned upon. 
The record of shares of paid-up stock, which are issued by compara- 
tively few associations, had to be accepted as presented, because there 
is no way of ascertaining the correctness by mathematical deductions 
from the exhibits presented in the financial tables. 

Having proven the total number of shares loaned upon, and 
accepted the total number of shares of paid-up stock, adding these 
together and deducting the total from the aggregate number of all 
shares in force gave the total number of free-running shares. To this 
extent the tabulations here presented are absolutely truthful deduc- 
tions from assumed premises stated. Quite a few of the secretaries 
are censurable for not going into the details in giving the record of the 
shares. 

For instance: take the record of free-running shares, and the 
record of the other classes is but a duplication of this ; the first ques- 
tion asked is, ^^ number in force at beginning of fiscal year ? " Let the 
answer be assumed to be 500. Second question, '^ Issued during the 
year ! " No answer. Third question, " Withdrawn during the year ! ' 
No answer. Fourth question, '^ Present total number of free-running 
shares ? " Answer, 500. Sometimes this was known to be incorrect, 
because so proven by the record given of shares loaned upon. Bat 
often the incorrect statement of shares followed in the different sub- 
divisions, yet known to be incorrect, because the association continued 
to do a reasonable amount of business, which could not have been 
transacted without issuing and withdrawing shares in the free-running 
record and adding to the loaned record daring the fiscal year. If con* 
ditions permitted deductions to be made so as to correct, it was done, 
but in most instances the opportunity was not present, the record was 
tabalated as given, though known to be an incomplete history. 

L— 9 
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Secretaries may notice a great change in the record of free-mn- 
ning shares as tabulated and the record made by them. It occnrred 
in this wise: Their record woald show a less namber of shares with- 
drawn during the year in the free record than were loaned upon daring 
the year in the loaned record. This not only failed to balance the 
account of the free-running shares, but was incorrect in stating that 
more shares had been loaned on during the year than had been with- 
drawn from the free list during the same period. This incongraity is 
plain. A share can never become loaned upon until after it is issued 
free ; therefore, the number of free shares withdrawn during the year 
must at least equal the number loaned upon during the year, even 
though no other free-running shares were withdrawn except those 
loaned upon. 

MISCELLANEOUS. 

This table gives the amount of authorized capital, capital stock 
in force, par value of shares, periodicity of payment of dues, amount 
of dues per share, membership fee, plan of association, rate per cent 
interest charged borrowers, plan of premium, rate per cent of interest 
paid on deposits, and highest, lowest and average premium charged 
per share. All of which was perfectly plain and easy except the 
statement of the different premiums. This was made in a number of 
ways not easy to be reduced to the form in which it is presented. 

TWO PLANS OF PREMIUM. 

There are two plans of premium : the gross, which deducts the 
amount of the premium from the amount of the loan at the time the 
loan is made ; or in other words, the amount of the note given by the 
borrower aggregates the amount of money received and the amount 
paid for the privilege of borrowing. 

The installment plan adds the amount of the premium to the note 
as in the gross plan, which is liquidated by monthly installments last- 
ing as long as the loan instead of being paid at once in the beginning, 
as on the gross plan. The installment plan of premium applied to the 

associations outside of the city of St. Louis is reduced to a per cent 
per annum, which added to the rate of interest shows at a glance, 
approximately, the real rate of interest paid for the money. By express 
declaration of the statutes, no premium, however large, can be construed 

as usurious. 



Digitized 



by Google 



BUILDING AND LOAN ASSOOIATIONS. 131 

The idea of showing the installment plan in a different way than 
that presented in the showing of the gross plan was not an original 
conception. After the tabulation had been made, the statements of 
the per cent charged by associations difTerentiated so mach that a 
careful revision had to be made. In looking over the work, the idea 
suggested itself that it would be more easily comprehended and 
more popular if put in the form of percentage costing the borrower 
for the use of the money. It was not done, as some may conclude, for 
invidious comparison to the gross plan, nor for invidious comparison 
between the St. Louis associations and those outside of that city. 

Tnis Bureau is aware, of course, that there are those who claim 

that the gross plan is the correct one and the installment plan an 

, innovation. Without passing on this point it is sufficient to say, so t&r 

as the law is concerned, it does not indicate the plan to be used, which 

leaves it discretionary to those directly interested. 

OOOUPATIONS OF THE 8HABBH0LDEBS. 

This conception is original and unique, and was suggested by His 
Excellency the Governor. This is the part of the report the average 
secretary rebelled at ; especially is this true of the St. Louis associa- 
tions and of those doing a general and widely extended business. The 
objections urged by the St. Louis local associations were imaginary 
rather than real. They usually furnished the agent in charge with a 
list of the two classes of shareholders, and by the aid of the city direc- 
tory their occupations were determined. If this assistance had not 
been given them, this information would not have appeared for public 
use. 

The objections urged by the national associations were well taken. 
To gather this information, even when the application of the share- 
holder revealed the occupation of the applicant, as it does in some of 
them, involved an immense amount of work to examine separately a 
thousand or more slips of paper and tabulate therefrom the infor- 
mation. With associations that did not observe this method in their 
blank applications, the work was more complicated and onerous, as 
correspondence had to ensue with every local board in every town in 
this and other states in which they do business. Perhaps no one fea- 
ture of this report will do more to popularize building associations, 
will do more to bring about needed legislation to guard the interests 
of widows, orphans and the struggling poor, whose savings from scanty 
earnings so largely make up the income of these associations. 

Whatever may be the verdict passed upon this report in its entirety, 
those engaged in collecting the data and putting it in its present shape 
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will not forget the hindrances encountered, often in unexpected way» 
and places, nor the many difficulties met and overcome in the accom- 
plishment because of the obstacles put in the way by those who did 
not want to make a report. 

That such a report is necessary, no thoughtful person will gainsay, 
and if it does not lead to State supervision, as we believe it should and 
will, it will give the public and investors an insight into their workings 
such as could not have been gathered save by a similar effort Taking 
into consideration that this Bureau for the most part makes its investi- 
gations under a law of general omnibus powers not specifically set 
forth and applied to the particular thing that may engage its attention^ 
and considering that no effort was made to compel compliance with 
the request for reports, the showing is not only fairly complete, but 
also comprehensive, full of general and detailed information. This 
work should be continued ; annual reports should be made, tabulated 
and published. Some department of the State government should 
have the authority to make personal examinations of the books and 
securities, and if not found in good condition, the Attorney-General, 
upon notice, should institute proceedings to revoke the charter. 

PUBLIC OPINION. 

An effort was made to get a general expression from a number of 
those actively iuterested in legislation needed to more fully protect 
share-holders and place these associations on a par with the advanced 
position they have attained where they are more numerous, more popu- 
lar and older. To this end oral and written solicitations were made 
without securing a solitary reply, though many promised co-operation.. 
In St. Louis a circular letter was issued and ciculated, as follows : 

St. Lours, Mo. Oct. 15, 1883. 
Dear Sir— Mr. Blackmore desires to obtain the views of the leading buUding 
and loan association officials upon the following questions : 
1. On what authority of law do you borrow money ? 
a. On what authority do you sell paid-up stock ? 

3. Should a law be passed permitting the borrowing of money and the selling 
of paid-up stock ? 

4. What law authorizes the installment plan of premium ? 

5. What safeguards, if any, are needed to protect the share-holders against 
the rascality of the secretary and the indlfterence of the directors ? 

6. What rule of proportion should be adopted for bonding the secretary and 
treasurer ? 

7. Should not each association select a bank as the authorized depository for 
Its funds and bond it ? 

8. Should there be a law limiting expenses? How? In what proportion? 

9. Do you favor State inspection? Shall it be supervisory, with power of 
the Insurance Commissioner to ask for a receiver when the condition is bad ? 
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10. Should reports of each company be pabliehed ? Should reports be nnl- 
tform — similar to reports of national banks? What scope should reports corer ? 

11. How many men would It take to properly Inspect and look after the 
Assooiations in Missouri ? 

13. Who should bear the expense of supervision ? If not the Assooiations 
why not? 

Please give us your view as soon convenient. Anything in addition to the 
above that you may offer will be appreciated. 

Oomparatively few gave this their attention, and none connected 
with the nationals. Those that were received, however, are interest- 
ing^ and to the point. 

Some of the answers indicate that qnestion number six is not per- 
«picaoas. By it, it was intended to ascertain the proportion thoaght 
proper, the bonds of the secretary and treasurer shoald bear to the 
probable receipts of the association. 

Mr. Charles 0. Nicholl's reply : 

1 . The Building Association law not denying the right to borrow, we claim 
the right to do so under the general right granted to all corporations for transact- 
ing business. 

2. We do not sell paid-up stock. Do not think any association has a right to 
•do so. 

3. I think a law should be passed permitting the borrowing of a certain 
limount, depending upon the monthly receipts of the association, possibly equal to 
three (3) months' receipts. 

4. No present law authorizes the installment plan of premiums, and it Is 
•contrary to law in my opinion. 

6. A State Inspector. 

6. This question is not clear to me, but it you mean in regard to bond, the 
bulk of the bond should be made by the secretary. The treasurer could not divert 
the funds of the association without the secretary's connivance. 

7. Each association should select a bank for depositing money, and a bond 
would be a safeguard. 

8. The expense of the association should be dependent upon the amount of 
loans giade by the association and the number of shares of stock sold and in force. 
The proportion would have to be a matter of some extended investigation. 

9. YeB. 

10. Reports should be published each six months, and should be made on a 
'Uniform schedule. Said report should cover resources, liabilities, total amount of 
•expenses to date, number of shares outstanding and the gain of the association, so 
that there could not be any ambiguity In the figures. 

11. Do not know. 

12. I am not clear as to who should bear the expense. If borne by the a^so- 
•elation, the auditor or accountant becomes their agent, or at least I should think 
«o. If appointed and paid by the State, such officer becomes a State agent, which 
I think would be the proper thing. Yours truly, 

Chas. C. Nicholl, Sec'y. 
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Mr. W. J. Lewis^ reply : 

There U a practice among ;a number of secretaries of forming new aseocia- 
tions ( Nob. 1, 2, 3) before the one in hand has a sufficient namber of shares sold. 
For example : The Best No. I has 1000 in force ; the secretary proceeds to organize 
No. 2, when in fact he can issue 1000 or 1500 more shares in No. 1, and ought so to 
do before organizing another. This organizing of new associations in this way \b 
done to increase the secretary's salary, he receiving an additional monthly par* 
ment from each association. This method increases the expenses of each associa- 
tion in proportion to the new ones organized that could easily be accommodated in 
the first, and it also prolongs the^winding up of the associations, fbr the smaller the 
expenses the greater the profit. You will find in some instances three assodatioos 
that ought to be condensed in two, having about enough shares, all told, to make 
two good healthy associations ; but in order to increase his salary the secretary has 
divided '.the shares among three. Thus the expense to shareholders is increased 
S^ per cent. An inspector is needed ; give us one by all means. 

Mr. Martin Kelly's reply : 

I think more security should be required from national associations. I«ocal 
associations have ample protection in the State laws, and the directors (if they 
perform their duties properly). Think State inspection would be an excellent 
thing if the inspector did not become careless like bank examiners, and accept any 
figures the secretaries chose to give him. 

Mr. Francis NohPs reply : 

Your letter containing twelve questions, which you desire to be answered by 
me, duly received. Feeling very much flattered by being regarded by you as one 
of the leading officials of a building and loan association, and also expected by yoQ 
to answer question No. 5, regarding protection against rascality of secretaries, t 
herewith give the answers : 

1 . Our association has never t>orrowed money, believing that there is no law 
authorizing such an act. 

2. We never had any, consequently did not sell any. 

3. No. 

4. I do not know of any law regarding payment of premium in a specific 
way, except the by-laws of the association. 

5. Only good bonds, and criminal prosecution . « 

6. If secretary is bonded, and payment to be made by him with signatures 
of president and treasurer, as in our association, the treasurer need not be bonded 
at all. 

7. It would be advisable. I think it is generally done, bat whether a bond 
can be obtained from a good bank is questionable, as we experienced. 

8. Yes ; by having the board regulate the same. 

9. No. Let members choose their own inspectors, bat let the State examine 
statements filed, as I suppose they are filed for such purpose. 

10. Reports of financial condition are filed and published now, but I think 
statements containing a full and complete account of receipts and expenditures 
from the commencement to date should be famished each member, so as to enable 
them to call upon the secretary to produce the assets and show the liabilities at 
any time when desired, which can be done inside of an hour, if members choose to 
take such time. 
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11. A good many, according to the desire shown to make money by earning 
salary for little work. 

12. The State ; becaase it indirectly protects, and should protect, its citizens, 
'Who are not able to protect themselvea, either from ignorance or inability. 

Respectfully, 

F, NoHL, Secretary. 
Mr. J. W. Bergfeld's reply : 

I. The law being silent on the question, I take it that we can borrow for the 
benefit of the stockholders. 

a. I do not approve of the paid-up stock idea, and cannot see how any secre- 
tary can sell paid-up stock, as I nor any other secretary can tell how much it will 
take to pay up stock in full. 

3. A law should be passed permitting the borrowing of money, and a law 
should also be passed to do away with the selling of paid-up stock. 

4. Sec. 2812, Revised Statutes of Mo., 1889. 

6. First, a State Inspector ; 2d, making it a misdemeanor for a director who 
oes not attend to bis duties. 

6. I cannot answer this question, unless it be that the secretary should be 
under a bond of 10 to one to the treasurer. 

7. The association should designate a bank, but I cannot see why the bank 
should give a bond, and do not think that any bank of any reputation would do so. 

8^. Yes ; they should allow about five per cent of the gross receipts to be 
credited to the expense account. 

9. I certainly favor State Inspection, and the inspector should have fhll power 
to ask for receiver if condition is bad. 

10. Yes; they should be uniform. Should cover liabilities and assets; also 
the expeuEe account and interest ; in other words, a full record of the ledger. 

II. About eight men. 

12. The State ; the associations are supposed to be run on economic principles, 
and if you should run an inspector on them at say 10 dollars a day, it would cut too 
far into the expense account of the association. 

I would like to suggest that no association be chartered in the State of Mis- 
souri, unless at least 1000 shares are actually Eold and the first installment paid 
thereon. 

I would also suggest that no pass-book be issued for stock unless the same is 
signed by the president, treasurer and secretary, thereby cutting off considerable 
chance of a dishonest secretary. Yours truly, 

J, W. Bkrofeld. 

Hon. Fred. F. Bspenschied's reply : 

In reply to your favor of the 11th Inst., I beg to answer as follows : 

1. On the implied authority arising from necessity ; there is nothing in the 
Building Association laws directly prohibiting it, and the courts have held that in 

^ such oases no corporation can repudiate its obligations when it has had the benefit 
of the money. 

2. No association in this office issues paid-up stock. There is no authority 
for such issue, and any evidence of such issue would be treated simply as a claim 
for money had and received. The very essence of the building association is ita 
culmination when paid up. 

8. I believe the law should allow the borrowing of money to an extent lim < 
ited by the association's income, say for one year. The paid-up stock feature is 
so repugnant to my sense of the functions of these associations that I cannot un- 
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derstand how this idea can And any foothold. You are promielng thereby that the 
holder Bhall receive certain profits; that is an attempt to discount the profits 
before they are earned. 

4*. On the theory that the greater includes the lesser. If the associatioa has 
the right to exact the payment of the whole premium in advance, it certainly 
possesses the right to allow the borrower to pay it off gradually in installments. 

6- The attempt to successftilly provide against the rascality of individuals 
entrusted with the custody of other people's affairs is a problem as old as Adam's 
time. No satis/actory solution has been found. A proper inspection by tbe State 
might, to some extent, remedy the temptations that now beset many of the secre- 
taries. The best remedy lies in the hands of the stockholders— that ia, select 
honest men for the positions. Self-interest should remove the director's indiffer- 
ence. 

6. I don't understand what is meant by the *' rule of proportion." 

7. I assume that every association does select a bank as the authorized depos- 
itory for its lunds. At least, all that I know anything about do this. 1 do not 
believe It necessary to bond the banks, because in the first place they do not care 
particularly for these accounts, and would be adverse to furnishing bond. Be- 
sides this, the balance in bank does not remain long, as the associations prefer to 
have it out earning money. 

8. Yes, the expenses should be limited to $100 per month, and unless an 
association has more than three series of numeious shares, so that the associatioa 
represents what would be more than one association, this amount should never be 
exceeded, because the profits will not allow it. £ven if the association has many 
shares in force and is running them in a number of series, $160 per month is all 
that should be permitted. 

9. A thorough inspection by the State, with ample powers in a tesponsible 
ofilcer, to check extravagance, poor loans and improper book-keeping, etc., would 
be very desirable. The only trouble is the question of expenses ; perhaps one-half 
the expenses to be paid by the State and the other half by the associations would 
be the proper thing. 

10. Yes, reports should be published and they should be uniform. The forms 
should be determined by a careful examination of the various systems in vogue, 
as not all the associations are run on the same plan. The system for book-keeping 
for similar associations should be as near alike as possible. The reports should not 
show a Hrial balance,' but the actual assets and liabilities, together with the 
expense account* 

11. To properly inspect all the associations in a jear would require a large 
number of inspectors until a general form of keeping the books is adopted. Then 
a monthly statement sent to the Inspector would indicate to him what ones needed 
further examination, and lessen the labor of his office with respect to visits to the 
respective offices. 

12. The cost of inspection should be divided between the State and the asso- 
ciations. 

Sorry that I cannot devote more time Just now to answer more Ailly. 

Yours truly, 

Frbd. F. Esfbkschixd. 

These gentlemen are all practical bnainess men of excellent repu- 
tation and capacity, besides are identified with building associations 
and competent to make intelligent snggestions. Taken as a whole their 
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TiewB SO nearly coincide with those of yonr Oommissioner, after study- 
ing the question in connection with this report ; he takes pleasure, 
therefore, io indorsing them in a general way, which save original 
thought and expression on his part. 

FUND FOB OONTIN6BNT LOBSBS. 

There is, however, a point in this connection which was not sub- 
mitted for reply, because the associatious in this State have not con- 
sidered this phase, on which account their opinions could hardly be 
<)onsidered of great value. Nor has your Oommissioner given it sufl9- 
<5ient study to warrant the expression of pronounced views. He does 
not hesitate to say that from a superficial examiuation, he favors a law 
to compel the setting aside of a fund for contingent losses. Such a 
law was enacted and is in force in Ohio. Speaking on this point the 
Inspector of that State in his report says : 

The other feature oompUined of was seetion five, reqairing all permanent 
asBociatioos to set aside to a faod for coDtlngent losBes at least five per cent of the 
«et earnings, until the fand shall reach Ave per cent of the outstanding loans. 
While some doubted the wisdom of making a provision for the payment of con- 
tingent losses, others believed that five per cent was too large a sum to t>e put 
aside for this purpose. There are on the other hand, however, very many in the 
dtate prominently identified with the baUdlng and loan association movement, 
who adhere firmly to the belief that five per cent is entirely too small a sum. At 
this writing the effect of this provision cannot with oertanlty be determined from 
its practical application, but this feature of the law was fally discussed in a paper 
read by Mr. E. V. Haymaker, Secretary of the Defiance Home Savings and Loan 
Association, of Defiance, at the last meeting of the Ohio Building Association 
League, in which he said : 

Perhaps no innovation in the new law has been criticised quite so much as 
that section which requires every permanent association to set aside each year a 
aum equal to at least five per cent of Us net earnings, as a fund for the payment of 
contingent losses, until this fund reaches at least five per cent of Mie outstanding 
loans held by the associations. The opposition to this section seems to be based 
on two grounds : 

1. One class of opponents are opposed to the principle of maintaining such a 
fond at all, holding that it is unnecessary. 

2. Another class objects to it because there is no provision by which a with- 
drawing stockholder can obtain his pro rata share of this reserve. 

In my opinion both of these objections are untenable. I will proceed to con- 
sider them in order. 

1. Is it necessary to create a fund with which to meet contingent losses? 

We think it is. In the first place it should be borne in mind that there is no 

«Ielghtof hand» no mysterious principles Involved In the maaagemeat of a building 

AMociation, but to insure its success, the ordinary rules of business prudence must 

'be observed. 

The rules which lead to success in other business enterprises cannot be vio* 
lated with impunity by the management of a buUding association. Look at all the 
euccessfal ventures. Befiect a moment on how you conduct your own business in 
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times of prosperity. Is it Dot one of the first objects of attention in every well- 
managed business enterprise to create a reserve in times of prosperity, with which 
to meet and replace losses which mast inevitably occur in greater or less severity 
to all human enterprises? This Is the fundamental principle which underlies the 
whole building association scheme. It is the very ground on which yoa solicit 
individuals to Join your associations, and entrust their savings in your care. Too 
say to them, '^ don'c spend all your earnings, but lay up a trifle each week or month 
In our building association, and thus create a fund which you can use in the days 
of sickness or misfortune which sooner or later the future Is almost certain to bring 
to you.'^ This has been the plea which has won most of the members and funds 
which are no^ enrolled incur associations. Now, my objecting friend, if it be 
wise for the members to observe this rule in their dealings with their associations^ 
would it not be folly for the associations to violate that rule in dealing with Its 
members? Why do you say to the individual, '^donH spend ail your earnings, 
save part of it ;*' and then say to the association, '« donH save any of your earnings, 
spend it all.*' An individual who spends all his income may live a little higher and 
%how more evidence of prosperity while living that way, than he would If he saved 
part of his income, but when hard times come, pinching want would be apt to soon 
show him in vivid contrast with his former condition* And so with the building 
association : if it pays out all its earnings in big dividends, it may fly high and 
make a greater show of prosperity than it would if it was accumulating a fond 
with which to meet contingent losses. But when hard times come and losses fall 
to its lot, and expensive litigation has to be undertaken, and earnings fail to meet 
the usual dividend, and assessments to meet losses have to be levied, its oondltion 
is in vivid contrast with Its former state, it must ne borne in mind that no dis- 
aster ever fell on any building association, without shocking the public confidence 
in every other institution of its kind. For that reason it becomes a matter of 
interest to every association to have every institution the same, conducted in such ^ 
manner as will enable it to meet losses with as little inconvenience as possible. 

To attain the higheat measure of success, an association should have absolute 
confidence of its membership. A sound stable institution, that declares a reasona- 
ble dividend with unvarying regularity, and cariies a reasonable reserve with 
which to meet contingent losses* is certain in the long run to outstrip its competl- 
tor that distributes all its earnings each dividend day, sometimes declaring a large 
dividend, sometimes a small one, with an occasional assessment by way of variety, 
even though the average earnings in the last may be greater than the former. A 
building association should be conducted as a business enterprise, which offers to 
Its members an absolutely safe Investment with an assurance of reasonable profit 
and not as a quasi policy game, in which the depositor is in a fever of anxiety for 
weeks befoie a dividend day, to learn whether his association will declare a large 
dividend or a small one, or whether he will be notified of an assessment We 
think the simplest principles of good business management require that some pro- 
vision be made that will lighten the weight of loss when it occurs, and insure to 
the membership a fair prospect of regularity and stability in the results of their 
Investment. We do not assent to the claim that each association should be allowed 
to use its own discretion in managing this feature of their business. The interests 
of every association in the country is aftected by the success or failure of every 
other association. An institution that flames up like a rocket and dazzles its mem- 
bers with enormous dividends, spreads a feeling of dissatisfaction among tbe 
membership of all its competitors ; and when this record is followed, as it is almost 
sure to be, by losses that wipe out dividend and necessitate assessments, a feeling 
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of fear and suspicion will surely spring: up in the minds of the members of other 
associations, and public confidence in the system will be impaired. We approve 
of this section of the new law which has for its object, and which seems calcu- 
lated to produce the result, of compelling every association to talte at least reasona- 
ble precaution against sudden loss to itself and its members, and the consequent 
shock to public confidence in the building association system. « » » 

We hold to the opinion that busincBS prudence requires that a reasonable re- 
serve be maintained, and that Justice and equity forbid its being depleted by with- 
drawing members. As to the question whether the sum to be laid a^ide, aa 
fixed by the law, is too large or too small, I am not now discussing. In this dis- 
cussion I am only contending for the principle which is laid down in the law. It 
meets my hearty approval. A short experience will demonstrate whether or not 
the Legislature struck the mark in fixing the sum to be reserved, and that can be 
raised or lowered as the future may reveal the need ; but with my present light on 
the subject, it seems to me that the principle should not be abandoned. 

Some anxiety has been manifested by building association people to know what 
would be the final disposition made of this reserve in case the association owning^ 
U should be wound up. In the first place, if an association was prosperous, there 
would be no reaeon why it should be wound up. It would Just keep on doing busi- 
ness. It is doubtful if an assooiatloa doing business on the permanent plan will 
ever be wound up for any other reason than because it was not a success, and if it 
was not a success, its surplus would all go to pay losses, and there would not be 
a contingent fund over which to worry. 

THE LAW ANNOTATED. 

Any ten or more persons in any city or county of this State who 
shall associate themselves in writing, as provided by law, may incorpo- 
rate a mataal saviogs fund, loan or building association. 

The articles of agreement shall set forth certain forms prescribed 
besides the amount of capital stock, the number of shares into which 
the capital is divided, the par value of each share ; the number of each 
share subscribed for, and that the first payment has been made thereon ; 
the names and places of residence of the share holders, the number of 
shares subscribed by each ; the number of directors and the names of 
those agreed upon ; the number of years the corporation is to continue, 
which shall not exceed 50 years. Further provisions are made for 
signing, recording, filing, etc. 

The capital stock is limited to 10,000 shares of not less than $100 
each — the installments on these shares to be governed by by-laws. 
Interest is permitted not exceeding 8 per cent on installments, paid in 
advance. All stock is subject to a lien unvler the provisions of tlie 
charter and by-laws. New shares of stock may be issued in lieu of 
those redeemed, forfeited or matured. Stock may be issued in one or 
successive series. Any shareholder may withdraw by giving 30 days^ 
notice at a regular meeting of the board of directors, and shall re- 
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<5eive on demand the amount paid in by him or her, and snch propor- 
tion of the profits as the by-laws may determine. 

If the association has made a net loss, the proportion of the with- 
drawing member shall be deducted from the amount he has paid in, and 
the balance paid him. Kot more than one-half of the unloaned funds 
in the treasury shall be applicable to the demands of withdrawal with- 
out consent of the board of directors. Pledged stock cannot be with- 
drawn. A free-share holder failing to pay dues and fines for six months^ 
M the option of the board, forfeits his stock less the amount he would 
be entitled to if had voluntarily withdrawn. A member failing in pay- 
ments for 12 months cancels his shares, and he is credited with the 
:amonnt'he would be entitled to in withdrawing. 

Section 2811 starts out by saying that funds shall be loaned only 
-on shares or real estate security, then the privileges granted to pur- 
chase real estate, erect buildings for rent or otherwise, and concludes 
in these words : ^' If at any time it shall happen that there is no 
demand by the shareholders for the funds of such corporation, then 
such funds may be loaned to others who are not shareholders, at such 
rate of interest as the directors may fix.'' 

GAP WIDE OPEN. 

Practically this nullifies the first part of the section, destroys the 
<)o-operative features of building associations, and is vicious and sub- 
versive. The object ostensibly set forth may be laudable, and ev^n 
necessary. It was enacted for the purpose of allowing terminating 
associations, when they had approximated the time to close up and go 
-out of existence, to place their loanable funds in the hands of outside 
parties, because when that stage is reached the demand for money by 
shareholders ceases in anticipation of the early dissolution of the asso- 
•ciation. It was never intended for permanent nor serial associations. 
If they are located where a demand is present for their existence, they 
liave no difiQcnlty in finding borrowers in newer series. Terminating 
associations are not abreast with the times, and those now in existence 
will soon become extinct. 

If there be an apology for this provision of law, it should be con- 
^ned to terminating associations. It is possible that this innocent ( 1 ) 
piece of legislation belongs to a class. The verbiage, if not ambigu- 
-ous, is occult, and may have been intended, while professing to fill a 
want and serve the public, to accomplish that which it does accom- 
plish — the elimination of the peculiar and distinctive features which 
should characterize co-operative organization. This law should be 
confined to its legitimate limits or repealed. 



Digitized 



by Google 



BUILDINa AND LOAN ASSOOIATIONS. 141 

The secretary of one of the leading national associations of th& 
State at St. Joseph said to a representative of this Bnrean : ^' I can't 
make a report according to yonr form which will look consistent, be- 
caase the namber of shares loaned apo^, maUiplied by their par valne^ 
gives a less amount than onr aggregate loans. On its face my report 
woald look suspicions, and explanation would serve to emphasize the 
fact that we loan money to those who are not shareholders '' This 
was doubtless but a subterfuge, as that secretary had no intention of 
making a report, and he will again be adverted to. It, however, served 
the purpose of impressing the agent that the law in its present form is- 
vicious in tendency and used without necessity. 

ANNOTATIONS BBSUMED. 

Section 2812 gives the option to the board to determine the amount 
of loanable funds to be offered. Shareholders may bid for priority,, 
and may not borrow a greater sum than the aggregate of the number 
of their shares multiplied by the par value ; when the funds on hand 
amount to $1000, the board may draw lots among all the shares that 
have not borrowed, and compel them to borrow or sell their shares. 

A borrower may repay a loan at any time. If a loan is repaid be- 
fore the expiration of the one hundredth month after organization,, 
there shall be refunded to such borrower one per cent of the premium 
paid for every month of the one hundred months then unexpired. If a. 
borrower fails totally in his payments for six months, or if the balance 
due by such borrower has been allowed to accumulate until it equals- 
the sum of six months' dues and interest, the board may advertise and 
sell under deed of trust the property pledged. 

Section 2814 provides that no premiums, fines or interest on sucb 
premiums that may accrue to the said corporation according to the 
provisions of this article shall be deemed usurious, and the same may 
be collected as debts of like amount are now collected. 

Section 2816 authorizes the purchase and disposition of reaF 
estate. 

When all the shares in the series shall have been redeemed by 
loans, or when the funds or property of the association shall be sufl9- 
cient to pay its debts, then the debts of such corporations shall first 
be paid. The deeds of trust of borrowers shall be released and the 
free shares paid off. The free-share holders shall not receive more 
than the face value of their shares, less the average premium paid by 
the borrowers of the association up to date. 
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SEMIANNUAL BEPOBTS. 

Every such corporation shall semi-annaally, in the months of Jan- 
nary and July, publish in one or more newspapers in the city or county 
where snch corporation is located, a statement, verified by the oath of 
its president or secretary, setting forth its actual financial condition 
and the amount of its property and liabilities, under a penalty of $500 
to the State, to be recovered by indictment against the president, 
cashier or director. It shall also deposit a copy of said statement, 
verified as aforesaid, in the office of the Secretary of State. 

The evident intention of this statute is to guard the interests of 
shareholders by making public, semi-annually, the financial condition 
of these associations. In view of the exposition and analysis made 
of a statement under this law by the Building and Loan Asso- 
ciation of St. Louis, it is not necessary in order to be understood to 
add that this law fails of its purpose. It is not specific enough. True, 
it says '^ its actual financial condition and the amount of its property 
and liabilities shall be set forth. " How set forth ? The how is left to 
the discretion of those whose interest it is to make only such a state- 
ment as may nominally comply with the law, and serve the purpose of 
those making it. As long as human nature continues on the lines as 
they now appear, it will always be to the purpose if not to the advan- 
tage of some to exhibit as little as possible, and to put that little as 
far from the reach of perspicuity as it may be done. 

If the last clause of section 2819, which makes it obligatory on 
associations to deposit a copy of these statements with the Secretary 
of State, has any merit or serves any good purpose, the same does not 
appear on its face, nor is it developed in its observance. The Secre- 
tary of State is not authorized to examine these reports, nor is he 
given any power to make examinations, or take steps to have a charter 
revoked when the affairs of the association are in bad condition. This 
law not only fills the archives of the department of State with useless 
rubbish which no one ever sees, but its tendency is bad. The fact that 
the State requires reports to be made, verified and deposited may 
deceive many who may conclude that all these processes and solemn 
forms would certainly not be required by the majestic power of the 
commonwealth, unless it served as a protection to its citizens, and was 
a guarantee that the State carefully looked after the corporations it 
gave life to. If this report attracts public attention sufficient to cause 
this section to be amended and made eiTective, and serves no other 
purpose, shareholders now and to be will derive great benefit and 
security. 
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Section 2820a, page 126, Session Acts 1893, gives direction as to 
the payment of the matarity value of unpledged shares. 

SUMMARY ANALYSIS. 

The totals of assets and liabilities foot up $31,519,883.24. The 
assets and liabilities of the banks in the State, except national banks, 
in their statement in April to the Secretary of State, aggregate $115,- 
196,502.08. The assets of building and loan asssociations is, therefore, 
*!!+% of the assets of State banks. The loans of the associations are 
$29,326,379.74. The loans of the banks amount to $99,998,301.48. The 
loans of the associations are 29+7^ o^ those of the banks. The 
authorized capital stock of the associations is $179,410,000.00. The 
capital stock in force is $97,822,792.45. The capital stock of the banks 
paid in is $21,010,965.05. The capital stock of the banks paid in is but 
21+% of the capital stock in force of the associations. This com- 
parison illustrates as forcibly as figures can the popularity and relative 
importance of these depositories. Thousands of men and women, not 
prosperous enough to have an account in a bank, are depositors in 
building associations. 

The receipts and disbursements of the associations for the last 
^scal year foot up $12,237,270.03, an average of $170.96 for each mem- 
ber in the associations. The amount of borrowed money these asso- 
ciations owe amounts to $3,597,584.94. To this may be added deposits 
amounting to $679,868.02 ; also the amount of paid-up stock, which is but 
borrowed money under a different name, and amounts to $1,770,025.09 ; 
so that the amount of borrowed money designated under the three 
heads aggregates $6,047,478.05. This is a very large amount of money 
arising mostly from the savings of wage-workers, as it appears more 
clearly in the tabulation of occupations to follow, and should be most 
sacredly guarded by every proper safeguard which the State in her 
majesty and sovereignty has the right, and whose duty it is to exer- 
cise it. 

The tables of profit and loss balance at $7,589,870.01. 

Present total number of free-running shares, 298,023. Present 
total number of shares loaned on, 125,713. Present total number of 
shares of paid-up stock, 10,010. Present total number of all shares, 
433,747. Total number of free-share holders, 55,853. Total number of 
borrowers, 15,725. Total membership, 71,678. 
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NUMBBB OF SBBIBS CLOSBD. 

The following list shows all the associatioDS reporting which have 
closed ap a series. The Matnal Savings Fand Association at Hermann 
shows the best record, time 81 months. Rich Hill comes next, time 92 
months. The ordinary expectancy is 100 months. Anything below 
this is good, but when the redaction is as radical as 19 months the 
showing is extraordinary. The longest time consnmed was by Hantfi- 
ville Building and Loan Association, time 127 months. The paucity of 
the showing accentuates the comparative newness of the building as- 
sociation movement in Missouri, l^ot one of the national associations 
has attained an age which would consummate a series, and not one 
of the larger cities appears in this showing. 

The only other associations in the State as much as 100 months 
old are St. Louis Oounty Loan and Building Association, Ferguson ; 
German Building and Loan Association, Sedalia ; Pioneer Building and 
Loan Association, Sedalia ; Washington Building and Loan Associa- 
tion, Washington. This indicates that the accepted expectancy of 100^ 
months can not usually be realized. The average of the 10 associa- 
tions having closed a series each is 107.7 months, which farther proves 
this position. 
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Gape Qirardeaa B. and L. Ass^d, Cape Glrardeaa , 

Chamois B. and L. Abb'd, Chamois 

Hannibal Mutual B. and L. Ass'n, Hannibal 

Mutual Bavings Fund Ass^n, Hermann , 

HuntBvllle B. and L. Aes'n, Huntsville 

Lamar B. and L. Ass'n, Lamar 

The Moberly B. and L Ass'n, Moberly 

Neosho B. and L. Ass'n, Neosho 

Rich Hill B. and L. Ass'n, Rich Hill 

Seventh B. and L. Ass'n, Sedalia 

Totals 

Average 
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SiOBTGAGBS FORECLOSED. 

By reference to the proper table, it will be seen that 99 associations 
report the foreclosure of 253 deeds of trast, amounting to $418,777, an 
average of $1655.24 each. In addition to this, the Great Western B. 
and L. Ass'n of St. Louis reported four foreclosures, but failed to give 
the amount. 

This exhibit, all things considered, shows that but a small propor- 
tion of those borrowing money of associations fail in securing a home. 
The information would be more interesting if it was ascertained how 
much, if any, loss accrued to the associations by the foreclosures, and 
also to know how much those closed out had paid in to the associa- 
tions, and whether there was returned to them after the sale any part 
they had so paid in. 

OOMPABATIVB SHOWING OF OCCUPATIONS. 

In addition to the tables showing the occupations of depositors 
and borrowers respectively, other tables are compiled for comparison. 
It will be found that the free-share holders who are mechanics and 
laborers aggregate 14,014, or 25+% of the total free-share holders. 

Mechanics and laborers to the number of 6506, or 42+%, are bor- 
rowers of the associations. 

The depositors and borrowers who are mechanics and laborers 
aggregate 20,520, or 28+ % of the total membership of the building and 
loan associations. 

The depositors who are capitalists, proprietors and professional 
men amount to 21,672, or 38+% of all the depositors. 

The borrowers who are capitalists, proprietors and professional 
men foot up 3780, or 24+% of all the borrowers. 

The depositors and borrowers who are capitalists, proprietors and 
professional men aggregate 25,452, or 35+5^ of all the shareholders. 

This leaves 25,606, or 35 [-%, who are wage- workers in the many 
occupations mentioned, and include estates, widows, married women, 
unmarried women, children and those unclassified. To these should be 
added county officers 387, justices of peace 7, notaries 22, officials 206, 
peddlers 33, postmasters 71, teachers 1075, telegraphers 197, total 1998, 
that are classed in the table under the head of depositors who are 
capitalists, proprietors and professional men, and 364 of these occupa- 
tions classed in the table under the head of borrowers who are capi- 
talists, proprietors and professional men. Add to this the depositors 
and borrowers who are mechanics and laborers, 20,620, gives a grand 
total of 48,488, or 67 \-% of all the shareholders. 

L— 10 
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properly beloDging to those who are capitalists, proprietors and mem 
bers of the learned professions, though many of the proprietors are 
small ones, and many of the professional men perhaps command 
incomes little, if any, above a living ; however, this may be offset par- 
tially by the 520 traveling men who earn good salaries and are difficult 
to class. 

ASSOOIATIONS FAILING TO BBPOBT. 

In taking these np the numerical and alphabetical order will not be 
followed ; some may be considered in groups and others with reference 
to other environments. 

Butler Building and Loan Association, Butler, Mo. : 

The following letter, dated June 10, 1893, promised the report^ 
which promise was not redeemed : 

Dbar Sir— I am Id receipt of yours of the 6th inst., and in reply will say that 

I commenced to make out a report of our Building and Loan, but find that your 

questionfl were so numeroua and on matters that it would take a half day to answer 

them, that I abandoned the task, as I did not understand that I was under any 

obligation to make the report, except the financial one made every six months. 

However, I will, some time about the' 20th of this month, give yon something of 

a report. Yours truly, 

0. P. Dbjtton. 

California Building and Loan Association, Oalifomia, Mo. : 
May 23d, the secretary wrote as follows : 

Your letter of the 18th recf ived and noted. I have not had ample time to fill 
out the report sent me, and if the law does not require it filled by any certain time 
I will Bend it in Just as soon as convenient, which, I Judge, will be about the 10th 
of June. Hoping this will be satisfactory, I remain. 

Yours respectfully, 

Sm KiELY, Secretary. 

Some time after this a report was received, but was not complete. 
The secretary asked that the same be returned to be completed, since 
which time he has refused to answer a number of urgent letters ask- 
ing him to fulfill his promise. His conduct is inexplicable. 

Carroll County B. and L. Ass'n, Carrollton : 

The secretary paid no attention to the letters addressed to him. 
An agent of the Bureau called on him and was soon convinced that 
no report would be made. The books are doubtless badly kept, and 
it is probable that the association has been badly managed. 
The Workingmen's B. and L. Ass'n, Carterville : 

Sent in an apology for a report, which did not contain information 
enough to give it place in the tabulation. 
Interstate B. and L. Ass'n, Carthage : 

No reply received from it. When a personal call was made the 
secretary was not in. 
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Farmers' B. and L. Abb'd, Ohillicothe : 

This report was promised bnt did not materialize. 

The Cottage B. and L. Ass'n, Clinton : 

The secretary ignored the blank sent him and wrote out on a sheet 
of paper what he called a report. Farther comment is unnecessary. 

The National Loan and Building Ass'n, Fredericktown : 

This report promised by mail and afterward to a representative of 
the Bureau. Farther correspondence elicited no reply. 

The Hardin B. and L. Ass'n, Hardin : 

Repeated efforts failed to command response. However, through 
another party, it is learned that their books and papers were destroyed. 
It is remarkable that so rich a county as Carroll, containing four asso- 
ciations, besides the one at Wakenda, winding up, but one of which 
reported, and that one scarcely famished suflQcient information to be 
accepted. 

Second B. and L. Ass'n, Eldorado Springs : 

Never heard from it. Wrote postmaster to know if it existed ; he 
replied, '' yes," and gave name of secretary, who was addressed a num- 
ber of times without result. 

Atlas B. and L. Ass'n and Standard B. and L. Ass'n, Kansas City : 

Mr. Baylis Steele is secretary of the former of these associations ; 
don't know whether he is of the latter ; at any rate, the office of the 
two is one. Mr. Steele is a member of the National League, and Mr. 
H. H. Allen, its secretary, doubtless notified him of the action taken 
by the League at its Hannibal meeting to furnish reports. Aside from 
this, he was called on a number of times, always promising, with which 
he seems to be satisfied in the absence of something more substantial. 

Jackson Co. B. and L. Ass'n, Kansas City : 

The secretary of this association is a lawyer, and showed no dis- 
position to make a report ; on the contrary, he was not careful to conceal 
bis indifference in the matter. It was learned, from general talk, that 
previous to the incumbency of the present secretary, its affairs were 
in a bad way. It is to be hoped that they have brightened somewhat. 

The Keytesville B. and L. Ass'n, Keytesville : 

The following letter of May 31st was received : 

Yoars of the 29th of May received, and in reply will gay, I have Just suc- 
ceeded Mr. Joo. P. Coleman as secretary of the Keytesville Building and Loan 
Association, and will endeavor to fill blank and forward to you, say June 6, 1893. 

Respectfully, 

M. B. Hunt, Secretary. 



Digitized 



by Google 



148 BBPOBT OF LABOB 0OMMI88IONEB. 

A report followed which was not complete. It was retarned to the 
secretary for amendmeDt, bat all efforts to get it back proved fatile. 

The State B. and L. Ass'n, Kirksville : 
On July 24 wrote as follows : 

Dear Sir— Id reply to your favor of recent date £ will Bay that I will farnieb 
yon the report asked for some time during this week. I am now busy prepaiiD^ 
our semi-annual report to the Secretary of State, also our report for the last year'» 
business, from which I will give you statistics you desire. 

Your first request and third has been received. I failed to receive the second 
which you mentioned as being sent. 

Hoping that this will be satisfactory, I am, 

Very truly yours, 

Warren Hamilton, Sec*y. 

Importanity following failed to secure anything in addition. 

Eirkwood B. and L. Ass'n, Kirkwood : 

Went out of business after previously promising report. 

Merchants' and Mechanics' L. and B. Association, Monroe City : 
August 8 the following letter was received : 

Dear SiR~On the 25th nit. I wrote yon to send me a new blank to make repor^ 
of B. and L. on, but I have not received it yet. Please give this your immediate 
attention, so that I can make my report for you, and oblige 

Yours, etc., 

Geo. W. Tompkins, Secretary. 

In reply to this, the third blank was sent to him. No report fol- 
lowed, nor did he condescend to answer perhaps a half dozen letters 
of inquiry. 

First B. and L. Association, Nevada : 

When the secretary was called on, it was evident that he had no 
intention of making a report, and numerous letters to him failed of 
response. He intimated in conversation that the association had not 
prospered; that it was comatose, which would result in death. 

Sedalia B. and L. Association, Sedalia : 

This association is a member of the State League of National 
Associations. The last time a call was made, Judge Taylor was in the 
State of California looking after, it was alleged, some shaky loans in 
that glorious climate. The young man in charge said there was too 
much work connected with the report to be given without pay. 

Farmers' and Mechanics' Savings Co., Springfield: 

A member of the State League of National Associations. On this 
account, if for no other, no report looks bad. 
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< Jueen City B. and L. Ass'n, Springfield : 

Promises made and unkept is the history. 

Equity B. and L. Ass'n, Springfield : 

Keport promised bat never came. This is a bad record for Spring- 
field. Three of its associations do not appear reporting. One of the 
secretaries wrote that he was off to the World's Fair ; another one, 
can't identify him with the name of his association, is abont the cross- 
est man that can be found and totally unfitted for the position in which 
he is a misfit. His location is on Oommercial street, in the north part 
of the town, located in an implement house. 

Empire B. and L. Ass'n, St. Joseph : 

This letter is to the point, even though it gave no information. 
The agent who called on him was impressed by the reception and gen- 
eral bearing that a report from this association would not be received : 

Yours of the 27 th inst. received and con tents noted. 

I would like, of coarse, very maoh to have the B nplre Loan Association rep- 
resented witb the other lo%n assoclatfons of the State, but we are real ly too busy 
to furnish the information you ask for. Very respectfully, 

J. N. BuBNBs, Jr., Treasurer. 
Stockton B. and L. Ass'n, Stockton : 

The P. M., upon inquiry, informed this oflfioe that there was such 

an association and gave name of secretary, but a dozen requests failed 

to bring a response. 

Tarkio B. and L. Ass'n, Tarkio : 
Promised but failed. 

Trenton B. and L. Ass'n, Trenton : 
Didn't even promise. 

Yersailles B. and L. Ass'n, Versailles : 

The secretary, under date of July 19, writes a long letter to the 
effect that the board of directors refused to accept the report he sub- 
mitted to them. He declined to make another one, and on this ac- 
<5ount was debarred from reporting to this Bureau. He. courteously 
concluded by saying : " I can send you a copy of the report as I made 
it, which will probably answer your purpose. You can not, of course, 
get half the information from it that the blank you sent me calls for." 

Twin Cities B. and L. Ass'n, Webb City B. & L. Ass'n, Zinc Center B. 

and L. Ass'n, Webb City : 

The secretary of these three associations is a member of the State 
League of local associations, and was present at the Kansas City meet- 
ing when the resolution was adopted requesting each member to put 
up 150 for the purpose of employing an expert to make an examina- 
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tion and report. Kow, when an opportunity was offered for him to^ 
expose to the public his excellent (t) management of his associations 
without the contribution of $150, or any other sum, he fails to do so. 
If this is not the acme of inconsistency, what is ? He was called on 
personally and given three blanks. He promised to fill and return 
same. After the time had elapsed for the receipt of the reports, he was 
written to. He replied that the reports had been mailed. He was in- 
formed that they had not been received, and three other blanks were 
sent to him ; still no response. A personal visit was again made ; he 
was then at the World's fair. After his return urgent letters were 
written him without avail. 

The Howell County B. and L. Ass'n, The West Plains B. and L. Ass'n,. 

West Plains : 

The secretary is an official in the courthouse. He wrote that mat- 
ters of greater importance engaged his attention, and insinuated that 
he didn't think much of the effort and was skeptical as to the propriety 
and legality of this Bureau asking for them. Later he was visited in 
person and promised to comply. If the final result was left unstated^ 
the reader would have no difficulty in concluding that he left his pro- 
mise unfulfilled. 

The Home B. and L. Ass'n, Windsor : 

1^0 report, but this promise instead, which was dated June 8 : 

Dear Bir— In reply to your favor of 6th inst., Jast reoelved, will say that 1 
have been very baay, and have not had the time to give you the information yon sa 
mach desire about the Home Building & Loan Association. If you will possess 
your soul with patience, I will forward this statement as soon as I get a chance to 
make it out. It seems that your work in this matter Is a labor of love, but then 
you are paid by the government for your time, while It falls to the lot of many less^ 
pleasantly situated to be obliged to hustle for what they get, and their time is 
money. I presume the State at large doesn't give a continental whether the Home 
Building and Loan Association at Windsor continues In business or not, as it Is^ 
purely local. Bes^ectfuUy, 

P. L. Baird. 
Windsor B. and L. Ass'n, Windsor : 

No pay, no report — as per the following letter of May 31 : 

Dear Sir— Replying to your favor of 30th Inst., In regard to blank sent me 
for report and statistics of the Windsor Mutual Building and Loan Association, will 
say that when I received blank I was very busy, and for that matter, am yet. As 
it would take some time for me to get all the statistics you asked for, I did not 
feel that I had the time to spare in filling out blank. If you still desire the sta- 
tistics In regard to this association, and you are willing to pay me for my time and 
trouble In the matter, you may send me another blank, and I will attend to the 
matter . Yours very truly , 

J. S. Caspbr, Secretary. 
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American Mntaal, St. Loais : 

Was promised ; several engagements made with the secretary to 
assist him, bnt he always made another instead of getting at the 
report. 

Blackstone, St. Louis : 

The secretary promised to lay the matter before the directors, but 
when visited last had not done so. It is said the affairs of this associa- 
tion are not in a flourishing condition, and for this reason it is surmised 
the report was not furnished. 
Chippewa B. and L. Ass'n, St. Louis : 

The office of this association was not found. 

Gompton Hill, Equality, German-American, Mount Olive No. 2, 
General Hancock and The Advance B. and L. Ass'ne of St. Louis are in 
the office of Espensohied & Dietmeyer. Mr. Espenschied promised 
them regularly for two months, and finally said he regretted that busi- 
ness prevented him from keeping his promise. Elsewhere the Senator 
writes a good letter in answer to the circular sent out, favoring State 
inspection, and otherwise evidencing his grasp of the subject. Like 
the sign-board, he points the way for others to follow. 

Emerald B. and L. Ass'n, St. Louis : 
Failed to report. 

Foerstelville B. and L. Ass'n, St. Louis : 
Promised but not furnished. 

Home Mutual, Laclede No. 1, Laclede No. 2, Marquette Mutual 
Mechanics', Missouri Mutual and the Suburban B. and L. Ass'ns of St. 
Louis, are each secretaried by D. J. Hayden, who promised on Septem- 
ber 15, and the assistance of the St. Louis agent in charge was accepted 
to make the reports. At the last moment he discovered his blanks 
had been mislaid and could not be found. He had been previously 
informed that all blanks had been distributed. Whatever may be the 
cause of failure does not change the fact that it is a failure. 

Common Sense B. and L. Association and Success B. and L. Associa- 
tion, of St. Louis : 

Both now in the hands of a receiver. Mrs. K. 0. Blood was sec- 
retary of each, and is now in combat with the law. 

Lafayette Mutual B. and L. Association, of St. Louis : 

This company was organized under the "Manufacturers' law.'' 
Their business is conducted simply as a firm. 

Model B. and L. Association, St. Louis : 

Promised ; made two appointments, but each time the secretary 
pleaded a rush of business. 
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Independent B. and L. Association, St. Loais : 

The yoathfal secretary said he had consulted his directors, and 
they had instracted him not to make the report. It may be that they 
are not in as flonrishinga condition as they would like. 

Humboldt B. and L. Association, St. Louis : 

An expert is now at work on the books of this association. 

State Savings, No. 2 : 

This association seems to have been ill-fated. It was organized in 
June, 1891. Some few months ago there was an investigation and a 
change of secretaries ; on April 17 last the name was changed to 
"Eclipse.'' The present secretary promised a report on two or three 
occasions, but it was not forthcoming. 

Gas and Electric B. and L. Association, St. Louis : 
Failed to find the secretary at home. 

The Gibraltar B. and L. Association, St. Louis : 

The secretary promised a report as often as called upon, but 
beyond volunteering the information that his knowledge of the busi- 
ness was extensive, nothing further was obtained. 

The Mercantile B. and L. Association, No. 1, St. Louis : 
Failed to locate it. 

The Mercantile B. and L. Association, No. 2, St. Louis : 
Promised time and again. This is all. 

The Bobert Emmet B. and L. Association, St. Louis : 
Beport promised. 

West St. Louis B. and L. Association, St. Louis : 

The secretary frankly admitted that he could not make the re- 
port: that his system of book-keeping was such that it would take a 
good accountant an indefinite length of time ; it was therefore aban- 
doned. 

Besides these, there are in St. Louis and in other parts of the 
State a few associations having a nominal existence, but are on their 
last pegs, and for this reason they had no interest in making reports. 
There are also quite a few associations on the list copied from the 
record of incorporations, which have been absorbed or have gone out 
of the business from various causes. 

To write the history of these would be a contribution to the vital 
statistics of associations, and furnish data for the ascertainment of 
the probable percentage of failures. This was intended, but the great 
length to which these remarks have extended caused abandonment. 
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It was also intended to prepare a table showing the ratio the ex- 
penses bear to the net profits, which is abandoned for several reasons, 
either of which in the absence of the others would control : 

( 1 ) As has been said, the net gains of associations in existence 
one year or less is relatively small, because they have little available 
fands to loan, and the charter, books and office furniture are items of 
expense which look better distributed over a series of years. 

(2) As has also been stated, some of the larger national associa- 
tions have a peculiar way of suppressing their receipts of membership 
fees and expenses. Take for instance the financial showing of the 
Missouri Guarantee Savings and Building Association, Hannibal, one 
of the largest and most prosperous in the State. Its assets foot 
^1,250,310.64. Its receipts for the last fiscal year show the very large 
amount of $568,563.46. Its profit and loss account, which goes back 
to February 21, 1891, and comes down to July 15, 1893, practically two 
years and five months, equals $390,684.77. The expenses for the last 
^scal year, as given, is $577.10, which is perhaps less than the salary 
paid the janitor. The expenses in the profit and loss account is stated 
to be $6856.67. Its membership fee is $10. The total membership 
given is 11,992. If each member is a stockholder to the extent of one 
share, the receipts from this source alone would aggregate the enor- 
mous sum of $119,920, not one cent of which appears in the receipts 
or profit and loss. It is clear, therefore, that this fund is treated in 
such a way as to eliminate it from their statement. 

The manager was written to on this point, calling his attention to 
the fact that the exhibit marred to some extent the showing of what 
is in many respects one of the most marvelously successful financial 
ventures ever prosecuted in this State. In reply he wrote that the 
reason that he did not include the expense account was that other as- 
sociations similarly constituted would make a showing of their loan 
fund only. But like associations made less complete reports than this 
one. 

We do not feel competent, nor is it pertinent, to discuss the guar- 
antee fund, a feature of some associations whereby the expenses are 
^rawn from it entirely, and the loan fund exhibited in statements to 
the public. 

The manager in the letter frankly states that the expenses for the 
time covered by the incomplete profit and loss account amounts to 
$106,949, covering commissions, salaries of officers, salaries of direc- 
tors, office help, postage, printing, advertising, telegrams, expenses, 
rent, light, heat, collections and sundries. With this in connection 
with the other part of the report tabulated makes a complete report 
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to the credit of the association. It is a source of some regret that this 
data was not received in time to tabulate, but it is here, nevertheless^ 
for which the management is to be congratulated for the excellent 
showing and commended for ingenuousness. 

Without this amendment it would have been regarded a suspicioua 
showing by business men and the intelligent generally. Now it must 
command the confidence of these classes, and it is a source of gratifica- 
tion to know that the management has been so successful and so su- 
perb. For an association so new, the relation of expenses to profits 
is good, and will show a proportionate decrease with age and accumu- 
lations. 



Assoeiations making report of Assets and Liabililies, but failing to give 
any part of the information grouped in one or more of the other 
tables. 

Archie Mutual B. and L. Ass'n, Archie : 

Failed to give receipts and disbursements. 

Brunswick fi. and L. Ass'n, Brunswick : 

Failed to give receipts and disbursements. 
Oameron B. and L. Ass'n, Oameron : 

Failed to give profit and loss. 

Cape Girardeau B. and L. Ass'n, Cape Girardeau : 

Failed to give receipts and disbursements, also profit and loss. 
The secretary wrote that his salary was small, and he couldn't afford 
to devote the time necessary without pay. 

It is more than likely that he could not make the showing because 
of inadequate book-keeping. 

The Oarrollton B. and L. Ass'n, Oarrollton : 

Failed to give receipts and disbursements, also profit and loss. 
The secretary was disposed, but his predecessor had not kept the 
books in a condition permitting. 

First B. and L. Ass'n, Eldorado Springs : 
Failed to give profit and loss. 

Henry County B. and L. Ass'n, Clinton : 

Receipts and disbursements are omitted, also profit and loss, also 
information detailed in tables 7 and 8. The writer is impressed that 
most if not all of this information was furnished in a second report^ 
which was misplaced in this office, if received. One thing is certain^ 
the secretary was very courteous and evidenced a desire to cheerfully 
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comply with all requests made of him. The report first received was 
not complete. He was so informed, and replied that at the time of the 
semi-annual statement he would supply the additional information^ 
which, we believe, he did, and which got misplaced as stated. For 
these reasons it is to be regretted all the more, on account of the 
obliging secretary, that his association has to be commented upon under 
this head. 

Holden B. & L. Ass'n, Holden : 

This letter is self explanatory : 

floLDKN, Mo., May 31, 1893. 
Mr. Henrt Blackmore, Jefieraon City, Mo.: 

Dbar Sir— roar last appeal received and noted, and in reply have to say that 
the report I sent you is about as complete as 1 can give you, or as complete as yon 
could get it if yon were here. 

This association has been ranning 100 months, and I have been secTetary for 
about two years, and the way in which the books and records have been kept from 
the beginning is such that it will take two or more days to gain the information 
asked for, and I doubt If it can be had then. 

This association is fast closing up by retiring stock, and will close In about 
one year more. 

The business now done by this association is small and they only hire me for 
ttom three to four days each month to keep their book ; hence, I do not care to 
spend two or three days of my time in filling oat an imperfect blank for yon. I 
always freely accord the ordinary courtesies that should and do exist between 
business men when it does not gratuitously take up too much of my valuable time. 

Hoping the enclosed blank will be all needed information, I am. 

Tours truly, 

8. R. Sankbt, Sec*y. 

It need hardly to be added that the report harmonizes beautifully 
with the condition of the association depicted by its secretary. It 
failed in everything except a statement of profit and loss. 

The Oontinental B. and L. Association, Nos. 1 and 2, Kansas Oity : 

Failed to give profit and loss. Mr. Allen, secretary and manager,, 
gave a promise that he would make a report, at a time when some other 
associations of his class seemed likely not to do so, as has been stated 
in another place ; since which time we have felt especially drawn 
toward him, and believe that we are estopped in ethics from further 
comment. 

The Modern B. and L. Association, Kansas City : 

Failed to give profit and loss. This association never was a build- 
ing and loan association. It is simply a real estate investment com- 
pany. Property was bought during the boom in Kansas Oity, and is 
still owned by the association, less the amount for which it may be 
mortgaged. Under a law of inspection real estate speculations could 
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not be masqueraded under the popular incorporation title, a building 
and loan association. 

The Kirksville B. and L. Association, Kirksville : 

Failed to give receipts and disbursements for the last fiscal year. 
Lamar B. and L. Association, Lamar : 

Failed to give receipts and disbursements, also profit and loss. The 
marvel is that it gave anything. The secretary paid no attention to 
the letters addressed him until after the postmaster informed this office 
that such an association existed. 

Louisiana B. and L. Association, Louisiana: 

Failed to give receipts and disbursements. It is like drawing an 
•eye tooth to get anything from it. 

Maryville Homestead and Loan Association, Maryville: 

Failed to give profit and loss. The secretary was informed of the 
incompleteness of his report, but he positively refused to give any 
additional information. 

The Citizens' Home B. and L. Association, Milan : 

Failed to give receipts and disbursements, also profit and loss. 

Monroe City B. and L. Association, Monroe City : 

Failed to give receipts and disbursements, also profit and loss. 
Plattsburg B. and L. Association, Plattsburg : 

Failed to give profit and loss. 

Bich Hill B. and L. Association, Eich Hill : 

Failed to give receipts and disbursements, also profit and loss. 
Eitchey B. and L Association, Eitchey : 

Failed to give profit and loss, also information contained in tables 
7 and 8. 

Occident B. and L. Ass'n, Seventh B. and L. Ass'n, Sedalia : 

Each of these is deficient in receipts and disbursements, and also 
in profit and loss. 

In addition to these, Mr. P. G. Stafford is also secretary of the 
German B. and L. Association and the Mutual Benefit B. and L. As- 
sociation — in all four. He is also a member of the State League of 
local associations, and is a member of its executive committee. He 
read a paper on *'The Dayton Plan," at the annual meeting, May 17, 
1893, at which meeting it was urged that each member contribute $50 
for the purpose of investigating and reporting on the condition of the 
associations. This is brought out to emphasize the important relation 
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Mr. Stafford sustains to the building association movement and its^ 
plea for State inspection. And yet, strange to say, this distinguished 
gentleman, when he had the opportunity of complying with his own 
request without the expenditure of $50 for each of the associations 
he represents, failed to make complete reports of two of said associa- 
tions. 

This reminds the writer of what a street railway manager in St. 
lionis said, illustrating the difference between theory and practice. At 
a meeting of street railroad managers papers were read covering all 
. phases of construction and management. One was by a St. Louis gen- 
tleman, which attracted attention as a learned disquisition on the con- 
Btmction of road-beds. The gentleman waxed eloquent in stating the 
proper grade, the kind of ties, the weight of rails, and in short all the 
details of a first-class road. The other St. Louis gentlemen present 
hid their faces to conceal their merriment, because it was notorioits 
that the gentleman delivering the diatribe had constructed and was 
operating the worst road in the city. 

Springfield B. and L. Ass'n, Springfield: 
Failed to give profit and loss. 

The Provident B. and L. Ass'n, St. Joseph : 

Failed to give receipts and disbursements for last fiscal year. 

The Phoenix B. and L. Ass'n, St Joseph : 

Failed to give receipts and disbursements ; also, profit and loss ;:. 
also, record of shares. In the table showing record of shares the de- 
ductions made were made in this office by dividing the loans by the par 
value of the shares, which should give the number of shares loaned 
upon, but which is not correct, because this association loans money 
to other than shareholders. No means were at hand to determine the 
number of free shares and paid-up shares, if any. 

When Mr. Owens was first visited in May he promised to make a 
report by August 20th. Later he was written to and asked if he would 
not name an earlier day, to which he replied under date of July 20th,. 
as follows : 

I have yours of the 18th, and In reply beg to say that your previous letter was 
mislaid, and therefore not answered. It was due to the fact that it arrived during 
my absence from the city, and was held for my return and overlooked. It is a 
great deal of work to prepare the information asked for by the hlank, but we will 
do the best we can to have it In readiness for you. 

Yours very truly, 

J. R. Owens, Secretary. 

He was again visited personally the latter part of September, at 
which time he told the agent who called that he had no objection to- 
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making a report of their finanoial condition, bqt that he would not 
^o into the record of shares for reasons which have been explained 
under another head, and that he would not undertake to give the occn- 
pations of shareholders on account of the great labor it would involve, 
■as their business was large in amount and scattered territorially. 

Mr. Owens is not a member of the League, and he makes no pre 
tense that he courts State or any other kind of inspection. He makes 
it plain that all he wants is an open field and be allowed to hustle 
untrammeled, accepting conditions which arise from the field sar- 
rounded only by natural environments. 

The only disappointment he caused us was in not making his finan- 
•cial exhibit complete, as promised. Some theologians agree with 
Bobert Louis Stevenson in ascribing to each a dual nature, with Im* 
pulses and tendencies antipodal. If Mr. Hyde is most prominent Id 
the transaction at hand, it is to be hoped that Dr. Jekyll predominates 
where the secretary comeb in contact with the share-holders of his 
association. 

South St. Joseph B. and L. Ass'n, St. Joseph: 
Failed to give profit and loss account. 

Oommonwealth Saving Fand and Building Ass'n, St. Louis : 
Failed to give profit and loss account. 

Frank P. Blair B. and L. Ass'n, St. Louis : 

Have not been in operation one year, is reason for leaving oflf 
profit and loss account. 

Franco- American B. and L. Ass'n, St. Louis : 

Gave profit and loss account for one year only, which could not 
be used. 

House and Home B. and L. Ass'n, St. Louis : 
Failed to give profit and loss account. 

Missouri Savings and Loan Ass'n, St. Louis : 

Failed to give receipts and disbursements, also profit and loss ac- 
count. 

Park B. and L. Ass'n No 1, St. Louis: 

Failed to give receipts and disbursements and also profit and loss. 
Park B. and L. Ass'n No. 2, St. Louis : 

Same record as No. 1. 
Powhatan B. and L. Ass'n, St. Louis : 

Failed to give receipts and disbursements. 
Security B. and L. Ass'n No. 1, St. Louis : 

Failed to give receipts and disbursements, also profit and loss. 
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St. Louis Home and Savings Ass'd, St. Louis : 

Failed to give receipts and disbursements, also profit and loss. 

The ^tna B. and L. Ass'n, St. Louis : 

Failed to give receipts and disbursemens, profit and loss, partially. 

This association is a member of the State League of National 
Associations. Its president is one of the executive committee, and he 
was also one of a committee consisting of W. H. Mayo, H. L. Christie 
and J. W. HamQton, that drafted the resolution we have recited, pledg- 
ing themselves " by all honorable means to co-operate in further efforts 
for the securing of legislation which shall accomplish this end," viz. : 
State inspection. 

Before this is accomplished,* we respectfully suggest that Mr. 
Hamilton see to it that the law shall not ask for as open an exhibit as 
the blank given him called for, or that he strengthen his confidence in 
the average public intelligence. 

The Benton B. and L. Ass'n, St. Louis : 

Failed to give receipts and disbursements. 

Talley Building Company, St. Louis : 

Failed to give receipts and disbursements. 

Brownsville B. and L. Ass'n, Sweet Springs : 
Failed to give receipts and disbursements. 

Johnson County B. and L. Ass'n, Warrensburg : 
Failed to give profit and loss. 

ASBOGIATIONS FAILING TO GIVB OOOUPATIONS OF SHARBHOLDBBS. 

First B . and L . AsBOciatlon Eldorado Springs 

Star B. and L. Association Predericktown 

Holden B. and L. Association Holden 

The Adair County B . and L. Association Eirksville 

Knob Noster B. and L. Association Knob Noeter 

Lamar B. and L. Association Lamar 

Monett B. and L. Association Monett 

Ritchey B. and L. Association Kitchey 

Midland Savings Association Sedalia 

The Phoenix B. and L. Association St. Joseph 

tioath St. Joseph B. and L. Association St. Joseph 

Home Savings and Loan Association St. Louis 

Hisfoori Saving and Loan Association St. Louis 

Park B. and L. Association No. 1 St. Louis 

Parks, and L. Associatiwi No. 2 St. Louis 

Security B. and I.. Association St. Louis 

St. Louis Home and Savings Association St. Louis 
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List of Associations incorporated from Jan, J, 1893, up to Nov. 1, 189o, 
and of which no report was asked. 

Maiden Savings Fund and Loan Ass'n Maiden 

Fidelity Savings and Loan Co Kansas Cltr 

Metropolis Loan and Savings Co Kansas City 

Farm and Home Savings and Loan Ass'n of Mo Nevada 

Springfield Guarantee Savings and IjOin Co Springfield 

Columbia B. and L. Ass'n No. 2 St. Louis 

Liberty B. and L. Ass'n '* 

Manhattan B. and L. Co. No. 1 

Maturity Savings and Loan Co * ' 

National Guarantee Savings and Investment Co ' ^ 

Nineteenth Century B. and L. Ass'n " 

Republic Savings and Loan Co ^ ' 

St. Louis National Savings and Loan Co ' ' 

The Annuity Loan and Savings Ass'n ^ * 

The Revenue Savings B. and L. Ass'n ^^ 

The Security Loan Co *' 

The St. Lonis & Granite City B. and L. Ass'n " 

The Tower B. and L. Ass'n No. 2 *' 

Traders' B. and L. Ass'n ** 

Wabash B. and L. Ass'n " 

The Argus B. and L. Ass'n Tarkio 

NUMBER OF ASSOCIATIONS, 

No. of associations outside of St. Louis reporting 13^ 

'* " in St. I^uis reporting , 176 

Total No. of associations reporting SU 



No. of associations outside of St. Louis fdiling to report ^ 

*« ** in St. Louis falling to report 31 

Total No. of associations falling to report 65 

176 



Total No. of associations in St. Louis reporting 

'* " ** ** *' not reporting 
Total No. of asBoclatlons in St. Louis 



Total No. of associations outside of St. Louis reporting 

*' *» " *' *» not reporting.. 
Total No. of associations outside of St. Louis 

No. of asBociations outside of St. Louis incorporated in 1893. 

* ' ' * in St. Louis incorporated in 1893 

Total No. of associations incorporated in 1893 

Total No. of associations In the State 



31 

135 
34 

16^ 

6 

IJV 
21 
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BUILDING AND LOAN ASSOOIATIONS. 161 

This 18 abont 75 less than is popularly supposed. The nnmber 
here given is practically correct, of the number of associations in 
active operation. It may be that one or more associations having a 
charter for numbers one and two have consolidated their reports, but 
even if this is tbe case the total given would not be materially changed. 

LIST NOT ALPHABETICAL. 

The list of towns and cities in which associations are located is 
arranged alphabetically, but the arrangement of the names of the asso- 
<:iation8 is not always alphabetical, because the word ^' the, " when a 
part of the name, is sometimes omitted, and again it is prefixed when 
it should not be. Instances of this sort are not many. If the associa- 
tion looked for does not appear under its proper full name, it will be 
found under the head with the " the " off or the " the " on. 

PBOGNOSTIOS. 

The importance of making public the affairs and management of 
associations, the hope that those failing this time to report may want 
to gain a better standing in the public estimation, the impossibility of 
getting a law securing State inspection for more than a year, the fact 
that this is the statistical department of the State government, appear 
to make it necessary for this work to be repeated next year. On this 
point, however, we do not speak ex cathedra ; a positive intention may 
be announced latter. 

The report of St. Louis Loan and Investment Company came in 
too late to be tabulated, and does not appear in the tabulations nor 
totals which have been discussed. This association, by its president 
and secretary, is prominently identified with the State League of 
National Associations. 

The report was deferred so long that it was not expected, though 
the secretary always assumed the position that he would make a report 
if others of his class did so. The tables of receipts and disburse- 
ments for the last fiscal year are omitted. The tables of assets and 
liabilities make a good showing, The secretary erased more than half 
of the questions as printed in these tables, and substituted his own 
langaage, which does not in any way weaken the showing, neither does 
it add to it. We think the form could have just as well been followed. 

The tables of profit and loss evidence that the association is in 
prosperous condition. 

The record of shares is incomplete in detailed statement. The 
totals only are given. 

1^11 
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The occupations of depositors and borrowers are stated in good 
form, showing a total membership of 3051. 

For reasons stated, and taking advantage of the circamstance to 
exhibit the form of blank distributed to collect the information, this 
report is printed in fall, and shows the qaestions answered and those 
left unanswered : 

BUILDING AND LOAN ASSOCIATION. 

Name of assoolation ? (St. Louis Loan and Investment Co.) 

Location ? ( 8t. Lonis, Mo.) Connty ? 

Date of organization of this asBOCiation? ( Bfay 4, 1892.) 

Within what territory do you do businesfl? ( Principally ICisaouri and Illi- 
nois.) 

How many series have been issued up to the end of last fiscal year ? 

How many have been closed np to same date ? 

Time in months of series matured ? 

What, if any, provision is there for repayment of loan in case of death of 
borrower ? 

What, if any, provision is there for a temporary cessation of payment in ease 
of borrower's sickness or loss of work? ( Payment can be suspended, according to 
by-laws.) 

What is the withdrawal plan ? ( Free withdrawals.) 

The rate of interest or percentage of profit paid withdrawing shareholders? 
(Six per cent.) 

Do you make loans on securities other than first mortgage or pledged stock of 
the association ? ( No. ) 

If yes, state amount so made and character of security? 

Number of mortgages foreclosed? (None.) Amount? 

Financial statement of the St, Louts Loan and Investment Co. of Si. Louis, Missouri^ «Aoi^ 
ing the condition of the association at the close of the fiscal year ending July 26, IS9S, 



A88BTS. 

Cash on hand 

Loans on mortgage security 

Loans on stock security .... 

Furniture and fixtures 

Real estate (stock redeemed)! 

Due for insurance and taxes 
(fines, due and secured) 

Other assets in detail (bills 
receivable ) 



Total 



$2,998 13 

203,364 26 

6,754 90 

4,208 21 

11,149 72 

712 28 

5,690 77 



234,878 27 



LIABILirUBS. 



Running stock and dlvi 
dends (installment stock) 

Paid-up stock and dividends 
( prepaid stock ) 



Deposits and interest (due 
borrowers) 

Fund for contingent losses 
( bills payable ) 

Borrowed money (surplus). 

Undivided profits (profits ac- 
cruing monthly, interest 
fines and premiums, and 
other profits ) 



! Other liabilities in detail. 
Total. 



$61,241 71 
77,612 n 
23,994 00 
14,468 01 



57,662 4t 



234,878 27 
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ReedpU and dUbunem&nU for the year ending • 



-,189 . 



Reoeipta. 



DiabarBementa. 



Cash on hand at close of last 
fiscal year 



Dues on stock 

Paid-ap stock 

Deposits 

Loans repaid 

Interest 

Premium. .... 

Fines 

Pass-books and initiation . 

Borrowed money 

Real estate 



Loans on mortgage secarity 
Loans on stock secarity. . . 



Withdrawals of running 
stock 



Withdrawals of paid up 
stock 



Refunder of insurance and 
taxes 



Other receipts In detail. 
Total 



Withdrawals of deposits . 

Dividends 

Expenses 

Borrowed money 

Interest 

Insurance and taxes 

Gash on hand 



Other disbursements in de- 
tail 



Total. 



Profit and loss. 



Intfrest ( profits on with 
drawals, advance p'ym'ts, 
transfers, etc) 



Premium (accrued and ac< 
crulng) 



Fines ( due and secured ) . . 

Pass-books and Initiation. . 

Other earnings in detail . . . 

Total 



$12,117 67 

56,608 08 
712 28 



68,438 03 



Profit and loss. 



Dividends on running stock 
^^ paid-up stock. 

Interest on deposits 

Interest on borrowed money 

Expenses 

To fand for contgt. losses. . 

Undivided profits 

Total 



I $1,698 18 



9,077 43 



67,662 42 



68,438 03 



BBOOBD OF SHARES. 

( a ) Free-running shares ( 6031 1-6). 

Number in force at beginning of fiscal year ? * 

Issued during the year ? 

Withdrawn during the year ? 

Present total number of free-ranning shares ? 

( ft) Shares upon which loans have been made (426 2-6). 

Number of shares loaned upon at beginning of fiscal year ? 

I-oaned upon during the year ? 

Kepald during the year ? 
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Present total namber of shares upon which loans have been made ? 

( c ) Shares of paid-up stock ? ( Oil.) 

Kamber of shares of paid-up stock in force at beginning of the fiscal year ? 

Issued during the year ? 

Number of shares canceled during the year ? 

Present total number of shares of paid-up stock ? 

(d) Present total number of all shares In force— ( 7368 3-5.) 
Total membership— depositors ? Borrowers ? Total ? 
Authorized capital ? ( $5,000,000.) 

Amoant of capital stock in force ? ($3,681,300.) 

What is the par value of shares ? ( $500 each.) 

How often do you receive payments upon stock, and what amount per share ? 
( $2 60 monthly.) 

Amount of dues received per share ? 

What is your admission or membership fee per share ? ( $5 per share of $5(K).) 

Plan of association (serial, terminating or permanent)? (Serial.) 

Rate of interest charged borrowing members? ( 6 %.) 

Plan of premium, gross or installment ? ( Installment.) 

Highest premium charged per share ? (6 %.) 

Lowest premium charged per share ? ( 6 ^.) 

Average premium charged per share ? ( 6 ^.) 

Are rebates of interest alio wed ? 

Rate of interest paid on deposits ? 

Does the borrowing member participate in dividends, also to what extent? 
( Yes, fully.) 



Salaries? $ 
*Rent?$ 



Agents ? $ 
Sundries ? $ 



EXPENSES. 

Legal services ? $ 
Total ? $ 



Ooe of the main objects of this investigation is to ascertain the benefit, if any, 
accruing to the wage classes by reason of the existence of Building and Loan Asso- 
ciations, and to what extent they participate as depositors and borrowers. Under 
the two respective heads please classify into occupations your depositors and bo^ 
rowers. Be as specific as possible. It Is not sufficient to say a mechanic ; desig- 
nate whether carpenter, plasterer, blacksmith, brick-layer, etc. If a railroader, 
whether brakeman, engineer, fireman, etc. If engaged in mercantile pursuits, say 
whether proprietor or clerk, etc. 



CHve the number of persona belonging to each eeparate trade, businese and profesHon %oho art 
depoaiiore or free-ehare holders. 



Bankers 

Merchants 

Real estate 

Attorneys 

Agents 

Tailors 

House-wives 



110 I 

672 1 

I 

40' 



75 

30 

154 



Clerks 

Domestics . . . . 

Printers. 

Policemen . . . . 

Builders 

Foremen . . . . . 
Telegraphers . 



337 



15 



n 



33 
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NUACBEB FRBB SHARE HOLDERS— Gontinaed. 



Steno^apbers. 
Slioemaken. . . . 

Liaborers 

Paper-hangers. 
Mannfaotarers . 

Barbers 

Sberiffs 

Postmasters . . . 

Dentists 

Farmers 

Firemen 

Liverymen 

Arcblteots .. .. 

fiogineers 

Blacksmiths... 



5 
18 
71 

6 
67 
32 
15 
21 
28 
24 
14 
27 
10 
37 
41 



Brakemen 

Painters 

Pbysldans 

Teachers 

Mechanics 

Landlords 

Editors 

Railroad employes. 

Abstractors 

Miners 

Minors 

Priests 

Capitalists 

Total 



10 
22 
80 
61 
93 
50 
26 
83 
10 
62 
20 
12 
230 



Oive the number of persona belonging to each separate trade^ bueineea and profeeaion who are 

borrowers. , 



Contractors 

Physicians 

Merchants 

Foremen 

House- wives 

Mechanics 

Batcher... 

Laborer 

Capitalists 

Teachers 

Expressman 

Barber 

Bailroad employes. 
Printer 



20 
2 

20 
5 

16 

10 
1 
1 
9 
2 
1 
1 



Priests 

Seamstress 

Landlords 

Lawyer 

Clerks 

Real estate man. 

Editor 

Telegrapher .... 

Farmers 

Manufacturers.. 

Liveryman 

Engineers 

Total 



2 

123 
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TABLE I— SHOWING ASSETS OF THE BUILDING 

AT THE CLOSE OF THE ASSOCIA- 



Name of asBoolatlon. 



liocation. 



o 



o 



Albany Building and Loan Association 

Arobie Mutual tf . and L. Ass'n , 

Asb Grove B. and L. Ass'n , 

Aurora B . and L. Ass'n 

Bevier B. and L. Ass'n 

Billinirs B. and L. Ass'n 

Bolivar B. and L. Ass'n 

Polk County B. and L. Ass'n 

BoonviUe B. and L. Ass'n 

Tbe Brooklleld L. and B. Ass'n 

Brunswick B. and L. Ass'n 

Tbe Bucklin L. and B. Ass'n 

Cameron B. and L. Ass'n 

Cape Girardeau B. and L. Ass'n 

Tbe CarroUton B. and L. Ass'n 

Carterville B. and L. Ass'n 

Jasper County B. and L. Ass'n 

Marion B. and L. Ass'n 

Centralia B. and L. Ass'n 

Cbamois Mntual Saving Pund and Build- 
ing Ass'n 

Cbarleston B . and L. Ass'n 

Cbillicotbe L. and B. Ass'n 

Clarksvllle B. and L . Ass'n 

Henry County B . and L . Ass'n 

Columbia B. and L. Ass'n 

Firet B. and L. Ass'n 

Farmington B. and L. Ass'n 

St. Francois B. andL. Ass'n 

Fayette B. and L. Ass'n 

St. Louis Co. L. and B. Ass'n 

Florissant Valiey flomestead B. and L. 
Ass'n 

Star L. and B. Ass'n. 

Fulton B. and L. Ass'n 

Gallatin B. and L. Ass'n 

Glasgow B. and L. Ass'n 

Borne B and L. Ass'n 

Citizens' Loan, Building and Invest- 
ment Ass'n 

Hannibal Mutual Loan and Building 
Ass'n 

Marion County Mutual Loan and Build- 
ing Ass'n 

Mercbants' and Mecbanics' L. and B. 
Ass'n 

Tbe Mo. Guarantee Sav B. and L. Ass'n 

Workingmen's Mutual L. and B. Ass'n. 

Tbe Harrison ville B. and L. Ass'n 

Mutual Saving Fund Ass'n 

HigglnsviUe B. and L. Ass'n 

Tbe Home B. and L. Ass'n 



Albany . . . . 

Arcbie 

Asb Grove. 
Aurora . . . . 

Bevier 

Billings.... 
Bolivar . . . . 



BoonviUe 

Brookfleld 

Brunswick 

Bucklin 

Cameron 

Cape Girardeau. 

CarroUton 

Carterville 

Cartbage 



Centralia . 



Cbamois 

Cbarleston 

Cbillicotbe , 

Clarksvllle 

Clinton. 

Columbia 

Eldorado Spgs. 
Farmington ... 



Fayette... 
Ferguson . 



Florissant 

Fredericktown... 

Fulton 

Gallatin 

Glasgow 

Greenfield 



Green Ridge. 
Hannibal 



Hannibal 



HarrisonviUe . 

Hermann 

Higginsvllle.. 



July 13, '93 
Jan. 9, '93 
Jan. 14, '93 
April, '93 
Mar. 31, '93 
July 1, '93 
Jan. 18, '93 
Jan. '93 
D%3. 31, '92 
Jan. 31, '93 



Jan. 31, '93 
Apr. 1, '93 
June 30, '93 
Feb. 28, '93 
Deo. 31, '92 
Jan. 26, '93 
Jan. 1, '93 
July, ^-- 



Dec. 31, 
Jan. 
Jan. 
Jan. 6, 
July 1, 
Dec. 31, 
May 3, 
Mar. 31, 
Feb. 29, 
June 80, 
July, 



Deo. 31, '92 
June 30, '93 
July 1, '93 
May 13, '93 



'92 



Jan. 1, '93 

May 1,'93 

Dec. 31, '92 

Mar. 31, 'i 

Dec. 31, '92 
July 15, '93 
June 30, '93 
July 1, '93 
July 1,'93 
June 1, '^'^ 
June 30, 'i 
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-A^lTD LOAN ASSOCIATIONS OP MISSOURI 
mONd' FISCAL TBAB AS STATED. 



Is 

9 B 

li 


f! 

3.1 

n 


ll 

• 
: * 


Real estate 






• 


P 

1 


S2,100 00 
11,320 00 
10,400 00 




$193 65 





$5 00 
257 90 

34 10 

968 20 

2,268 29 


$2,332 76 

11,658 14 

10,600 74 

> 39,258 54 

12,058 84 

12,013 87 

35,943 98 

14,015 18 

70,931 62 

115,990 36 

8,198 45 

7,656 50 

104,890 38 

67,515 97 

49,496 77 

29,364 19 

90,692 33 

77,374 52 

7,483 36 

44,682 65 
17,529 27 
72,349 95 
42,472 73 
70,175 14 
26,617 42 
14,571 84 
48.480 06 
15,846 16 
41,495 51 
157,140 75 

3,203 00 

39.495 07 
43,784 14 

38.496 97 
9,760 71 

23,819 37 

6,993 00 

148,964 43 

107,858 52 

95,782 16 
1,250,310 64 
55,831 11 
48.822 01 
20,577 40 
72.037 95 
68,089 67 


1 




2 




10 00 
303 14 
171 00 




3 


37,870 00 

8,300 00 

12,000 00 




""$28i'62* 


4 




5 




6 


32,600 00 
12,400 00 


$400 00 


60 00 


800 00 
365 60 


702 26 

87 20 

162 05 

4,882 85 


7 
8 


69,996 00 

110,100 00 

7,450 00 

7 150 00 


290 00 
1,000 00 


7 60 


9 
10 




11 










12 


104,300 00 
65,450 00 
44,709 00 




19 50 




538 94 
402 85 

1.235 10 
903 67 
857 83 

1,582 00 
550 

20,483 54 
408 50 
1,529 79 
481 96 
117 55 
20 00 
563 93 


15 






16 






2,847 00 


17 


28,400 00 






19 


88,045 00 




122 85 
400 62 
226 40 


6ii 78* 


22 


T4,145 00 
6,600 00 

123,622 24 




23 

24 






26 


16,750 00 








26 


^9,385 00 




100 00 
81 50 
80 00 
30 00 
40 00 


553 37 


27 


41,695 00 




29 


^,600 00 
25.269 58 


800 00 


398 66 
125 00 


31 
32 


12.776 00 




33 


48.480 00 




35 


14,160 00 




176 00 
164 34 




1,486 75 

649 25 

11,801 69 

111 00 


36 


40 000 00 


945 00 




37 


143 742 01 




38 


1,700 00 


128 00 
598 90 
100 00 




39 


33,780 00 


4,410 46 




41 


43,600 00 




73 43 

301 11 

95 75 

598 00 


42 


37,300 00 




78 94 


43 


9,4*27 21 




60 00 


44 


32,800 00 

6,800 00 

147,700 00 

98,800 00 

88,835 00 

1,105.266 50 

65.180 00 






45 




63 00 




46 






1,264 43 

188 95 

273 20 
9,855 27 
431 80 
285 40 
120 45 
1.862 91 


47 








48 






3,643 09 
10,132 52 


49 


85,119 09 


6,856 67 
170 37 


60 
51 


48 000 00 






53 


19.000 00 




22 35 


64 


69,000 00 
67,444 00 




700 00 


66 




ioooo 




; 


56 
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ASSETS OF BUILDIKG ANI> 







O 


Q 






SB 


>» 






s- 


& 






o 


o 


j^SLvae of asBoolation. 


Location. 


3 


9 






1 


s 






r^ 





fiolden B. and L. AsB'n 

HuotsviUe B. andL. Ass^n 

Independence B. and L. Ass'n 

Jaclcson B. and L. Ass'n 

Capitol City B. andL. Ass'n 

Cole Co. B. and L. Ass'n 

Jefferson City B . and L. Ass'n 

Missouri Central B. and L. Ass'n — 

Home B. and L. Ass'n 

The Benefit B. anU L. Ass'n 

The Continental B. and L. Ass'n No.l 

" *' '' No.2 

Kansas City B. and L. Ass'n No. 5 .. 

Pradentlal B. and L. Ass'n 

Oerman American Loan and Savings 

Ass'n No. 1 

Mutual Home and Savings Ass'n 

The Mercantile Mutual B. and L. Ass'n 

The Modern Mutual B. <&; L Co 

The Adair Co, B. and L. As^^'n 

The Kirlcsville B. and L. Ass'n 

Knob Nob ter B. <ft L. Ass'n 

Lamar B. and L. Ass'n 

Laclede L. and B . Ass'n 

OzarlE L. and B. Ass'n 

Lexington B. and L. Ass-n 

Clay Co. Mutual L. and B. Ass'n 

Louisiana B. and L. Ass'n 

Macon B. and L Ass'n 

Maiden L. and B. Ass'n 

Malta Bend B. and L. Ass*n 

Marionville Saving L. and B. Ass'n.... 

Marshal] New Era L. and B. As8*n 

Mutual B. and L. Ass'n 

Maryville Homestead and Loan Ass'n.. . 

Memphis L. and B. Ass'n 

Mexico B. and L. Ass'n 

The Citizens' Home B. and L. Ass'n... 

The Moberly B. and L. Ass'n... 

The Home B. and L. Ass'n 

Monett B. and L. Ass'n 

Monroe City B. and L. Asa'n 

Mt. Vernon B. and L. Ass'n 

Neosho B . and L . Ass'n 

Newburg and Rolla B., L. and S. Ass'n 

New Madrid L. and B. Ass'n 

Osceola B . and L. Ass'n 

Christian County Mutual Saving Fund, 

L and B. Ass'n 

Palmyra Savings and Building Ass'n... . 

Perry B. and L. Ass'n 

The Plattsburg B. and L, Ass'n 

Pleasant Hill B. and L. Ass'n 

Poplar Bluff B. andL. Ass'n 

Rich Hill B. and L. Ass'n 

Richmond B . and L. Ass'n 

Ritchev B. and L. Ass'n 

Salisbury B. and L. Ass'n 



Holden 

Huntsville 

Independence . . 

JaolEson 

Jefferson City... 



Joplin 

Kansas City 



KirksvlUe 



Knob Noster. 

Lamar 

Lebanon .... 



Lexington . . 

Liberty 

Louisiana . . . 

Macon 

Maiden 

Malta Bend . 
Marionville . 
Marshall.... 



Mary ville . 
Memphis . 
Mexico . . . 

MUan 

Moberly. , 



Monett 

Monroe City.. 
Mt. Vernon.. 

Neosho 

Newburg — 
New Madrid.. 
Osceola 



Ozark 

Palmyra 

Perry 

Plattsburg... 
Pleasant Hill. 
Poplar Bluff.. 

Rich Hill 

Richmond. .. 

Rltchey 

Salisbury .... 



Jan., '93 
Jan. 31, '93 
Deo. 31, '92 
Mar. aO, '93 
Feb. 14, '93 
April 11, '93 
Feb. 7, '93 
May 16, '93 
June 20, ' " 
Dec. 31, '92 



Mar. 31, ' 
Dec. 31, «9i 



Jane 30, 
Deo. 81, 
June 30, 
Dec. 31, 
May 11, 
July 11, 
June 30, 
July 15, 
Dec. 30, 
Dec. 30, 
Mar. 31, 
Dec. 31, 
July 1, 
April 16, 
Dec. 31, 
May 26, 
Feb., 
Jan. 10, 
May 31, 
Dec. 31, 
Feb. 1, 
Jan. 31, 
July 31, 
July 1, 
July 1, 
June 1, 
July 20, 
June 30, 
June 30, 
June 26, 
July 19. 
Dec. 31, 



'92 
'92 
•93 
'92 
'93 
'93 
'92 
'93 
'93 
'93 
'93 
'92 
»93 
'93 
'93 
'93 
'93 
'93 



fi- 



June 

Apr. 

July 

Dec. 

Feb., 

Mar. 

June 

July 

June 

June 



30, '93 

30, '93 
1,'93 

31, '92 
'93 

20, '93 
30. '93 
25, -93 
30, '93 
19, '93 



$1,799 00 

1,239 53 

579 OS 

523 30 

3,704 02 

1,393 13 

9,051 88 

2,^3 (« 

33 9» 

4,395 ^ 

17,»53 19 

105 4» 
2,101 6S 

1,197 (B 
25,243 54 

5,820 79 

120 12 

144 96 

7 47 



59 87 
423 12 



132 18 
2,290 32 
1,306 47 

498 .sa 

1,022 ^ 
121 76 

1,594 55 
386 94 



1,943 65 

545 64 

155 00 

14,779 52 

36 05 

1,564 40 

] ,551 18 



139 92 

627 04 
511^2 

1,767 16 

54 00 
290 20 

628 00 
483 53 
393 56 

1,076 00 
883 50 

1,773 05 
20 95 
82 91 
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si 

9 OD 

OB 

•52 



si* 

O OB 

2.8 



M S 

3 

» 



8- 



• 

: » 
: o 

. d 



so 

OB 



!2t 

B 



$46,232 00 

37,500 00 

61,020 92 

4,740 00 

112,200 00 
57,600 00 

104,544 37 
30.000 00 
48,700 00 
37,800 00 

189,400 00 

37,600 00 
48,170 00 

64,810 00 
187,200 00 
146,489 00 



6,975 00 
53,256 00 
16.350 00 
35,700 00 
8,475 00 
33.000 00 

109,000 00 
38,125 00 
37,829 10 
63,760 00 
18,000 00 
19 500 00 
6,925 00 
23,300 00 
30,600 00 
(v5,600 00 
58,170 00 

107,195 00 
2.800 00 

238,700 00 
10,400 00 
58,600 00 
63,000 00 
34,800 00 
74,700 00 
1,600 00 
19,950 00 
21,500 00 

16,600 00 
91,680 00 

6,715 32 
46.800 00 
30,600 00 
47,776 00 
41,400 00 
143,000 00 

1,885 00 
77,800 00 



$2,649 53 



3,000 00 
1,200 00 



249 01 
10,360 00 

7,135 61 

7,300 00 
3,960 00 



11,193 82 

2,2;}3 00 

210 00 



500 00 



22,834 35 

500 00 



1,400 00 



250 00 



2,800 00 



1,500 00 



1,000 00 



2,200 00 



$150 00 



100 00 
41 25 



$2,200 00 
"4',706*66' 



1,450 67 



275 00 
2,167 37 



500 00 

605 50 
2,719 67 
1,385 00 



10.122 04 

8,633 33 

1,000 00 
3,206 68 



68 29 
'65"66 



27,098 13 
"22",266*66' 



120 50 
152 50 
224 25 
114 76 



3,600 00 
""672 79" 
' "892*50' 



78 00 
"226"66 



300 00 
1,020 20 
1,746 19 



655 55 



308 80 
277 50 



77 60 
179 50 



185 45 



1,041 23 



176 90 



850 00 



65 00 
154 40 
100 00 



642 46 



$1,040 35 

17,517 86 

4,027 55 

55 62 

2,559 05 

387 29 

2,113 74 

804 55 

699 41 

3,661 00 

24,549 32 

2,811 71 
2,462 60 

191 23 
7,286 97 
5^,810 88 

680 42 

6 60 

1,205 88 

1,088 75 

1,501 95 

8 50 

257 50 

911 45 
2,139 11 



1,808 30 

494 32 

192 50 

95 00 

1,073 25 

1,149 25 

423 26 



2,486 70 

187 82 

8,665 17 

I.GIO 95 

1,568 10 

423 60 

469 50 

1,409 04 



221 63 
567 80 

3,242 61 

627 90 

387 78 

713 55 

113 35 

960 24 

1,948 65 

1,371 64 

8 10 

2,030 20 



$51,421 36 

56,277 39 

72,977 06 

5,360 17 

121,463 07 
62.031 09 

115,709 99 
33,637 60 

49.682 41 
66,613 99 

249,838 72 

48,817 20 
60,400 96 

66,703 81 

260,742 13 

158,738 67 

23,270 54 

7,194 85 

54,969 35 

17,493 75 

40,801 95 

8,543 37 

34,353 41 

110,031 95 

41,441 29 

40,343 67 

66,981 53 

41,827 00 

21,214 83 

7,441 76 

26,988 00 

35,282 38 

66,001 2S 

60,363 65 

111,002 89 

3,142 82 

262.453 49 

12 324 50 

61,732 50 

67,852 28 

35,449 00 

77.290 19 

3,912 49 

20.683 15 
23,824 96 

20,746 51 

92,775 00 

7,731 10 

47,997 08 

31,171 91 

61,514 09 

44,332 15 

152,144 69 

1,914 05 

82,113 14 



57 
58 
5» 
61 
62 
63 
64 
66 
66 
68 

je» 
1 7a 

7» 

7a 

76 
7a 
77 
78 
80 
81 
84 
85 

8a 

87 
88 
89- 
90 
91 
92 
93 
94 
95- 

9a 

97 
98 
99 
100 
101 
102 
108 
10& 
106 
107 
100 
110 
112 

113 
114 
116 

iia 

117 
118 
110 
120 
121 
122 
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REPORT OF LABOR COMMISSIONER, 



ASSETS OP BUILDING AND 



Name of assooiation . 



Location. 




Q 

er 



Sarcoxle B. and L. A8B*n , 

fiqattable Loan and Inyestment A«8'n, 

Nott. 1 and 2 

Oermaij B. and L. AsR'n 

Midland Savlng^B and Loan Co 

Mutual Benefit B. and L. Ass^n 

Occident B. and L. Ass'n 

Pioneer Loan and Savings Ass'n 

Seventh B . and L. AsB'n 

Sheiblna B. and L. AsB'n 

Tlie Slater B. and L. Ass'n 

Farmers' and Mechanios' Saving €k> . . 

Home B. and L. Ass'n 

Midland Saving and Loan Co 

Tlie National Loan and Inyestm't Ass'n 

4Stan berry B. and L. AsB'n 

St. CtiarleB B. and L. A88*n. 

Buchanan B. and L. ASB'n 

Mechanics' B. and L. Ass'n 

Midland Building Ass'n . . 

The Covenant L. and B. Abs'a 

The Provident B. and L. Asb'q 

The PhcBilx B. and L. Ass'n 

People's Home and Savings Ass'n ... 
The South St. Joseph B. and L. Ass'n. 

The Royal B. and L. Ass'n 

Accommodation 

Acme B . and L. Ass'n 

Auberc Place L. and B. Ass'n No. 1 . . . 
«k k( (( 2 .. . 

Allemmania B. and L. Ass'n 

American Investment B. and L. Ass'n. 

Aurora &iutaal B. and L. Ass'n 

Bank Clerks' Buildinfir Ass'n 

Banner B. and L. \S8'n 

Beneficial B . and L Ass'n 

Bohemian B. and L. Ass'n No. 2 

Broadway tt. and L. Ass'n 

Buckeye B. and L. Ass'n 

Caledonia B. and L. As^'n 

'Centennial B. and L. Ass'n 

Charter Oak B. and L. Ass'n No. 1 

( t » k «i 2. . . 

Citizens' B. and L. Ass'n 

Citizens' Mut. Savings B and L. Ass'n. 

Clerks' and Mechanics' 

Climax B . and L. Ass'n 

Cliftoa HeiflThts 

Columbia B and L. Ass'n 

Commercial B. and L. Ass'n 

Co I mon wealth Sav. Fund and B. Co.. . 

Co-operative B. and L. A.88'n 

Concordia L. and B. Ass'n 

Continental B. and L. Ass'n 

Covenant Mutual B. and L. Ass'n....... 

Crescent B. and L. Ass'n 

DeSotoS. & B. Asa'n 



Sarcoxle. 



Sedalia. . 



Sheiblna. .. 

Slater 

Springfield. 



Stanberrv... 
St. Charles . 
St. Joseph. 



St. Louis 



June 30, '93 

July 1, '93 
July 1, '93 
July 26, '93 
July 1, '93 
July 1, '93 
Dec. 31, '92 
July 1, »93 
June 1, '93 
A.pr. 25, '93 
Jan. 1, »93 
June 24, '93 
Dec. 31, '92 
Aug. 5, '93 
•Dec. 31, '92 
July, '93 
June 14, '93 
July 1, '93 
July 20, '93 
June 30, '93 



July 17, '93 
Mar. 31, '93 
Jan., '93 
July 1, '93 
July 11, '93 
Jan. 12, >93 
July 5, '93 
July 23, '93 
Oct. 17, '92 
July, '93 
June 30, '93 
June 30, '93 
July 12, '93 
Mar. 14, '93 
July 3, '93 
June 20. '93 
i April 4, '93 
July 11, '93 
May, '93 
July 19, '93 
July 21, '93 
July 3, '93 
July 11, '9« 
July 13, '93 
May 16, '93 
July 19, '93 
July 19. -93 
June 27, '93 
June 12, '93 
June 20. '93 
July 8, '93 
Oct. 7, '92 
July 21, '93 
July, '93 
July 13, '93 



$272 19 

7,148 OS 
447 66 



1,307 93 

R3 27 

538 07 

165 16 

2,921 28 
829 97 
^ 72 



466 5i 

6,652 97 

439 91 



337 45 
721 73 



9 62 

2 00 

649 10 

1,031 40 

'3,'638'44 



149 86 
254 92 
473 91 
347 69 
861 36 
1,420 11 



950 92 

238 86 

3,753 79 


858 27 

289 29 

1,592 95 

146 83 


194 88 
8 16 





384 80 
1,796 93 
7,603 04 
1,976 96 
4,066 60 

505 50 

2,021 29 

46 04 

3,142 78 
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XjOAN ASSOCIATIONS-Continned. 



IS 
^3 



n o 



il 



I 












o 



o 
S 



a 
B 



$10,200 00 



$1,700 00 



338,403 37 

42.755 00 
160,400 00 

25,231 74 

55,615 00 

«7,184 04 

20.328 00 
14,350 00 
84,250 00 
25,652 20 

186.360 52 

28,984 95 
165,105 00 

12,000 00 
193,394 00 
135,800 00 
221,262 75 

77,175 00 

68,696 00 

69,300 00 
9,036,414 2S 

77,428 90 

51,600 00 

95,907 81 

40.329 72 
6O,r00 00 

168,200 00 

76,560 00 

86,400 00 

10,720 00 
126,200 00 

16,500 00 

77,160 00 
214,200 00 
136,650 00 

69,700 00 

32,700 00 

24.600 00 

85,440 00 

48,100 00 

47,450 00 
-362,800 00 

36,450 00 
102,960 00 

16,650 00 

19,350 00 
-223,100 00 
179.600 00 

31,080 00 
188,040 00 
106,800 00 
134,200 00 
147,200 00 

33.300 00 
^29,600 00 

t Five months. 



25,768 98 



725 00 



$3,679 14 
140 00 



$32,232 27 

845 80 



665 00 

4,730 00 



350 00 

9,065 00 

15,217 00 

:i,l96 25 



2,237 00 

21,163 09 

1.150 25 

675 00 
4,374 80 

766 91 



636 00 



2,783 00 



1,923 45 
260 00 
275 00 



3,480 00 



3,181 37 

30 00 

220 40 

12,449 00 

600 00 



42,046 47 

350 00 

400 00 

2,921 00 



295 88 



210 00 
161 00 



627 80 

2,798 52 
776 15 

3,446 40 
197 66 



3,032 17 
423 46 
240 73 
464 40 
440 85 
664 90 
274 21 
100 00 
408 95 
311 70 
175 60 
682 86 
627 19 
416 90 
354 86 
700 00 
625 00 
600 00 
120 00 
403 40 
744 15 
453 61 
543 95 
360 03 
71 85 
545 85 
164 13 



132 12 
a.'349*96 



2,003 58 
1,504 39 





4,600 00 


227 25 


1,200 00 


246 75 

32 15 

2,081 74 

337 62 


"iilmH' 







4,029 16 



1,921 72 
8,812 41 



3,440 25 
"2ii663'97' 
"9',844'36' 



$119 35 

17,118 93 

63,746 71 

2,031 65 

147 04 

1,040 42 

284 72 

808 85 

OS 60 

1,918 70 

483 93 

1,069 40 

2,121 06 

6,428 21 

208 (.2 

68 26 



2,161 36 
68 25 

157 15 

1,439 95 

244,048 27 

1,459 77 

427 37 

710 00 
2,009 82 
1.589 07 

431 60 

250 45 
1.307 90 

187 70 
3.584 51 
1,756 92 

990 66 



354 60 
2,557 06 

761 74 
1,570 96 
14,624 44 
18,474 09 
1,601 27 
5,542 86 
4,695 75 
4,210 60 

777 64 
1,076 65 
1,339 30 
1,785 95 



1,403 45 
391 47 
972 80 



1,205 61 
858 39 



$12,291 54 



424,350 

107,935 

153,156 

26,982 

58.642 

69,721 

21,463 

17.369 

86,998 

26,722 

190,228 

33,013 

185,362 

12,845 

193,802 

149.802 

240,780 

79,439 

69,098 

73,011 

1,317,765 

81,407 

52,702 

107,063 

47,559 

51,929 

169,350 

77,726 

88,720 

12,678 

131,304 

18,665 

84,117 

223,426 

143,364 

63.044 

35,011 

26.815 

105,837 

67,245 

49.561 

268,462 

41,744 

114.544 

17.911 

42,838 

237,633 

193,599 

t39,128 

191,584 

153.304 

136,160 

149,621 

39.822 

233,601 



71 
07 
55 
69 
27 
22 
01 
78 
67 
66 
44 
70 
58 
59 
25 
45 
08 
50 
52 
10 
92 
94 
37 
22 
06 
16 
92 
21 
39 
27 
62 
87 
89 
77 
59 
25 
91 
11 
39 
92 
27 
86 
03 
53 
15 
97 
13 
08 
89 
54 
54 
42 
29 
55 
17 



123 

124 
125 
126 
127 
128 
129 
131 
132 
183 
136 
136 
137 
138 
140 
141 
142 
144 
146 
146 
147 
148 
149 
150 
151 
162 
153 
154 
156 
156 
157 
168 
159 
160 
161 
163 
165 
166 
167 
168 
169 
170 
172 
173 
174 
176 
176 
177 
178 
179 
180 
182 
183 
186 
186 
187 
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BSPOBT OF LABOR COMMISSIONER. 



ASSETS OF BUILDING ANI> 



Name of asBoclatloD. 



Location . 







o 

9 







Eoooom7 B. and L. Abs'o 

EdifiOQ B. aDd L. Ass'n No. 1 

Elaine B . and L . Ass'o 

Electric B. and L. Ass'n 

Excelsior Mutual B. and L. AsB'n 

Ezchaoge B. and L. Asa^n 

Famous Mutual Saving Fund L. and B. 
Ass^n . 

Firemen's B. and L. Afls'n 

Fireside B. and L. Ass'n 

Forest B. and L. Ass'n 

Frank P Blair B. and L. Co 

Fraternal B. and L Ass'n 

Franco- American L. and B. Ass'n 

Franklin Savings B. and L. Ass'n 

Future Great B. and L. Ass'n 

Gartleld Savings and Building Ass'n... 

Garrison Mutual B. and L Ass'n 

German Mutual B. and L. Ass'n «. 

Germania B . and L Ass'n 

Gladstone R. and L. As^'n 

Granite B . and L. Ass'n 

Great Western B. and L. Ass'n 

Harlem B. and L. Ass'n 

Henry Clay B. and L. Ass'n 

Henry 8h% w B and L . Ass'n 

Hibernia B. and L. Ass'n No. 2 

Home City L. and B. Ass'n 

Home Comfort B . and L . Ass'n 

Home Savings and Loan Ass'n 

Home and School B. and L. Ass'n 

Home Seekers' B. and L. Ass'n 

Hou9e and Home B. and L. Ass'n 

Hyde Park B. and L. Ass'n 

Industrial B. and L. Ass'n 

Investment B. and L. Ass'n 

Imperial B. and L. Ass'n . 

Improvement B. and L. Ass'n 

IrUh- American and Savings Ass'n 

JelTerson B. and L. Ass'n 

James B. Eadd B and L. Ass'n 

Keystone B. and L. Afts'n 

Knigtits' B. and L. Ass'n 

Le&^ton B and L. Ass'n 

Liberty B. and L. Ass'n 

Lincoln B. and L. Ass'n 

Llndell Savings B. and L. Ass'n 

Lucas B. and L. Ass'n 

Merchants' B. and L. Ass'n 

Merchants' and Mechanics' Mutual Sav- 
ings Fund L. and B. Ass'n 

Metropolitan Mutual B. and L. Ass'n.. 

Midland B. and L. Ass'n 

Mississippi B. and L 

Missouri Savings and Loan 

Mound City B. and L. Ass'n..... 

MuUanphy B. and L. Ass'n 



St. Louis . 



July 13, '93 
July 6, '93 
June 10, T 
July 19, '93 
July 17, '93 
July 12, '93 
June 24, '93 

Mar. 21, '93 
Mar. '93 
July 1,'93 
July 27, '93 
July 1,'93 



June 30, '93 
June 21, '"'^ 
July 1, '93 
July 5, '93 
July 6, '93 



June 28, 
ApriH2, 
Jnly 5, 
July 13, 
Dec. 
July 18, 
July 13, 
July 13, 
July 6, 
July 28, 
July 15, 
Dec. 31, 
July 8, 
July, 
June 30, 
July 3, 
July 11, 
May 16, 
June 80, 
July, 
July 12, 
Jan. 1, 
May 24, 
July 24, 
Jan. 4, 
Oct. 3, 
July 8, 
June 23, 
June 7, 
July 6, 
July 12, 

May 1, 
April 2, 
July 11, 
May 9, 
July 29, 
July 10, 
July 10, 



93 
93 
'93 
93 
'92 
93 
93 
'93 
93 
93 
93 
92 
93 
93 
93 
93 
93 
93 
93 
93 
93 
93 
93 
'93 
93 
92 
93 
93 
'93 
'93 
'93 

93 
'93 
93 
93 
93 
93 
93 



f 1,936 41 
240 6^ 
604 47 

"3,84503 
2,481 2» 
1,714 3» 

955 26 
],223 8% 

316 9S 
2,057 5^ 

857 15 
9,973 7& 

267 93 
1,003 24 

793 94 



553 1^ 
1,344 8» 



2,447 9» 
198 35 
823 8& 
2,429 44 
2,328 10 
1,179 la 



243 41 
1,845 S» 
4,608 15 
1,955 2» 



230 62 
452 22 
733 30 
291 22 

183 8» 
6,673 85 



3,467 9» 

92 41 

242 20 

204 09 

1 83 

862 14 

2,423 2a 

520 92 

42 43 

573 16 

34 31 
2,999 32 



2,107 91 
7,831 52 



65164 



Digitized 



by Google 



BUILDING AND LOAN ASSOCIATIONS. 



173 



XjOAN ASSOCIATIO NTS— Continued. 



O OB 

Is 

B 

^1 



^246,300 00 
99,530 00 
73,050 00 
45,366 00 
18,360 00 
76,600 00 
82,260 00 

285,550 00 

177,360 00 

65. 740 00 

94,600 00 



292,320 00 

164,360 00 

238,800 00 

144,240 00 

133.440 00 

191,424 00 

189,500 00 

194,160 00 

^2,560 00 

168,600 00 

292,080 00 

170,400 00 

66,300 00 

125,700 00 

88.400 00 

78,240 00 

69,250 00 

104,403 30 

22,060 00 

45,650 00 

66,240 00 

145,200 00 

38,520 00 

534,200 00 

64,9<K) 00 

161,800 00 

159,360 00 

63,080 00 

14,300 00 

71,520 00 

65,040 00 

«7,200 00 

30,000 00 

72,680 00 

94,800 00 

44,100 00 

13,200 00 

-272,000 00 
96,960 00 
40,200 00 

194,760 00 

141,033 00 
90,600 00 

963,280 00 



O OB 



$1,470 00 
1,266 17 
1,992 41 
2,931 41 





2,548 10 
25,200 00 


1,G79 00 
2,187 16 


7,963 00 


"*4,'666 96' 
2,800 00 


'"i',i22'86* 
1,450 00 
9,718 00 

"■2",566'66' 

830 00 

3,000 00 


180 57 


1,612 72 


3,976 31 



2 869 00 



470 36 
7,125 00 
6,300 fO 
323 50 
668 44 
840 00 



1,070 00 

*"io6 66 



6,133 26 

600 00 

6.200 00 

7,671 86 



PS 



a 



$399 10 
1,073 80 
729 53 
495 05 
512 30 
376 30 
901 61 

610 00 
450 00 
600 00 
892 33 
386 35 
352 42 
107 75 
409 50 
350 00 
400 00 
709 80 
215 70 
292 45 
414 72 
138 00 
300 00 
268 36 
406 25 
241 50 
133 60 
474 30 
772 80 
300 00 
766 40 



610 05 



630 65 



464 55 
133 00 
463 86 
952 07 
487 60 
333 50 
355 25 
322 05 
432 36 
731 15 
977 25 
494 55 
624 83 



288 55 
567 96 









$3,917 40 



8,447 60 



4,588 98 

'3i2o6 66' 



6,614 36 



8,692 IS 
'i,*696'33 



17,834 92 



6,981 34 

3,517 00 

2,095 76 

10,348 50 



947 91 
6,036 81 



22,806 60 



979 41 

468 00 



A OD 



3 

O 


OB 
SO 

«?» 



o 



$4,467 28 

205 00 

100 00 

2,769 98 

431 30 



220 00 

31,692 63 

547 60 

1,264 24 



603 00 
1,230 15 
922 85 
6,745 16 
6,413 85 
3,685 05 
8,089 65 
2,230 20 
1,494 35 
3,998 16 

17,055 33 
2,511 29 
2,361 39 
2,197 17 

14,134 84 
1,934 79 
1,011 02 
939 00 
7,036 47 
3,721 35 
1,960 84 
3,147 89 
9,124 10 
1,521 96 

13,402 94 

16.043 84 

4.428 55 

2,923 45 

1,008 72 

216 78 



1,371 56 
151 65 
354 20 

3.002 93 

2,014 90 
978 40 

2,145 16 

2,689 41 
1.292 45 
2,616 36 
264 72 
4,966 79 
3,154 15 
6,016 70 



$254,572 79 
106,252 99 
76,476 41 
51,662 44 
23,148 63 
79,456 55 
87,644 09 



352,365 

179,581 

69,500 

99,737 

1,745 

311,839 

166,648 

246,957 

169,393 

140,225 

203,976 

193,290 

197,069 

217,4&5 

195,709 

295,715 

186,541 

72,061 

145,851 

90,468 

81 049 

62,807 

135,695 

28,492 

51,587 

70,128 

164,776 

61,256 

561,411 

84,ln8 

190,508 

169,047 

68,832 

16.713 

78.972 

66,970 

67,675 

31,648 

79,907 

98,313 

45,715 

16,443 



49 
42 
22 
00 
50 
33 
63 
89 
67 
06 
68 
79 
60 
22 
68 
14 
32 
62 
80 
29 
30 
69 
66 
04 
16 
56 
32 
15 
16 
36 
90 
31 
27 
14 
51 
90 
52 
6t> 
36 
07 
38 
15 



274,723 72 
124,345 92 
43,384 31 
203,255 89 
155,410 72 
100,412 15 
277,620 09 



2 


B 



188 
189 
190 
191 
192 
195 
196 

199 
201 
202 
204 
206 
206 
207 
208 
209 
210 
211 
213 
214 
215 
216 
217 
219 
220 
221 
222 
223 
224 
227 
228 
229 
231 
2^ 
235 
236 
237 
238 
239 
240 
241 
242 
243 
246 
247 
248 
249 
250 
253 

254 . 

255 

256 

267 

259 

261 

264 
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ASSETS OP BUILDING ANI> 



Name of aesoclation . 


Location. 


s 
a 

3 


o 

& 

o 
o 
tr 

s 


Mutual Benefit Savlnga Fund B. and L. 
ABB'n. 


St. Louis 


June 30, '93 

June 30, '93 
July 11, '93 
July, '93 
July 15, '93 
July 12, '93 
Aug. 3, '93 
Feb.. '93 
July 17, '93 
July 12, '93 
Mar. 17, '93 
Mar. 17, '93 
July 3, '93 
July 10, '93 
June 30, '93 

Deo. 31, '92 

July 3, 93 
July 3, '93 
July 25, '93 
July 5, '93 
Jan. 2U, '93 
June, '93 
Jan. 2, '93 
July 1, '93 
July '93 
June 21, '93 
July, '93 
July 18, '93 
June 30. '93 
June 30. >93 
June 30, '93 
July 15, '93 
May 31, '93 
July 4, »93 
Jan. 14, '93 
June 19, '93 
July 20, '93 
June 30, '93 
June 30, '93 
July 6, '93 
June 30, '93 
July, '93 
Nov. 21, '92 
July 3, '93 
July, '93 
Dec. 31, '92 
Jan. '93 
July 16, '93 
July 15, '93 
Deo. 31, '92 
July 1,'93 


$1,913 85 


Mutual Benefit Savings Fund B. and L. 
AsB'n No 2 


18 38 


M iLtlnnal B and L Asb'q 


4,360 13 


1^Aw RrA B and L. AsB'n 




Vaw Plan B and L. ASft'n 


822 78 


Nickel Savings Investment Ass'n 

North End B. and L. ASS'a 


3,233 1& 


North St. Louia B. and L. Asa'n 

Northwestern B. and L. Ass'n 

Oak B &nd L SavinflTS Ass'n. 




i,796 67 
59 48 


Park B and L AsB'n No 1. 


1,592 68 


t* " »' No. 2 


604 08 


Parnell Savings Building Ass'n 

PAAbod V B and L . Ass^n 


■*"i,'73i'82 


PAprlAflfl B and L. Asb'q 


11 6ft 


Peter Cooper B and L. Ass'n No. 1. . ' 

• ' *» *♦ No. 2.. 

• * " " No. 3., 
'' *' '' No.4.. 
«« '* '* No. 6..^ 

Ph/xknl-r R anH T^ Aflft'n No. 1. 


25,033 53> 


n " »« No. 2 


878 84 


PAwhAtan B and L . Ass'n 


3,918 71 


Printing Trades' Mutual B. and L. Ass'n 

PrnirrpaAl VA B and L. ASS'U 


2.422 05 

4,783 88^ 


ProftDerltv B . and L . Ass'n 


1,947 82^ 


Prnv dAnt R and L. Ass'n 


12 32 


Heal Estate B. and L. Ass'n No. 1 


32 90 


(i t* «« 3 

(( »i *» 4 

Red Cross B. and L. Ass'n 


797 01 
314 09 
106 23 


'Roaorvnlr R and Tj Ass'n 




Richmond B and L. Ass'n 


7 29 


Rook Springs B. and L. A«s'n No. 1.... 

44 *» ** 2 


4,971 18 


Royal B. and L. Ass'n 

Safptv B and L Asa'n 


41 07 
1,519 23 


Spftiirlfcv B- and L Asa'n 


4,586 60 


Sherman B. and L. Ass'n 


177 48 


Shoe and Leather B. and L. Ass'n 

Social B and L. Asa'n 


1,122 97 

24 40 


South End B. and L. Ass'n. 

Southwestern L. and B. Ass'n 


1,309 43 
3,960 86 


standard 3 and L. Ass'n 


690 70 


Starling B. and L. Asa'n 

State Savinga B. and L. Asa'n No. 1 . . . . 

Stephen Glrard B. and L. Aaa'n 

St. Louia Central B. and L. Aas'n 

St. Louia Home and Savinga Aaa'n 

St. Louia Savings and B. Aas'n 

St. Louis Turners' B. and L. Asa'n No. 1 

»t (« (» kk 2 

Saoerior B and L. Asa'n No. 1 


127 41 
419 04 
1,384 26 
207 01 
719 52 


6,828 19 

1,568 46 

122 08 


( « i ( * * 2 


7'i 04 
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I.OAN ASSOCIATIONS— ContlDued. 



•si* 
is 



SB 






sS 

as 
58- 



H 5 

l-t «♦ 

A a 



D 



5" 

OB 






H 

o 



5!{ 

d 

I 



$42,060 00 

33,600 00 

367,040 00 

181,600 (10 

99.000 00 

273,346 66 

270,960 00 

69.100 00 

194,300 00 

76,800 00 

36,790 00 

34,447 00 

99,300 00 

207,800 00 

86,996 44 



396,730 68 



43,200 00 

26,750 00 

126.800 00 

172,800 00 

213,100 00 

203,280 00 

109,410 00 

134,460 00 

138,386 00 

66,660 00 

77,126 00 

22,440 00 

36,600 00 

13,800 00 

188,640 00 

60,210 00 

6,100 00 

64,680 00 

243,881 76 

68,600 00 

46,362 00 

6,900 00 

181,000 00 

72,060 00 

236,9-20 00 

27,660 00 

60,640 00 

148,200 00 

183,200 00 

78,684 44 

38,400 00 

110,100 00 

61,60000 

43.2 00 

38,700 00 



f 676 70 

666 00 

12,816 00 

22,400 00 

327 60 

17,297 96 

3,600 00 

60 00 



1,721 30 



3,760 00 
23,400 00 



1,726 00 



884 37 
302 63 



730 00 



236 00 

960 00 

1,046 00 



20 00 



3,111 00 
326 00 



376 00 



87,646 21 

6,400 00 

884 00 

900 00 

1.160 00 

18,162 00 



1,936 36 

14,434 00 

160 00 



76 00 



$666 35 

436 06 

270 66 

100 00 

342 17 

.S2I 63 

40 UO 

40 00 

42 60 

476 62 

469 36 

436 10 

900 00 

26 70 

660 80 



6,273 80 



1,108 78 

1,278 66 

600 00 

188 47 



$6,626 63 



180 00 



297 80 
669 26 
628 25 
442 40 
718 76 
478 71 
425 20 
114 88 
660 62 
167 16 
384 48 



440 00 
682 00 
622 86 
200 00 



646 46 
706 9« 
237 78 
166 00 
621 75 
690 60 
21 00 



100 00 



2,177 16 
4,818 89 

8,087 83 



9,410 36 



2,396 63 



1,038 98 



1,873 80 

1,787 88 
6,054 95 



$967 26 

135 30 
3,024 16 
7,527 85 
1,952 66 
1,648 34 

12,761 83 
2,792 C7 
1,200 26 
2,423 56 

11,680 04 

11,556 37 
4.655 40 

13,734 24 
3,961 39 



9,129 50 



1,869 53 
1,212 00 
1,589 60 
6,239 31 
2.133 77 
6,968 86 
6,063 17 
2.508 96 
3,063 25 
1,051 38 
2,884 91 
1,898 82 
2,563 26 
2,051 36 
1,780 73 
511 88 



986 18 



860 80 

847 46 

679 75 

3.086 26 

38,664 10 

1,441 26 

2.036 33 

2,215 54 

7,993 45 

7,556 08 

200 00 



14,424 88 

11,374 86 

717 85 

343 00 



$46,984 16 



34,844 

277,510 

211,627 

102,445 

295,847 

287,351 

61,982 

197,339 

87,106 

49,422 

47,043 

104,855 

229,232 

119,339 



446 980 74 



47,062 

29,422 

132,908 

182,379 

220,017 

212,611 

115.445 

147,744 

142.107 

68,126 

80,766 

27,560 

39.661 

16,283 

198,617 

61,637 

6,308 

68.983 

248,468 

59,978 

8,127 

185.696 

202,321 

244,461 

33,117 

56,669 

164,020 

209,281 

80.126 

41 ,025 

144,807 

74,693 

44,039 

39,290 



266 

266 
267 
268 
26» 
270 
273 
273 
274 
27^ 
27ft 
277 
278 
27» 
280- 



281 



281^ 

283 
284 
286 
286 
287 
288 
290 
291 



294 
296 
296 
297 
298 
299 
300 
301 
303 
304 
305 
306 
307 
3(k8 
309 
310 
312 
313 
814 
316 
317 
318 
320 
321 
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REPORT OF LABOR COMMISSIONER. 



ASSETS OF BUILDING AND 



Name of asBOclatlon. 



Location. 



o 

o 

3 
"S 



o 

9 

tr 

i 



THe Active B. and L. Ass'n No. 1 . 

4 t (4 4 4 2. 

»4 4 4 •4 3^ 



St. Louis . 



The ^tna B. and L. Ass'n 

The Artisan B. and L. Ass'n 

The Benton B. and L Ass'n 

The Cote Brilliante Mutual Sav. Fund. 

The Globe B. and L. Ass'n 

The Iron Hall B. and L. Ass*n 

The Leader B. and L. Ass'n 

The South Side Savings B. and L. Ass'n 
Tower Grove and Southwestern B. and 

L. Ass'n, No. 1 

Tower Grove and Southwestern B. and 

L. Ass'n, No 2 

Tuscan B. Ass'n 

Trust Fund Loan Ass'n 

Uncle Sam's B. and L. Ass'n 

Underwriters' B. and L. Ass'n 

Union B. and L. Ass'n 

Valley B. Company 

Virginia B. and L.' Ass'n 

WashlDgton Irving B. and L. Ass'n... 
Washington Savings and B. Ass'n .... 
West End B., L. and Savings Ass'n... 

Western B. and L. Ass'n 

Western Mutual B. and L. Ass'n 

Western Union B. and L. Ass'n No. 1 

44 44 No 

44 44 44 ^Q 

4 4 4 4 4 4 JJo 

4 4 4 4 4» -^Q 

Worklngmen's B. and L. Savings Ass'n 

Brownsville B. and L. Ass'n 

Central B . and L. Ass'n 

Citizens' B. and L. Ass'n 

Johnson Co. B. and L. Ass'n 

The Quarry City B. and L. Ass'n 

The Warsaw B. and L. Ass'n 

Washington Building and Savings Ass'n 

No. 2 

Webster Groves B. and L. Ass'n 



.2.. 

.3.. 

4 

.6 



Sweet Springs 

Unlonvllle 

Warrensburg . . 



Warsaw . 



Washington . . . . 
Webster Groves 



July 
July 
July 
July 
June 
July 
July 
July 
Jan. 
June 
Mar. 



13, '93' 
8, '93 



July 10 



July 
July 
June 
July 
Dec. 
July 
Deo. 
May 
July 
July 
July 
June 
Mar. 
July 
July 
July 
July 
July 



Jan. 12 
July 1 
Dec. 31 
Oec. 31 
Dec. 31 



Dec. 31 
June 30 



'93 
'93, 
'9:^! 
'93, 
♦93I 
'93 
•931 
'93' 
'93 

'93 

'93 
'931 
'93i 
'93i 
•92' 
'93 
'92 
'93 
'93 
>93 
'93 
'93 
'93 
'93 
'93 
'93 
'93 
'93 



'93 
'92 
'92 
'92 



'92 



$6,052 2^ 

677 98 

4,212 39 

2.638 86 

9.639 18 
228 35 



571 41 

2,698 13 

61 60 

2,151 85 

1,416 34 

1,979 43 

2,760 85 
1,016 12 
1,125 91 
1,460 82 
1,95S 06 
467 90 
5,100 99 
3,132 61 
1 98 

'i,'l59*66 
431 95 

2,230 81 
279 74 
306 52 



425 58 



861 79 

1,086 52 

21 42 

787 26 

11,277 66 
1,726 81 



486,014 67 
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LOAN ASSOCIATIONS-Continaed. 



So 
So 



§.1 






9 



2. 



l| 

• D 

\% 

• OB 

i? 



t 



9 



I i 

I A 



$84,960 00 
86 040 00 
68,260 00 
56,200 00 

173,658 68 
31,800 00 

152,300 00 
30,720 00 

106,320 00 

160,440 00 
71,000 00 
48,720 00 

110,6iO 00 

110,640 00 
60,160 00 
3,944 41 
50,31)0 00 
95,520 00 
40,800 00 
87,100 00 

129,000 00 
92,880 00 

191,040 00 

163.318 80 

196.319 78 
220,400 00 

67,800 00 

76,320 00 

71,040 00 

80,520 00 

101 ,440 00 

127,920 00 

7,600 00 

2,426 00 

16,7t.O 00 

113,795 00 

19,900 00 

10,250 00 

122,200 00 
128,225 00 



28,676,515 17 



$2,640 00 
1,000 00 
2,243 74 



727 00 
245 00 



1,415 00 

3,130 00 

198 00 

336 00 

475 00 
480 00 



310 00 
305 00 



4,603 91 

1,260 51 

270 00 



4,396 75 
3,000 00 
1,500 00 
1,106 50 
2,616 53 
3,639 77 



4,437 16 
200 00 



400 00 



21,800 00 



749,864 67 



$709 89 
706 98 
790 68 
834 60 

2,505 72 
693 10 
531 51 
503 80 
249 60 



627 85 

476 70 

662 37 
491 25 
211 16 
671 45 
449 87 
384 75 



647 93 
469 00 



750 76 

369 03 
1,263 78 

719 39 
1,078 64 

861 62 
1,172 21 

77105 



366 75 
233 80 
241 35 
100 00 



70 00 



121,639 31 



3,022 70 
2,727 36 

'-iisoi'M* 



$1,564 75 
1,664 56 
525 00 
2,434 77 
3,789 63 
1,726 26 
5,007 04 
1,507 88 



3,823 80 



1,062 00 



5,540 01 



24,835 54 
1,363 60 



4,202 76 



421 42 
563 60 



418,825 61 



5,224 90 

, 5,950 00 

522 48 

695 26 

859 09 

244 84 

175 00 

1,212 63 

219 96 

179 10 

1,964 00 

699 67 

4,014 00 

4.217 65 

2,657 23 

48,818 13 

3,374 82 

4,508 32 

3,647 38 

2,(134 14 

2,742 42 

2,956 63 

2,868 05 

237 60 

150 00 

289 45 

1,423 34 

190 04 

55 35 



97 00 



1,167,023 91 



$98,839 
92,616 
76,021 
65,609 

190,320 
34,691 

167,838 
33.303 

109,267 

167,141 
86,056 
51,484 



115,179 89 



115,297 

52,392 

6,466 

69,494 

98,462 

41,831 

98,758 

134,092 

97,813 

195,726 

186,367 

250,684 

227,864 

74,958 

83,608 

77,792 

84,124 

110,(06 

136,387 

7,837 

2,575 

18,639 

117,602 

20,362 

11,192 



158,277 65 
130,118 81 



322 
323 
324 
325 
327 
328 
329 
331 
336 
338 
339 
346 

348 

349 
350 
361 
352 
353 
364 
355 
357 
358 
359 
361 
362 
363 
366 
366 
367 
368 
369 
371 
372 
373 
374 
375 
376 
377 

378 
882 



31,619,883 24 



-12 
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TABLE 2— SHOWING THE LIABILITIES OP THE 
AT THE CLOSE OF THE ASSOCIA- 



Name of assoclatlOQ . 



LooatioD. 



S c 

£5- 

K 

I- 



Albany 

Archie 

Ash Qrove 

Aurora 

Bevler 

BUllngB 

liolivar 

Polk County ^. 

BoonviUe '. 

The Brookfield 

Brunswick 

Bucklln 

Cameron 

Cape Girardeau 

The Carroilton 

CartervlUe 

Jasper County 

Marion 

Centralia 

Chamois Mutual 

Charleston 

Chilllcothe 

ClarksvUle 

Henry County 

Columbia 

First 

Farmington 

St. Francois 

Fayette 

St. Louis County 

Florissant Valley Homestead . . 

Star 

Fulton 

Gallatin 

Glasgow 

Home 

Citizens' Loan and Investment. 

Hannibal Mutual 

Marlon County Mutual 

Merchants' and Mechanics' 

The Mo. Guarantee 

Worklngmen's Mutual 

The Barrison ville 

Mutual Saving Fund 

Higginsville 

The Home 

Holden 

Huntsvllle 

Independence 

Jackson 

Capitol City 

The Cole County 

Jefferson City 

Mo. Central 



Albany , 
Archie. 
Ash Grove. 
Aurora . 
Bevler. 

BllllDgs 

Bolivar 

Bolivar 

Boonvllle 

Brookfield 

Brunswick 

Bucklln 

Cameron 

Cape Girardeau. 

Parroliton 

Carterville 

Carthage 



Centralia 

Chamois 

Charleston 

Chilllcothe 

ClarksvUle 

Clinton 

Columbia 

Eldorado Springs. 
Farmington 



Fayette , 

Ferguson 

Florissant , 

Frederlcktown 

Fulton 

Gallatin 

Glasgow 

Greenfield 

Green Ridge — 
Hannibal, 



Harrlsonvllle. 

Hermann 

Hlgglnsvllle. . 



Holden , 

Huntsvllle .... 
Independence. 

Jackson 

Jefferson City 



$2.034 00 

7,014 57 

5,9»0U 
39,258 51 

7,461 65 

8,635 55 
19,tj72 W 

9,600 00 
50,075 ru 
69,310 00 

6,837 00 

7.656 50 
82,352 14 
65,154 54 
36.938 0) 
29.364 19 
84,31$ 61 
75,608 6:! 

4,256 00 
24,199 11 
12,813 00 
68.224 70 
34,658 »5 
70,166 74 
24.083 37 
14,251 15 
29,764 0(t 
14.544 15 
25,169 00 
85,469 00 

2,892 50 
37.296 55 
35,572 GO 
30,079 Si 

8.312 02 
17.466 00 

1,832 00 
89,929 00 
71,652 00 
59,088 84 
410,034 05 
35,424 00 
47,582 59 

19.528 70 
46 786 00 

57.529 93 
51,421 35 
35,492 00 
45.132 00 

2,074 00 
106,510 66 

44,230 40 
101,755 61 

24,923 00 
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BUILDING AND LOAN ASSOCIATIONS OP MISSOUBI 
TION'S FISCAL YEAR AS STATED. 



H 

n 

i s 


: i. 


1 


09 

1 


5 

< 


3Q 

P 

a 

5 

s 


f 
f 










$88 75 
4,642 82 

4,678 74 


$210 00 
75 


$2,332 75 
11,658 14 
10,600 74 
39,258 54 
12,058 84 
12,013 87 
35,943 98 
14,015 18 
70,931 62 

116,990 35 
8,198 45 
7,656 60 

104,890 38 
67 515 97 






























$30 00 


$1,000 00 




3,014 49 

3,378 32 

16,071 98 

3,343 99 

12,985 02 

38,500 30 




552 70 






















1,071 19 
357 64 










• . . ■ * 
7,513 96 
8,179 96 
1,361 45 
































9,173 80 
2,318 05 




13,364 44 








43 38 
12,274 89 








283 8S 


49,496 77 
29,364 19 
90,692 33 
77,374 52 
7,483 36 
44 682 65 










$1,252 79 








1 83 

6 87 

717 85 

20,483 54 

1,510 17 

13,506 12 


5,119 10 

83 00 

1,418 76 

"■3,206 10 
619 13 


1,676 03 












1,090 76 
















17,529 27 
72,349 95 
42,472 73 
70,175 14 
26,617 42 
14,571 84 
48,480 00 
15.846 15 
















7,813 78 










8 40 

1,935 05 

11 98 

722 55 

1,302 1)0 

6,905 46 

18,241 09 

310 50 








600 00 




308 71 














5,000 00 


12,993 45 














ij'5660 
28,000 00 


8,271 05 
25,430 66 


41,495 51 








157,140 75 
3,203 00 

39.495 07 
43,784 14 

38.496 97 








10,528 40 






1.670 12 
7,079 51 
5,000 00 








'"■"i,'370 27 


1.131 63 
2,046 88 

1.132 24 
264 42 
248 00 

17,461 40 
ion no 










3i6 45 




9 760 71 









6,088 95 


23,819 37 
5 993 06 


2,200 00 


913 00 




800 00 
283 31 




41,290 72 
27.086 52 


148 964 43 










107 868 62 




1 SKO fU 




1,700 00 


20,113 27i 121 noo ri 


95,782 16 
1,250,310 64 
55,831 11 
48,822 01 
20,577 40 
72,037 95 
58,089 67 
61.421 35 


"3i9,057 60 R7'bM 00 




390,684 77 
10,457 66 


72,076 22 
8,749 45 
1,239 43 

342 70 
9,195 62 

559 74 








i.266 66 












706 00 
16,056 38 


































6,000 00 








14,785 39 
27,845 06 




66,277 39 
72.977 00 











750 00 








2,536 i7 
14,952 51 

'"i3;954'38 
1,475 00 


6,360 17 

121,463 07 

62 031 09 














10,615 54 






7,185 15 










116,709 99 
33,637 60 










7,239 60 



Digitized 



by Google 



180 



BSPOBT OF LABOR COMMISSIONER. 



LIABILITIES OF BUILDING AND 




Home 

The Benefit.. 

The Continental No. 1 1 

The Continental No. 2 / 

Kansas City No. 5 

Prudential 

German American Savings No. 1 

The Mutaal Home and Savings 

The Mercantile Mutual 

The Modern Mutual 

The Kirksvllle 

The Adair County 

The Knob Noster . 

Lamar 

Laclede 

Oz ark 

Lexington 

Clay County Mutual 

Louisiana 

Macon 

Maiden . . 

Malta Bend 

Marlon vUle Saving 

Marshall New Era. ... 

Mutual 

Mary vllle Homestead 

Memphis 

Mexico 

The Citizens' Home 

The Moberly 

The Home 

Monett 

Monroe City 

Mt. Vernon 

Neosho 

Newburg and Bolla 

New Madrid 

Osceola 

Christian County Mutual Saving Fund 

Palmyra 

Perry 

The Plattsburg 

Pleasant Hill 

Poplar Bluff 

Rich Hill 

Richmond 

Rltchey 

Salisbury. 

Sarcoile 

Equitable, Nob. 1 and 2 

German 

Midland 

Mutual Benefit 

Occident 

Pioneer 

Seventh 

Hhelblna 

Slater. 



JopUn 

Kansas City.. 

( ( 

( ( 
» ( 

i 4 

4 4 
(( 
. 4 
4 4 

KlrksvlUe...! 

44 

Knob Noster. 

Lamar 

Lebanon 

4 4 

Lexington . . . 

Liberty 

Louisiana.... 

Macon 

Maiden 

Malta Bend.. 
Marion vllle . . 
Marshall 

k 4 

Mary vllle.... 
Memphis .... 

Mexico 

Milan 

Moberly 

4 k 

Monett 

Monroe Ciiy. 
Mt. Vernon.. 

Neosho 

Newburg . . . . 
New Madrid. 

Osceola 

Ozark 

Palmyra 

Perry 

Plattsburg . . 
Pleasant Hill 
Poplar Bluff.. 

Rich Hill 

Richmond. .. 

Rltchey 

si^allsbury . . . . 

Sarcoxle 

Sedalia 

C4 

* ' •••••• 

4 4 

44 
4 ( 
4 • 

Shelbina!!!!! 
Slater 



$34,0dS 00 
60,588 43 

115,755 94 

46 aoooo 

47,308^ 

62.690 90 

202 3J^ 4^ 

98,385 67 

6,102 90 
47,065 27 

3.050 85 

7,751 00 
13.344 (0 

8,453 70 
33,021 92 
100.398 14 
37,810 99 
28J40 CO 
38,736 00 
39,097 75 
15,078 00 

4,880 00 
21,192 QQ 
36,282 38 
65,727 07 
42,083 00 
71,138 00 

1.396 97 
228,245 38 
11,660 00 
25,313 00 
35,147 00 
24.593 00 
52,095 00 

3,912 49 
18,869 50 
14,228 36 
13.748 00 
55,250 00 

1,465 60 
42,783 33 
19,^)0 00 
28,162 00 
42,894 08 
95,820 00 

1,566 00 
73,316 .^7 

7.260 00 

262,9.37 73 

107,935 07 

28.377 04 

6.686 84 
58.559 02 
67,167 02 
16.354 78 
16,267 38 
43,842 00 
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LOAN ASSOCIATIONS— Continned. 



si 
I- 

is 


Deposits and In- 
terest 


a 

5 


1 
1 


1 

a, 

1 

ST 


CD 

1 
1 


£ 

i 

o 

OB 








$11,431 33 
3,104 43 

8,059 03 

2,617 20 

1,236 46 

12 91 

9,259 71 

9,700 00 

2,952 69 

654 08 

653 00 

980 05 

6,926 10 


$4,163 08 
2,921 13 

1,614 09 


$49,682 41 
66,613 99 

249,838 72 

48,817 20 
60,400 96 
66,703 81 

260,742 IS 

158,738 67 
23,270 64 
54,969 35 
7,194 86 
17,493 75 
40,801 96 
8,543 37 

'34,353 41 

110.031 96 
41,441 29 
40,343 67 
56,981 53 
41,827 00 
21,214 83 
7,441 76 
26,988 00 
35,282 3d 
66,001 26 
60,363 65 

111,002 89 
3,142 82 

262,453 49 
12,324 50 
61.732 50 
67,852 28 
35,449 00 
77,290 19 
3,912 49 
20,683 16 
23,824 96 
20,746 51 
92,775 00 
7,731 10 
47,997 08 
31,171 91 
61,514 09 
44,332 16 

152,144 69 

1,914 05 

82,113 14 

10 001 tLA 




;;::::::::r:::::::: 




$63,218 75 


$60,678 50 




$612 41 









7,606 00 


3,930 85 






426*26 






4,000 00 


47,800 00 


1,800 00 






49,653 00 






1,000 00 
6,715 05 


8,600 00 










'"*7,'256 66 

3,491 00 

600 00 








8,100 00 




62 70 
50 20 
89 67 


21,482 66 


i 




1 










1,331 49 
26 70 
3,630 30 
4,591 64 
18,246 63 
2,644 10 
3,573 40 
2,561 76 
3,920 60 






80 63 


9.676 48 









1......... 


2,000 00 


""Mft 03 
86'i5 




! 










2,663 43 


















275 4(^ 

1 


1,600 00 














269 40 


4 79 
17,310 65 
30,362 04 










970 00 

8,402 85 

620 86 

14.190 11 

810 50 

605 00 

1,794 50 








1,100 00 
100 00 


1,125 00 








20,018 00 












354 00 
28,699 85 
29,731 63 
10,856 00 
23 631 57 




7,114 65 










1,179 25 
83234 














'7Q1 ' OQ 


















1 723 65 <^ '^ 




6,006 15 






4,591 45 










6,998 51 

360 00 

2,372 35 

6,213 76 




ii6 6(» 






37,065 00 
493 25 







3,400 00 
















11,371 91 
16 183 66 










7 lAQJQ 








234 60 


1 203 47 








31,'l55 18 
344 05 


26,169 51 
400 
















8,796 67 

398 00 

6,506 00 










d A!13 M 


146,908 60 






18.004 38f ^4^ 9xn ti 












107,935 07 
153,156 55 
26,982 59 
58,642 27 
69,721 22 
21,463 01 


115,622 50 








3,878 60 
245 77 


6,278 41 

147 04 

5 00 

2,654 20 

1,686 51 

70 nn 


19,456 31 


446 63 










78 25 














3,000 00 


42i'72 

2,032 40 
24,482 66 
















18,674 01 86,998 67 
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BEPOBT OF LABOB COMMISSION BB. 



LIABILITIES OP BUILDING AND 



Name of assooiation. 



Looation. 



So 

Ok O 



FarmerB' and Mechanios' SayiDga.. 

Home 

Midland Savingrs and Loan 

The National Loan and Inyeatment 

Stanberry 

St. Charles 

Buchanan 

Mechanios^ 

Midland 

The Covenant 

The Provident 

The Phoenix 

People's Home and Savings 

South St. Joseph 

The Royal. # 

Accommodation 

Acme 

Aubert Place No. 1 

♦* 2 

Allemenla 

American Investment 

Aurora Investment 

Ban k Clerks' 

Banner 

Beneficial 

Bohemian 

Broad «7ay 

Buckeye 

Caledonia 

Centennial 

Charter Oak No. 1 

»* 2 

Citizens' 

Citizens' Mutual 

Clerks' and Mechanics' 

Climax 

Clifton Heights 

Columbia 

Commercial 

Commonwealth 

Co operative 

Concordia 

Continental 

Covenant Mutual 

Crescent 

DeSoto 

Economy 

Edison No. 1 

" 2 

Elaine 

Electric 

Excelsior Mutual 

Exchange 

Famous Mutual Saving Fund 

Firemen 

Fireside 

Forest 

Frank P. Blair 



Springfield. 



Springfield. 
Stanberry . 
St. Charles. 
St. Joseph. 



St. Louis 



13,333 9» 

171,149 77 

13,173 J4 

110,866 08 

11,138 00 

149,909 00 

101,514 00 

153 325 00 

29,723 95 

35,860 00 

50,606 00 

593,877 01 

29,^99 68 

27,325 75 

41,983 17 

24,742 50 

31,151 00 

116,056 00 

46.572 00 

14,280 00 

8,300 00 

80,4.30 00 

8,996 00 

29,168 00 

127,448 58 

42,516 0() 

37,536 00 

9.760 00 

7,508 50 

69.305 50 

52,000 00 

20,684 00 

187,512 00 

11,191 00 

47,448 00 

2,983 60 

15,995 00 

140,983 50 

113,973 75 

10.239 00 

97.920 00 

108,625 00 

80,390 90 

90,964 00 

12,882 66 

143,800 00 

144,598 00 

24.040 00 

13,760 00 

8,702 05 

7,667 50 

66,074 82 

21,926 00 

200,831 00 

113.034 00 

40,866 40 

16,825 00 

1,745 50 



Digitized 



by Google 



BUILDING AND LOAN ASSOCIATIONS. 



183 



LOAN ASSOCIATIONS-CoDtlnaed. 



S-xi 






SB 
B 



SB 



00 
Q 



i 

a 
5 



D 



o 

Eft 



CO 



D 



O 



$5,921 00 

"9^700*66 
39,238 25 



$13,722 20 

2,417 13 

19,465 00 



15,450 00 



8,700 00 
1,190 05 



171,578 62 
3,600 00 



21,501 72 



5,668 35 



911 00 
175 00 



305 00 



124 85 



924 25 

71 48 

17,323 74 



805 50 



1,142 05 



7,306 89 



1,930 10 
2,827 32 
162 00 
6,094 59 
2,603 50 
22,124 40 
1,211 60 
1,287 41 



1,237 58 



2,645 75 
1,734 39 
1,268 33 



10,881 16 
2,088 95 



$147 00 



13,786 60 



397 90 
1,268 85 



42,658 88 



730 00 
693 00 



210 40 



10,723 00 



1,252 96 80,466 OC 



$2,650 00 
5,000 00 
6,700 00 



25,318 71 
23,452 64 

203 64 
25,665 18 
45,000 00 
10,793 64 
36.000 00 

562 89 



4,950 00 

55,435 25 

3,500 00 



5,560 92 
28,306 27 
11,000 00 
47,482 16 
19,660 00! 

6,600 OOi 
17,862 00' 
12,200 31| 
12,260 OO! 
27,827 83 



18,760 11 
35.442 83 
11,708 35 
17,346 74 
40,663 00 



6,047 50 

25,000 00 

3.000 001 

6,000 00> 



22,804 37i 



7,105 86 
79,317 59 
60,412 64 
39,632 81 

9,588 63 



52,787 50 

6,096 60. 

10,400 00' 



$2,072 91 
356 47 



21,373 25 

1,707 59 

43,626 85 

48,288 45 

78,755 OS 

6,355 19 

8,596 23 

22,201 46 

270,306 13 

832 29 

14,5a3 OS 

3,398 33 

2,841 27 

7,532 16 

45,292 96 

11,939 94 

2,041 11 

703 27 

43,243 62 

"9,19678 

61,391 57 

6,370 55 

5,548 40 

150 67 

527 29 



2,1S0 42 
1,039 44 

73.643 97 
2 282 57 

14,313 76 

"435 90 

49,850 09 

77,021 83 

634 04 

66.644 14 
40,492 10 
46,965 97 
58,657 29 

361 16 

89,801 17 

81,87.3 58 

1,139 51 

1,035 44 

2,250 00' 

"i3;38i"73 

2,049 43 

126,782 09 

46,190 53 

2,795 82 

1,174 44 



$2,744 75 



876 43 
4,900 00 



266 40 



1.401 60 
1,189 65 



256,328 98 
2,075 97 



4,180 00 

57 45 

13.216 00 

8,001 96 
14,263 27 
16,053 03 

"7,631*00 

3,721 05 

16,872 99 

23,686 62 

3,412 75 

103 52 

547 60 

234 32 

23,189 63 



9,510 35 

15,199 44 

391 98 

8,899 33 

41 96 



83 96 

808 80 



2,803 56 
'2,636*78 



18,349 61 
21 50 



977 58 
5,902 60 



16,656 85 

9,966 89 

15,115 00 

28 60 



$26,722 65 

190,228 44 

33,013 70 

185,362 58 

12,845 69 

193,802 25 

149.802 45 

240,780 08 

79,439 60 

69.098 62 

73,011 10 

1,317,765 92 

81,407 94 

52,702 37 

107.063 22 

47.669 06 

51,929 16 

169.360 92 

77,725 21 

88.720 39 

12,678 27 

131,804 62 

18,665 87 

84,117 89 

225,426 77 

143,364 69 

63,044 25 

35,011 91 

26,815 11 

106,837 39 

67,245 92 

49,551 27 

268,462 86 

41,744 as 

114,644 63 

17,911 16 

42,838 97 

237,633 13 

193,699 08 

39,128 89 

191,684 54 

153,304 54 

136,160 42 

149,021 29 

39,822 65 

233,601 17 

254,672 79 

106,262 99 

76,476 41 

61.662 44 

23,148 63 

79,456 55 

87,644 09 

352,355 49 

179,581 42 

69.600 22 

99,737 00 

1,745 50 
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BEPOBT OF LABOR OOMMISSIONBB. 



LIABILITIES OF BUILDING AND 



Name of association. 



Location. 



P6 

8B S 
9 D 






Fraternal 

Franco American 

Franklin t^avings 

Future Great 

Garfield Savings 

Garrison Mutual 

German Mutual 

Germania 

Gladstone 

Granite 

Great Western 

Harlem 

Henry CUy 

Henry Shaw 

Hibernla 

Home City 

Home Comfort 

Home SavlDgs and Loan 

Home and School 

Home Seekers' 

House and Home 

Hyde Park 

InduAtrial 

Investment 

Imperial 

Improvement 

Irish American and Savings 

Jefferson 

flames B. Eads 

Keystone «... 

Knights' 

Legion 

Liberty 

Lincoln 

Lindell Savings 

LucaB 

Merchants' 

Merchants' and Mech. Mut. Sav 

MetropoUtan Mutual 

Midland 

Mississippi 

Missouri Savings and Loan 

Mound City 

Mnllanphy 

M utual Benefit Savings Fund 

Mutual Benefit Savings Fund No. 2 ... . 

National 

New Bra 

New Plan 

Nickel Savings Investment 

North End 

N orth St . Louis 

Northwestern 

Oik 

Park, No. 1 

" 2 

Parnell Savings 

Pe abod y 



St. Louis . 



$188,188 OO 

116.311 00 
190,932 00 

87,065 00 

93,455 80 

125,389 60 

135.800 00 

98,016 00 

107,^2 00 

138,190 00 

168,333 CO 

108.644 00 

40,668 00 

90,289 60 

66,600 00 

30,634 00 

38,249 00 

72,080 12 

11,428 64 

16,244 32 

34,316 00 

77.900 00 

22,639 60 

296,819 05 

21,703 73 

117.312 50 
93,662 28 
24,464 00 

8,828 34 
26,619 33 
46,396 00 
45,737 00 

6,660 00 
36,167 00 
38,004 00 

19.616 00 
6,686 21 

263,061 26 
77,772 00 
28,146 00 
92,981 UO 
46,357 60 

61.617 61 
117,631 00 

33,689 20 

23,661 64 

176,625 00 

147 600 00 

36,977 00 

167,099 23 

200,369 65 

13,404 00 

138,396 00 

43,464 00 

29,330 00 

20,933 00 

77,292 00 

142,424 00 
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L.O\N ASS0CIATI0JJ8— Continued. 



s? ) 


?? 


^ 




9 S* 
CO. 1 

ft 1 


It 


1 






: ff 


5 




^% , 


•: s 


81 




g.l 


I ft 


m 




^ 


, 




OB n* 1 


• D 
1 


* 





? 



a 



I 



a 

9 




5S* 


i 


1 


O. 


8B 


o* 








o 

OB 




1 



$18,849 07 

3,810 87 

15,570 93 



$45,272 85 



1,042 25 



210 75 

20,991 00 

5,907 57 

8,490 10 

22,881 41 

1,104 6 

710 80 

613 90 

1,456 50 

310 89 

372 00 

13,042 00 



123 29 

'258*48 



14,326 75 



2,926 40 

1,714 50 

408 33 



663 00 



532 55 
332 00 
187 30 

745 49 
1,894 00 



532 00 



77,756 90 11,650 00 
2,853 44 
646 52 



6,262 78 



521 00 

133 35 

20 00 



$117 85 



1,477 00 



1,350 00 



916 65 



408 45 
"5S6*36 



752 40 
62 40 
69 87 



1,819 75 
801 65 



60,690 16 

3,494 47 

471 24 

63 oo; 

7.094 20l 

7,694 10! 

2,072 75| 

235 00 



1,947 65 



$200 00 
12,130 33 
10,818 on 
20,085 00 

2.826 27 
21,700 00 

7.747 53 
14,600 00 
31 ,409 60 



14,503 00 
25,080 60 
26,543 62 

9,000 00 
28,956 43 
17,090 00 
44S 64. 
10,700 00! 
33,994 471 
25,174 18 
29,610 00 
26,810 00 
23,500 00 
45,237 11 

3,120 00 
26.632 77; 
39,200 00 

3,887 84 
20,608 70 

3,909 59 
522 24 
14,585 00 
40,268 32 
22,229 00 
12,794 00 

7,600 oo: 
12,500 OOl 

5,600 001 
12,800 00 
37.198 92 



17,510 00 

86,361 35 

9,614 75 

6,950 00 



22,586 00 
21,936 25 



88,147 80 



25,326 00 

3,800 00 

11,465 00 

10,290 00 

821 00' 



$96,421 36 

34,396 33 

85,744 73 

36,216 93 

41,424 73 

66,887 08 

43,152 61 

38,135 41 

72,904 15 

46,131 73 

92,*i62 28 

38,071 02 

4,702 12 

28,263 78 

7,656 58 

9,746 48 

3,482 69 

4,393 05 

1,330 71 

549 29 

7,162.01 

23,924 52 

1,477 97 

222,842 11 



54,958 64 

44.915 41 

1,517 77 



4,656 22 

17,002 31 

17,816 28 

467 94 

3,746 99 
12,988 92 

7,820 48 

i8*46 

39,726 85 

1,429 76 
73,075 97 

5,101 04 
12,571 45 
74,689 62 

3,780 211 

1,713 09i 
84,179 44 
59,582 70 

9,070 76 
70,549 81 
20,322 00 



56 091 41 
14.243 44 
6,907 36 
5,008 66 
12 390 64 
74,462 39 



$8,180 90 



3,774 38 
16,026 74 



6,370 00 

25,427 19 

12 00 

1,547 85 

12,238 45 

24,321 70 

1,000 00 

141 00 

5,755 21 

11,502 50 

3,614 00 

468 90 

5,032 69 

1,799 07 

3,354 08 

22,426 15 

170 20 

9,250 00 

2,890 77 

15,117 76 

602 00 

1,936 00 

3,013 72 

27,189 26 



3,600 00 

10,035 75 

202 60 

24.006 75 

5,336 20 

1,341 57 

7,250 00 

1,248 07 

476 55 



14,645 28 

4,040 00 

47,389 95 



2,630 00 

16,185 39 

4,311 80 

33,791 35 

36,262 35 

5,980 02 

673 46 

2,380 78 

4,010 04^ 

2,290 511 

1,942 79! 

862 36 

11,290 63 



$311,839 33 

165,648 53 

246,957 89 

159,393 67 

140,225 05 

203,976 58 

193,290 79 

197,069 60 

217,486 22 

195,709 68 

295,715 14 

186.541 32 

72,061 52 

145,851 80 

90.468 28 

81,049 30 

62.807 69 

136,695 56 

28,492 04 

51,687 15 

70,128 66 

164,776 32 

61,256 15 

661.411 16 
84,158 36 

190,608 90 

169,047 31 

68,832 27 

16,713 14 

78,972 51 

66,970 90 

67,675 52 

31,648 69 

79,907 36 

98,313 07 

45,715 38 

16,443 15 

274,723 72 

124,345 92 

43,384 31 

203,255 89 

155,410 72 

100.412 15 
277,520 09 

46,984 16 

34,844 73 

277,510 83 

211,627 86 

102,445 11 

295.847 64 

287 351 83 

61,982 57 

197,339 43 

87,106 48 

49,422 07 

47.043 65 

104,855 40 

229,232 92 
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REPORT OF LABOR OOMMISSIONBR. 



LIABILITIES OF BUILDING AND 



Name of aBSociation. 



Location. 



So 
So 



PeerlesB 

Peter Cooper, No. 1 

(( (t 4 

** '* 5!.!!.!!!!!]..!!...'! 

Phcenlx. No. 1 

»* 2 

Powhatan 

PriDtioff Trade Mutaal 

Progressive 

Prosperity 

Provident. , 

Real estate No. I 

• « * ' 2 

" " 3.!!!!!!!!!!!!!!!!!!!!! 
' * * ' 4 

Red Cross 

Reservoir 

Richmond . 

Rock Springs No . 1 

k& ( k 2 

Royal !!!.!!!!!!!!!!!!!.* 

Sa f e ty 

Security 

Sherman 

Shoe and Leather 

Social 

South End 

Southwestern 

Standard 

Starling 

State Savings No. I 

Stephen Girard 

St. Louis Central 

*^ Home and Savings 

* ' Savings . 

*» Turners' No. 1 

*♦ t* 2 

Superior No. 1 

" 2 

The Act I ve No . 1 

" 2 

3 

*' 4 

The -.Etna 

The Artie an , 

The Benton 

The Cote Brilliante 

The Globe 

The Iron Hall « 

The Leader 

The South Side Savings 

Tower Grove & boiith western No. 1. . 
** »' »* No. 2.. 

Tuscan 

Trust Fund Loan 

Uncle Sam's 



St. Louis . 



$42, 



176 



16 

10 

36 

»7 

137 

140 

68 

93 

69 

25 

10, 

7 

14 

8 

117 

27 

4 

28 

218 

18 

30 

2 

113 

149 

154 

8 

;35 

95 

148 

31 

22 

113 

5S 

25 

16 

52 

42 

27 

14 

81 

21 

113 

7 

56 
65 
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TABLE 6~PROFIT AND L038— Continued. 







g 

s 
s 

1 


it 


1 


3 




t 


.Albany 


Albany 

Archie 


$814 89 
l,7»iO 44 
4,«»78 74 

16 168 54 
8 014 49 
8,878 82 

21,»28 85 
8,848 91 
4 8v2 12 

88.500 89 
1,777 57 
2.649 £0 




$186 85 

1,094 49 

1,0381 60 

1 981 22 

692 92 

488 80 

1.446 40 

684 87 

418 40 

» 8,006 65 

495 65 

466 25 




$680 74 


Aicbie Mntnal 






2,854 98 


A»h Grove 


Ash Grove 

Aurora 






6.700 84 


jLUTOTtk 






17,149 76 


Sevl* r 


Bevler 

Billings 

Bolivar 






8,707 41 


BUUnsB 






8,866 12 


Bolivar .* 




$282 83 


28,270 26 


2*ollc Gonntv 


»( 


$65 00 


4,211 11 


BuODville 


Boonville 

Brookfleld 

Brunswick 

Bncklin 


6,860 68 
41,507 04 


The Brookfleld 




Brnoswlck 


18205 




2 278 22 


The BookliD 




8,276 80 


Cameron . 


Cameron 

Cape Girardeau. 
CarroUton ... 

Carterville 

Carthage 

CentraliaV .*.;!.' 

Chamois 

Chan ee ton 

Chllllcothe 

Ciarksviile 

Clinton 






«Cape Girardeau 

The Carrullton 






















<;arU)ryille 


6,146 89 
7.276 46 
7,786 80 
717 85 
20,484 54 
1,510 1? 
18,478 12 
18,498 95 


85 10 

178 84 

19 82 

1,769 17 


1,440 00 

690 00 

9>6 80 

850 

2,682 48 
892 06 

2,790 00 
984 92 

" 2,829 89 




6.586 89 


.T^ftP^r County 




8,061 66 


Manon 




8,876 94 


CeDtralla 




746 67 


Cbamoltt Bintnai 

^harleatoQ 




24,886 19 
1,902 22 


ChllHoottae 






16,268 12 


ClarkavlUe 






14,488 87 


Henry County 


47*60 






Columbia 


Columbia 

Eldorado Spr . . . 
Farmtngton.... 

Fayette .'..'.. 


6.683 62 

■12.993 46 

1 216 29 

8,271 05 

68,5H1 4b 

186 00 

4,2-^9 53 

7,079 51 

l(t,8?? 84 

1,640 80 

6,088 95 

1 064 80 

87,428 »5 

27,0^6 52 

20,118 27 

888, 82-^ 10 

10,457 66 

18,194 59 

18,552 82 

28 614 34 

18,V81 61 

* 6,'ii5 72 
82,7(6 71 
32J0ft 
88.912 H7 
16..399 7fi 
88,990 65 
6 6^90 
16 H43 92 
6,879 05 


9,710 61 


Flr«t 






Farmington 




1,664 88 

291 (« 

2,524 87 

6.488 20 
214 50 

1,829 70 
2.1U 78 
1,820 87 
1,182 24 
482 Ou 
406 70 

" 6,085'40 
4.226 15 
6,868 67 
2,294 70 
S,U>6 50 
416 58 
l,8h2 91 
1,681 72 

" 2!k60 86 

8,867 66 

104 95 

2.489 95 
1 ,460 67 
2,0f6 24 


14,558 28 


'St. Francois 






1 617 84 


Fayt^tte 




10,:96 42 


St Lonia County 


Fergoion 

FloriAfcnt 
Fredtrlcktown.. 
Fulton 


24 50 

969 20 

638 84 
816 45 
118 82 
228 20 
8,652 10 




68.999 68 


Floriaaant Valley 




425 00 


Star 




6.6!29 28 


Fulton 




10,188 44 


Gallatin 


Gallatin 

Glasgow 

Greenfield .... 
Green Ridge ... 

Hannibal 

«« 

11 [ 

» 1 
Harrisonvi'lle .' '. . 

Hermann 

Hlgginsville.... 

Holden 

Hnntsville 

Independence... 
Jackson 


12,237 66 


Glaagow 




8,088 99 


fome .... ..,....,.,... 




6,6.H 27 


CiUzena' Loan 




1,698 70 


Hannibal Mutual 

Marlon County Mutual 




96.081 06 
82,141 92 


Merchants' and Mech.. 




24,8»9 42 


The Mo. Oaarantee 


■'2,218*24 

46 18 




890,684 77 


Workingmen's Mutaal 
The UarrUonTllle 


266 06 


15,221 66 
20,347 86 


Mutual Baring Fund . . 




18,968 40 


Higirlnsvllle 


278 69 

""4,686 42 




25.477 85 


The Home 




20,7e6 92 


Holden 






Hunts ilte 


12.183 00 


Independence. 




86,574 40 


Jackson 






425 00 


Capital City 


Jefferson City... 

II 
II 

.Fopun. ..'.;;. 

Kansas aty 

If 






86,852 88 


Th« Cole County 

Jefferson CI ty 






17 850 48 
86,076 89 


Missouri Central 




804 65 
1,944 49 
1,270 16 




7,484 46 


Toe Home 






17,58S41 


flhe Benefit 






7,649 21 


The Continental No. 1 . . 









•* " a.. 


""127 88 


' " ; * ; 

186 86 

2 862 73 
8.010 61 
2 1,84? 20 






Kansas City 


• 1 

i 1 

II * * * ' 

t€ 
<l 

Klrksville ..*.;.".* 

Knob MostBr !!'.'. 

Lamar 

Lebanon 

II 

Lexington'.*.*!!.. 


2.617 20 
8,814 97 

11 240 90 
44,471 83 
14,063 21 

12 6<«i27 
e50 88 

2,009 05 

■ 9.851 41 

7,699 57 

80,631 76 




2,803 06 


Prud»-ntial 




5 795 68 


German- * mArloan 




14,251 41 


The Mutual Home 






61, 819 08 


The Mercantile Mutual. 


4,088 86 


4,766 98 




22,868 66 


The Modem Mutual... 






The KlrksTille 




4.426 46 

524 48 

1,200 00 


17,011 78 


The Adair County 

The Knob Noster 

Lamar 


29 75 




1,174 81 
8,288 80 


Laclede 




1,421 92' 




10.778 88 


Osark 




1,016 6I! 


8,715 06 
82,772 12 


Lexington 




2,140 86. 


!!!!!!::!!!. 



* Infor nation refnaed . f One year . 
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TABLE 6-PROFIT AND LOSS— Continued. 



Kame or aesooiation. 


Looatton. 


2 
1 

§ 


II 


f 


1 

1 

: i 






Clay County Mntaal. . . . 
LonlBlana 


Liberty. 

Louisiana 

Macon 

Maiden 


$18,489 28 
4,691 64 
18,246 6S 
6,847 68 
6.150 2.H 
2,661 76 
8,832 70 
8,«5 18 

"l8 499 60 
27,910 44 

* 70 208 83 

269 80 

14,186 65 

'10,886 70 
49,907 40 

6,053 52 

9.696 60 

6.09i 48 

87,055 00 

105 47 

*'ii;87i 91 

16,188 66 

"sidles 18 

' 28,209 82 

6.156 09 

51,1<7 94 

27,49i 12 

6 781 66 

1,821 87 




$3,180 11 
798 66 

2.667 25 
494 82 
499 05 

1,460 86 
587 90 

1,149 25 

*'i;i64 46 
4,448 72 

■ 2.079 96 

894 70 

1,018 06 




^i:»,688 84 


$288 49 




6.®^7rt^ 


Haoon 




20.813 7h 


Maiden 






7.341 ^5 


Malta Bend 


Malta Bend 

MarionviUe 

MarshaU 

MaryvlUe .*.'.*!;.'. 

Memphis 

Mexico 


* *' 6ie*76 




6,649 28 


Marlonvllle Savlnn . 




4,529 » 


Manbali Mew Era .... 




s,9io m 


Mutual . 






9,874 as 


Maryvllle Homestead . 

Meinpbia 

Mexico 










19,658 95 






38,SS9 IS 


The Citisene' Home .. . 


Milan 


'i6;982 64 






The Moberly . . . 


Moberly 

Monett .......v.. 




88 SV) S 


The Home 




$64 S> 


Monett . 




16,158 eo 


Monroe City 


Monroe City . . . 

Mt Vernon 

Neosho 

Newburg 

New Madrid... 

Osceola 

Ozark 

Palmyra 

Perry 








Mc . Vernon 




1,996 74 
8,001 96 

268 20 
1 058 64 
1,162 62 

906 08 
1,722 70 

807 78 

894 60 

1,988 64 

" 2,096 78 

" li867 59 

422 00 

89,626 31 

8,532 60 

1,807 46 

670 00 




12,K2 44 


NeoBho ... 




68,909 96 
258 20 


Newbarg and Rolla . . . 






New Madrid 




7.111 06 


Osceola 






10,749 22 


Christian County 

Palmyra Savings 

Perry 


268 89 

60 00 

'2.927 03 
810 45 




6 99^ 51 
89,Ot6 09 




498 35 


The Plattsburg 

Pleasant Hill 


Plattsburg 

Pleasant Hill... 
Poplar Bloff ... 

Rich Hill 

Richmond 

Ritchey 

Salisbury.. 

Sarooxle 

Sedalla . . . 








15,1118 4S 


Poplar Bluif 




18,426 75 


Blch Hill 




Richniond 




88.251 91 


Ritohey 








Salisbury 


41 66 




S4,9I8 56 


Sarcoxle 


6 677 09 


Equitable, Nos.l A; 2... 
Oerman . . 


i,694 67 

* 1,211 88 
24 93 




92 428 82 






SI 025 (IS 


Midland Savings 

Mutual Benefit 


1 < 




9,303 ttO 


i< 




1,916 80- 


Ocoldent 


<< 




Pioneer 


(« 


30,400 44 




8,6)9 16 




SS.029 5» 


Seventh 


i( 








Shelblna 


Shelblna 

Slater 

Soringfleld . . . 


8 406 48 
24,482 66 




744 60 
1,194 46 

* 8,870*46 
3,121 08 
8,229 37 
442 85 
8,804 00 
18,641 80 
11,496 86 
6,987 79 
721 (0 
9.201 46 




4 150 0$ 


Slatt'r . 






26,677 11 


Farmers' A Mechanics' 








Home 


Stanberry ".'.'.. 

St Charles 

St. Joseph 

<i 
If 

«« '!!.!. 
«« 

St. Louis .'.".'.!'." 

* < 

* * 

1 < '_ 

* * 


86,752 22 

1,719 60 

28 0^26 10 

1,667 91 

40,9-<4 60 

83,639 W 

68,516 Oi 

11,«96 H2 

9.346 0.^ 

22,201 4) 

'* '8,892*66 

14,5^8 ('8 

1,674 «3 

2.H41 27 

7,902 16 

46,992 96 

11,9.89 94 

2,041 11 

703 21 

48.243 6i 




44,128 68 


Midland Savings 

The National 






8 840 E6 






2A,255 47 


Stanberry 




**$2,642'26 


2 no 79 


St Charles 




47,490 85 


Buchanan 




47,180 50 


Mechanics' 




80 018 54 


Midland 






17 ffSA 61 


The (V>venant 


2.646 11 




12 718 16 


The Provident . ... 




81,4(8 91 


The PhoBntx 








Peoplen' Home 


667 72 

2 476 72 
4,946 22 


4,007 40 
2,420 Qi 

2.685 81 

4.686 7JI 
2,866 82 
6,161 60 
8.h85 0r 
1.201 4C 




7,899 96 


The Siuth St Joseph.. 
The R>val 




17.670 80 
6,896 86 




A nrrtminrkd iktinn 




12 874 S 


Acme . 







10,7^8 48 


Aubert Place No 1. . 






61,454 61 


*• 3. .. 
Allemannia 


1.688 64 
887 95 

{ 

658 6' 
' ... 

8,.<{82 3 
» 5,806 71 
1 1,5XS 4( 
1 3S7 6i 
) 3,100 » 





]6,8f4 94 
4 881 15 


American Invefitment 


i 654 4{ 


...:....::: 


1,6^ 68 


Aurora Mutual 


8,577 6f 
r 1,050 r( 

8 757 4i 
I 8,299 5" 
\ 1,487 41 
i 1,212 11 
1 968 0( 
1 1,644 8 


> 

) 


51,821 81 


Bank Clerks' 


1 ,7< 3 67 


Banner 


«« 


9,196 7^ 

61,891 5- 

6.370 N 

6,54M 4f 

150 

527 21 


i 


12 964 22 


Beneflcial 


5 .!!!.!!!! 


78 078 45 


BohemiAn No 3 


IS 614 75 


Broadwav 


s 


8,347 01 


Buckeye 


) 


1,506 21 


Caledonia 


1 


6.273 OT 
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TABLE 6— PROFIT AND LOSS— Gontinaed . 



Name of association. 


Looatton. 


5 


II 

h 


( 


1 
f 


1 


OentenBlal 


St. liOnU 


$18,968 04 

8,180 42 

1,039 44 

78,643 97 

"u\3]S 76 


$4,461 60 


$4,760 99 
9,31*3 67 
2,125 95 
5,1m 89 
8.709 26 

15,617 89 
889 12 
8,203 70 
4,6S8 00 
7,886 15 
467 41 
6.607 49 
4 844 0I' 
6.407 10 
7 921 44 
1,W6 00 
6.167 16 
7,416 18 
4 064 12 
2,8<i6 9i 
9,872 77 
729 48 
4.841 46 
8.9>6 58 

I8,08ti 28 
6,283 87 
6,454 26 
8,506 26 




$88,189 » 

4,574 09 


Charter Oak, No. 1 








«< 'i< 2 






8,lt>6 89 


dttzens' 






79.429 88 


Cltlzeos' Matnal 


2,867 70 

449 72 

9.M 74 

686 79 

7.518 36 

61668 24 

*' ■4:988 96 

84.898 74 

2,878 95 

"io 788 84 
7.512 06 
8,7.88 15 
2,928 8» 
818 24 
10.127 35 
6,921 79 
8,269 18 


6,576 96- 


Clerks' and Mechanics' 




99,t43i 6& 


Climax 




1,288 84 


Clifton Heights 




435 90 

49,850 (19 

77,021 83 

614 IM 

66 644 14 

40 492 40 

46,969 97 

58,667 2)» 

861 16 

89.801 17 

81,873 5s 

1.139 51 

1,0S5 44 

2,260 00 




4,591 U 
66 174 86 


Colnmbla 


CommeToi%l 




91,926 38 


'Commonwealth 




1 , 101 4& 


Co-operaiiTe 




79,919 87 


Concordia 

Continental 

Covenant Matnal 




46 886 40 

58.H66 8S 
90 872 47 


Creeoeot 




4 664 41 


I>e9oto SaTlngs 




96 9^8 Sa 


JBconomy 




100.078 10 


Sdison. No. 1 




12,706 6» 
7.O16 51 


«• S 


'•Elaine 




8 061 60 


Electric 




1 047 78 


£zcelslor Matnal 




13.381 73 

S,049 48 

106,476 63 

46,190 68 
1,842 86 
1.174 44 

**96;421 88 




28 860 68 


Exchange 




11,887 75 


Famoas Mataal 




196,788 09 


Firemen's 


$98917 


52 427 40 


Fireside 




7,069 28 
10,999 99 


Forest 


6,819 29 


•Frank P. Blair 






Fraternal 


5,446 40 
"'a0,908'88 


10,792 80 

'■"7 ,'800 00 
7,666 22 
6 600 00 
6,408 04 
6,810 16 
6.042 50 
7,179 84 
6.768 60 
7,768 89 
8,900 HO 
8 5^3 71 
6.640 47 
4.208 94 
2.006 50 
9,5S4 70 
9,^62 02 
1 275 00 
8,086 63 
2,868 06 
8,8^6 77 
4,204 89 


118,600 6$ 


Franco- American .... 






Frsrklln 




86,744 73 
86,216 93 
41,424 73 
66,887 08 
43 152 61 
88,185 41 
78 904 16 
46 131 78 
92.263 88 
88.071 03 

4,702 12 
98,263 78 

9,746 48 

7,656 58 

8,48^ 69 
10.899 86 

1,8^0 71 
649 29 

7,162 01 
28,924 62 

1,47? 97 

882,848 11 

f 87 96 

54 958 64 

44,916 41 

1,617 77 

""4."666'22 
1,217 61 
1,028 67 
467 94 
8.746 99 
12,988 92 
7,820 48 




118,947 61 


Fntare Great 




48,878 16 


Garfield 


8,957 78 




65,882 46 
68,290 12 
49,402 66 


Garrison 


" 




German 


"* e.Ml 84 
8,660 12 




Grermaoia 








50,0^9 86 


Gladstone 




88,748 60 
61,890 88 


Granite 




Great Western 






100,015 67 


Harlem 


5 914 85 
4,865 22 
2,458 0.S 
6,681 22 

*"i;610*ll 

879 82 

809 98 

8,554 86 

6,748 84 

5.652 26 

2,876 92 

27,476 04 

4,264 71 

1.048 98 

19.8F4 56 

8,660 91 

916 78 

*'i,*i27 88 

1,491 71 

760 

7,612 11 


8,498 88 


61,818 76 


Henry Clay 


12,641 0& 


Henry 8haw 




87.9^ 8S 


Home City 




19.586 94 


Htbemia 




9,663 08 


Home Comfort 




7,677 60 


Home Savings 




81.640 60 


Home and 8«iool 




8,415 60 


llome-Seeliera 




7,189 6S 


Honse and Home 

HvdePsrk 


488 46 


15 768 90 
88,387 00 
8,069 78 


In'dnstrial 


InTCStment 


11,421 61 

9,915 60 

6,718 44 

6,666 00 

2,901 20 

967 91 

8,095 84 

8^7 76 

989 00 

487 36 




261 7^)9 7ft 


Imperisl 




7,868 87 


Improvement 




62 726 jOI 


Irish- American 




69.984 97 


JeflTerton 




7,969 88 
1,174 69 


Jsmes B Bads 




Keystone 

Knlffhts' 




7,761 06 




8,288 24 

8,6«4 88 

912 70 


Legion 




Liberty 




Lincoln 


4,9^^6 24 

, 8,767 17 

1,4«.2 72 

1 979 00 

7,089 8fi 

888 48 

946 20 


'" '6,366 66 
1,146 66 


16,.3-25 H 

28,111 75 

W,WQ 86 

979 00 


Llnnell Savings 


Lncss 




Merchants' 




M(*rchants'andMech.. 




87,619 72 
4 996 64 
1,429 76 


10,7f5 95 
828 27 
919 01 




106.445 58 


Metropolitan Matnal. . . 




6,688 80 


Midland 




8.894 97 



•Not in operation one year. 
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TABLE 6— PEOPIT AND LOSS— Ck>ntlnae4l. 



Name of UBodatton. 


Location. 




i 
1 

p 

a 

I 


B ° 


M 


1 

• 


1 


ailulBsippi 

Miasonrl saYingB 

Monnd Cltv 


St. Lonls 

** '!..*!!! 

«« |] 

<< 

(< "' 

it ■*' 


$ 78,076 97 

" 12,671 45 

74,689 62 

8,780 21 

1,718 09 

84,179 44 

69 6Si 70 

9,070 76 

82.090 36 
88.219 40 

912 79 

66.091 41 
14,248 44 




$6.844 77 

"*i;766'6o 

7,722 44 
8,288 90 
8,090 80 
6,626 00 
6,980 76 
8,602 00 
1,668 87 
1,074 40 
1,404 76 

■■'6.858 19 




$78,480 74 
"80.066 91 


"$6:786'46 

'8,'624 79 
8,289 66 
8,689 07 

"7;29oao 

8,040 18 
1.986 48 
1,210 88 
6.704 49 
6,607 61 








82,412 06 


Hataal Benefit 1 A 

2A 

National 




10 643 20 


"$2;666'28 


7 092<6 
96,009 79 


Nflw EJra . . - ....... t .. . 


66,6<!i3 45 


New Plan 


19.862 96 


Nickel Sayings Invest... 
North End 




86,783 91 




86.229 21 


North Sc Lonls . . . 




8668 12 


Northwestern 




62.7V6 90 


Oak 


87,604 14 


Park No 1 






*' 2 


11 






"iiioooo 

7,678 19 
1,669 96 

88,048 66 

8,162 71 
2,867 12 
1,898 96 
6,909 60 
6,949 88 
1,827 28 
8,866 89 
6.h74 82 
7,169 77 
4,229 88 
2,276 09 
8.807 98 
2,992 90 
1.970 00 
6.678 81 
2,268 60 
268 46 
8,684 62 

*"2;i76 27 
8,2 8 30 
447 60 
6,087 07 
8,064 67 
7,221 76 
2,742 62 
4,663 18 
6 489 92 
6,482 17 






Pameli SaYinss ... . 


< < 

1 1 


12,890 64 
74 462 89 
2,798 81 

86,465 42 

1,216 64 


6 684 98 




80,185 6S 


Peabody 


»,229 2» 
8,179 14 

62,083 18 

8,866 64 
1.065 46 

"'9;868 4l 
9,488 49 
6,927 00 

6,658 41 
12,088 8S 
8.600 98 
1,012 66 
4,246 OS 

"■i;8i6 66 




86.968 »7 


Peerless 


7.637 41 


Peter Cooper No. 1 

" 2 

8 

4 

6 

FhcBnlx No 1 




110.M7 21 
7,246 89 


«' 2 


6,'78a 94 


S.S12 57 


Powhatan 

Printing Trades Mnt. . . . 
ProsrresBlye 


ti 

it 

tt 

«» 

tt •••..... 


5.639 66 
65.48') 75 
82,019 63 
11,944 92 
16 9Sl 49 
27.027 68 
14,160 60 
8,816,96 
2,863 44 


11,166 55 

81,763 76 




98,402 90 


Prosperity 




19.699 90 


Provident 




18,297 38 


Seal Estate No. 1 

2 

8 

•' 4 




SS.6ft4 41 

^3.408a 

11.047 27 
6.141 19 


Bed Cross 




7,553 01 


Reservoir 


tt 

(i 

tt 

tt 

tt 

tt 

tt 

tt 

tt 

tt 

«« ........ 

tt 

tt 

tt 

tt * " 

tt 
«« 
II 
tt 
tt 
tt 


8,216 17 

"67,766 78 

4.667 68 

196 22 

4,153 94 

""6i972 93 
2.767 31 

"48 2S4 2I 
46 849 14 
76 806 29 
8n8 05 
4,272 50 
86,816 21 
6S,116 68 

' i;935 01 

87,414 44 

14,4.S5 60 

1,0-9 53 

708 HH 
6.640 88 
6,271 76 
2,079 30 

906 60 




6.208 07 


Richmond 

Rock Springs No. 1 

Bovai !.'.'.' 


* 8;407 90 


8.316 56 
64.844 59 


"8,029 54 

■"8>69 85 

8'50 

4,000 00 

"*1,6M 20 
2,794 99 
8,708 69 


6,621 28 
459 67 


Safety 

Security No. 1 


18,276 00 


Sherman 


18 018 10 


Shoe and Leather 


6.016 61 


Social .... 




451 10 


Sonth End 


■"8;646*i3 


63.SSI 28 


Southwestern 


&2 0R8 84 


Standard 


84,028 04 


Starling 


878 88 


6.174 87 


State Savings 


12,0^16 


Stephen GIrard 


47.009 72 


St Lonis Central 


64,597 75 


St LioniA KomA 


'*'8;808 72 
15 00 
89 no 
1,406 98 
1 ,608 55 
6,655 13 
6,206 94 
4,82S 06 
2,971 06 

'■' 717 17 

746'45 

"ieisos-w 

1,961 90 






St. Louis Savings 

St. Louis Turners' No.] 
2 
SuDerlor No I 


1,740 00 
6,090 27 
2 416 86 
2,648 59 
2.702 71 
6,123 89 
6,705 83 


""4;687 67 
1,687 87 


6,y«7S 

48 907 28 
18,828 82 
6 135 06 


•* 2 ■'.* 




6 019 64 


The AntfvA No 1 




18 419 40 


'* 2 




17,184 56 


•* 8 


4,112 04 
4.083 00 

"8/'77 86 
6,646 07 
2.0W 36 
4.306 60 
7,212 80 
2,218 80 





11.019 40 


4 

Tlie JEtna 




7,960 56 
14.804 58 


The Artisan 


it 

tt .••••... 

(1 


2,^?i 67 
42.960 86 

1,410 10 
16,256 97 
18,924 65 

7,429 45 


6,^80 68 


The B>*nton 




48.606 flS 


The Col** Brilllante Mut 
The Globe 




4,180 91 


.::::;:;:;: 


19,663 57 


The Iron HaH 




42,440 80 


The Leader 




11.608 66 
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TABLE 6-PROPIT AND LO S— Continued. 



Name of aacoolation. 


LooaUon. 


5 

1 




I 


1 




^ 


The South Side 


St. LonlB 


$1,129 92 

0,964 19 

8,848 92 

8.081 49 

88 44 

8.886 44 

11,106 41 

1 477 87 

80,704 40 

40,169 31 

8.964 99 

47.668 42 

60,811 US 

48*128 28 

68,494 28 

8,687 68 

8,784 32 

1,6>7 6S 

1,178 46 

1,6^6 78 

18,648 16 

684 66 

888 27 

646 SO 


$1,096 86 
6 888 87 
4 968 68 
8.181 74 
68 78 
8,887 87 
8.648 77 

*'l,828 98 

■"7,870 81 
88,806 69 

^18,660 86 


$8,817 60 

4,766 96 

4688 66 

8,779 60 

301 42 

2,000 25 

8,109 86 

906 26 

6,760 78 

4,667 46 

4 291 81 

6,000 00 

6,468 41 

7,476 97 

6,429 46 

16,682 6i 

16,804 69 

16,9M) 89 

14,641 26 

14 168 46 

6 214 24 

287 60 

88 40 

427 76 




$6,089 77 


TowerG. ftS. W.No.1. 

S 

ToBoan 




; ••;•/* 


■■:»8J2 07 


80,068 41 
18.678 07 
8,048 88 


Tmst Fund 


, 


468 64 


Unole Sam's 




7,064 06 


Underwriter!' 




16,860 08 


Union 




8,882 68 


YaUey 




88,788 10 


Virginia 


44 786 76 


Washington Irving 




16,186 61 


Washington 




76>78 U 


West End 




67,879 44 


Western 




64,163 60 


Western Mutual 




64,928 74 


Western Union No. 1. . . 






80.810 16 


8... 






19.688 91 


<( << g 






18,648 48 


<« f < A 






16,714 72 


•• 6::: 






16.819 38 


WorUngmen's 


8,868 60 
96 16 
45 91 
168 70 




86.f81 09 


Brownsville 


Sweet Springs... 

Unionvllle 

Warrensburg . . . 




967 40 


Central 




882 66 


CltUena' 


668 10 


l,8b0 8S 


Johnson County 

TheQuaixyaty 

The Warsaw 




War 
Was 


(1 

BSW 


i, 880 01 
8 787 06 
8,196 60 
4,118 90 


818 65 


444 20 

407 09 

1,478 00 

888 80 




1,886 76 
8.174 16 


Washington 


hlnflrton 






0.674 60 


Webster QroTO 


Webster tir .... 


6,078 90 




10,011 00 






Totals. . ... 


6,888,887 40 


668, C08 97 


1,046,886 48 


88,848 68 


7,669,870 01 
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Nq. of Ahares repaid 
daring the year... 



No. of Bhares loaned 
during the year 



No. of shares loaned 
upon at beginning 
of fiscal year 



Present total No. of 
shares of free- run- 
ning stock 



No. of shares with- 
drawn during year 



No. of shares Issued 
during the year... 



No. of shares in force 
at beginning of fis- 
cal year 
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No. of shares repaid 
during the year... 



REPORT OF LABOR 0OMMIS8IONBR. 



Ne. of shares loaned 
daring the year 



No. of shares loaned 
upon at beginning 
of liscal jear 



Present total No. of 
shares of free-run- 
ning stock 



No. of shares with- 
drawn during year. 



No. of shares issued 
during the year.. 



No. of shares in force 
at beginning of fls 
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REPORT OF LABOR COMMISSIONER. 



No. of shares repaid 
during the year.. 
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No. of shares loaned 
upon at beginning 
of fiscal year 
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No. of shares repaid 
daring the year.. 



No. of shares loaned 
during the year.. 



No. of shares loaned 
upon at beginning 
of flBcal year 



Present total No . of 
shares of free-run- 
ning stoclc 



No. of shares with- 
drawn during year. 



No. of shares issued 
during the year. . 
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•Total 



Dairymen 

Dentists 

Detectives 

DlBtillers 

Domestics 

Draughtsmen ..... 
Drivers (delivery) 

Druggists 

Dry-plate maker . . 

Dyers 

Total 



Editors 

Electricians , 



132 

5,971 

56 

6 

16 

43 

38 

129 

181 

23 

7 

17 

121 

6 

184 

14 

387 

27 



11,998 



123 

180 
6 
3 

282 
13 

122 

222 
1 
3 

965 



214 
29 



Electric platers 

Engineers 

Engravers 

Estates 

Total , 



Factory hands... . 

Farmers 

Farriers 

Firemen 

Florists 

Foremen 

Furnishers 

Furniture dealers.. 

Furniture workers. 

Total 



Qambler 

Gardeners 

Gas fitters 

Glass blowers , 

Government employes . 

Grain dealers 

Grave diggers 

Grinders 

Gripmen 

Guards and watchmen. 

Gunsmiths 

Total 



Hatters 

Hod carriers . 
Horse shoers , 
Hostlers 



6 

795 

43 

26 

^,112 

68 

1,710 

37 

319 

42 

81 

5 

14 

8 

2,284 

1 

40 

10 

41 

164 

9 

2 

2 

16 

67 

7 

348 

9 

6 

29 

28 
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FREE-SHARE HOLDERS— Con tin aed . 



HotelkeeperB 


346 
6 

7 


Mechanic ( master ) 

Mechanics ( not classified ) 

Merchants *....*.x. 


1 


Hoase keepers , 


^99 


Hucksters 


4,980 




MUlers 


Total 


431 

7 
26 


2»l 




Milliners 


83 


Ice dealers 


MUiwrlghto 

Miners.. 




Iron workers 


35 




iI5t 


Total 


33 


Ministers 






69 
67 

7 


380 


Janitors 


Motormen , . 


50 


Jewelers 


Moulders 


110 


Justices of peace 


Music dealer 


1 




Musicians 

Total 




Total 


133 
19 


83 








7,742 


Kalsominers 


News dealers 








2,070 

49 

782 

61 

2 

6 

7 

9 

67 

17 

100 

3,170 

762 

16 

8 

118 

225 

30 

1 


2 


Laborers 


Newspaper carriers 






31 


Laundresses 


Notaries 






22 


Lawyers 


Not classified 






8,404 


Letter carriers 


Nurses 




4 


Lime burners 


Nurserymen 


g 


Linemen 


Total 


3,471 


Liquor dealers 


OculiSt8 


Lithographers 


3 


Liverymen 


Officials 


Locksmiths 


Oil deslers 


Lumber dealers 


Opticians 


q 


Total 


Overseers 


3 

S18 




Total 


Machinists 


Packers 

Painters 




Mail carriers 


3 


Maltsters 


34S 


Managers and superintendents . . . 
Manufacturers 


Paperhangers 

Pattern makers 


41 
11 


Marble cutters 


Pawnbrokers 


11 


Mattress maker 


Peddlers 


• 33 
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FKSB-8HARB HOLDBBS— Continued. 



Pensioner 

Photographen 

PtayBlciaoB 

Pilots 

Plasterers a — 

Plamb^rs 

Policemen ^ 

Polishers 

Pork packers 

Porters 

Posters. 

Postmasters 

Pressmen 

Printers. 

Professional men ( not classified ). 

Proof readers 

Proprietors 

Pablishers 

Total 



Qaarrymen 

Railroad men (not classified) . 

Reporters 

Bestaurateors 

Retired 

Roofers 

Total 



Saddle and harness makers 

Salesmen 

Saloon keepers 

Sawyers 

Scrob woman 

ScQlptor 

Seamstresses and dressmakers*. . . 
fiboemakers 



1 

35 
946 

6 
111 
144 
112 

6 

3 
140 

8 
71 

4 
349 
145 

4 
452 



3,008 



9 
1,329 



24 

27 



1,472 



268 

386 

453 

3 

1 

1 

210 

168 



Smelters 

Societies 

Solicitors 

Stair builders. . 
Steamboatmen. 
Steam fitters... 



12 
127 
S 
2 
4 
4 



Stenographers 176 



Stereotypers . . 
Stock dealers. 
Stone masons. . 

Students 

Switchmen . . . . 
Total 



Tailors 

Tanners 

Teachers 

Teamsters 

Telegraphers 

Tent makers 

Tinners 

Title examiners . . 

TobaoconiBts 

Tobacco workers., 
Traveling men . . . , 
Trunk makers.... 

Typewriters 

Total 



I 

' Undertakers . 

UpholBtererB. 



Total . 



Wagon makers . 

Waiters 

Watchmen 



2 

89 

184 

46 

56 



2,196 



308 

11 

1,075 

214 

197 

2 

140 

4 

22 

13 

397 

4 

41 

2,428 



71 
23 



94 

85 
18 

7 
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Widows 

Women (manied) 

Women (not olassifled) . 
Women (single) 



II 



438 ,1 Wood workers. 



1,718 

1,329 

260 



Worklngmen (not classified) 

Working women (not olassifled). . 

Total 

Grand total 



BORROWERS. 



, Abstractors 

Apiarian 

Architects 

Artists 

Attendents 

Auctioneers. . ; 

Agents, advertising , 

collecting 

express , 

financial. ...* 

insarance 

loan 

mail 

(not classified) 

pension 

railroad 

real estate 

sewing machine ..< 
Total 



Baggagemen 

Bakers 

Bankers 

Barbers 

Bartenders 

Blacksmiths 

Boarding house keepers . 
Boatmen 



12 

1 

26 
7 
4 
4 
1 
1 
4 

10 
3 
1 
7 

63 
2 

35 

210 

4 



Boiler makers 

Book binders 

Book keepers 

Box maker 

I Brakemen 

Brass worker 

Brewers. 

Brick layers 

! Brick makers 

B rokers 

Broom makers 

' Builders 

Businessmen (not olasaifled). 

Butchers 

Buyers 

Total 



416 



6 

77 

36 

298 

7 

161 

80 



Cabinet makers. . 
I CapiUlists 

Car builders 

Car cleaners 

Car inspectors.... 
I Carpenters 

Carpet layers. . . . 
I Carpet weayer... 
I Carriage makers. 

I Cashiers 

I Chair makers 



Digitized 



by Google 



BUILDING AND LOAN ASSOOIATIONS. 



265^ 



BORROWERS— Continued. 



Chemists 

Children 

Chiropod ist 

Cigar makers 

Clerks 

Coal dealers 

Coal operators 

Collar makers 

CoUeotors 

Commission men 

Condaotors ( not classified ). . . 

Condactors ( railroad ) 

Conductors (street railroad ). 

Confectioners 

Cooks 

Coopers 

Constables 

Contractors 

Corporations . . : 

Coanty officers 

Cntters 

Total 



Dairymen 

Dentists 

Detectives 

DistiUers 

Dranghtsmen 

Draymen 

Driyers 

Dmggists 

Dry-plate makers. 

Dyers 

Total 



4 

1 

1 

43 

1,047 

20 

3 

4 

23 

23 

63 

39 

6 

8 

16 

4e 

5 

183 

18 

23 

5 

2,580 



27 

34 

6 

7 

2 

16 

48 

79 



Editors 

Electricians 

Eoglneers 

Engravers 

Employees ( eleemosynary ) . 

Estates 

Total 



Factory hands 

Farmers 

Ferryman 

Finisher 

Firemen 

Florists 

Foremen 

Foundry men 

Furniture workers. 
Total 



Gardeners 

Gas fitter ■ 

Gilder 

Glass blowers 

Government officials{not classified) 

Grain dealers 

Gripmen 

Gnards 

Gunsmith 

Total 



Hatters 

Hod carriers.. 
Horse shoers.. 

Hostler 

Hotel keepers. 



32^ 

10 

187 

la 

2^ 

4 



253^ 



7 

273. 

1 

1 

76^ 

la 

138 
2. 
2 



618. 



21 

1 
1 

la 
6- 
2 

a 
1 

"47 



4 
4 

10- 

1 
7a 
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B0BR0WBR8— Contlnnecl. 



flousekeeper. 

Huckster .... 

Total 



ice dealers . . . 

Tron workers 

Total 



Janitors 

Jewelers 

Jastloes of peace. 
Total 



fialsomlaers. 



Xaborers 

Laundresses .... 

Lawyers 

Letter carriers.. 
Lime burners . . . 

Lineman 

Liquor dealers . . 
Lithos:raphers . . 

Liverymen 

Lumber dealers. 
Total 



Machinists 

Manag^ers and superintendents 

Manufacturers 

Marble cutters 

Meat-shop man 

Mechanics (not classified) 

Merchants 

Millers 

Milliners 



94 



11 



24 

40 
9 



73 



1,693 

41 

127 

66 

2 

1 

3 

6 

63 

21 



1,846 



20C 
50 
163 
7 
1 
114 
1,132 i 
65 I 
21 ' 



Millwrights 

Miners 

Mine operators.. 

Ministers 

Motormen 

Moulders 

Musicians 

TotaL 



Newspaper carriers. 

Notaries 

Not classified 

Nurse 

Nurserymen 

Total 



Officials... 

Optician . , 

Total.... 



Packers 

Painters 

Paper dealer. . . . 
Paper hangers.. 
Pattern makers. 

Paver 

Pawnbrokers ... 

Peddlers 

Pensioners 

Photographers.. 

Physicians 

Pilots 

Plasterers 

Plumbers 

Policemen 



I 



171 

440 

3 

93 
9 

69 

31 

2.619 

10 
5 

1,469 
1 
3 

1.4^ 

63 

1 
64 

3 

189 

1 

4 

6 
1 
9 
5 
7 

80 

180 

5 

86 
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BORROW KRS-Con tl oaed . 



Fork packers 

Porters 

Postmasters 

Pressmen 

Printers 

Professional men (not classified).. 

Proprietors 

Publishers 

Total 

<)aarrymeo 

Railroad employes (not classified) 

Rectifier 

Reporters 

Restaaratenrs 

Retired 

Roofers 

Total 

Saddlers and harness makers .... 

Salesmen 

Saloon keepers 

Sand dealer 

Sculptors 

Seamstresses and dressmakers .... 

Shoemakers 

Shot maker 

Smelters 

Societies 

Solicitors 

Stair buUders 

Stationer 

Steam-pipe fitter 

Stenographer 

Stereotyper 

Stockmen 



2 
61 

18 

8 

278 

62 
184 

15 



Stone masons.... 
Superintendents. 

Surveyors 

SwJtcbmen 

Total 



1.304 



106 
1 
7 

10 

12 

6 



140 



49 

148 

116 

1 

3 

68 

69 

1 

14 
47 
6 
6 
1 
1 
1 
1 
41 



Tailors 

Tanners 

Teachers 

Teamsters 

Telegraphers 

, Tent maker 

I T in ne rs 

I Tobacconist 

Tobacco worker 

Traveling men 

Trunk makers 

Typewriters 

Total 

Undertakers 

Upholsterers 

Total 

Yarnlshers 

Wagon makers 

Walters 

Watchmen 

Widows 

Women (married) 

Women (not classified) 

Women (single) 

Wood workers 

Workiogmen (not classified) 

Working women (not classified). 

Total 

O ra nd total 



123 

18 

10 

16 

719 

98 

7 

216 

206 

26 

1 

66 

1 

1 

123 

2 

2 

747 

16 

17 

33 

2 

27 

3 

18 

239 

683 

272 

64 

14 

47 

8 

1,260 

16,726 
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TABLE 

Showing in connection the occupations of free-share holders who are eapiialisU^ proprietof9^ 
and prof essional men^ extracted from the table^ which shows the occupations of all the- 
free-share holders. 



Arohlteots. 

ArtiBtB 

Bankers 

Brewers; 

Brokers 

Builders 

Business men ( not classlfled ) . 

Capitalists 

Clffar dealers 

Coal dealers 

operators 

Corporations 

Contractors 

County officers 

Dentists 

Distillers 

Druggists 

Editors 

Farmers 

Florists 

Furnishers 

Furniture dealers 

Grain dealers 

Hatters 



90 

22 

1,179 

64 

41 

175 

3,739 

2,351 

3 

55 

6 

14 

184 

387 

180 

3 

222 

214 

1,710 

42 

6 

14 

9 

9 



Hotel keepers 346 

Ice dealers 

Jewelers 

Justices of peace 

Lawyers 

Liquor dealers , 

Liverymen 

Lumber dealers 

Manufacturers 

Merchants 



7 

67 

7 

782 

7 

67 

100 

226 

4,980 



Millers 

Milliners 

Ministers 

Music dealers 

News dealers 

Notaries 

Nurserymen , 

Oculists 

Officials 

Oil dealers 

Opticians 

Packers 

Pawnbrokers 

Peddlers 

Pensioner . ■ 

Photographers 

Physicians 

Pork packers 

Postmasters 

Professional men ( not classifled ) 

Proprietors 

Publishers 

Restaurateurs 

Retired 

Societies 

Stock dealers 

Teachers 

Telegraphers 

Title examiners 

Tobacconists 

Undertakers 

Upholsterers .^ 

Total 



1,075 

197 

4 

22 
71 
2$ 



21,672 
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TABLE 

Shotmng in canneeHon the oecupaHons of borrowers who are eapUalists^ proprietors and pro- 
fesswnal rMn,^ extracted from the table which shows the occupations of all borrowers. 



Architects 

A rtistB 

BankerB 

Brewers 

Brokers 

Builders 

Business men (not olassifled).. 

Capitalists 

Coal dealers 

operators 

Cod tractors 

Corporations 

County officers 

Dentists , 

Distillers 

Druggists 

Editors , 

Farmers 

Florists 

Grain dealers 

Hatters 

Hotel keepers 

Icedealers 

Jewelers 

Justices of the peace 

Lawyers 

Liquor dealers 

Liverymen 

Lumber dealers < 

HanafSicturers 

Merchants 



14 
76 
15 
82 
20 

2 

183 

18 

23 

34 

7 

79 

32 

273 

18 

2 

4 
73 

6 
40 

9 
127 

3 

63 

21 

153 

1,132 



Millers 

Milliners 

Mine operators 

Ministers 

Notaries 

Nurserymen 

Officials 

Optician 

Packers 

Pawn brokers 

Peddlers 

Pensioners 

Photographers 

Physicians 

Pork packers 

Postmasters 

Professional men (not classified). 

Proprietors 

Pablishers , 

Rectifier 

Restaurateurs 

Retired 

Societies 

Stationer 

Stock dealers 

Teachers 

Telegraphers 

Tobacconist 

Undertakers 

Upholsterers 

Total 



56 

21 

3 

93 

6 

3 

63 

1 

3 

9 

5 

7 

80 

180 

2 

18 

52 

184 

15 

1 

10 

12 

47 

1 

41 

216 

25 

1 

16 

17 

3,780 
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TABLE 

Showing in eonneeHon the oceupationa of frecshare holders who are meehanice itrtd laborert, 
extracted from the table which ahawa the oceupationa of all the free-ahare holdera. 



Bakers 

Barbers 

Blacksmiths 

Boilermakers 

Bottler 

Box makers 

Brakemen 

Brewery workers. . 

Brick layers 

Broom makers 

Brash makers 

Butchers 

Cabinet makers. . . . 

Candy makers 

Car bailders 

Car drivers 

Carpenters 

Carpet layers 

Carpet weaver 

Carriage drivers . . . 
Carriage makers . . . 

Chimneysweep 

Cigar makers 

Collar makers .... 

Coopers 

Drivers (delivery). 
Dry-plate maker... 

Dyers 

Electroplaters 

Engineers 

Engravers 

Factory hands 



241 

306 

629 

42 

1 

2 

118 

97 

224 

6 

5 

413 

92 

6 

33 

10 

1,641 

7 

1 

6 

57 

1 

132 

16 

121 

122 

1 

3 

6 

795 

43 

68 



Farriers 37 

Firemen 319 

Furniture workers 8 

Qardeners 40 

Gas fitters 10 

Glass blowers 41 

Grave diggers 2 

Gri nders 2 

Gripmen 15 

Guards and watchmen 67 

Gunsmiths 7 

Hod carriers 6 

Horse shoers 29 

Hostlers 28 

Iron workers 26 

Janitors 59 

Kalsominers 19 

juaborers 2,070 

Laundresses 49 

Lime burners 2 

Linemen 6 

Locksmiths 17 

Machinists 752 

Mai tsters 8 

Marble cutters 30 

Mechanics (not classified) | 222 

Millrfghts i 25 

Miners ' 413 

1 

Motormen | 50 

Moulders j 110 

Painters 348 

Paper hangers 1 41 
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TABLB— Continued. 



Pattern makers 

Plasterers 

Plumbers 

Porters 

Posters 

E^ssmen 

Printers 

Qoarrymen 

Railroad men (not classified) . 

Roofers 

Saddlers and harness makers. 

Sawyers 

Scrub woman 

Seamstresses 

Shoemakers 

Smelters 

Stair builders 

Steam fitters 



11 

111 

144 

140 

8 

4 

349 

9 

1,329 

27 

268 

3 

1 

210 

168 

12 

2 

4 



Stereotypics 

Stonemasons 

Switchmen 

Tailors 

Tanners 

Teamsters 

Tent makers 

Tinners 

Tobacco workers 

Trunk makers 

Wagon makers 

Walters 

Watchmen 

Wood workers 

Workln!j;men (not classified) 

Working women (not classified). . 
Total 



2^ 

184 
6^ 

3oa 
11 

214 
2 

140 
13 

4 
8& 
18 

7 

31 

95 

42 

14,014 



TABLB 

Showing in connection the oceupaiuma of borrowers who are mechaniee and laborers^ extracted 
from the table which ehowa the oceupatioTia of all the borrowers. 



Bakers , 

Barbers 

Blacksmiths . . . 
Boiler makers. , 
Bookbinders... 
Box maker . . . . . 

Brakemen 

Brass worker . . 
Bricklayers.... 
Brick makers. . 
Broom makers , 
Butchers 



77 

298 

151 

17 

14 

1 

43 

1 

77 

18 

2 

277 



Cabinet makers. . 

Car cleaners 

Carpenters 

Carpet layers 

Carpet weaver. . . 
Carriage makers. 

Chair makers 

Cigar makers. ... 
Collar makers.... 

Coopers 

Cutters 

Draymen 



36 
2 

825 
4 
1 

14 
3 

42 
4 

46 
5 

16 
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Driyera 

Dyers 

Engineers 

Engravers 

Factory hands 

Finisher 

Firemen , 

Foundrymen 

Farnitare workers , 

"Gardeners 

Oas fitter 

Oilder 

-Glass blowers 

Gripmen 

Guards... 

Gansmith 

Hod carriers , 

Horse shoers 

Hostler , 

Iron workers , 

Janitors , 

Kalsominers , 

Laborers , 

lisundresses , 

Lime burners 

Lineman . . . .• 

Machinists 

Marble cutters 

Mechanics (not claesifled) 

Millwrights 

Miners 

Motormen 

Moulders 

Painters , 

Paper hangers 



48 Pattern makers 

1 

Paver 

187 : Plasterers I 

18 ; Plumbers ^ 

7 ' Porters.. 

1 I Pressmen I 

76 I Printers , 

2 j Quarrymen 

2 I Railroad employes (not clasBlfled) 

21 1 Roofers 

1 I Saddle and harness makers 

1 I Seamstresses 

10 I Shoemakers. 

2 I Shot maker 

3 I Smelters 

1 I Stair builders 

4 ' Steam fitter 

10 ! Stereotyper 

1 I Stone masons 

6 Switchmen.. 

24 I Tailors 

7 Tanners 

1,533 Teachers 

44 , Tent maker , 

2 ' Tinners 

1 I Tobacco worker 

200 I Trunk makers 

7 I Varnishers 

114 I Wagon makers 

171 I Waiters 

440 I Watchmen 

9 I Woodworkers 

69 Workingmen (not classified) 

189 Workingwomen ** .... 

4 Total 



6 

1 

S6 
49 
54 

S 
278 

7 
105 

5 
49 



1 

U 
6 
1 
1 
IS 
H 
93 
7 
206 
1 

66 

I 

2 

2 

27 

3 

18 

14 

47 

3 



6,506 
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NUMBBE AND AMOUNT OF FORECLOSURES. 



Name of associatioD . 



Location. 



So 


e 
S 


t; *^ 


p 


A 


•♦ 


5* 3^ 








• * 


• 




$1,000 




200 




1,000 




600 




1,200 




3,300 




900 




600 




1,100 




563 




1,000 




3.400 


A 


2,000 




800 




4,825 




8.800 




800 




400 




1,200 




9,400 




1,400 




2,000 


14 


15.057 


5 


8.633 


2 


3.000 


3 


5.140 


6 


2,000 


1 


400 


1 


800 


1 


1.000 


2 


1,200 


1 


1,000 


3 


800 


1 


1,800 


2 


2,100 


1 


700 


6 


2,769 


1 


600 


10 


3,600 


8 


1,600 


1 


400 


1 


600 


18 


21.300 


5 


3,400 


1 


300 


2 


3.000 


8 


4,W) 


3 


1.800 


4 


1,700 


1 


600 


3 


6,000 


2 


6.000 


1 


1,683 


1 


600 


1 


3.600 


1 


6.600 


2 


8,160 


1 


6.000 


1 


4,000 



Arobie Matual 

Aarora 

Bolivar 

PolkConnty 

Booo ville 

The Brookfield 

The Oarroaton 

Marlon 

Chamois 

Ghilllcothe 

ClarksvlUe 

Fir«t 

Fayette 

Gallatin 

Mercbanta' and Mechanics' 

The Mo. Guarantee Savings 

HlgglnsvllJe . 

The Home 

Huntsville 

Independence 

Cole County 

Jefferson City 

The Benefit 

Continental.... . , 

Prudential 

German- American 

Lamar 

Laclede • 

Ozark 

Clay County Mutual 

Macon 

Maiden. 

Marlonyille Saving 

Mutual 

Marvville Homestead 

Memphis 

Mexico 

Monroe City.. 

Neosho 

OBceola 

Chrifltian County Mutual Saving Fund. 

Poirfar Bluff 

Squitable Nos. 1 and 2 

German 

Midland 

Occident 

Pioneer 

Seventh 

Home 

The National Loan and Investment 

St. Charles 

Buchanan 

Mechanics' 

The Covenant 

Accommodation 

Aurora Mutual 

Banner 

Citieens' 

Covenant Mutual 



L— 18 



Archie.. 
Aurora . 
Bolivar . 



Boonville 

Brookfield 

CarroUton 

Carthage 

Chamois , 

Cbillicotbe 

Clarksville 

Eldorado Springs.. 

Fayette 

Gallatin 

Hannibal , 



Higginsville . 



Huntsville 

Independence , . 
Jefferson City . . . 



Kansas City 



Lamar... 
Lebanon 



Liberty 

Macon 

Maldfu 

Marionville . . 

Marshall 

Mary ville . . . . 
Memphis;.... 

Mexico 

Monroe City., 

Neosho 

Osceola 

Ozark 

Poplar Bluff.. 
Sedalia 



Springfield. 



St. Charles . 
St. Joseph. 



St. Louis . 
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NUMBER AND AMOUNT OF FORRCLOSURES-ContlDued. 



Name of asBooiatlon. 



Location. 




Amount .... 


St. Louis 




$l,9iS 

6,4(0 

17,400 






a.4(io 




6.000 




l,9iU 
4,M)0 
7,2111' 






3.131' 




9,000 

2,0&5 

10.273 




7,aii.i 




1 ao 




2 ' 4',wv 




3 25.0iid 




1 ^ *i -i^o 






750 




7,60U 






i;{l!» 




4 6.7S0 




3 9.49^ 


II 


4 7JSS 
1 t,'^ 




1 . Wi- 




tt 


15,6ft"' 




6.4(>J 




%M 




S.i'i 




5,i<i 




5,001' 




2.6li» 




4,(B 




4,a» 




19,576 




1 Sfi3 




1 ' A.m 


Warrensburg 




3.800 


Washington 


5,2lO 


253 


$418,777 



Elaine 

Sxoelslor Matnal 

Famous Mutual Saving Fund 

Forest 

Future Great 

Garfield Savings 

Garrison Mutual 

Gladstone 

Harlem 

Henry Shaw 

Imperial 

Improvement 

Keystone 

Lindell Savings 

Merchants' and Mech. Mnt. Sav 

Metropolitan Mutual 

Mound City 

Nickel Savings Investment 

Peabody 

Peerless 

Peter Cooper Nos. 1, 2, 3, 4 and 6 

Real Estate No. 1 

•* 2 

Red Cross 

Safety 

Standard 

Stephen Glrard 

St. Louis Central 

Superior 

The Iron Hall 

Tower Grove and Southwestern No. 1. . 

Uncle Sam's 

Valley 

Virginia 

Washington Irving 

West End 

Western 

Workingmen's 

Johnson County 

Washington Building and Savings No. 2 
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Nothing has tended more to concentrate population in cities than 
3rapid transit. It would be impossible for the great moltitade of busi- 
ness men, clerks and mechanics to reach their respective places of 
f>nsiness in time for the day's work, and return to their homes and 
families after the toil of the busy hours, if the omnibus of 30 or 40 
years ago was the only conveyance. From the omnibus was evolved 
^he street cars drawn by horses and mules. This was a wonderful 
Advance, but to those possessing sympathetic natures the jaded con- 
dition of the horses, the almost incessant use of the whip by the 
driver, made it very unpleasant ; converting what under other circum- 
stances would have been a pleasant ride into torture, in thinking and 
vealizing the cruel treatment and heavy tasks assigned to these dumb 
brutes. A city having attained a population of one-half million or 
imore, the horse road became almost as inadequate to the demands 
doade upon it as the omnibus used to be in cities of 100,000 people. 

The next development in the evolution of means to ends under 
the law of necessity which stimulates the wonderful inventive genius 
-of our people, brought forth the cable and electric systems, which 
-eeem now almost the acme of perfection, but in time may be super- 
seded by methods and appliances not now dreamed of. 

Scarcely any means of transit is more enjoyable and invigorating 
than a ride upon the cleanly-kept cars propelled by the present motors. 
Distance is practically annihilated. Five, ten and fifteen miles from 
the home to the ofQce is as relatively proximate as a mile was under 
the old conditions. It makes suburban life desirable, and places within 
the reach of clerks and mechanics homes surrounded by the shade of 
forest tr«es, and gives lawns carpeted with the green sward of nature, 
adding to the attraction and comfort of family life, contributing to the 
health of the wife and children. Without these facilities of rapid 
transit, these luxuries and health-giving surroundings would be only 
within the reach of the wealthy. Then, too, for all practical purposes 
the suburban resident commands the markets, the amusements, the 
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life, the convenienoeB of arban residence. For five cents the house 
wife can within 20 to 60 minates reach the shopping^ center and make 
her purchases and leave her orders for household supplies. The hus- 
band, after the vexations of the day amid the din and excitement in 
the busy marts, can reach his home with a small sacrifice of time and 
money, and enjoy the rest and qaiet so^necessary to soothe the brain 
and quiet the nerves, preparing him for the conflicts of the morrow. 

Tenement houses as they exist in eastern cities and on the conti- 
nent, teeming with haman beings haddled and crowded like sheep in 
a slaughter-pen, is the exception and not the rnle in the cities in Mis- 
souri. Surrounding environments of an attractive and undalating 
landscape is a contributing element in the growth of cities and sub* 
urban residence, but the means of reaching the suburbs in a pleasant 
and quick way is the principal factor. 

Oareful to avoid invidious comparisons between the cities of the 
commonwealth does not prohibit the use of well-known facts in state- 
ment. No city in the world equals St. Louis in her street railway 
facilities, and it is probably equally true, size considered, that Kansas 
Gity, St. Joseph and Springfield are equal, if not superior, to the best 
in this regard. 

The total number of miles in the 12 cities reporting is 425.534 
when reduced to single track. More than half of this mileage is in 
St. Louis, a little more than one-fourth in Kansas Gity. The number 
of miles horse road is 53.265. The miles of electric motor foot up 
225.728, more than half of which are in St. Louis. The mileage in St 
Joseph, Hannibal, Joplin, Sedalia and Springfield is altogether electric 
motor. The miles of cable in the State are 318.484, of which 70.758^ 
are in Kansas City, and the balance, 47.726, in St. Louis. 

There are two tables in the proper place, one of which shows the 
mileage and motive power in each city and in the State as it existed 
during the summer when these statistics were gathered. The other 
shows the mileage and motive power with the changes that have been 
made in St. Louis. There are now but two horse railways in St. Louis, 
the Baden and the Jefferson avenue lines. If these statistics had 
been recently obtained, the showing would reduce materially the num- 
ber of drivers, and to a still greater extent increase the number of 
motermen and conductors. 

The amount of capital invested is $31,367,359. The gross eam> 
ings for the last fiscal year amounted to $6,049,374. This is as returned 
by the corporations, with one exception, which is an estimate. 

The percentage of the gross earnings to the capital invested is 
19+ >o. The net earnings, after deducting the amount paid out for 
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wages, salaries and improvements, is $2,707,247, or 8.63+% of the 
<iapital invested. The amount paid oat for wages and salaries aggre- 
gates $2,687,896, or 8.56+% of the capital invested. The amount paid 
oat for wages, salaries and improvements amoants to $3,342,127, or 
10.65+% of the capital invested. The ratio of the wages, salaries and 
improvements is 55.24+ 7c of the gross earnings. The wages and 
aalaries amoant to 44.43+% of the gross earnings. The wages are 
41.20+% of the gross earnings. The improvements amoant to 10+% 
of the gross earnings. 

The total namber of wage-workers employed is 4142, bat all these 
do not work fall time, as there are qaite a namber of extra condac- 
tors, gripmen and motormen. It is impossible anless the pay-rolls had 
been examined to determine the average time pat in by the extras, or 
even by many of the regular men. The opportunity for steady work 
is not equal on all the roads. Some snperintendents are much more 
insistent in this regard than others. Again, on some roads the oppor- 
tunity for those who do extra work is considered quite as good as a 
regular position. Taking everything into consideration, the average 
annual earnings of each of the 4142 employes is better than might be 
expected. It amounts to $601.83. It must be remembered that quite 
a number of these are employed at common labor, the wage ranging 
from $1 to $1.50 per day, so that those commanding better pay, such 
as conductors, motormen, gripmen, engineers and other mechanics, 
must earn relatively fair compensation. 

A study of these statistics also reveals the fact that these cor- 
porations, in the aggregate, many of them doing an immense business, 
do not make a large profit on the investment. Deducting $3,342,127, 
the aggregate of wages, salaries and cost of improvements, from 
$6,049,374 gross earnings, leaves $2,707,247 as the net earnings, which 
is 8.62+% on the capital invested. If there is a bonded debt in addi- 
tion to the capital on which interest must be paid, the per cent on the 
investment would be still further redaced. To state a fact without 
going into the analysis of statistics, this class of property in the 
smaller cities and some of the lines in the larger cities have returned 
no dividend to the investors, though the newspapers frequently adver- 
tise to the public that certain lines have wonderfully valuable fran- 
iihises. 

Improvements are constantly being made, extensions are projected 
to meet the requirements of a widening distribution of population ; 
cars are becoming more luxurious ; stoves have been placed to make 
the passengers comfortable in the rigor of the winter season. Open 
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cars are nsed during the heated term for the same reason, air-brakes 
are being introduced, and nothing is omitted that will add to the pleas- 
ure, convenience, safety and speed of this mode of travel. 

The betterments alluded to are made for the public who patronize 
and support these lines of transit, and while the condition of the train- 
men has been advanced, it has not kept pace with the improvements 
demanded by the patrons, made necessary by competition and public 
sentiment. 

For instance, the gripman on the cable car and the motormau on 
the electric oar stands at his post of duty during long hours, engrossed 
with the cares and watchfulness attending these positions, often when 
the mercury is below zero, facing it may be the northwestern blast, and 
poorly protected against the rain and blinding snow. It is impossible 
for them to put on clothes sufficient to keep them warm, and although 
in constant motion, stamping their feet and swinging their arms to 
increase the circulation, many a poor fellow becomes numbed with the 
chill, and sometimes has his feet, his hands and his ears frozen. At 
Springfield the cab of the motormen is enclosed with glass in front 
and on the sides, which wonderfully mitigates the hardships spoken of. 
Managers, however, claim that this protection would not be practical 
in large cities, because it would increase the danger to pedestrians and 
others using the street, for the reason that the breath of the motor- 
men would congeal on the glass, making it partially or entirely opaque, 
so that he would be unable to see and avoid danger. This Bureau has 
not examined the question to the extent that would justify a contro- 
version of this view, but it is to be hoped that some means may be 
invented to make the position more humane and comfortable. 

It is gratifying to state that the improved motors have shortened 
the hours of labor obtaining under the horse motor. The drivers and 
conductors on horse-cars usually work 14 to 18 hours a day. This is 
not only degrading and beyond human endurance, but is at variance 
with the spirit of the age and advanced civilization. It has been sug- 
gested that the Pyramids, those marvelous sentinels of the Egyptian 
plain, wonderfal in conception and phenomenal monuments to the me- 
chanical and architectural ability of that age, stand as a perpetual 
memorial, sad to say, to the volume and cheapness of human muscle 
at that time. For 300 years the hours of toil have gradually short- 
ened. And but for the greed of capital and ignorance and want of 
organization of labor, no self-respecting wage-worker would toil more 
than eight in the 24 hours. If one should suggest to the superintend- 
ents that the 11,12 and occasionally 14 hours that are now required 
be reduced, they would promptly answer and tell the truth, by say- 
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in|2^ that we are now over-bardened and annoyed with applications. 
So that the remedy lies in organization and education of the wage- 
workers. 

The penalty for tardiness on most of the roads seems excessive • 
It is qnite necessary that the workers should be prompt, because the 
oars must start on schedule time, but it occurs that a lay-off of seven 
days — discharge for second tardiness — ^is rather too severe a penalty. 
It is rather remarkable that more than half of the trainmen are 
either native Irishmen or of Irish parentage. The remainder is almost 
altogether made up of native-born citizens, with a few Germans and 
scarcely any other nationality. 

An epitome of some of the interviews had with employes will give 
their side of the case. A conductor says : ^^ Pay $2 per day of 13 
honrs, with 15 minutes for dinner and 20 minutes for supper. Report 
10 minutes before starting time. Have no organization. Have no time 
for social enjoyment. After the day's work a man is glad to rest, and 
if married, has to work every day to support his family.'' 

A gripman says : '^ On the line which he works changes are few, 
most of the men being industrious and frugal, and he thought that a 
majority managed to lay by something each month, but he was not 
able to give accurate information on this question. Knew of some 
who owned their homes, but could not approximate the proportion. In 
his opinion there were few better opportunities for wage- workers with- 
out a trade. The greatest drawback in his opinion was the suffering 
in the extreme cold weather." 

A motorman thought that the majority were satisfied. He was 
very positive in his opinion that the cab should be enclosed with glass. 
He thought about one-third of the employes were married. 

Another one said : *'I am on duty not less than L2 hours, some 
days not less than 16, and average about 13 hours. Consider my posi- 
tion one of great responsibility, which should be filled by sober and 
careful men only. I have come off of my car in winter covered with 
a coating of ice nearly three inches thick, and so numb as to be barely 
able to walk; could do better work if I had protection against the 
weather ; have suffered so much with the cold at times, that I didn't 
care much what happened. 

^his company treats its employes well ; changes are not frequent ; 
most of the men are well satisfied. Some own homes, can't say how 
many ; must wear uniform, be neat in appearance, and polite to patrons. 
We haven't time for social enjoyment, and those of us who are mar- 
ried stay at home with our families." 
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A oondactor '' thought that all the men on the road he worked on 
saved something; fully one-half were married; knew several who 
owned their homes ; changes were not frequent, as the men are well 
satisfied. 

^' Buy uniform at a place designated by the company ; cost of suit, 
$19 ; the quality is good ; price reasonable ; fit and make excellent. 
Thinks they derive an advantage by buying at one place. The manage- 
ment of the road is superb, and the employes well treated." 

Motorman on same car said ^' he was married and owned his home 
was satisfied with the pay for the hours worked, and thought others 
were also. Thought cab should be vestibuled as a protection against 
inclement weather." 

A conductor said '' he averaged about li i hours per day, though 
occasionally worked 14| hours, and on short days nine hours. The 
bulletin-board in the oflQce indicated each day what time he would start 
the day following, making it unnecessary for men to lose any time in 
waiting for starting orders. The force of extras is so regulated as to 
give them an opportunity to work almost as steadily as the regulars. 
He thought that about 60% of the trainmen were middle-aged. Motor- 
men, he says, suffer severely from the cold, although they take every 
precaution by wearing heavy felt shoes, two heavy dvercoats in addi- 
tion to heavy under-clothing. 

^' It is almost impossible to protect the face ; thinks there ought to 
be protection against the elements ; that the cars should be arranged 
as in Cincinnati, with cab enclosed." 

Another employe says : '^ The older employes are in fairly good 
financial condition, many having laid by something for a rainy day. A 
few of them own their homes. As a class they are about the average 
in intelligence ; thought their present condition a vast improvement 
over what it was under the old system of horse railways." He offered 
the same suggestions about protection against inclement weather as 
have been noted. 

Mr. O'Brien, special agent, was instructed to inquire into and re- 
port what, if any, improvements were necessary for better securing 
the safety of travel on street railways. He submits the following : 

In looking over the street railways, particularly those using elec- 
tricity as motive power, I have noticed the great difficulty the motoneer 
has in stopping the cars on grades, especially when the rails are slip- 
pery and gummy — a condition that exists nearly the whole year. When 
the rails are dry, they are wetted by the sprinkling car, so as to give a 
more perfect current from the positive to the negative wire. Many 
accidents of a serious character are caused by losing control of the cars 
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^oisg down grade on slippery rails. ^ o m Ater how po werfal the brakes, 
they are of little effect under the conditions described above. Some 
of the companies ran sand-cars over their lines, distribnting sand on 
the rails, and others have men distribnting sand in dangerous places, 
while a few carry sand-boxes on their cars. The latter arrangement 
the motoneers and gripmen. favor highly. They contend by this means 
they can distribute the sand wherever they wish, and stop the cars 
much quicker than when distributed by the sand-car, or men by hand. 
This is especially true in the rainy season, when the sand put on by 
hand or sand-car is liable to be washed off before a car comes along to 
take advantage of it. When carried in a sand-box on each car, it is 
not put on the rails until needed for immediate use. 

One glaring defect is that none of the electric cars are provided 
with double brakes ; all of the cable grip-cars are. Suppose the one 
brake of the motor car should break at one of the down-grade cross- 
ings and two trains come together, there is no telling what the result 
would be. Such an accident could be prevented by the use of double 
brakes, and each company ought be compelled by law to provide its 
motor cars with double brakes and sand-boxes. If thus equipped the 
danger would be reduced to a minimum. In St. Louis, where there are 
so many grades at crossings, and on these grades lives have already 
been sacrificed, it is absolutely necessary for the safety of human lives 
that the motors be provided with double brakes and sand-boxes. 
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BEPOBT OF LABOR OOMMISSIONEB. 



M 

O 






. o o 



Bnpper. 



DiDDer. 



Extra . 



Regular . 



o 
.a 

O 



S 






Per day. 



Perhoor. 



d 

S) 



s 

I- 

M o 

o o 
d 



Per day. 



Per boar. 



Extra... 



Regular. 



Total No. motor- 
men 



Extra. 



Regular. 



Office No. 



£. a^a :aa 

^ CO • ^ 00 






^M% i^sss 



* s • 

at o : 
-MM " a ** 

i^ r- '' ill 
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BEPOBT OF LABOR OOMMISSIONBB. 



INFOEMATION PERTAINING TO EMPLOYES. 



BLACKSMITHS. 





5 

s 


No. of hours per 
day exclusive of 
meal hours 


Wages. 


Overtime, how paid 


A.V. number dajs 
worked each 
month 


Time allowed 
for meals. 




Per day... 
Per hour. . 




Office No. 


Uuppor.. 
Dinner.. 


^ 


2 
3 

1 


12 
12 
10 

9 

10} 
10 
10 
10 
10 
10 
10 
10 
10 

9 

10 

10 
30 
10 
10 
10 


..... 


$1 82 . 
2 00 
2 00 

1 75 

2 00 
2 50 
2 00 
2 15 
2 76 
2 60 
2 75 
2 16 
2 75 

1 83} 
3=2 00 
1=3 50 

2 30 
2 25 
9 00 


Same rate 


30 
3J 
28 
26 
30 
30 
28 
25 
26 
25 
26 
25 
30 
26 

26 


lhr...l 


1 




" ! 




Same rate 


•* ..: 


2 


17 cents per hour.. 


** .. 1 hr. 


3 


»» ..! 


5 




i c 
n 

» 4 

i ( 


1 hr. 


6 




4 * 


8 


Same rate 


4 4 


10 


*i 




12 




13 


Above av . rate .... 
Same rate 


( k 


19 


** .. Ihr. 


22 




24 




1 hr 


26* 


'• i 


27 


/ 




28 


Same rate 


30 
30 
26 
26 


ihr 


29 




»* ..I 


31 


1 2 50 




i ( 


32 




2 50 


None 


ki 




t 






Total 


54 





CAR-CLBANEKS. 



f 


1 
1 
3 
1 
1 
1 
1 
3 
8 
1 
2 
6 
12 
8 
2 
2 
4 
7 


12 

12 

12 

lOJ 

12 

10 




$1 33 
1 33 
1 33} 
1 26 
1 50 
1 50 
1 33} 
1 76 
1 50 

1 50 

2 00 
1 75 
1 50 
1 50 
1 40 

1 75 

2 00 
1 50 




30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


Ihr. 

44 

40 m. 

44 
44 
44 

Ihr. 

4 4 
4t 
44 
44 




1 








Same rate 


Ihr. 


3 






4 






5 


Same rate. ........ 




7 


k 1 




8 


10 
10 
10 
10 
10 
10 
10 
12 
10 
10 
10 




4 4 




10 


4 4 




12 






13 






19 




22 


Same rate 




26* 




Ihr. 




27 






28 


Same rate 


30 

30 

Ihr. 


Ihr. 

(4 




29 






31 














Total 


64 
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CABLB TENDERS. 







No. of hours per 
day exclusive of 
meal hours 


Wages. 


Oyertime, how paid 


Av. number days 
worked each 
month 


Time allowed 
for meals. 




pr 

o 

g 


1 




Office No. 




a 


s 


5 


10 




$2 00 


Same rate 


30 


1 hr. . . 













OAR INSPECTORS. 



10 



$1 76 



30 



Ihr. 



CAR-STOVE FIREMEN. 



2 10 



$1 75 



30 



30 



COAL PASSERS. 



^. 



12 



f 1 76 



Same rate. 



30 30 



30 



END SWITCBMEN. 



19 



2 12 



$2 00 



30 1 hr. 



FLAGMEN. 



12 



$1 50 Same rate. 



30 Ihr, Ihr 
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BBPOBT OF LABOR OOMBilSSIONBB. 



ENQINBBRS. 





f 
B 

s 


No. of hours per 
dayexcluBlveof 
meal hours. 


Wages. 


Overtime, how paid 


Av. number days 
worked each 
month. 


Time allowed 
for meals. 






J? 




Office No. 




§ 

7 


s 


1 


3 

1 
3 

2 
2 
2 

6 

1 
2 

1 
1 


12 

9 

9 
lOJ 

9; 
10 
12 




$3 25 
4 66 

1 66} 

2 50 
2 16} 

4 20 
2 66f 

1 66} 
500 

5 00 
300 

2 50 

4 10 

2 00 

5 00 
Av. 3 00 

4=3 33J 
1=6 00 

3 00 

3 25 
400 

4 16} 


Same 

None 


30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
31 
30 
30 
30 
30 
30 

30 


Ihr... 

40 m. 
Ihr... 

44 |[ 

44 [* 
44 \\ 
44 '\ 
44 '\ 
44 '\ 


1 hi 


..........{ 




16 per hour 

8ame rate 




4 

5 


1 1 
i b 
( « 
k ( 

14 


1 hr 


6 




7 




8 


12 




i • 


10 




13 


12 
12 

U) 
12 

12 

12 
12 
10 
12 


...... 




16 


25 cents per hour.. 
Above av. rate 




19 

20 




22 


Same rate 


44 




24 




Lunch. 

4( 




26» 


)" 

J 


1 hr. 


27 




28 


Same rate 


30 
30 
30 


1 hr. . . 




29 


k4 




31 












Total 


37 







ENGINEERS " ASSISTANT." 



1 


3 
4 

1 
4 
1 
2 
2 
1 
3 
2 

9 

1 
1 

2 


12 

9 

^ 

10 

12 

12 

12 

12 

12 

10 

12 

12 
10 

12 




$2 57 Same rate 


30 
30 


Ihr... 

14 


Ihr. 


2 


2 17 None 


%i 


3 


1 83J 


30 40 min. 




5 


2 50 1 




6 


2 16} 


30 
30 
30 






8 


3 00 1 Same rate 


Ihr... 




10 


2 50 1 None 


41 


Ihr. 


16 


1 66}, 16 cents per hour. . 
3 00 Above average rate 
3 50 Same rate 


30 *' - 


« 1 


19 


30 
30 

30 


4k 

44 '1 

Lunch. 


(4 


22 


14 


26* 


r4=2 00 \ 




27 


\ 5=1 76 J 

2 00 




29 


3 00 


30 
30 


ihr... 




31 


n=3 33J) 


1 4 








\ 1=2 00 j 

1 






Total 


36 
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PARRIERS. 







No. of hours per 
day exclusive of 
meal hours 


Wages. 


Overtime, how paid 




Time allowed 
for meals. 




1 


f 


m 

■ CToD 






Office No. 


2 

13 


1 


11 


2 
2 
2 

1 


10 
10 
10 
10 




$2 50 
300 
300 
2 50 




25 
25 
25 
28 


Ihr.. 




12 








14 






26* 












Total 


7 




FEEDERS. 


1 { 


2 


12 
12 





$1 50 
1 26 
1 00 
1 75 
1 76 
1 75 

Av.l 62i 




30 
30 
28 
30 
30 
30 
30 
30 


1 hr. . . 










^ 


None 


30min. 


Ihr. 


11 


12 
12 
12 
10 
9 






12 






14 




1 hr. 


21 


Hoar 


*hr. 
Ihr. 


31 


None 








Total 


11 




FIREMEN. 


1 


6 
5 
2 
6 
2 
2 
4 
4 
4 
2 
4 
4 
7 
4 
3 
2 
2 
4 


12 
9 

lOi 
10 
12 

"'i2 
12 
12 
12 
12 
10 
12 
12 
12 
12 
10 
12 


.... 


$2 00 
I 66 

1 33} 

2 00 
2 16| 

Av.l 60 
2 15 


8ame rate 

Nooe 


30 
30 


I hr. . . 




2 


kt 


1 hr. 


3 




30 i 40 m 




6 




30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


1 ( 

Ihr.;; 

C ( 

ki '\ 

44 *' 

Lunch. 

4 4 


1 hr 


6r. 


Same rate 




7 




8 




10 


4 16) 
200 

1 60 

2 50 
663 

1 60 

2 43 

1 60 

2 50 
2 15 
2 33} 


None 


Ihr. 


13 




4 4 


16 


15 cents per hour.. 
Above average rate 
Same rate 


4 ( 


19 

22 


4 4 
4t 


24. 


t i 


44 


26* 




44 


27... 






28 


Same rate. 


30 
30 
30 


Ihr. : 

4 4 

4 4 W 




29 






31 












Total 


67 
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BBPOBT OF LABOB COMMISSIONEB. 



GRIP BBPAIBBBS. 







No. of hours per 
day exclusive of 
meal hours 


Wages. 


Overtime, how paid 


Av. number days 
worked each 
month 


Time allowed 
for meals. 




1 


5^ 




Office No. 


2 1 ? 

i i 


8 


4 
2 


10 
10 


;.!!.. 


$2 00 
2 00 


Same rate 


25 
30 


Ihr... 




26* 




<4 










Total 


6 





GROOMS. 



$1 33 I None. 



Ihr... Ihr. 



HOSTLERS. 



> { 

» { 

5 


2 
4 

1 
2 
1 
5 
2 
16 
18 
1 

19 
1 
1 
2 
2 
1 
2 
2 
2 

1 

10 


12 
12 

9 

9 
10 
10 
12 
10 
12 
10 
12 
12 
10 
12 
10 
10 

9 

9 
12 
10 
lOJ 
10 




$1 17 
1 17 
1 33 
1 33 
1 50 
1 60 
1 75 
1 50 
1 50 
1 50 
1 50 
1 00 

1 00 

2 00 
58§ 
76 

1 50 
1 50 
1 75 
1 75 
1 50 
1 50 




30 
30 
26 
28 
28 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


1 hr . . 






• 4 

(I 

t c 

• 4 

C i 

4C '[ 

• 4 
( 4 
44 
» 4 
4 4 
44 

30 m!.* 
Ihr... 




None 


Ihr. 


It 


k t 


Same rate 


4k 


8 




14 


9 




11 






12 






13 






14 






15 




IhT. 


17 





i( 


19 




ti 


22 


Same rate 


i& 


23 


(C 


• 


24 


t( 




25 


None 


30 m.. 


26* 






29 




4C 

30 mV. 

(4 




31 






32 


None 


Ihr 








Total 


99 
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LABORERS. 



No. office. 



^ 


^ z 




o 


Bg*© 


w 


B 




1 


p 


r|3 


1 




: ©"d 


►t 




: as 


; 



1 


35 
15 

1 

24 

2 

3 

1 

11 

15 

10 

10 


12 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 


5 


7 


8 


10 


12 


16 


19 


22 


26» ,. 


28 




Total 


127 



5 



$1 60 
1 50 
1 50 
1 75 
1 50 
1 50 
1 50 
1 75 
1 75 
1 75 
1 75 



Overtime, bow paid 



5^^ 



Time allowed 
for meals. 



SB a 

Br no 



r 2 



Same rate. 



Same rate.. 



15 cents perhoor. 



.-'ame rate . 



Same rate . 



28 
28 
28 



Ihr... Ibr 



30 




25 




15 




30 




28 




24 




30 








Ihr. 



LAMP-TENDERS. 



1 


3 
3 

2 
2 
3 
2 
1 
1 
3 
1 


12 
9 

10} 
10 
10 
10 
10 
10 
10 




$1 33 
1 33} 
1 25 

1 50 

2 00 
1 50 
1 60 
1 26 
1 50 
175 
1 76 
183} 
1 76 
1 75 
1 72 


Same rate 


30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


Ihr... 
40 mi; 

1 hr ;; 


Ihr. 


2 


None 




3 






5 


Same rate 




8 


44 




11 




12 






13 






14 






19 






22 


10 
9 
10 
10 
10 
10 
12 





Same rate. 




24 


44 

• 




26* 




28 


Same rate 




29 






31 


1 75 
1 60 


• 




32 








! 




Totol 


28 





LINEMEN. 



1 


1 
1 
4 
2 
2 
5 
1 
2 

2 


12 
10 
10 
10 
10 
9 
10 
10 

10 


*'26c'. 


7 


10 


13 


22 


24 


26* 


29 


31 




Total 


20 



f 2 60 

1 82 

2 25 
2 50 



{l: 



1 83} 
3 00 

2 00 
=2 66f 
=2 50 



None 

Same rate. 



Same rate. 



Paid proportion- 
ately 



30 

30 
31 
30 
28 
30 
30 



20&30 



Ihr. 
"ihr! 

4 4 

30 m. 
Ihr. 



Ihr. 



30 m. 
Ihr. 
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BBPOBT OF LABOB GOMMISSIONEB. 



MACHINISTS. 





f 

B 
o 

p 


No. of hours per 
day exclusive of 
meal hours . . . 


Wages. 


Overtime, how paid 


Av. number davs 
worked each 
month 


rime allowed 
for meals. 










No. office. 


Huppor. . 

Dinner.. 


1 


20 
3 
1 
1 
5 
6 
3 
2 
6 
8 
2 
2 
1 
1 


10 

9 

9 

lOJ 
10 
10 
10 
10 
10 
10 

9 
10 
10 
10 


'25c. 


$2 25 
2 65 
2 00 

1 82 

2 60 

2 15 
260 

3 00 
200 


Same 

25 cents per hour.. 
None 


23 
26 
30 
28 
28 
26 
26 
30 
26 
28 
28 
26 
30 
26 


1 hr.' Ihr. 


I: ;i 


44 

40 m.i...... 


5 




*' ilhr. 


8 


Same rate 


1 hr.' *' 


10 


( ( 


13 




4 t 


19 


Above av. rates... 
Same rate 


44 
• 4 
4 i 
44 
44 
4« 





22 




24 

26* 

28 




200 
2 50 
2 25 
2 60 


30 cents per hour. . 
Same rate 




29 












Total 


60 





MOTOR REPAIRERS. 



1 


6 
1 
2 
1 

14 
6 
1 
4 
40 
10 
6 
2 
2 
2 
6 


12 
12 




$1 60 
1 80 
200 

1 80 

2 00 
200 

1 60 

2 25 


None 


30 
30 
28 
30 
30 
30 
30 
30 
30 
28 
30 


ih,.. 




4 


4 4 




G 


4 b 




7 


10 
10 
10 
10 
10 
10 
9 
10 
10 
10 
10 
10 


**26o; 






10 


Same rate 


. Ihr. 


13 


15 cents per hour.. 




16 


. ihr. 


19 


1 


22 


Same rate 


1 


24 


1 83} 


4 4 




26* 


2 16 30 cents ner hour.. 


' 


27 


1 50 

2 25 
2 25 
2 00 


■^ 


I...... 


28 


Same rate 


30 
30 


.1 


29 




.i 


31 


Paid proportlon'ly 


1 




T 


Total 


103 
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OILERS. 





2S 
p 

a 

5 

o 

• 


No. of hours per 
day exclusive of 
meal hours 


Wages. 


Overtime, how paid 


Av. number days 
worked each 
month 


Time allowed 
for meals. 




s? 


a 




Office No. 


O 

P 
CD 


Supper.. 


1 


1 

4 

1 
8 

14 
2 
1 

10 
2 
2 
2 
2 
4 


12 
9 




$1 60 
1 60 
1 25 
1 50 
1 75 
1 50 
1 50 
Av. 1 87i 
175 
1 50 
1 75 
1 75 
1 66{ 


Same rate 


30 
30 
30 

*30 
30 
30 
30 
30 
30 
30 
30 
30 


Ihr... 
40 min. 
Ihr... 

i» [ 
( ( '* * 

Lunch. 
Ihr... 


1 hr 


2 


15 cents per hour.. 




3 


lOil 




5 


10* 

10 

10 

10 

10 

10 

12 

10 

10 

12 




■ 


Same rate 




8 




10 


(» ........ 




36 


15 cents per hour.. 
$12.25 per week... 
Same rate 




19 




22 




24 


i c 




28 


( t 




29 






31 














Total 


63 





PAINTERS. 



1 


3 
4 
4 

1 
.3 
14 

2 

4 

1 


10 
10 
10 
10 
10 
10 




$2 25 
200 
2 25 
2 75 
200 
Av. 2 60 


Same rate 


28 
28 

28 
30 
26 

28 


1 hr. . . 




5 


( ( 






8 


(4 




10 


• ( 




13 


(4 




22 


Ihr. 


24 






31 


10 
10 




r2=l 76 

1 2=2 76 

2 50 


/ 


26 
26 


1 hr... 




52 




Ihr. 








Total 


36 





HARNESS REPAIRERS. 



12 


1 
1 
1 
1 


10 
10 
10 
10 


.1.... 


$2 00 

1 75 

2 00 

200 




25 
26 
10 
26 


Ihr... 

44 




14 






31 




4 C 




32 




4 » 










Total 


. 4 
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BBPOBT OF LABOR GOMBIISSIONBB. 



SHEDMEN. 





s. 

§ 

p 


No. of hours per 
day exclusive of 
meal hours 


Wages. 


Overtime, how paid 


Av. number days 
worked each 
month 


Time allowed 
for meals. 




Per hour. . 


? 
1 




Office No. 


tiuppor.. 
Dinner... 


5 


11 
4 
1 
2 
2 

10 

I 

3 
46 


12 

10 
12 
12 
10 
10 
10 
10 
10 




$2 00 
1 75 
175 
1 "ib 
1 50 
1 76 
1 75 
1 75 
1 50 


Rftme rate 


30 
30 


Ihr... Ihr. 


8 


ii 




11 




30 






12 




30 
31 
30 
30 
30 
30 






13 








19 


Above average rate 






26* 




29 




*« \\ 


31 






Total 




1 



STABLE WATCHMEN. 





/ 


1 
1 
1 
1 
1 
2 
2 
1 
2 
1 
1 
1 
4 
1 
1 
1 
1 
2 
1 


12 
12 
8 
12 
12 
12 
12 
12 
12 
12 
10 




$1 17 
1 25 
1 66 
1 16) 

1 33} 
200 

2 00 
1 75 
1 76 
1 76 
1 75 
1 50 
200 
1 50 

1 75 

2 00 




30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 
30 


Ihr... 




1 




«« 




2 

4 


None 

16 cents per hour.. 


4* 

44 ;; 

44 '[ 
44 '[ 
44 '' 

44 [ 
44 

44 ;; 

44 '\ 

Lunch. 

t4 

Ihr..! 


Ihr. 

( 4 


8 


Same rate. 


*i 


10 


44 


11 


( I 


12 




44 


14 




Ii 


19 


Above a V. rate.... 


i» 


20 




22 


10 
10 
12 
12 
10 
12 
12 


yy.v. 


Same rate 




24 


ii 


...... 


26* 




28 


Same rate 




29 


1 50 

2 00 




» » 




31 


• • 




32 


1 75 


None 














Total.. 


26 


1 
1 



STARTERS. 



19. 



10 



I 



$2 40 



30 



lhr...| Ibr. 



* Inolnslve of meal honTS. 
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DYNASiO TENDERS. 





5ZJ 
9 

5 
S 


No. of hours per 
day ex elusive of 
meal hour 


Wages. 


Overtime, how paid 


Av. number days 
worked each 
month 


Time allowed 
for meals. 










No. office. 


r 


CD. 


5 


1 
4 
2 
6 
3 
2 
2 
1 
2 
2 


10 
12 
12 
10 
10 
12 
12 
12 
10 
12 




$2 60 
1 50-2 00 

1 66) 

2 15 
2 25 

1 83i 

2 00 
1 83 
1 76 
200 


Same rate 


30 
30 
30 
30 
30 
30 
30 


Ihr. .. 




10 


b« 


k « 




13 


• i 




19 ... . 


15 cents peilhour. . 
Same rate 


(( 




22 


** '*i.ii.;i 


24 


4t 


Lunch. 

k» 




26* 




27 




29 




30 
30 


i hr. . . 




31 
















Total 


26 





TRACKMEN. 



1 


6 
6 
4 

1 

12 
1 
2 

24 
2 

15 
1 
2 
4 
2 
1 
6 
1 
1 

36 

8 

6 
10 

8 
21 

2 


12 
9 

10} 
12 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 
10 




$1 50 

1 5C 

Av. 1 4d 

1 60 

1 50 

2 00 
1 60 
1 75 
1 75 
1 25 
1 75 
1 60 
150 
1 50 
1 50 
1 75 
1 50 

83} 
1 76 
f2=2 26 
\6=1 40 

1 75 

2 00 

1 76 

2 75 
Av. 1 87} 


Same rate 


30 
30 
30 
30 
30 
26 
28 
26 
25 
26 
30 
30 
26 
30 
30 
30 
30 
30 
30 

28 

30 
30 
26 
26 
26 


1 hr. . . 




2 


16 cents per hour.. 


40 m;.' 
Ihr... 


Ibr. 


3 




4 


Same rate 




5 






6 






7 






8 

9 


Same rate 




10 


Same rate 




11 






12 






13 .. 






14 






16 


15 cents per hour.. 


Ihr. 


19 


1 ( 


20 






21 


10 
10 

9 

10 
10 
10 
10 
10 




Hour 




22 


Same rate 




24 


{ tt 




26* 




28 


Same rate 




29 






31 






32 




Ihr. 








Total 


175 





*IiieliuiTe of meal hours. 
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TRACK WATCHMEN. 





a 

5 

p 


No. of hourtf per 
day exclusive of 
meal hour 


Wages. 


Overtime, how paid 


Av. number days 
worked each 
month 


Time allowed 
for meals. 




5 

^1 






No. office. 


i 1 
? 1 


1 


21 
19 
1 
1 
24 
1 
2 
6 
3 
1 


12 
9 

f 

10 
10 
10 
10 
9J 
10 




$1 27 
133} 
125 
58 
1 50 
1 60 
1 75 
1 76 
1 75 
200 


Same rate 


30 
30 
30 


1 hr. . . 

4 « 

40 m!! 


IhT. 


2 


13} cents per hour. 


4* 


3 




4 


30 ** .. 




6 


Same rate 


30 
30 
30 
30 
30 
30 


4 4 
b 4 

Ihr.;.' 




8 


t ( 




19 


Above average rate 
Same rate 




22 




26* 




1 meal.; 


29 




Ihr... 








Total 


78 







* Inclasi^e of meal hoars . 



WOOD- WORKERS. 



1 


18 
1 

12 
3 
6 
1 
3 
4 
2 

15 

4 

10 

3 

1 


10 

10} 

10 

10 

10 

10 

10 

10 

10 

10 

9 

10 

10 

10 


1 

...... 


3 




5 


1 


8 


10 


ii::;;:::::::; 


12 


13 


19 


22 


24 

26* 


31 


32 




Total 


82 



$2 
1 
2 
2 
2 
2 



2 
Av. 2 

n=2 

\3=2 

2 

r2=2 

tl=2 

2 



26 

66} 

25 

25 

(10 

60 

25 

50 

50 

75 

00 

26 

30 

75 

26 

76 



Same rate 
Same rate 

Same rate 

} " 



28 
28 
28 
28 

;K) 

25 
26 
26 
25 
28 

26 

26 

26 > 



Ihr 

40 m., 

Ihr.l'ihr'. 

•' 

• 4 ' 

4 4 ,' 

4 4 
44 

4 4 
4. I 

i Ihr. 



I 



* InolnBlve of meal hours. 
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OCCUPATION AND NUMBER OP MEN EMPLOYED. 



Occupation. 



Condacton 

Drivers 

Gripmen 

Motormen 

Linemen 

Motor repairers 

MachinistB 

Bo^neers 

Assistant engineers. 

Fireaien 

Hostlers 

Grooms 

Feeders 

Farriers 

Blacksmiths 

Shedmen 

Car-oleaners 

Watcbmen ( stable ). 



No. 



1,403 

214 

584 

672 

20 

103 

60 

37 

36 

67 

99 

3 

11 

7 

54 
46 
64 



Occupation. 



Watchmen ( track ) 

Dynamo tenders 

Oilers 

Lamp tenders 

Harness repairers 

Wood-workers 

Painters 

Trackmen 

Laborers.. 

Stove firemen 

Coal passers 

Flagmen 

Car inspectors 

Grip repairers 

Cable tenders 

Railway starters 

Railway end switchmen. 
Total 



No. 



78 
25 

sa 

28 

4 

82 

36 

175 

127 

2 



6 
5 
4 
2 
4,142 
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TABLE 

^Showing milea of street railway 9 in each of the eitiea named; aUo the miles of single track ; 
also the miles of double track; also the total miles reduced to single track, and the ttOaU 
for each . 



CItlea. 


5" 




2 
ST 


SI 




Total 


Carthage— 
No. 15 


4.500 








4.600 






4.600 






4 600 


Chilllcothe- 
No. 17 


4 


4 

1.250 

1.250 

5.500 

62.567 
22.461 

6.800 

3 
22 

7.760 

4 
6.500 






4 






4 


Clinton- 
No. 23 


1.260 

1.260 

2 600 

9.316 
1.807 


flaDDlbal— 
No. 20 


1.260 






1.350 


Joplln— 
No. 16 


1.250 
"2'.566* 


1.600 

21.606 

10 322 

3.400 


*i\m 


1.230 


Kansas City- 
No. 1 


6.600 


2 




3 




4 


3 






5 




11 
3.876 


ho'.m 




6 












14.152 


114.558 


Lexington- 
No. 30 


4 

6.600 
8 


Nevada- 
No. 21 


4 






4 




5.600 






6.600 


Sedalia- 
No. 7 - 


8 

2 

5.600 
17 




8 






8 


Springfield- 
No. 18 


2 

6.600 

9 


25... 










27 


ieleoo" 
'5 


'4" 

13.876 
6 500 


"4 






24.500 


St. Joseph- 
No. 24 


6 


32.750 

15.600 

3.260 
28 

8 

8 

15 660 
10.600 
14.666 
32 
23 700 

8.600 
13.000 
33 260 

5.700 




32.760 


St. Louis- 
No. 8 


2.600 
3.250 
10 


9 




10 




9 

4 

4 

7.830 

3.750 

7.333 

16 

11.860 
4.250 
6.500 

16.625 
2.860 


i66!488* 




11 




12 








13 








14 


3 






19 




22 








26 








28 








29 








31 








32 












18.750 


219.726 


Grand totals 


85.402 


170.066 


425.534 
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TABLE 

Shovoing the number of miles reduced to single irtick of each ofthf- motive powers used in each 
of the cities named, and the totals of each^ at the time these statistics wvre gathered. 



i^ame of town . 


Horse. 


Electric. 


Cable. 


Steam. 


Total. 


O&rthag^e 


4.500 

4 

1.260 








4.500 


Ohlllioothe 








4 


Clinton 








1.260 


Hannib&l 


1.250 

5.500 

18.»78 






1.250 


Joplln 








5.500 


Eansas City 


23.015 
4 
5.500 


70.758 


1.807 


114.558 


Lexington 

Nevada 


4 









5 500 


Sedalia 


8 

22.600 

32.760 

136.550 






8 


SDrinirfieid 


2 






24.500 


St. Joseph 






32.750 


St. LoniB 


35.460 


47.726 


1.807 


219.726 






Totals 


79.715 


225.728 


118.484 


425.534 
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TABLB 

Showing the number of miles reduced to single track of each of the moHve powers used ti 
each of the ciiies named, conforming to the change of motive power made in St, Lom 
since these statistics were gathered. 



Name of town. 


Horse. 


Electric. 


Cable. 


•— 

Steam. 


ToUl. 


Carthage 


4.600 

4 

1.250 








4.500 


ChiUicothe 








4 


Clinton. • 








1.250 


Hannibal 


1.250 

5.600 

18.978 






1.250 


Joplin .' 








5.500 


Kansas City. 


23.015 
4 
6.500 


70.768 


1.807 


114.5^ 


Lezinirton 


4 


Nevada 








5.500 


Sedalia 


8 

22.500 
32.750 
168 






8 


Springfield < 


2 






24.600 


St. Joseph , 






31750 


St. Louis 


9 


47.726 




219.7aS 






Totals , 


53.266 


251.978 


118.484 


1.807 


425.534 
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flCTUSL EHRNINGS OF COSL MINERS, 

AND OTHER EMPLOYES AT COAL MINES. 



The tables which follow present the actnal earnings of 1139 miners 
taken from the pay-rolls of seven different operators in the counties of 
Macon, Randolph, Lafayette, Patnam, Vernon, Bates and Ray. At 
each of these places, with the exception of Bevier, in Macon county, 
the pay-roll was examined for 12 consecutive months ; at Bevier the 
pay-rolls, further back than the six months immediately preceding, are 
kept in the company's office at St. Louis. 

The time considered is stated against each individual miner who 
is numbered ; the number of working days in the period are given, as 
also the days worked. So that, except for the ascertainment of what 
some may have earned exceeding $500 in 12 months, the showing at 
Bevier for six months only does not militate in any other respect. 

The total number of working days presented are 220,429. The 
days worked in the period are 165,851, or 70+% of the working days. 
Seventy per cent, then, may be accepted as the fair average of oppor- 
tunity presented to the miner to work, and is the principal factor in 
making his aggregate ^'arnings relatively smaller than one might think 
they would be on being informed only as to average daily wages. If 
mines were operated continuously, it is evident that the earning oppor- 
tunity of the miner would be increased 30%. There are many reasons 
hindering continuous working. Want of demand, breakage of machin- 
ery, timbering rooms, pumping out water, falling of roofs, accidents, 
and many others that cannot be mentioned. 

The average number of working days to each of the 1139 miners 
is 193 ; the average days worked are 137, or 70x % of the working days. 

The average daily wages for working days in the period fluctuate 
between $1.54, the lowest rate, and $1.97, the highest. The aver- 
age daily wages for days worked in the period is $1.95, the lowest, by 

L— 20 
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the Rich Hill Coal and Mining Company; the highest is $3.22 by the 
Central Coal and Coke Company ; the average for the seven mines is 
$2.37. The daily wages for days worked is nearly equal at Bevier, 
Lexington and Richmond, being greater at Lexington, and less at MeD- 
dota. 

The average earnings for each miner are $324.62. This varies from 
$243.22 at Bevier, the lowest, to $653.88 at Higbee, the highest. The 
Higbee showing in this respect is not on the basis nsed at the other 
mines. The agent either misunderstood or disregarded instructions. 
The instructions were to copy the time worked and wages received by 
every miner whose name appeared on the pay-rolls in the period con- 
sidered, viz., a consecutive twelve months. At Higbee only the more 
constantly employed were considered. The other mines fairly indicate 
the average earnings of the average miner, and do not greatly vary. 
The showing of the average earnings may not indicate the amount the 
individual earned during the year. He may have been employed in 
several mines during that time. He may have mined in two or more 
states during that period. He may have, as is not infrequently the 
case, farmed or followed other avocations, mining only during a time 
which best suited his convenience. Even the individual earnings 
credited to each miner may not always accurately set forth his total 
earnings. The reasons given as applied to average earnings may to 
some extent, though probably much less, apply to this showing. 

The best test to apply in determining what it is possible for a 
miner to earn who devotes his time and opportunity to this vocation 
only, is the information detailed in the 246 summaries of individual bud- 
gets in connection with his earnings which are identified by a number 
applied to him in the two instances. This not only determines his 
income, but also from what derived; if any in addition to his wages 
as a miner, the amount and source is stated. As a rule, these are to a 
degree permanent in residence and vocation. Of the 1139 miners, 
only 218 show that they received above $500 from the operator, con. 
sidered in the 12 months under review. Of these, 123 received over 
$500 and less than $600; 50 received over $600 and less than $700; 
28 received over $700 and less than $800; 9 received over $800 and 
less than $900; 4 received over $900 and less than $1000; 4 received 
over $1000, one of whom earned over $1600. However, those who 
earned the large amounts have what is called li turns. In other 
words, a son works with the father, while but one name appears on 
the pay-rolls ; the earnings represent the labor of two people. This 
leaves 921, or 80X9^, who earned less than $500 in 12 months at 
work for the employer whose pay-rolls were copied. As has been said 
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in effect, the number earning above $500 in 12 months would show 
greater if the pay-rolls at Bevier had been copied for that time in- 
stead of for six months. 

These people are prolific, obeying the scriptnial injunction to 
** mnltiply and replenish." The average number to each family is 4.76. 
At Bichmond it is 5.06, and at Higbee 5.17.' One miner and his 
wife at Lexington are the parents of 15 living children. 

Forty-two per cent of the 246 that appear in the budgets own 
their homes. 

The thrift and economy shown in these tables is marvelously great 
— a monument of credit to the coal miners. Out of the 207 repre- 
sented in the budgets, selected so as to arrive at as near as possible 
the actual social conditions of these people, 160 of them, or nearly 70 
per cent, after supporting an average family of 4.76 on earnings which 
average $648.59 to the family, have a surplus which averages $69.43, 
the lowest, at Bevier, up to $148.44, the highest, at Lexington. Their 
homes have generally been paid for out of their surplus, and in some 
instances farms have been purchased. In the neighborhood of all coal 
mines that have been operated for a considerable time there are found 
farmers and others pursuing various avocations, comfortably situated, 
the foundation for which condition was laid in saving a part of their 
wages earned as miners. Only 13 out of the 246 report a deficit, 
which resulted usually from sickness to the laborer, thus curtailing his 
earnings, or sickness in the family, which increased abnormally his 
expenses. Seventy-three out of the 246, or 29+per cent, reported that 
their living expenses equaled their earnings. This showing may be 
relied on, for the agents not only visited the miners' homes and made 
observations and asked questions, but he also inquired of the operator 
and of intelligent and well-posted citizens who verified the conclusions 
before they were accepted. 

The writer's impression of coal-raining camps, gathered mostly from 
observations from a railroad car in this and other states, was not flatter- 
ing. The houses, as he remembers them, were usually cheap box arrange- 
ments, unpainted, built in long rows, without trees or shrubs, or grass, 
or flowers, to soften and gladden a gloomy and monotonous prospect. 
The budgets gathered, however, present a much more pleasing aspect. 
The houses, for the most part, are described as fairly good, furnished, 
well or comfortably. This subject, like all others, in comparison is 
relative. While the conditions described are accurate with reference 
to environment, it must not be taken that this description, applied in 
contrast with different and more luxurious surroundings, would hold 
good. Then, again, with the exception of Mendota, the places at which 
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or near which, the mines taken are located are good towns, namely, 
Higbee, Rich Hill, Lexington, Richmond and Bevier. In gome respeeU 
Mendota is a most fortunate location. It is in many respects one of 
the best places in the State for miners. 

A like summary recapitnlation is also shown, confined to those 
who are employed in capacities other than miners. The number con- 
sidered is 328 ; working*days in period, 58,118 ; number of days worked 
in period, 48,775 ; aggregate earnings in period, $96,486.98. The average 
number of working days is 14 less than the miners, but the days 
worked average 11 more. The average daily wages for working days 
in period is strikingly close, it being $1.66, as against $1.68 in favor of 
the miner ; however, while the miners earned on an average of $2.37 
for each day worked, other than the miners averaged $1.98. The 
average earnings of the miners is greater by a little more than $30 
each — being $294.17 for other than miners. Other than miners worked 
13% more time, in proportion to the working days, than the miners. 
Some of them, of course, as pit-bosses, superintendents and others^ 
draw pay uninterraptedly, whether the mine is being worked or not 

Other than miners are the most prolific; their families average 
5.50, as against 4.76. Those owning homes, the miners are ahead^ 
being 42 against 41 X. None of the other than miners report a deficit, 
and only 17, or a little more than one-fourth, report living expenses 
equal to earnings. The remaining 43 families show a surplus which 
averages $15.58 at Bevier, and up to $125.61 in Bates county, the 
highest. 

Remarkable though it may appear, the average earnings of other 
than miners is in excess of the earnings of miners. They are respect- 
ively, $580.00, against $548.59. The difference at Bevier is still more 
marked. The hypothecated annual earnings of other than miners is 
$957.70, against $707.51. 

All the showiDgs of aggregates and averages is the total income, 
which is made greater in instances by revenue from keeping boarders, 
rent of property and other sources, which is clearly stated in the 
budget summary, and which, if deducted, would not materially reduce 
the averages and aggregates arising from labor in and about the mines. 

The miners and other than miners aggregate 1467, whose earnings 
at the mines during the period considered average $317.81. 

Leaving out Bevier, the budgets of the miners and other than 
miners aggregate 257 showing an average earning of $554.70 to each. 

This investigation, covering, as it does, various representative 
mines in different parts of the State, fairly represents the opportuni- 
ties and the results of the average man who sells his labor to operators 
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• 

of wines. It is probable that the possibilities for earning money in 
the vocation may not be as great as some might think, who have not 
made investigation. It is remarkable, and is the unsolved problem of 
baman government, that so large a per cent of men earn less than an 
average of $600 per year, while the few seem to experience less diffi- 
culty in commanding handsome incomes. If this investigation should 
be applied to all classes of labor, including farming, it would no doubt 
farther greatly accentuate the observations made along this line. This 
showing ought to be conclusive, and is conclusive to economists, that 
the necessities of life — food and clothing — that families must have to 
exist, should be as free as possible from taxation. The corollary is 
Just as apparent : that an income-tax should be levied on those who have 
^eat capacity and large earnings, so that they would return to govern- 
ment something like an approximation of their share of the burdens, 
in return for the liberty and protection they enjoy. 

Taking the 207 families who are miners, and the 50 families other 
than miners, leaving out Bevier, we have, when multiplied by the 
average number to each family, respectively, a population of 1260. 
Deducting the aggregate surplus from the aggregate earnings, respec- 
tively, we have $123,333.31, which, being divided, gives $97.83 as the 
actual sum it takes to support each person one year. 
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WOKK AND WAGES OP MINE EMPLOYES IN BEVIEIL 



p 
o 

•-* 
o 
5 

1" 

9 


Occupation. 


si 

o o 

D D 




• Q. 


If 

1? 


Actual expenses 
for oil, toolB, 
blackemithlng, 
powder, etc — 


Actual net earn- 
ings In period.. 


II 


til 

■■w 


25 
p 

c 

s 


1 


Miner 


6 
6 
6 
4 
5 
6 
6 
6 
4 
6 
6 
6 
6 
6 
6 
6 

6 
6 
3 
4 

6 
6 
6 
6 
3 
4 
6 
6 
8 
6 
6 
6 
6 
6 
4 
(] 
6 
6 
6 
4 
6 
tj 

e 
e 

;^ 

e 

A 
i 
( 
( 


168 
168 
158 
105 
131 
158 
158 
168 
105 
168 
158 
158 
158 
158 
168 
168 
158 
168 
158 

79 
105 
131 
168 
158 
158 

79 

105 

158 

; 158 

79 
158 
168 

; 158 

' 168 

158 

, 105 

158 

158 

158 

1 168 

' lOo 

15i? 

lovS 

, 16h 

! 15^ 

168 

; 15^ 

1 15^ 

;' loi 

», 131 
\ lOf 
) 158 

5' 16i 


109 
128 
112 

81 

96 

185 

111 

126 

86 

138 

131 

134 

123 

135 

142 

141 

133 

128 

134 

64 

84 

111 

136 

116 

127 

56 

96 

121 

129 

56 

143 

134 

132 

119 

122 

78 

1 118 

136 

137 

142 

88 

1 13ti 

117 

143 

144 

148 
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WORK AND WAGES OF MISTE BfiiPLOYTES IN 


BEVIER— Contlnaed. 
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SUMMARY OF CONDITIONS OF THIRTY -NINE MINERS AT BBYIER. 

No.l. 

Condition— Family of 2. Husband's age 36 and wife 32. Rent house from 
<!ompany. Bay nearly all goods from company. Paid in cash semi-monthly. Sur- 
plus earnings for the year, $19.60. 

No. 2. 

Condition—Family of 3. Husband's age 47, wife 42, and one daughter 19 years 
of age. Benthomehut not from company. Buy nearly all goods from company. 
Paid in cash semi-monthly. Surplus earnings for the year, $32.40. 

No. 3. 

Condition— Family of 5. Husband's age 42, wife 39; one son aged 17, two 
daughters aged respectively 15 and 12. Own home. Buy about one-half goods 
fh>m company. Paid in cash semi- en 3 at hly. Earn lags of son $251.50. Surplus 
earnings for year, $119.84. 

No. 4. 

Condition— Family of 3. Husband's age 50, wife 48, and daughter aged 19. 
Own home. Buy about one-half goods from company. Paid in cash semi-monthly. 
Surplus earnings for the year, $26. 

No. 6. 

Condition— Family of 4. Husband's age 38; wife 32, and two daughters aged 
respectively 8 and 3. Rent house from company. Buy all goods from company. 
Paid in cash semi-monthly. Surplus earnings for the year, $80. 

No. 8. 

Condition— Family of 2. Husband aged 38 and wife 27. Kent home from com- 
pany. Buy all goods from company. Paid in cash semi-monthly. Surplus earn- 
ings for the year, $89. 

No. 10. 

Condition— Family of 6. Husband aged 43, wife 37; two sons aged respect- 
ively 17 and 15 ; two daughters aged 13 and 11. Own homes. Buy about all goods 
from company. Paid in cash eemi-monthJy. Earnings of eldest son, $271.27 ; sec- 
ond son, $270 26. Surplus earnings for family for year, $236.54. 

No. 11. 

Condition— Family of 4. Husband aged 34, wife 24, and two daughters aged 
respectively 3 and'l. Own home. Buy all goods f^om company. Paid in cash 
semi-monthly. Surplus earnings for the year, $52. 15. 
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No. IS. 

Condition -Fiimily of 5. HuBband aged 47, wife 43 ; two daaghters aged 17 
and 14, one son aged 10. Own home. Bay one-half goods from company. Paid 
in cash semi-monthly. Sarplas earnings for the year, $51.70. 

No. U. 

Condition— Family of 3. Husband aged 41, wife 38, and one son aged 17. Rest 
home, but not from company. Bay two- thirds goods from company. Paid in cash 
semi-monthly. Earnings of son, S29S.95. Surplus earnings for the year, $227.85. 

No. 16. 

Condition— Family of 7. Husband aged 44, wife 42 ; two sons aged 16 and 6; 
three daughters, aged respectively 14, U and 9. Bent home, but not from com- 
pany. Buy two-thirds goods from company. Paid in cash semi-monthly. Earn- 
ings of son, $260.10. Surplus earnings for year, $58.30. 

No. 17. 

Condition—Family of 5. Husband aged 37, wife 32 ; three daughters aged 12, 
9 and 5. Own home. Buy one-half goods from company. Paid in cash semi- 
monthly. Surplus earnings for the year, $90.40. 

No 19. 

Condition— Family of 7. Husband aged 49, wife 43 ; three daughters, aged 
17, 14 and 6 ; two sons aged 12 and 8. Rent home from company. Buy all goods 
from company. Paid In cash semi-monthly . Surplus earnings fo^ the year, $35.50. 

No. 27. 

Condition— Family of 3. Husband aged 30, wife 24, and one son aged 2. Bent 
home, but not from company. Buy all goods from company. Paid in cash semi- 
monthly. Living expenses exceed earnings for the year $24. 

No. 31. 

Condition— Family of 5. Husband aged 45, wife 40; one daughter aged 14,. 
two sons aged 11 and 6. Rent home from company. Buy all goods from company. 
Paid In cash semi-monthly. Surplus earnings for the year, $45.80. 

No. 32. 

Condition— Family of 5. Husband aged 40, wife 36; one daughter aged 14» 
two sons aged 12 and 10. Rent home, but not from company. Buy two-thirds 
goods from company. Paid In cash somi-monthly. Surplus earnings for the 
year, $6 40. 

No. 35. 

Condition— Family of 6. Husband aged 33, wife 35; two daughters aged 13 
and 10, two sons aged respectively 8 and 5. Rent home, but not from company. 
Buy all goods from company ; paid In cash semi-monthly. Sarplus earnings for 
the year, $19.40. 
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No. 36. 

Condition— Family of 6. Husband aged 44, wife 40 ; two daughters aged 15 
and 6, two sons aged 12 and 8. Rent home from company. Bay all goods from, 
company, paid in cash semi-monthly. Surplus earnings forthe year, $36 60. 

No. Jfi. 

Condition—Family of 6. Husband aged 36, wife 30 ; two daughters aged 6 and 
2, two sons aged 4 and 1. Own home. Bu7 about all goads of company; paid in 
cash semi-monthly. Surplus earnings for the year, $207.60. 

No. Ji5. 

Condition— Family of 6. Husband aged 37, wife 32 ; two daughters aged 7 and 
4, two sons aged 10 and 1. Rent home of company. Buy all goods of company ;. 
paid in cash semi-monthly. Surplus earnings for the year, $14.20. 

No. 53. 

Condition— Family of 6. Husband aged 41, wife 36; one son aged 14, three 
daughters aged respectively 10, 7 and 4. Rent home, but not from company. Buy 
two-thirds goods of company. Paid in cash semi-monthly. Surplus earnings for 
the year, $26.00. 

No 6^. 

Condition— Family of 5. Husband aged 34, wife 36 : two daughters aged & 
and 1, one son aged 4 years. Own home. Buy one-half goods of company. Paid 
in cash semi-monthly. Surplus earnings for the year, $159.10. 

No. 62. 

Condition— Family of 6. Husband aged 45, wife 43, three daughters aged 18 , 

13 and 10, one son aged 15. Rent home, but not from comoany. Buy all goods of 
company. Paid in cash semi-monnhly. Earnings of son, $310.50. Surplus earn- 
ings for the year, $28. 

No. 64. 

Condition— Family of 6. Husband aged 45, wife 44, three daughters aged 18, 

14 and 12, one son aged 15. Own home. Buy all goods from company. Paid in 
cash semi-monthly. Surplus earnings for the year, $17.20. 

No. 65. 

Condition— Family of 5. Husband aged 40, wife 36, two daughters aged 10* 
and 6, one son aged 4 years. Rent home from company. Buy all goods of com- 
pany. Paid in cash semi-monthy. Surplus earnings for the year, $7 . 

No. 68. 

Condition— Family of 5. Husband aged 52, wife 51, three daughters aged re* 
speotirely 18, 14 and 11. Own home. Buy two-thirds goods of company. Paid la 
cash semi-monthly. Surplus earnings for the year, $50.60. 
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No. 76. 

CondltioD— Family of 7. Husband aged 45, wife 40, two daaghten aged 18 
«nd 12, three bods aged respectively 16, 14 aQd 10. Bent home ftom company. 
Bay all goods from company. Paid in cash semi-monthly, ^urplas earnings for the 
jear, $4.76. 

No. 77. 

Condition—Family of 6. Husband aged 48, wife 45, two daughters aged 19 
and 11, two eons aged 15 and 14. Bent home, but not from company. Bay two- 
thirds goods from company. Paid in cash semi-monthly. Two soni« earn $384.10. 
iSurplus earnings of family for year, $94.20. 

No. 81. 

Condition— Family of 6, Husband aged 44, wife 43, two daughters aged 18 and 
11, two sons aged 16 and 14. Rent home from company. Buy all goods firom com- 
pany. Paid in cash semi-monthly. Earnings of son $380.20. Surplus earnings 
tor the year, $27.60. 

No. 93. 

Condition— Family of 2. Husband aged 43, wife 40. Bent home but not from 
company. Buy two-thirds of goods from company. Paid in cash semi-monthly. 
Surplus earnings for the year, #98.60. 

No. 98. 

Condition— Family of 6. Husband aged 42, wife 40, two daughters aged 10 and 
^, one son aged 12. Bent home from company. Buy all goods from company. 
Paid in cash semi-monthly. Surplus earnings for the year, $3.20. 

No. 101. 

Condition— Family of 3. Husband aged 34, wife 25, and one daughter aged 1 
jear . Bent home, but not f^om company . Buy two-third's goods fh>m company. 
Paid in cash semi-monthly. Surplus earnings for the year, 160.30. 

No. 103. 

Condition- Family of 5. Husband aged 32, wife 28, two sons aged 7 and 5, one 
daughter aged 2. Bent home, but not firom company. Buy all goods from com- 
pany. Paid in cash semi-monthly. Surplus earnings for the year, $148. 

No. 106. 

Condition— Family of 7. Husband aged 47, wife 45, four daughters aged respec- 
tively 20, 14, 12 and 9, one son aged 17 years. Own home. Buy two-thirds goods 
from company. Paid in caeh eemi-monthly. Earnings of son $434.20. Surplus 
•earnings for the year, $181.40. 

No. 108. 

Condition— Family of 8. Husband aged 38, wife 35; one daughter aged 8 years* 
Kent home but not ftom company. Buy two-thirds of goods ftom company. Pidd 
in cash semi-monthly. Surplus earnings for the year, $33.10. 
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No. 111. 

Condition— Family of 4. Hasband aged 57, wife 42 ; son aged 16, daughter 
aged 10. Rent borne firom company. Buy all goods from company. Paid in cash 
seml-moQtbly. Aarnings of son, $221.00. Snrplas earnings for the year, $142.00. 

No. 114. 

CoDdltion— Family of 6. Hnsband aged 34, wife 30; two danghters aged 7 
and 2, one son aged 6 years. Rent home but not from company. Buy nearly all 
goods txom company. Paid In cash semi-monthly. Borplas, $17.60. 

]Vb. 125. 

Condition— Family of 6. Hasband aged 38, wife 36: three daughters aged re- 
spectively 13« 11 and 5, one son aged 8 years. Rent home from company. Bny all 
goods from company. Paid in cash semi-monthly. Burplns earnings for year, $13. 

No. 126. 

Condition— Family of 6. Husband aged 32, wife 28; two sons aged 7 and 4 ». 
one daughter aged 1 year. Own home. Bay all goods from company. Paldia 
cash aemi-monthly. Surplas earnings for year, $88.00. 
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Average number to each family. 
Averaeje number owning homes. . 
Average number renting homes. 
Average surplus of 38 families. .. 
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EMPLOYES, OTHER THAIi^r MINERS, AT BEVIER, 
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Average daily wages days worked of 18 employes, otber than miners 

Average daily wages for working days in period of 18 employes, other than 
miners 



$1 84 
1 51 
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SUMBfARY OP OONDITION OF TEN MEN OTHER THAN MINERS — ^BBYISR, 

No. 136. 

Condition— Family of 4. Husband aged 46, wife 42 ; one daughter aged 90, aoa 
aged 16. Own home. Buy two-thirds goods from company. Paid in caah semi- 
monthly. Surplus earnings for the year, $13.60. 

No. 138. 

Condition— Family of 6. Husband aged 38, wife 36 ; two sons aged 14 and 6. 
two daughters aged 12 and 9. Rent home from company. Buy all goods of com- 
pany. Paid in cash semi-monthly. Living expenses and earnings equal at end of 
year. 

No. UO. 

Condition— Family of 7. Husband aged 38, wife 18 ; four daughters aged 

respectively 18, 12, 8 and 6 years, one son aged 16. Rent home, but not from 

company. Buy about all goods from company. Paid In cash semi-monthly. Sur- 
plus earnings for the year, $41.60. 

No. U3. 

Condition— Family of 4. Husband aged 28, wife 23; two daughters aged t 
years and 1. Rent home from company. Buy all goods of company. Paid in 
cash semi-monthly. Surplus earnings for the year, $6. 

No. lU* 

Condition-^Family of 6. Husband aged 36, wife 30 ; two daughters aged 8 
and 6, one son aged 3 years. Rent home, but not from company. Buy all goods 
from company. Paid in cash semi-monthly. Surplus earnings for the year, $16. 

No. 148. 

Condition— Family of 6. Husband aged 32, wife 29 ; two daughters aged 7 and 
6, one son aged 3 years. Rent home, but not from company. Buy all goods from 
company. Paid in cash semi-monthly. Living expenses and earning^ equal at 
end of year. 

No. 149. 

Condition— Family of 2. Husband aged 28, wife 24. Rent home, but not from 
company. Buy aP goods from company. Paid in cash semi-monthly. Surplus 
earnings at end of the year, $6. 

No. 150. 

Condition— Family of 3. Husband aged 28, wife 24 ; one daughter aged 1 year. 
Rent home from company. Buy all goods from company. Paid in cash semi- 
monthly. Surplus earnings at end of year, $10.60. 

No. 151. 

Condition— Family of 7. Husband aged 42, wife 38 ; two sons aged 18 and 14» 
three daughters aged respectively 12, 9 and 6 years. Rent home from company. 
Buy all goods from company. Paid in cash semi-monthly. Earnings of eldest son 
$120. Living expenses and earnings equal at end of year. 
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No. 152. 

Condition—Family of 6. HuBband aged 42, wife 38; three sons aged 14, 10 and 
^, one daughter aged 12 years. Rent home, bat not from company. Buy all goods 
^om company. Paid in cash semi-monthly. Living expenses and earnings equal 
«t end of year. 
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Average number of each family . 

'* owning homes. 

*^ renting homes., 

Average surplus of six families.. 
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WORK A^D WAGES OF MINE EMPLOYES IN HIGBEE. 
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Total number of days mine In operation during year 

Average number of working days in period 

Total average number of working days each miner worked . . . 
Average daily wage? for working days in period of 25 miners 

Average dally wages for days worked of 25 miners 

Average earnings of 25 miners 



311 
186.52 
$1.7808 
2.9695 
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SUMMABY OF CONDITIONS OF TWBNTY-THBBB MINBBS OF HIGBEB. 

No. 1. 

CoDditlon— Family of 4. UuBband aged 45, wife 44 ; one danghter 16 yean of 
age ; ooe son aged 11. Rent home, but not from company. Company does not own 
store. Paid in cash semi-monthly. Hnrplns earnings end of the year, $23.65. 

No. 2. 

Condition— Family of 3. Husband aged 42, wife 40; one son aged 21 years. 
Own home. Company has no store. Paid in cash twice per month. Sarplos 
earnings at end of year, $84.66. 

No. S. 

Condition— Family of 3. Husband aged 30, wife 30; one daughter aged 11 
years. Rent home, but not from company. Company don't own store. Paid in 
cash twice a month. Surplus earnings at end of year, $73 73. 

No. i. 

Condition— Family of 6. Husband aged 29, wife 24 ; two sons aged 6 years and 
one 6 months ; two daughters aged 4 and 2 years. Own home* Company does not 
own store. Paid in cash twice a month. Surplus earnings at end of Uie year, 
$141.77. 

No. 5. 

Condition— Family of 6. Husband aged 30, wife 27; three daughters aged 8, 
6 and 4 years ; one son aged 1 year. Kent home, but not from company. Company 
does not own store. Paid in cash twice a month. Living expenses exceed earn- 
ings for the year, $82.67. 

No. 8. 

Condition— Family of 4. Husband 38, wife 34 ; one daughter aged 9 years; one 
son 14 months. Own home. Company does not own store. Paid in cash twice a 
month. Surplus earnings for the year, $7.67. 

No. 9. 

Con ditition— Family of 5. Husband aged 35, wife 27, two daughters aged 7 
and 4, one son aged 3 months. Rent home from company. Company does not own 
store. Paid in cash twice a month. Surplus earnings for the year, $4.46. 

No. 10. . 

Condition— Family of 3. Husband aged 26, wife 21, one son aged 2 months 
Own home. Company does not own store. Paid in cash twice a month. Surplus 
earnings end of the year, $73.47. 

No. 11. 

Condition— Family of 5. Husband aged 44, wife 40, three daughters aged 
respectively 14, 12 and 7 years. Rent home. Company does not own store. Paid 
in cash twice a month. Living expenses exceed earnings at end of year, $135.63. 
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No. 12. 

Condition— Family of 3. Hasband aged 25, wife 22, one daughter aged 2 
years. Bent home, bat not from company. Company does not own store. Paid 
In cash twice a month. Surplus earnings for year, $30.04. 

No. IS. 

Condition— Family of 5. Husband aged 28, wife 23, two daughters aged 6 years 
and one 7 months, one son aged 4 years. Rent home, but not from company. Com - 
pany does not own store. Paid in cash twice a month. Surplus earnings at end of 
year, $23.04. 

No. U. 

Condition— Family of 5. Husband aged 47, wife 44, two sons aged 22 and 21 
years, one daughter aged 18 years. Own home. Company does not own store. 
Paid in' cash twice a month. Eldest son earns $269.76. Surplus earnings for the 
year of family, $210.19. 

No. 15. 

Condition — Family of 9. Husband aged 35, wife 35 ; five daughters aged re- 
Bpectlvely 16, 11, 6, 4, and 5 months, two sons ag^ed 14 and 8 years. Rent home 
from company. Company doea not own store. Paid In cash twice a month. Eld- 
est son earns $181.20. Surplus earnlngg for family end of the year, $5.06. 

No. 16. 

Condition— Family of 3. Husband aged 40, wife 35, and one son aged 15 years. 
Beothome. Company does not own store. Paid In cash twice a month. Son 
earns $152,16. Surplus earnings of family for year, $58.09. 

No. 17. 

Condition— Family of 7. Husband aged 63, wife 39; two sons aged 20 and 15, 
three daughters aged respectively 12, 9 and 3 years. Rent ^homa. Company does 
not own store. Paid In cash twice a month. Eldest son's earnlngi for year 
$198 20. Expenses of family exceed earnings $12.79. 

No. 18. 

Condition— Family of 3. Husband aged 52, one son aged 21, daughter aged 18. 
Own home. Company does not own store. Paid In cash twice a month. Son 
earns $251.30 during year. Surplus earnings of family for year, $213.45. 

No. 19. 

CoQditlon- Family of 7. Husband aged 57, wife 41 ; two sons aged 18 and 16 ; 
three daughters aged 11, 4 and 2 years. Own home. Company does not own store. 
Paid in cash twice a month. Eirning) of eldest son for year, $232.75. Surplus 
earnings of family for year $34.75. 

No. 20. 

Condition— Family of 4. Husband aged 43, wife 45, and daughter aged 22 
years ; one son aged 14 years. Own home. Company does not own store. Paid 
in cash twice a month. Son's earnings for year, $225. Rent from house, $54. 
Surplus earnings of family for year, $269.40. 
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No. 21. 

Condition— Family of 6. Husband nged S9, wife 40 ; one daughter aged 17, 
three sons aged respectively 15, 10 and 5 years. Rent home from company. Com- 
pany does not own store. Paid in cash twice a month. Eldest son earns 9226.30 
a year. Surplus earnings for year, 988.74. 

No. 22. 

Condition— -Family of 8. Husband aged 45, wife 40 ; five eons aged respec- 
tively 20, 17, 13, 7 and 4, one daughter aged 11 years. Own home. Company 
does not own store. Paid in cash twice a month. Eldest son's earnings for year, 
$226.60. Surplus earnings of family for year, $199.95. 

No. -23. 

Condition— Family of 7. Husband aged 42, wife 36 ; two sons aged 17 and 7 
years ; three daughters aged 14, 10 and 4. Rent home from company. Company 
does not own store. Paid in cash twice a month. Eldest son earns $236.90. Sur- 
plus earnings of family for year, $79.71. 

No. 24. 

Condition— Family of 5. Husband aged 42, wife 33, one son aged 15 ; two 
daughters aged 4 and 1} years. Own home. Company does not own store. Paid 
In cash twice a month. Son's earnings for year, $216.60. Surplus earnings of 
family, $136.07. 

No. 25. 

Condition— Family of 8. Husband aged 46, wife 42 ; three sons aged respec- 
tively 19, 6 and 2 years ; three daughters aged 16, 13 and 8. Own home. Com- 
pany does not own store. Paid in cash twice a month. Eldest son's earnings, 
$276.05. Surplus earnings of family for year, $20.15. 
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SOCIAL CONDITIONS. 
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WOEK AND WAGES OP OTHER THAN MINEBS EMPLOYED 
IN HIOBEE COAL AND MINING COMPANY. 
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Engine chute dumper. 
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Top laborer 
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Driver. 
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Fireman , 

Blacksmith 
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Hoisting engineer. 
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Totals. 
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Average daily wages of employes other than miners for working days in 
period 

Average daily wages of employes other than miners for days worked in 
period 



$18$ 

225- 
Average annual earnings of employes other than miners • 680 22 
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CONDITIONS, OTHSB THAN MINERS. 32^ 

SUMMARY OP CONDITIONS OF TWENTY EMPLOYES OTHER THAN 
MINERS OP HIGBEE. 

No. 26. 

Condition— Family of 3. Husband aged 42, wife 40; one daughter aged 1& 
yeaiB. Own home. Company has no store. Paid in cash semi-monthly. Receive 
rent from farm, $100. Surplus earnings for year, $86.58. 

No, 27. 

Condition— Family of 2. Husband aged 40, wife 35. Own home. Company 
does not own store. Paid in cash twice a month. Surplus earnings for year, $74.90» 

No. 28. 

Condition— Family of 4. Husband aged 30, wife 30 ; one daughter aged 4, son 
aged 2 years. Own home. Company does not own store. Paid in cash twice a 
month . Surplus earnings for year, $4 . 36 . 

No. 29. 

Condition— Family of 2. Husband aged 28, wife 35. Own home. Company 
does not own store. Paid in cash twice per month. Surplus earnings for the 
year, $4.31. 

No 30. 

Condition— Family of 3. Husband aged 35, wife 29, and one daughter aged 7 
years. Own home. Company does not own store. Paid in cash twice a month. 
Receive $100 rent from farm. Surplus earnings for year, $110.61. 

No. 32. 

Condition— Family of 5. Husband aged 40, wife 35 ; one son aged 7 years, two 
daughters aged respectively 5 years and 10 months. Rent home, but not from 
company. Company does not own store. Paid in cash twice a month. Surplus 
earnings for year, $15.44. 

No 34. 

Condition— Family of 3. Husband aged 30, wife 20, and one daughter aged 15 
months. Rent home, but not from company. Cotnpany does not own store. Paid 
in cash twice a month. Surplus earnings for year, $9.40. 

No. So. 

Condition— Family of 3. Husband aged 35, wife 30, and one son aged 9 years. 
Own home. Company has no store. Paid in cash twice a month. Surplus for 
year, $88. 

No. 36. 

Condition— Family of 6. Husband aged 33, wife 27, one daughter aged 9, three 
sons aged respectively 8, 5 and 2. Rent home, but not ftom company. Company 
does not own store. Paid in cash twice a month. Surplus earnings for year, $23.30» 
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No. S7, 

Condition— Family of 7. Hasband aged 41, wife 39, two sons agred 11 and 6, 
three daughters aged respectively 8, 3 years, and 4 months. O wn borne. Compaay 
does not own store. Paid in cash twice a month. Rent from house, $lo6. Sur- 
plus earnings for the year, |;209.25. 

No ^. 

Condition—Family of 3. Husband aged 34, wife 36, one son aged 1. Bent 
home but not from company. Company does not owns store. Paid in cash twice 
a month. Surplus earnings for the year, $72.25. 

No. 89. 

Condition—Family of 4. Husband aged 35, wife 29, two sons aged 12 and 10 
years. Own home. Company does not own store. Paid in cash twice a month. 
^Surplus earnings for the year, $157.03. 

No, 40. 

Condition— Family of 9. Husband aged 39, wife 31, four daughters aged re- 
spectively 10, 4, 3 and 1, three sons aged 9, 8 and 6 years. Rent home but not ftom 
company. Paid in cash twice a month. Surplus earnings for the year, $13.85. 

No. 4^. 

Condition— Family of 3. Husband aged 30, wife 25, and one son aged 2 years. 
Rent home from company. Company does not own store. Paid in cash twice a 
month. Surplus earnings for year, $58.50. 

No. 4o. 

Condition— Family of 4. Husband aged 30, wife 30 ; one daughter aged 10; son 
■aged 6 years. Own home. Company does not own store. *^ald in cash twice a 
month. Surplus earnings for year, $88.89. 

No. 40. 

Condition- Family of 6. Husband aged 46, wife 47 ; two sons aged 20 and 14 ; 
two daughters aged 16 and 11 ye^rs. Own home. Company does not own store. 
Paid in cash twice a month. Surplus earnings for year, $4.85. 

No 47. 

Condition— Family of 6. Husband aged 46, wife 47 ; two sons aged 20 and 14 ; 
two daughters aged 16 and 11 years. Own home. Company does not own store. 
Paid in.cash twice a month. Surplus earnings for year, $62.35. 

No 48. 

Condition— Family of 2. Husband aged 61, wife 45. Own home. Company 
does not own store. Paid in cash twice a month. Surplus earnings for the year, 
$475.00. 
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No, 49. 

Condition— Family of 4. Husband aged 39, wife 39; one son aged 14 years; 
^aaghter aged 6. Rent home, but not from company. Company does not own 
Btore. Paid In casta twice a month. Rent from house in Moberly 976 00. Surplus 
^earnlngs for year, $31.50. 

M. 50. 

Condition— Family of 6. Husband aged 29, wife 27; two sons aged 6 and 2 
years; two daughters aged 4 years and 9 months. Own home. Company does 
not own store. Paid in cash twice a month. Surplus earnings for year, $110.00. 
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SOCIAL CONDITIONS. 



Number of em- 
ployes, other 
than miners.. 




O 

P 

O 
i 


D 

1 

9 


Surplus earn 
ings for the 
year 


Deficit for the 
year 


Number of em 
ployes, other 
than miners.. 


! 

5 




D 

1 


Surplus earn- 
ings for the 
year 

Rent home — 


S2. 
: <*- 

: & 

. 9 


26 


3 


1 


• • • . 


186 58 




39 


4 




.... $157 03 




27 


2 


1 


.... 


74 90 





40 


9 


.... 


1 


13 85 




28 


4 


1 


.... 


. 4 36 




'41 


3 


.... 


1 


.58 50 




29 


2 


1 


.... 


4 31 




45 


■ 4 




.... 


38 89 





30 


3 


1 


• • • . 


110 61 





46 


6 




.... 


485 





32 


6 


.... 


1 


15 44 




47 


6 


- 


.... 


62 35 





34 


3 


.... 


1 


9 40 




48 


2 


1 


.... 


475 00 




35 


3 


1 


.... 


88 00 




49 


4 


.... 


1 


31 50 




36 


6 

7 


1 


1 


23 30 
209 25 




50 


6 




... 


110 00 
,650 37 




37 


20. ... 


85 


13 


7 1 




38 


3 


.... 


1 


72 26 
















Average number to each family 
Average number owning homes 
Average number renting homes 
Averafire surolus of 20 families.. 








4.250 








65—% 








36,^ 
982.51 

























Digitized by VnOOQ IC 



BABNINOS OF GOAL MINBBS. 



333 



WORK AND WAGES OF EMPLOYES LEXINGTON GOAL GO. 

Fiar ending June SO, 189S. 
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WORE AND WAQBS AT LEXINGTON—God tinned. 



s, 

1 


Occupation. 


ll 


n 

: & 


N 

it 


3f 

1? 


mi 


Is 




Av. dally wages 
for work'g days 
in period 


f 


227. 


Miner 


12 
12 
12 
12 
12 
12 
12 
12 
11 
11 
10 
12 
12 
11 
10 
10 
2 

12 

12 

12 

12 

12 

12 

12 

11 

11 

11 

11 

11 

3 

7 

3 

3 

6 

2 

4 

11 

11 

10 

10 

10 

8 

8 

2 

2 

5 

11 

11 

6 

6 

3 

5 

4 

5 

5 

5 


313 
313 
313 
313 
313 
313 
313 
313 
286 
286 
260 
313 
313 
286 
261) 
260 

52 
313 
313 
313 
813 
313 
313 
313 
286 
28b 
286 
28b 
2««6 

78 
182 

78 

78 
156 

5'^ 
104 
286 
28« 
260 
260 
260 
208 
208 

52 

52 
130 
286 
286 
156 
156 

78 
130 
104 
130 
131 
130 


197 
212 

214 

214 

151 

188 

188 

166 

146 

151 

199 

222 

222 

198 

186 

186 

34 

207 

207 

210 

210 

210 

201 

201 

199 

189 

170 

211 

202 

54 

144 

61 

61 

120 

48 

65 

177 

203 

174 

188 

197 

175 

175 

30 

32 

96 

221 

221 

94 

90 

70 

77 

71 

81 

76 

83 


$607 58 
494 77 
527 17 
527 17 
477 89 
423 02 
423 02 
486 98 
248 48 
253 21 
259 22 
452 04 
452 OJ 
366 25 
4n0 50 
450 50 

87 92 
387 42 
387 41 
412 50 
818 00 
484 19 
459 82 
459 83 
558 94 
745 24 
439 59 
808 25 
719 80 
197 12 
316 10 
130 02 
130 02 
405 65 
105 89 
125 54 
507 62 
730 67 
561 20 
363 83 
432 34 
284 07 
284 07 

80 60 
109 63 
211 40 
337 96 
337 96 
160 94 
202 06 
145 18 
239 67 
213 66 
191 37 
195 02 
191 93 


$12 00 
12 00 
12 00 
12 00 
12 00 
12 00 
12 00 
12 00 
11 00 

11 00 

10 0) 

12 00 
12 00 

11 00 
10 00 

10 00 
200 

12 00 
12 00 
12 00 

• 12 00 
12 00 
12 00 
12 CO 

11 00 
11 00 
11 00 
11 00 
11 00 

3 00 
700 
300 

3 00 
6 00 
200 

4 00 
11 00 
11 00 
10 00 
10 00 

10 00 
8 00 
800 
2 00 

2 00 
500 

11 00 
11 0(» 

600 
6 00 

3 00 

5 00 

4 00 
500 

5 00 
5 00 


$595 58 
482 77 
515 17 
515 17 
465 89 
411 02 
411 02 
474 9S 
237 48 
242 21 
249 22 
440 04 
440 03 
355 25 
440 50 
440 50 

85 92 
375 42 
375 41 
400 50 
301 00 
472 19 
447 82 
447 83 
547 94 
734 24 
428 59 
797 25 
708 80 
194 12 
309 10 
127 02 
127 02 
399 65 
103 89 
121 54 
496 62 
719 67 
551 20 
353 83 
422 34 
276 07 
276 07 

78 60 
107 53 
206 40 
326 96 
326 96 
154 94 
196 06 
142 18 
234 67 
209 06 
186 37 
190 02 
186 93 


$3 02 
2 27 
240 

2 40 

3 08 
2 18 
2 18 
2 86 
1 62 
1 61 
125 
1 98 
1 9S 

1 79 

2 36 
236 
2 62 
1 81 
1 81 
190 

1 43 

2 24 
2 22 
2 22 

2 75 

3 88 

2 52 

3 77 
3 50 
3 59 
2 14 
2 08 

2 08 

3 33 
2 16 

1 86 

2 80 

3 54 
3 16 

1 ii8 

2 14 
1 57 

1 57 

2 62 

3 36 
2 15 
1 47 
1 47 

1 64 

2 17 

2 03 

3 04 
2 95 
2 30 
2 50 
2 25 


$1 90 

164 

1 64 

1 64 

1 48 

1 31 

1 31 

161 

83 

84 

95 

1 40 

140 

I 24 

1 69 


... 

'.V. 

• • . 

• • ■ 




2'28. 






229 






"230. 






231. 






232. 






^^S 






984 






-9«5 






'9M 






V37 






23S 






239. 






240. 
241. 
242. 
243. 
244. 
245. 
246. 
247 












1 69;.-- 






1 65 
1 19 
1 19 
127 
96 
160 
1 43 
1 43 

1 91 

2 56 

1 49 

2 78 
2 47 
2 48 
1 69 
1 62 

1 62 

2 56 
1 99 














^^ 




249. 






260. 
251. 






252 






?iV3, 




IJ 


254. 




255. 






256. 




1 ■ 


257 




1 . 


25S 






250. 
-?60. 




.... 


261 




U 


262. 
263. 
264. 
265. 
266 


4 J 




1 16l.... 




1 73!-.-. 




2 51 
2 12 
1 36 
1 62 
1 32 
1 32 

1 51 

2 06 
1 58 
1 13 
1 14 

99 
1 25 
1 82 

1 80 

2 01 
1 43 
1 46 
1 43 


U 




t| 


?67 






^268 


,j 






269 






-270 






^1. 






272 






273 






274 






275 


............ 




276. 






277 






278 






279 




J 


280 




2S1. 






282, 






283. 







Digitized 



by Google 



338 



BEPOBT OF liABOB OOMMISSIONEB. 



WORK AXD WAGES AT LEXINGTON-Oontlnued. 



9 


Occupation. 


is 


^2« 
DP 

: a 


H 


at 
1? 


A dual expenses 
for oil, tools, 
blacksmlthlng, 
powder, etc... 




u 


lit i 

0* X 


984. 


Mlnpr 


4 

6 


104 

130 

52 

78 

130 

166 

52 

26 

52 

26 

52 

26 

156 

286 

286 

208 

166 

61,664 


60 

80 

30 

50 

89 

89 

43 

16 

18 

16 

40 

24 

105 

244 

249 

160 

120 


$166 32 

148 69 

97 36 

126 30 

201 01 

332 42 

82 00 

30 33 

38 85 

19 26 

122 00 

46 00 

263 26 

281 00 

308 00 

808 00 

258 00 


S4 00 
6 00 
200 
3 00 

5 00 

6 00 
2 00 

1 00 

2 00 
1 00 
200 
1 00 
6 00 

11 00 

11 00 

800 

600 


$162 32 

143 69 

95 36 

122 30 

196 01 

326 49 

80 OO 

29 33 

36 86 

18 25 

120 OO 

45 OO 

257 25 

270 OO 

297 OO 

300 00 

252 00 


$2 70 
1 79 


•1 56 


985 


. 




1 in 


986. 




3 17i 18$.... 

a 44: IK 


987. 




8 


988 




5 

6 
2 
1 
2 
1 
2 
1 
6 
11 
11 
8 
6 


2 20 

3 66 
1 86 


1 50 


989 




2 08 U 


990 




1 M * 


991. 




1 95 1 13 . 


292. 
293. 
294. 
995 


' , , , , 


2 04' 70.... 
1 21 70.... 

3 00 2 30.... 
1 87 1 73.... 


996 




2 46 1 64 . . 


997 




I 10 W.... 


998 




1 J9' 1 03 


999 




2 00' 1 44I.... 


800 




2 10 1 fia -^ 














aoo 




42.760 


101,196 39 
















Average d amber of working days in pei 
Average number of days worked In per 
Averafire dav's waires for worklnir davs 1 


riod .... 








ao^ 


od 

n nArlAd 


*.'.'!!.."!, 




••••«• 


142- 

$1 66^ 


Averaire dav's waare^ for davs wnrked In tM^rlod 








$2 36t 


Averi^ffA AArnlnflra In nerlod 










$3;i7 32 























Digitized by VnOOQ IC 



BABNINGS OF GOAL MINEBS. 339 



SUMMABY OP CONDITION OF SIXTY-FOUE MINEBS AT LEXINGTON. 

No. 6. 

Condition— Family of 3. Husband aged 42, wife 45, and one daughter aged 9 
years. Occupy a three-room house of their own, plastered, carpeted and comfort- 
ably furnished. Family Industrious and fairly dressed. Have good garden. Paid 
in cash every two weeks. Surplus earnings at end of the year, $50. Nationality , 
African. 

No. 13. 

Condition—Family of 4. Husband aged 40, wife 35, one son aged 12, and one 
daughter aged 8 years. Occupy rented frame house containing three rooms but do 
not rent from company. House plastered and front room carpeted, fairly furnished 
and kept neat and tidy. Family comfortnbly dressed, industrious and intelligent. 
Paid in cash bi-weekly. Living expenses equal earnings at end of the year. Na- 
tionality, American. 

No 19. 

Condition— Family of 5. Husband aged 33, wife 28, one son 9 years and 2 
daughters aged respectively 6 and 3. Live in rented frame with two rooms and 
kitchen. Rooms ceiled and papered, carpet in front rooms, house fairly furnished 
and neatly kept. Family industrious and comfortably dressed. Have garden. 
Paid in cash bi-weekly. Living expenses equal earnings at end of the year. Na- 
tionality, American. 

No. 20. 

Condition— Family of 4. Husband aged 30, wife 30, two daughters, aged 3 
and I year. Occupy rented three-room house, plastered and front rooms carpeted. 
House fairly furnished. Tamily well dressed and industrious. Have garden, keep 
oow and chickens. Paid in cash bi-weekly. Living expenses equal earnings at 
end of the year. Nationality, African. 

No. 24. 

Condition— Family of 7. Husband aged 60, wife 48, two daughters aged 20 and 
17 years, three sons aged respectively 14, 12 and 8 years. Rent a three-room frame 
house with kitchen, but not from company. Front rooms plastered and comfort- 
ably furnished. Husband industrious and family well dressed. Have garden. 
Paid in cash bi-weekly. Living expenses equal earnings at end of year. Nation- 
ality, African. 

No. 25. 

Condition— Family of 6. Husband aged 45, wife 40, two daughters aged 
respeotivply 15 and 10 years, one son aged 12. Occupy rented fk'ame house contain- 
ing three rooms. Front room ceiled, carpeted and fairly furnished. Have garden. 
Paid in cash bi-weekly. Living expenses equal earnings at end of the year. Na- 
tionality, African. 

No, 31. 

Condition— Family of 5. Husband aged 33, wife 33; one son aged 7, two daugh- 
ters aged 4 and 1 year. Occupy box-house with two rooms and kitchen, which 
they rent from company. House ceiled, floors carpeted and moderately furnished. 
Family industrious, intelligent and fairly dressed. Paid in cash bi*weekly. Liv- 
ing expenses equal earnings at end of the year. Nationality, American. 
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No. S2. 

Condition— Family of 4 . Husband aged 30, wife 25 ; one son aged 3 and dangbcer 
1 year. Live in tbreeroom box boase, wbiob they rent from company. House 
ceiled, front rooms carpeted and fairly farnisbed. Family fairly dressed, indiu- 
triOQB and economical. Have garden ; keep cow and chickens. Paid in caab bi- 
weekly. Sarplas earnings at end of the year, $200. Bought farm and applied sur- 
plus on payments. Nationality, Swede. 

No. 39. 

Condition— Family of 8. Husband aged 51, wife 47; six cbildren, sex not 
given ; aged respectively 17, 14, 13, 9, 6 and 3 years. Occupy a four-room box- 
bouse, which they rent ftom company. Front room carpeted, and house comforta- 
bly furnished. Family industrious and fairly dressed and economical. Have gar- 
den; keep two barses and cow. Bought farm of 60 acres near Lexington, and 
applied surplus on payment. Paid in cash bi-weekly. Surplus earnings at end 
of the year, $360. OS. Nationality, German. 

No. U. 

Condition— Family of 3. Husband aged 37, wife 35, and son 10 years. Occupy 
a rented frame house, containing three rooms, but not from company. Boons 
celled, papered and floors carpeted ; comfortly furnished ; family fairly dressed. 
Have garden and keep chickens. Paid In cash bi-weekly. Living expenses equal 
earnings at end of the year. Nationality, African. 

No. 45. 

Condition— Family of 6. Husband aged 35, wife 35 ; one daughter 9 years, and 
three sons aged respectively 7, 4 and 2. Occupy a rented Arame house, but not from 
company . Rooms celled, floors carpeted and moderately furnished with neatly-kept 
second-band furniture. Family fairly dressed and intelligent; keep cow. Paid 
in cash bi-weekly. Living expenses equal earnings at end of the year. Nation- 
ality, American . 

No. ^6. 

Condition— Family of 7. Husband aged 38, wife 36, three daughters aged 
respective 12, 5 and 3, two sons aged 10 and 7 years. Occupy their own home, 
which contains three rooms and kitchen. Two rooms plastered and comfortably fur^ 
nished. Two rooms celled and moderately well furnished. Nice pictures on walls 
of front room; furniture kept neat and clean. Family fairly dressed and Intelli- 
gent. Have garden. Paid in cash bi-weekly. Living expenses equal earnings at 
end of the year. Nationality, American. 

No. 47. 

Condition— Family of 4. Husband as^ed 30, wife 30, two sons aged respectively 
5 and 2. Rent a box house containing two rooms and kitchen ; house ceiled, front 
room has carpet on floor, rooms fairly furnished. Family moderately dressed, in- 
dustrious and economical. Have garden and keep cow. Bought farm in Texas on 
which he pays $135 per year and saved about $100 in addition to payment this year. 
Paid in cash bi-weekly. Nationality, Swede. 
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No. 57. 

Condition— Pamily of 3. Husband aged 30, wife 30. Bent a two-room box 
boaaefrom company, which la celled, ca'-pated and oo ufortably farnlsbed with 
neat farnitore. Family comfortably dressed, indaatrioaa and intelligent. Paid 
in eash bi-weekly. Surplus earnings at end of the year, $150. Nationality, French. 

2f^o. 62. 

Condition—Family of 5. Husband aged 35, wife 35; three sons aged re- 
spectively 5, 3 and 3 months. Live in one-half of a 8ii;-room rented frame house, 
plastered and comfortably furnished. Do not rent ftrom company. Family indus- 
trious, intelligent and comfortably dressed. Paid in cash bi-weekly. Surplus 
earnings at end of the year, $100. Nationality. French. 

No. 68. 

Condition— Family of 3. Husband aged 25, wife 24, and one son aged 2 years 
Occupy rented frame house containing two rooms and kitchen. Do not rent fh>m 
company. House plastered and fairly furnished. Family comfortably dressed and 
Industrious. Paid in cash bi-weekly. Living expenses equal earnings at end of 
the year. Nationality, American. 

No. 69. 

Condition— Family of 2. Husband aged 36, wife 36. Kent a box house with 
two rooms and kitchen from company. Booms ceiled and well fhmished. Family 
comfortably clothed and have garden. Paid in cash bi-weekly. Living expenses 
equal earnings at end of the year. 

No. 71. 

Condition— Family of 2. Husband aged 26, wife 25. Occupy box house con- 
taining two rooms and kitchen, which they rent from company. House ceiled and 
moderately furnished. Family fairly dressed and industrious, but seem to save 
nothing. Paid in cash bi-weekly. Living expenses equal earnings at end of the 
year. Nationality, American. 

No. 72. 

Condition— Family of 3. Husband aged 37, wife 39, and daughter 10 years old. 
Occupy neat frame house of their own, containing three rooms and good out^build 
logs. House plastered, rooms carpeted and comfortably furnished. Have organ, 
aewing machine and several nice pictures on walls of front room. Family com- 
fortably dressed, industrious and temperate. Have good garden and keep cow. 
Paid In cash bi-weekly. Surplus earnings at end of the year, $99 9S. Spent $30 
building porch, and Invested remainder of surplus In lots. Nationality, African. 

No. 77. 

Condition— Family of 7. Husband 45, wife 43 ; two daughters 12 and 8 years ; 
three sons aged 10, 6 and 2. Own a three- room frame house, plastered, carpeted 
and comfortably furnished. Family fairly dressed, Industrious and Intelligent. 
Wife neat house-keeper ; have garden . Paid in cash bi-weekly. Living expeneea 
equal earnings at end of the year. Nationality, American. 
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No. 79. 

GoDditioD— Frmlly of 4. Basband aged 40, wife 40; one son 8 yean aad 
daughter 6. Own a three-room house, plastered and front rooms carpeted, com- 
fortably famished and neatly kept. Family fairly dressed, Indastrloaa and intelli- 
gent. Have garden and keep cow. Paid in cash bi-weekly. Sarplas earDlngs at 
end of theyear,$100. Bought house and applied surplus on payment. Natiooatitj, 
American. 

No. 80. 

Condition— Family of 6. Husband aged 44, wife 43; two sons aged respect- 
ively 12 and 3, two daughters aged 9 and 7 years. Own a frame house contaioiog 
three rooms and kitchen ; plastered and carpeted. Fairly furnished. FareoU 
fairly dressed, industrious and economical. Have garden and keep cow. Paid in 
cash bi-weekly. Surplus earnings at end of the year, $200. Nationality, Germao. 

No. 82. . 

Condition— Family of 3. Husband aged 36, wife 27, and son 3 years. Reot 
a box-house containing three rooms and kitchen from company. House ceiled and 
two front rooms carpeted and fairly furnished. Family moderately dressed, indufi- 
trious and economical. Have garden and keep cow. Paid in cash bi-weekly. 
Surplus earnings at end of the year, $200. Bought farm of 80 acres and applied 
surplus on payments. Nationality, Swede. 

No. 8Jf. 

Condition— Family of 7. Husband aged 50, wife 45; three daughters aged 
respectively 14, 8 and 6 years ; two sons aged 12 and 3 years. Occupy a rented 
3-room ftame house from conopany. House plastered, front room carpeted and 
moderately furnished. Family fairly dressed, have garden and keep cqw. Paid 
in cash bi-weekly. Living expenses equal oamlngs at end of the year. NationalitjT 
African. 

No. 85. 

Condition— Family of 7. Husband aged 45, wife 39; three sons aged respect- 
ively 19, 9 and 6 years ; two daughters aged 11 and 1 year. Own neat frame cottage 
with three rooms and kitchen. Front rooms plastered and linlshed with wliite- 
coat, inside casings finished with hard oil. Rooms comfoitably and neatly far- 
nished. Ingrain carpet on floor of front room. Have organ, marble- top bureau 
and nice pictures hanging on walls. Kitchen conveniently furnished and kept 
neat and clean. Family Intelligent, industrious, temperate and comfortably 
dressed. Home circle presents an air of cheerfulness and contentment. Paid in 
cash b -weekly. Surplus earnings at end of the year, $150. Nationality, English. 

No. 87. 

Condition— Family of 7. Husband aged 50, wife 45; three sons aged respect- 
ively 19, 8 and 4 years ; two daughters aged 12 and 10. Occupy a somewhat dilapi- 
dated, rented frame house, plastered, front rooms carpeted and moderately 
furnished. Do not rent from company. Family comfortably dressed and induB- 
trlous. Keep cow and have good garden . Paid in cash bi-weekly. Living ex- 
penses equal earnings at end of the year. Nationality, German. 
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No. 89. 

Condition— Family of 6. Hasband aged 33, wife 33 ; three daughters aged re- 
spectively 6, 3 and 1 year ; one son aged 8 years. Occupy frame house with three 
rooodB and kitchen which they rent, but not from company. Plastered and carpet 
in front rooms. House comfortably furnished. Family fairly dressed* Furni- 
ture kept neat and clean. Family industrious and intelligent. Have garden. 
Paid in cash bi-weekly. Living expenses equal earnings at end of the year. Na- 
tionality, American. 

No. 90. 

Condition— Family of 7. Husband aged 42, wife 40; two sons aged respec- 
tively 13 and 10 years; three daughters aged 8, 4 aud 2 years. Occupy rented 
frame-house containing three rooms which are plastered, carpeted and fairly fur- 
nished with neat second-hand furniture. Do not rent from company. Family 
fairly well dressed and industrious. Have garden. Paid in cash bi-weekly. Liv- 
ing expenses equal earnings at end of the year. Nationality, American. 

M 91 

ConditloU'-Family of 6: Husband aged 35, wife 32; two daughters aged 12 
and 8 years ; one son 4. Own a good, comfortable frame house with three rooms, 
plastered and carpeted. Front rooms furnished with good furniture which is kept 
neat and clean. Family industrious and comfortably dressed. Have garden and 
keep cow. Surplus earnings at end of the year, •US. Nationality, American. 

No. 105. 

Condition — Family of 4. Husband aged 40, wife 3d; one daughter aged 6, and 
son 2 jears. Occupy rented box house with three rooms ceiled. Do not rent from 
<iompany. Two rooms have carpets on floors. Fairly furnished. Family indus- 
trious and fairly dressed . Paid in cash bi-weekly. Living expenses equal earn- 
ings at end of the year. Nationality, Irish. 

No. 111. 

Condition— Family of 3. Husband aged 26, wife 22, and son 2 years old. 
Occupy a two-room rented frame hoaoe with kitchen. Do not rent from company. 
Front rooms plastered and carpeted. Fairly furnished. Family comfortably 
dressed, economical, industrious and thrifty. Have garden and keep cow. Paid 
in cash bi-weekly. Surplus earnings at end of the year, $200. Saving surplus to 
Invest in a home. Nationality, German. 

No. 113. 

Condition— Family of 6. Husband aged 30, wife 30; two sons aged 8 and 3 
years; two daughters aged 6 and 4 years. Own a three- room frame cottage, 
plastered, carpeted and neatly furnished. Family respectably dressed,. industrious 
and temperate. Have garden. Paid in cash bi-weekly. Surplus earnings at end 
of the year, $100. Spent most of surplus on home. Nationality, American. 
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Condition^ Family of 2. Hut band aged 55, wife 60. Occupy a rented honse^ 
but do not rent ft'om company. Hcuee contains two room^, plastered, carpeted and 
fairly furnished. Family fairly dressed and industrioas. Have garden and keep 
cow. Paid in cash bi-weekly. Surplus earnings at end of the year, $150. Nation- 
ality, German. 

No. tl5. 

Condition— Family of 4. Husband aged 27, wife 26; two daughters aged 
respectively 3 and 1 year. Rent a box house with three rooms, ceiled and well 
furnished, from company. Family comfortably dressed, industrioua and intelli- 
gent. Paid in cash bi-weekly. Surplus earnings at end of the year, $200. NatioD* 
ality, French. 

No. 121. 

Condition— 'Family of 2. Husband aged 60, wife 60. Occupy a rented ftame 
house, but do not rent from company. Plastered and fairly furnished. Family 
fiiirly dresed and industrious for people so old. Have garden. Paid in cash 
bi-weekly. Living expenses equal earnings at end of the year. Nationality^ 
African. 

No. 120. 

Condition— Family of 6. Husband aged 37, wife 31 ; one daughter aged 8, and 
two sons aged respectively 6 and 2 years. Occupy a rented box house with three 
rooms ; rent from company. Rooms carpeted and fairly furnished. Parents iodus- 
triouB and intelligent. Family comfortably dressed. Have garden. Paid in cash 
bi-weekly. Surplus earnings at end of the year, $100. Nationality, French. 

Condition— Family of 6. Husband aged 35, wife 35, two sons aged 10 and 4 
years, two daughters aged respectively 7 and 2. Live In rented frame house, bat 
do not rent from company. House contains two rooms and kitchen, fairly fur- 
nished. Family fairly dressed. Have garden and keep a cow. Paid in cash bi- 
weekly. Living expenses equal earnings at end of the year. Nationality, African. 

JSTo. U7, 

Condition— Family of 6. Husband aged 36, wife 35, one son aged 10 years, and 
two daughters aged respectively 8 and 4. Own frame house with three rooms. 
Front rooms carpeted and fairly furnished. Family dressed well and parents lo- 
dustrlouB. Paid in cash bi-weekly. Surplus earnings at end of the year, $150. 
Nationality, African . 

Xo. U8, 

Condition— Family of 4. Husband aged 30, wife 30, two sons aged respectively 
3 and 1 year. Own frame house with four rooms, plastered and carpeted. Rooms 
fairly furnished, kept clean and tidy. Family fairly dressed and industrious. Have 
garden and cow. Paid in cash bi-weekly. Living expenses equal earnings at end 
of the year. Nationality, American. 
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No, 162. 

Condition— Family of 2. Hasband aged 25, wife 24. Occupy rented firame 
lioase, plastered, carpeted and comfortably furnislied. Do not rent from company. 
Family comfortably dressed and indastrious. Paid in cash bi-weekly. Surplus 
earnings at end of the year» $100. Nationality, African. 

No. 163. 

Condition— Family of 7. Husband aged 60, wife 50, two daughters aged 18 and 
16 years, three sons aged 13, 10 and 7 years. Occupy rented f^ame house, contain- 
ing foar rooms, but do not rent from company. Front rooms carpeted, house com- 
fortably fumiahed and kept neat and clean. Family comfortably dressed, indus- 
trious and intelligent. Have garden and keep cow. Paid cash bi-weekly. Living 
expenses equal earnings at end of the year. Nationality, American. 

No. 164. 

Condition— Family of 6. Husband aged 32, wife 25, two daughters aged 7 
and 1 year, one son aged 4 ytars. Occupy box house containing three rooms, which 
they rent ftrom company. Ceiled and carpet on front room, house fairly ftirnished. 
Family fairly dressed, industrious and economical. Have garden and keep cow. 
Paid in cash bi-weekly. Surplus earnings at end of the year, $300. Nationality > 
8v?ede. 

No. 167. 

Condition— Family of 4. Husband 35, wife 33, one son aged 10 years and one 
daughter aged 8 years. Occupy rented three- room box house. Ceiled, fairly 
ftirnished. Family industrious and fairly dressed. Paid in cash; bi-weekly. Liy» 
ing expenses equal earnings at end of the year. Nationality, American. 

No. 168. 

Condition— Family of 3. Husband aged 32, wife 31, and daughter aged 6 
years. Own a three-room frame, plastered, carpeted and comfortably furnished. 
Family fairly dressed and industrious. Have garden. Paid in cash bi-weekly. 
Surplus earnings at the end of the year, $100. Nationality, African. 

No. 169. 

Condition— Family of 3. Husband aged 35, wife 30, and daughter aged 4 yeare. 
Occupy box house with three rooms, which they rent from company. Ceiled and 
moderately furnished. Family moderately dressed, industrious and intelligent. 
Keep cow. Paid in cash bi-weekly. Living expenses equal earnings at end of 
the year . N ationaltity , Irish . 

No. 170. 

Condition— Family of 2. Husband aged 26, wife 20 years. Rent three-room 
box house from company. Ceiled, carpeted and fairly furnished. Family neatly 
dressed, intelligent and industrious. Paid in cash bj-weekly. Living expenses 
equal earnings at end of the year. Nationality, French. 
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No. 171. 

GondltioQ— Family of 5. Hasband aged 36, wife 34. Two sons aged 10 and I; 
one daughter aged 7. Rent three-room box house from company. Ceiled, car- 
peted and comfortably fnrniBhed. Family fairly dressed and Indastrious. Paid in 
<sash bi-weekly. Living expenses eqaal earnings at end of the year. Nationalltr, 
American. 

[No. 174. 

Condition— Family of 3. Husband aged 40, wife 35; one son 8 years. Kent a 
three- room box house from company. Ceiled, carpeted and fairly ftimisbed. 
Family industrious, temperate and comfortably dressed. Paid in cash bi-weeldy. 
J3urplus earniogs at end of the year, $100. Nationality, French . 

No. 175. 

Condition— Family of 2. Husband aged 25, wife 22. Rent box house with 
three rooms from company. Celled, carpeted and comfortably famished. Family 
well dressed and industrious. Paid in cash bi-weekly. Living expenses equal 
•earnings at end of the year. Nationality, French. 

No. 181. 

Condition— Family of 17. Husband aged 56, wife 42 years; eight sons aged 
respectively 24, 17, 12, 9, 7, 6, 6 and 2 years ; seven daughters aged 23, 20, 19, 15, 14, 
10 and 7 months. Own their own home, which is a frame house containing three 
Tooms and kitchen. Three rooms plastered, carpeted and fairly furnished. Several 
neat, attractive pictures adorn walls of front room. Wife industrious, intelligent 
and good house-keeper. Husband industrious and temperate. Family fairly dressed 
and seem cheerful and hopeful. Have good garden ; keep cow and chickens. Old- 
est son gone from home most of the time, and other children partly clothe them- 
selves. Paid in cash bi-weekly. Living expenses equal earnings at end of the 
year. Nationality, Irish. * 

No. 180. 

Condition— Family of 5. Husband aged 36, wife 35, one son aged 10 years, 
two daughters aged respectively 8 and 4. Rent a three-room frame house, but not 
from company. Plastered, carpeted and fairly furnished. Pictures on walls and 
house kept neat and clean. Family fairly dressed and industrious. Paid in cash 
T)l-weekly. Living expenses equal earnings at end of the year. Nationality, 
American. 

No. 187. 

Condition —Family of 8. Husband aged 60, wife 28, two sons aged 15 and 7 
years, four daughters aged respectiyely 14, 7, 4 and 2 years. Rent box house 
with three rooms from company. Front room carpeted and fairly furnished with 
medium furniture. Kitchen conveniently furnished and kept neat and clean. 
Family fairly dressed and industrious. Paid in cash bi-weekly. Surplus earnings 
iit end of the year, $100. Nationality, Swiss. 
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ITo. 193. 

Ckindltion— Family of 6. Hasband aged 40, wife 38, two daughters aged re- 
spectively 10 and 7 years, two sons aged 4 and 2 years. Occapy rented frame 
iionse with two rooms and kitchen, but do not rent from company. House plas- 
tered and front rooms carpeted . Comfortably furnished. Family industrious and 
<K>mfortably dressed. Have garden and keep cow. Paid in cash bi-weekly. Liv- 
ing expenses equal earnings at end of the year. Nationality, German. 

Ko. IH. 

Condition^Family of 2. Husband aged 30, wife 30. Bent a box house with 
three rooms from company. House ceiled and two rooms carpeted and fairly fur- 
nished. Family fairly dressed and seem to live weU. Industrious and thrifty. 
Bought farm in Texas on which he pays $135 a year. Have garden and keep cow. 
Paid in cash bi-weekly. Surplus earnings at end of the year, $135, with which he 
makes the payment on his land. Nationality, Swede. 

No. 195, 

Condition— Family of 6. Husband aged 42, wife 40, two sons aged 4 and 2 
years, two daughters aged 10 and 7. Bent a three-room box house* but not from 
company. Ceiled and front rooms carpeted, house fairly furnished and neatly 
kept. Parents industrious and intelligent. Family comfortably dressed and 
children look neat and clean. Have garden. Paid in cash bi-weekly. Living ex- 
penses equal earnings at end of the year. Nationality, American. 

^y^. 208. 

Condition—Family of 7. Husband aged 43, wife 42, two sons aged 12 and 8, 
three daughters aged 6, 3 and 1 year. Occupy rented frame house with three 
rooms, bat do not rent from company. House plastered, comfortably and neatly 
furnished and well kept. Family industrious. Intelligent and comfortably dressed. 
Have garden. Paid cash bi-weekly. Living expenses equal earnings at end of 
the year. Nationality, American. 

No. 21S. 

Condition— Family of 5. Husband aged 40, wife 40, two sons aged 8 and 6 
years, one daughter aged 4. Bent frame house containing three rooms, plastered 
and front rooms carpeted, house well furnished with medium furniture. Family 
comfortably dressed, industrious and temperate. Paid in cash bi-weekly. Living 
•expenses equal earnings at end of the year. Nationality, American. 

Xo. 219. 

Condition— Family of 7. Husband aged 45, wife 43, two daughters aged re- 
apectively 17 and 14 years, three sons aged 12, 10 and 7. Bent a box house with 
two rooms and kitchen, but not from company ; ceiled and moderately furnished. 
Family seem industrious and are well dressed. Paid in cash bi-weekly. Living 
•expenses equnl earnings at end of the year. Nationality, American. 



Digitized 



by Google 



348 KEPOBT OF LABOR 0OMMIS8IONBB. 



No. 225. 

Condition— Family of 2. Husband aged 45, wife 43. Occupy comfortable Itame 
house with three rooms, which they rent, but not from company ; plastered, eir* 
peted and furnished with good, plain furniture. Family respectably dressed and 
industrious. Paid in cash bi-weekly. Living expenses equal earnings at end of 
the year. Nationality, American. 

No. 227. 

Condition—Family of 4. Husbaud aged 30, wife 28 ; two sons aged respec- 
tively 3 and 1 year. Occupy neat frame house with two rooms and kitchen, which 
they rent, but not from company. Plastered, carpt ted and fairly furnished. Fam - 
lly moderately dressed, industrious and ecoBOsuical. Have a garden. Paid in 
cash bi-weekly. Surplus earnings at end of the year, $200. Nationality, German. 

No* 228. 

Condition— Family of 4. Husband sged 60, wife 45 ; one daughter 10 and son 
8 years. Occupy rented frame house of three rooms, do not rent from company. 
Plastered, and front room carpeted. House respectably furnished. Family fkirly 
dressed and industrions. Have garden. Paid cash bi-weekly. Living expenses 
equal earnings at end of the year. Nationality, American. 

No 229 

Condition— Family of 3. Husband aged 40, wife 38, and one son aged 8 years. 
Occupy frame-house with three rooms and kitchen ; two rooms carpeted and fairly 
furnished ; do not rent from company. Family fairly dressed and Industrious. 
Have garden. Paid in cash bi- weekly. Surplus earings at end of the year, $100. 
Nationality, German. 

No, 234. 

Condition—Family of 4. Husband aged 35, wife 33 ; one son 10 years, daugh- 
ter 6. Occupy a three-room neat frame house, plastered and tastily furnished, 
with neat medium furniture. Do not rent from company. Family comfortably and 
neatly dressed and industrious. Have garden. Paid in cash bi-weekly. Living 
expenses equal earnings at end of the year. Nationality, French. 

No. 277. 

Condition— Family of 4. Husband aged 30, wife 30 ; one son aged 5 and daugh- 
ter 3 years. Rent a two- room frame house with box kitchen. Front room platered. 
carpeted and fairly furnished. Do not rent from company. Family moderately 
dressed and intelligent. Paid in cash bi-weekly. Living expenses equal earnings 
at end of the year. Nationality, American. 
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"WORK AND WAGES OF EMPLOYES OTHER THAN MINERS^ 
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WORK AND WAGES OP EBiPLOYES— Continued. 

Average number of working days in period I 142-1- 

IW-f- 

$1 48^ 

Sll 60 



of days worked in period. 

daily wages for working daya in period. 

* ^ for days worked la period . . 

earnings in period 



SUMMARY OF CONDITION OF FOUR MEN OTHER THAN MINSRB AT 

LEXINGTON. 

No. 309. 

Condition— Family of 9. Husband aged 48, wife 39 ; four daughters aged re- 
spectively 16, 14, 8 and 3 years; three sons aged 12, 5 and 2 months. Occupy a 
rented frame house, but not from company. House contains three rooma and 
kitchen ; rooms fairly furnished, and furniture kept neat and clean. Wife Indni- 
trious and good house-keeper. Husband industrious, temperate and eoonomieal. 
Family moderately dressed ; have garden. Paid in cash bi-weekly. Living ex- 
penses equal earnings. Nationality, German. 

Ko. 313. 

Condition— Family of 6. Hnnband aged 34, wife 33, two sons aged respectively 
13 and 4 years, one daughter 2 years. Rent a tbree-room box house from company. 
Veiled and comfortably furnished. Family comfortably dressed, and indastrious. 
Paid in cash bi-weekly. Living expenses equal earnings at end of the year. Na- 
tionality, American. 

No. 326. 

Condition— Family of 5. Husband aged 34, wife 84, two daughters aged re- 
spectively 10 and 6 years, one son 4 years. Rent a box boase containing three 
rooms f^om company. Ceiled and front rooms carpeted. House fairly famished. 
Family industrious and comfortably dressed. Keep cow and have garden. Paid 
In cash bi-weekly. Living expenses equal earnings at end of the year. Nation- 
ality, German. 

No. 331. 

Condition— Family of 2. Husband aged 25, wife 20. Occupy rented house 
oontaining six rooms. Do not rent from company. Plastered and comfortably 
ftirnished. Family Industrious and comfortably dressed. Paid in cash bi-weekly. 
Living expenses equal earnings at end of the year. Nationality, American. 
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SOCIAL CONDITIONS. 
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WORK AND WAGES OF MINERS EMPLOYED IN MENDOTA. 
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285 
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286 
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299 
175 
143 
207 
189 
268 
218 
255 
281 
244 
293 
172 
205 
184 


$519 43 
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638 34 
3^8 16 
292 63 
409 73 
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342 03 
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384 46 
513 33 
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Ko. 1. 
3UMBiABY OF CONDITION OF 42 MINERS AT MBNDOTA. 

CoDdltion— Family of 6. HuBband aged 41, wife 35, two daugbtera aged 14 
and 11 years, two sons aged 6 and 2 respectively. Rent a two-room house ftom 
company with out-kitchen ; plastered and papered, both rooms carpeted; two good 
walnut bedsteads, clean bedding, nice common chairs and rockers, family and 
scenery pictures on walls, also mottos and fancy work— everything clean and nice* 
Buy all goods from company. Faid in cash once per month. Surplus earnings for 
the year, $75. Parents and children cleanly and neatly dressed. Nationality, 
American. 

No. 2. 

Condition— Family of 3. Husband aged 21, wife 20, and one son aged 4 years. 
Rent a two-room house from company; plastered, no carpets on rooms; fair bed- 
room furniture, yet scanty; kitchen supplied with common furniture and moder- 
ately clean. Bay all goods from company. Paid In cash monthl7. Surplus 
earnings at end of the year, $50. Parents and child commonly dressed, but clean. 
Nationality, American. 

No. 3. 

Condition— Family of 2. Husband aged 25, wife 21. Rent a two-room house 
flrom company; plastered, papered and both room^Jnicaly c&rpeted. Bed-roDm 
famished with antique oak set. with oak chairs and rockers to match. Exceed- 
ingly nice and tasty pictures on the walls. Kitchen nicely furnished and very 
clean. Buy all goods from company. Paid in cash monthly. Surplus earnings 
at end of the year, $50. People well dressed and rather refined. Nationality, 
American. 

No. 6. 

Condition— Family of 7. Husband aged 40, wife 32 « two daughters aged 15 
and 7, three sons aged respectively 14, 12 and 11 years. Rent a two-room house 
with out- kitchen from company; fiirly furnished, and a few pictures adorn the 
walls. Buy all goods from company. Paid in cash once a month. Living expenses 
equal earnings. Children neatly dressed. Nationality, American. 

No. 8. 

Condition— Family of 2. Husband aged 57, wife 50. Rent a house of two rooms 
from company, weather-boarded, plastered and papered ; furnltare good, but old. 
Pictures and mottoes decorate walls. Buy all goods from company. Paid In cash 
once a month. Surplus earnings at end of the year, $50. People fairly intelligent. 
Nationality, American. 

No. 9. 

Condition— Family of 3. Husband aged 30 years, wife 28, and one daughter 11 
months. Rent a two -room house from company, plastered, p ipered and nicely car- 
peted. Bed-rooms nice and surroundings neat and clean . Rolarged photos adorn 
the walls. Buy all goods from company. Paid In cash monthly. Surplus earn- 
ings at end of the year, $100. Parents noble looking and dressed well. Baby 
dressed prettily in white. Very Intelligent couple. Nationality, American. 



Digitized 



by Google 



368 BEPOBT OF LABOR COM 3IISSI0NBB. 

No. 10. 

Condition— Family of 6. Husband aged 88, wife 35 years, one son aged 8, and 
two daughters 4 and 2 years respectively. Kent a two- room honse ftom oompanj, 
plaetered and papered ; both rooms carpeted. Bed-rooms furnished with two nice 
beds, few chairs and rockers, mottoes and pictures on the walls. Kitchen nicely 
furnished. Buy all goods from company. Paid in cash monthly. Surplus earn- 
ings at end of the year, $120. Parents nicely dressed, children sancie. and verr 
cleanly. Nationality, American. 

No. H. 

Condition—Family of 4. Husband aged 53 years, wife 48, one son aged 15, and 
one daughter 5 years. Rent a two-room house from company, weather-boarded, 
plastered and papered. One room carpeted and pictures on wails. One room need 
as kitchen. Have bed and a few chairs. Furniture on the whole scanty but good. 
Buy all goods from company . Paid in cash once a month. Surplus earnings at eod 
of the year, $50. Parents and children just fairl y dreeeed but clean. Nationalitj 
American. 

No. 17. 

Condition-" Family of 4. Hueband aged 33 years, wife 25, one son 11 and ODe 
daughter aged 8. Bent a two-room house from company, plastered and papered, 
no carpets on floors. Bed -room scantily furnished, two beds, two chairs and 
rocker. Few pictures on walls. Kitchen only moderately furnished. Buy all 
goods from company. Paid in cash monthly. Living expenses equal earnings. 
Parents and children fairly dressed and clean. ' Nationality, English. 

No. 19. 

Condition— Family of 4. Husband aged 28 years, ^ife 22; one daughters 
years, and one son aged 1 year ; rent a two-room house from company ; plastered 
and papered ; carpet in bed-room, which is clean and fairly well furnished ; kitchen 
neat and tidy, fairly furnished and clean ; buy nearly all goods from company ; 
paid in cash monthly; surplus earnings at end of the year,;$40.00; parents and 
children commonly dreeeed but clean. Nationality, American. 

No. 20. 

Condition— Family of 6. Husband and wife aged 47 and 46 years ; two sone 
17 and 14, and two daughters aged 13 and 10 years. Kent a four- room house with 
out-kitchen, from company. I'lastered, papered and three rooms carpeted ; nice 
bed-rocm and sitting-room, furniture. Have organ, nice pictures on walls. Buy 
nearly all goods ftom company. Paid in cash monthly. Surplus earnings at end 
of the year, $176. Parents well dressed, children nicely dressed and dean. Nation- 
ality, American. 

No. 22. 

Condition— Family of 4. Husband aged 36 years, wife 34 ; one son aged 8, and 
one daughter aged 4 years. Rent a two- room house from company Plastered, 
papered, and one room carpeted. Walnut bed-room furniture, cane- seated chairs, 
clean beds, no pictures. Buy all goods from company. Paid in cash once a month. 
LiTing expenses equal earnings. Parents and children dean and fairly dressed. 
Nationality, Swedish. 
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No. 23. 

CoQdltlon— Family ;of 6. Hasband aged 48 years, wife 43; three daughters 
agfed respectively, 17, 15 aad 14 years. One son aged 10 years. Rent a three-room 
bouse from company; weather-boarded, plastered and papered, with two rooms 
<sarpeted. Bed-rojms well furnished; few mottoes and pictures; organ. Home 
fairly clean. Buy one-half goods from company. Paid in cash once a month. Sur- 
plas earnings at end of the year, $75.00. Parents and children neatly dressed 
and clean. Nationality,] American. 

No. 24. 

Condition— Family of tS. Husband aged 40, wife 38, two daughters aged 10 and 
:2 years, two sons aged 7 and 5. Bent a three-room box house, plastered, but 
'broken ; dirty appearance, no carpets, furniture very poor and scanty. Children 
rag^ged and dirty ,;parent8 fairly clean, but apparently very shiftless. Buy all goods 
from company. Paid in cash monthly. Surplus earnings at end of the year, $15. 
Nationality, American. 

No. 26. 

Condition— Family of 5. Husband aged 32, wife 30, two daughters aged re- 
spectively 8 and 5, and one son aged 1} years. Rent a two-room house from com- 
pany, plastered, but badly broken ; no carpets, floors dirty ; few old pictures .look- 
ing aged with dust. Buy about all goods from company. Paid in cash monthly. 
Liiving expenses equal earnings. Parents fairly dressed and children poorly clad 
and unclean. Nationality, American. 

No. 27, ■ ' 

Condition— Family of 6. Husband aged 44, wife 40, two daughters aged 16 and 
14, two sons 11 and 10 years. Rent a three-room house from company ; plastered, 
papered and carpet on one room ; scantily furnished, but cleanly. Buy all goods 
from company. Paid in cash monthly. On account of sickness, living expenses 
-equal earnings. Parents and children clean and fairly dressed. Nationality, 
American. 

No. 29, 

Condition— Family of 5. Husband aged 43, wife 40, two sons aged respectively 
12 and 6 years, one daughter 14. Rent a two-room house from company, plastered 
and papered ; one room has clean carpet on floor ; two beds with necessary furni- 
ture in fair condition ; family pictures hang around. Kitchen nicely furnished, 
with clean table and chairs— everything having a clean appearance. Parents fairly 
dressed, children dressed clean and neat. Buy all goods from company. Paid in 
^ash monthly. Living expenses equal earninigs. Natonality, American. 

y^o. 30. . 

Condition— Family of 5. Husband aged 37, wife 28, three daughters aged re- 
spectively 8, 6 and 2 years. Rent a two-room house, with ont-kltchen, from com- 
pany. Both rooms carpeted, very nicely furnished, pictures adorn the walls. Buy 
all goods from company. Paid in cash monthly. On account of sickness living 
expenses equal earnings. Parents very respectable and fairly educated. Children 
-clean and neatly dressed in ginghams. Nationality. American. 
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No. SI. 

ConditlOD—Fainily of 4. Husband aged 26, wife 20, one daughter ag^ed 3 yetrSr 
and one son aged 1 year. Rent a two-room house from company, plastered and 
papered, but no carpets on either room Bed-room neatly fa rnlshed and cle&D. 
Kitchen fairly furnished and clean. Buy all goods from company. Paid In caeb 
monthly. Surplus earnings at end of the year, f BO. Family look Btrong and 
healthy and dressed fairly well. Natiooallty, English. 

No. S3. 

ConditiOD—Famlly of 7. Husband aged 42, wife 40, three danghterfl aged 18^ 
11 and 10, two sons aged 16 and 8 years. Rent a three-room house from company, 
weather-boarded, plastered and papered. Two rooms carpeted and house well 
furnished— rockers, lounge, stand, etc. Very clean. Buy all goods from company . 
Paid in cash monthly. On account of sickness, living 'expenses equal earnings. 
Parents and children nicely dressed. Nationality, American. 

No. S4. 

Condltion>-Family of 5. Husband 28, wife 21, one daughter 6, two sons 4 and 
1} years. Rent a two-room box house from company, plastered but walls very dirty 
and torn. No carpets, and furniture very poor and soanty. Beds old and dirty. 
Kitchen poorly furnished, disorderly and dirty. Parents and children dressed 
poorly and very unclean. Buy all goods from company. Paid in cash monthly. 
Living expenses equal earnings at end of year . Nationality, American. 

No. SO. 

Condition— Family of 6. Husband aged 40, wife 38, two sons aged 16 and 14 
years, two daughters aged 11 and 10 years. Rent a three-room house, weather- 
boarded, plastered and papered, from company. Two rooms carpeted. Three beda 
and nice furniture, with pictures. Everything very neat and clean. Parents and 
children fairly dressed. Buy all godds from company. Paid in cash monthly. 
Surplus earnings at end of year, $150. Nationality, English. 

No. S7. 

Condition— Family of 5. Husband aged 53, wife 37, three sons aged res pee * 
tiveiy 17, 15 and 15 months. Rent a two-room house from company. Plastered^ 
but broken. Carpet on one room, which was old and dirty. Furniture old and 
rickety. Bed untidy and unclean. Kitchen fairly furnished but dirty. Parenta 
and children shabbily clad and unclean looking. Buy all goods from company. 
Paid In cash monthly. Living expenses equal earnings at end of the year. Nation- 
all ty, American. 

No. S9. 

Condition— Family of 6. Husband aged 34. wife 30, two daughters 8 and 6, 
and one son aged 5 years. Rent a two-room house, weather-boarded, with out- 
kitchen, from company. Two rooms carpeted and fairly furnished. Two beds, 
which were neat and clean. Have lounge, rocking chairs, etc. Buy all goods from 
company. Paid in cash monthly. Surplus earnings at end of the year, $120. 
Nationality, American. 
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Ck)nclltion— Famllyof 2. Huaband aged 26 and wife 19. Bent a two-room 
house from company. Weather-boarded, plastered and neatly papeVed. Both 
rooms carpeted and well furnished. Nice bed-room set, chairs and rockers. 
Plenty of piotures on walls. Kitchen nice and clean, with shining stove and uten- 
sils. Well-dressed people and exceedingly intelligent. Buy all goods from com- 
pany. Paid in cash monthly. Surplus earnings at end of the year, $225. Nation - 
allty, Irish. 

No^ 40. 
Ck>ndition— Family of 5. Husband aged 56, wife 53, three daughters aged 20 
and twins 9 years. Own home, 15 acres of land, timbered and fenced, with box 
house of four rooms ; size of house, 26X26 feet ; not painted ; furnished fairly welU 
three rooms carpeted, walls nicely dacorated with mottoes and pictures ; clean and 
▼eryneat. Parents antf children fairly dressed. Buy all goods from company. 
Paid in cash montbly. Saved and invested in improvements at end of the year» 
$200. Nationality, Welsh. 

Condition— Family of 3. Husband aged 24, wife 25, and one daughter 5 years 
old. Bent a two*ro9m house with out-kitchen from company. Two rooms plas- 
tered, papered and nicely carpeted. Bed-room furnished with nice oak set, chairs 
and rockers to match. Nice pictures on walls. Parents and child nicely dressed 
and very clean. Buy all goods from company. Paid in cash monthly. Surplus 
earnings at end of the year, $150. Nationality, American. 

JVo. 49, 

OoDdltion— Family of 4. Husband aged 31^ wife 24, two daughters aged re- 
spectlveiy 8 and 2 years. Bent a two-room house with out-kitchen from company. 
Weather-lK>arded and plastered. Two rooms carpeted and furnished completely. 
Everything neat and clean. Parents fairly dressed and children dressed clean in 
light ginghams. Buy all goods from company. P.iid in cash montbly. Surplus 
earnings at end of the year, $250. Nationality, American . 

No. 50. 

Condition— Family of 5. Husband aged 39, wife 34, one son aged 14 years, and 
two daughters aged respectively 11 and 8. Bent a two-room house, plastered and 
papered, from company. Both rooms carpeted. Furniture of antique oak, chairs, 
rockers, etc. A few nice pictures on the walls, and room decorated with fancy- 
work. Parents respectable, and both parents and children clean and well-dressed. 
Buy all goods from company. Paid in cash monthly. Surplus earnings at end of 
the year, $60. Nationality, American. 

No. 51. 

Condition— Family of 7. Husband aged.*47, wife 45; two sons aged 18 and 10, 
three daughters aged respectively, 15, 14 and 12 years. Bent a four-room house 
with out-kitchen, but not from company. Three rooms nicely carpeted. Parlor 
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neatly famished with sofa, chairs, stands, organ and piotares. Bed-rooms nicely 
famished and very clean. Children well behaved; clean and nicely dressed; 
parents fairly dressed. Buy one-half goi>ds from company. Paid in cash once a 
month. Surplus earnings at end of the year, $225. Nationality, Bnglish. 

No 54, 

Condition— Family of 3. Husband aged 29 years, wife 26, and one daughter 4 
years old. Own home l^yM\ two rooms, weather-boarded, plastered and in 
«ood condition. Fairly furnished, clean and neat; fairly dressed. Ordinarily 
intelligent. Buy all goods from company. Paid in cash monthly. On account 
of sickness, living expenses equaled earnings. Nationality, American. 

No. o6. 

Condition— -Family of 4. Husband aged 28, wife 26 ji^ars; two daughters, 6 
and 1} years old. Bent a two-room house, weather- boarded, plastered and papered ; 
from company; one room caipeted. Bed- room set, chairs and rockers. Few 
pictures on walls ; house fairly clean ; one room used as kitchen and dining-room, 
well furnished with kitchen furniture and utensils. Children commonly dressed, 
fairly clean ; parents carelessly dressed, fairly clean. Buy all g^ods from company. 
Surplus earnings at end of the year, $150. Nationality, American. 

No. 59. 

Condition- Family of 5. Husband aged 60, wife 47 ; two daughters aged 16 
and 14, one son aged 10 years. Rent a three-room house, plastered and papered, 
ftom company ; two rooms carpeted ; one bed-room nicely furnished as part parlor, 
with organ and center lamp ; nice chairs, scenery pictures hanging around ; other 
bed-room nicely furnished as far as could be seen. Parents fairly dressed; young 
ladles dressed in nice bright calicos ; boy fairly dressed ; all bright and Intelligent 
looking. Buy all goods from company. Paid in cash monthly. Surplus earnings 
at end of the year, $100. Nationality, American. 

No. 61. 
Condition— Family of 4. Husband aged 45, wife 41, one son 11 years, one 
daughter aged 5. Rent a two-room box house in very poor condition from com- 
pany.. No carpets. Furniture poor but plenty, and fairly clean. Ptrents and 
children clean and tolerably well dressed. Unhealthy looking. Buy all goods tnm 
company. Paid in cash monthly. On account of sickness, living expenses equaled 
earnings at end of the year. Nationality, American. 

No. 02. 

Condition— Family of 7. Husband aged 84, wife 30, four daughters aged re- 
spectively 8, 6, 6 and 10 months, one son aged 3 years. Rent a two-room house 
with out-kltcben from company. Plastered and old paper on walls. No carpets. 
Furniture very fair, but rather limited for a family of this size. Parents fairly 
•dressed, children carelessly dressed, but clean. Buy about all goods trom company. 
Paid In cash monthly. Surplus earnings at end of the year, $50. Nationality, 
Welsh. 
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No. 63. 

Condition— Family of 3. Hasband aged 28, wife 24, one daughter 10 montha 
^]d. Own 6 acres land. Live in a three-room hoase with kitchen. Two rooms 
oarpeted and neatly furnished. Everything very clean. Parents clean and re- 
spectably dressed. Kay all goods from company. Paid in cash monthly, burplas 
earnings at end of the year, $200. Nationality, American 

No. 64. 

Condition->Family of 6. Husband aged 36, wife 27 years, three sons aged 
respeotively 6, 3, and 7 months, one daughter 4 years old. Bent a two-room house 
f^om company. Weather-boarded, plastered and papered. Both rooms carpeted. 
Bed-rooms neat and clean, with two beds and other furniture. Kitchen nice and 
•clean, with polished stove and utensils. Parents and children dressed very neatly. 
Bay all goods from company. Paid in cash monthly. Surplus earnings at end of 
the year, $160. Nationality, Irish. 

iVb. 66. . 

Condition— Family of 4. Husband aged 37, wife 34, two daughters aged 8 and 5 
years. Own a four-room house, three rooms carpeted. Parlor set, with stands 

and organ. Two bed-rooms nicely furniBhed. Everythirg very neat and clean. 

Bay one-half goods from company. Paid in cash monthly. Surplus earnings at 
-end of the year, $250. Nationality, Irish. 

No. 67. 

Condition-— Family of 2. Husband aged 28, and wife 26 years. Bent a two- 
Toom honse from company, weather-boarded, plastered and papered. Both rooms 
oarpeted and nicely furniebed. Nice pictures adorn the walls. People dreseed 
nicely, clean, bright and intelligent. Buy al) goods from company. Paid in cash 
monthly. Surplus earnings at end of the year, $75. Nationality, English. 

No. 68, 

Gondition—Famlly of 6. Husband aged 35, wife 33, two daughters 12 and 10 
years old, two sons aged 9 and 6. Own home; box house, 3 rooms, plastered, 
scantily furnished; no carpets; walls look aged; lack of cleanliness. Parents 
«habb11y dressed, children same ard dirty. Buy two-thirds goods from company. 
Paid in cash monthly. Surplus earnings at end of the year, $100. Nationality, 
American. 

No. 69. 

Condition— Family of 5. Husband aged 35 years, wife 33, two sons aged 9 
and 3 years, and one daughter 4. months old. Rent two-room house, with out- 
kitchen, ftom company, weather-boarded, plastered and papered; two rooms 
nicely carpeted and well fitted with good furniture, sewing machine, etc. Pic- 
tures in abundance on the walls. Children clean and dressed substantially. Parents 
^ean, nicely dressed and very intelligent. Buy nearly all goods from company. 
Paid in cash monthly. Surplus earnings at end of the year, $200. Nationality, 
Scotch. 
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No. 70. 

Condition— Family of 6. Husband aged 30 years, wife 28, two sons aged $ 
and 5 years, two daughters aged 3 and 2. Own house and lot. Size of hoase 
26X26. Weather-boarded, plastered and painted. Two rooms carpeted, fairly far- 
nished and clean. Parents fairly dressed, children dressed scantily. Buy all 
goods from company. Paid In cash monthly. Surplus earnings at end of tha 
year, $40. Nationality, German. 
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SOCIAL CONDITIONS. 
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WORK AND WAGES OF EMPLOYES OTHER THAN MINERS 

IN MENDOTA. 
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SUMMARY OP CONDITION OP EMPLOYES, OTHER THAN MINERS, AT^ 

MBNDOTA. 

No. 139. 

Condition— Family of 3. HuBband aged 33, wife 31, and one son 12 years. 
Rent a two-room houae from eompany, plastered and papered; one room car- 
peted and neatly furnisbed with bed, stand, chairs, rockers and pictures. Kitoben 
fairly furnished and clean. Parents respectably dressed, also boy. Very clean 
people. Buy all goods from company . Paid in cash monthly. Surplus earnings 
at end of the year, $125. Nationality, American. 

JVo. 14£. 

Condition— Family of 6. Husband aged 42, wife 38, three daughters aged re- 
apectively 14, 12 and 7 years, one son aged 9. Rent a two-room house with out» 
kitchen fiom company, weather-boarded and not painted. Furniture fair, few 
pictures on the walls. One room carpeted. Children clean and neat, dressed in 
nice calicoes. Parents nicely dressed and fairly intelligent. Buy all goods fh>m 
company. Paid In cash monthly. Surplus earnings at end of the year, $150. 

No. 145. 

Condition— Family of 4. Husband aged 38, wife 23, two sons aged respectively 
16 and 1} years. Kent a two-room house from company. Plastering torn so that a 
person can see from one room to the other ; no carpets ; floors very dirty ; fur- 
niture very poor and iirty. This family, as a whole, appear a sallow, sickly lot 
and poorly dressed. Buy all goods from company. Paid in cash monthly. Living 
expenses equal earnings. Saved nothing, having lost two months' work with 
crippled hand. Nationality, American. 

No. US. 

Condition— Family of 6. Husband aged 32, wife 26, two daughters aged 5 and 
one 4 months, two sons aged 7 and 8 years. Rent a two-room house from company, 
plastered and papered; one room carpeted; furniture only medium. Kitchen 
fairly famished and clean. Parents cleanly, ^st commonly dressed. Children 
poorly dressed and fairly clean. Buy all gooda from company. Paid in cash 
monthly. On account of sickness, living expenses equal earnings. Nationality, 
English. 

iVb. 155. 

Condition- Family of 3. Husband aged 26, wife 25, and one daughter 2 years. 
Rent a two-room box house from company, plastered, bat badly broken; holes in 
bed-room floor, no carpets ; bed-room famished with one old bed, cradle, rocker, 
one chair, few shell boxes. Kitchen dirty, old broken stove, table and safe ; boxes 
for chairs. Parents and child poorly dressed and filthy. Buy all goods from com- 
pany. Paid in cash monthly. LlvlDg expenses equal earnings. Nationality, 
American . 

No. 156. 

Coudition— Family of 4. Husband aged 32, wife 26 ; one daughter aged 6 years, 
and one son aged 3 years. Rent a two room house from company. Plastered 
nad nicely papered. Both rooms carpeted. Bed-room nicely furnished. Furniture 
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olean and plenty, with fancy work and deooratlons. Parents and cbUdren 
welldreesed. Very clean family. Buy ail goods from company. Paid in ca&h 
monthly. Surplus earnings at end of the year, $50. Natlonalty, Swede. 

Ho. 157. 

Condition— Family of 3. Husband aged 28, wife 24: one daughter 3 yean. 
Rent two room box house from company. Plastering badly broken ; no carpeU; 
furniture scanty and very inferior; walls, furniture and bedding untidy and 
dirty. Parents and child poorly dressed and dirty. Buy all goods from company. 
Paid in cash monthly. Living expenses equal earnings at end of the year. Na- 
tionality, American. 

No. 158. 

Condition— Family of 5. Husband aged 35, wife 33 ; two daughters aged 10 
and 7 ; one £on aged 2 years. Bent a two-room house from company. Weather- 
boarded and plastered. Neatly kept. Rag carpet on one room. Furniture fair 
but limited. Parents and children dressed plain, neat and clean. Buy all goode 
from company. Paid in cash monthly. Surplus earning at end of the year, $40. 
Nationality, German. 
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SOCIAL CONDITIONS. 



No. employes 
other than 
miners 


o 


1 


Sarplos earn- 
ings for the 
Fear 


No. employes 
other than 
miners .... 


p 

f 


! 


Sorplns earn- 
ings for the 
year 


139 


3 
'6 
4 
6 
3 




$125 00 
150 00 


166 


4 
3 
5 


1 
1 
1 


$60 00 


143 


157 




145 


158 


40 00 










148 


8 


34 


8 


865 00 


156 












Average nnmber to each famil 
Average namber rent homes, 
Averasre Aurnlns of 4 fAmillAA 


y 






4.26% 
$91 26 


ill. 





















-24 



Digitized byCaOOQlC 



370 



BBPOBT OF lABOB OOBIMISSIONBB. 



WORK AND WAGES OF MINE EMPLOYES IN COAL MINES 
OF EIOH HILL, BATES OOUNIT. 
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874 BEPOBT OF LABOB OOMMISSTONBB. 

SCJMMABY OF CONDITION OF SIX MINEBS OF BIGH HILL. 

No. U. 

Conditioc— Family of 3. Husband aged 30, wife 30; one son ag:ed6yean; 
own home. Buy most all goods ftom company . Paid in cash twice a month. SIl^ 
pins earnings at end of year, $219.63. 

No. 20. 

Condition— Family of 3. Husband aged 32, wife 29; one daughter 14 years 
old ; own home. Buy most all goods ftom compt ny. Paid in cash seml-monUily. 
Surplus earnings at end of the year, #41.49. 

No. 39. 

Condition— FamUy of 8. Husband aged 45, wife 46; three daughters ajcd 
respectively 14, 12 and 9 ; three sons aged 7, 6 and 1 ^ear. Bent home from mt 
pany. Buy about all goods from company. Paid in cash bi-weehly. Soiplci 
earnings at end of the yeari $3.12. 

No. 48. 

Condition— Family of 2. Husband aged 39, wife 30. Own home. Bay oaoft 
all goods from company. Paid in cash bi-wcckly. Surplus earnings at end of 
year, $39.60. 

No. 60. 

Condition— Family of 3. Husband aged 39, wife 30, and one son aged 7 ye&n; 
own home. Buy part of their goods from company. Paid in cash bi- weekly. 
Surplus earnings at end of the year, $8.90. 

No. 119. 

Condition— Family of 6. Husband aged 36, wife 34 ; one con 13. and tvo 
daughters aged respectively 10 and 1 year. Rent home, but not from ccmptoy. 
Buy some goods from company . Paid in cash bi-weekly . Surplus eamiog at csd 
of year, $1.90. 
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SOCIAL CONDITION. 
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BBPOBT OF liABOB OOMMIS8IOKEB. 



TABLE OF WOEK AND WAGES OF EMPLOYES OTHER THAN 
MINEBS AT RICH HILL. 



9 

s 

t 


Ocoapation. 


5" 8. 


P 

m 


il 


If 

I? 


ft 
1 




111 


181 


Pit boss 


12 

8 

12 

8 

12 

12 

12 

8 

12 

8 

12 

12 

10 

11 

6 

7 

8 

5 

12 

12 

7 

2 

6 

9 

7 

6 

6 

2 

1 

3 

4 

4 

8 

4 

3 

3 

4 

7 

4 

12 

8 

10 

2 

2 

4 

10 

i 

2 

7 


311 

207 

311 

207 

311 

311 

311 

207 

311 

207 

311 

311 

260 

286 

165 

181 

207 

130 

311 

311 

182 

52 

156 

234 

181 

155 

155 

51 

26 

78 

104 

104 

208 

104 

78 

78 

104 

182 

104 

311 

208 

260 

52 

52 

104 

260 

103 

78 

51 

51 

182 


311 

207 

311 

207 

311 

311 

311 

207 

311 

207 

311 

291 

236 

272 

146 

157 

184 

122 

291 

170 

141 

37 

107 

142 

155 

122 

137 

40 

21 

30 

52 

62 

144 

51 

60 

58 

104 

148 

96 

348 

144 

162 

39 
78 
201 
75 
37 
40 
31 
94 


$1032 00 
688 00 
720 00 
480 00 
780 00 
600 00 
540 00 
480 00 
842 47 
480 00 
933 00 

727 50 
690 00 
680 60 
365 25 
392 50 
461 00 
305 00 

728 00 
676 00 
282 00 

74 60 
214 50 
284 00 
311 00 
244 00 
274 00 

80 00 
42 00 

61 00 
104 00 
131 00 
288 00 
103 50 
150 00 
145 00 
260 00 
370 00 
288 00 
522 00 
288 00 
324 00 

56 00 

78 00 

156 00 

402 00 

•168 76 

75 00 
80 00 

62 60 
188 60 


$1032 00 
688 00 
720 00 
480 00 
780 00 
600 00 
540 00 
480 00 
842 47 
480 00 
933 00 

727 60 
590 00 
680 50 
365 25 
392 50 
46100 
306 00 

728 00 
676 00 
282 00 

74 60 
214 50 
284 00 
311 00 
244 00 
274 00 

80 00 

42 or 

61 00 
104 00 
131 00 
288 00 
103 50 
160 00 
145 00 
260 00 
370 OC 
288 00 
522 00 
288 00 
324 00 

66 00 

78 00 

156 00 

402 00 

168 7f 

75 0< 
80 00 

62 50 
188 60 


$3 32 
3 32 
2 31 
2 31 
260 
1 93 

1 74 

2 31 
2 71 

2 31 

3 00 
2 60 
2 60 
2 50 
2 50 
260 

2 50 

3 60' 
2 50 
2 50 
200 

2 oo! 

2 00 
2 OOi 
2 00! 
2 CO 
2 00| 
2 00! 
2 00 
2 00 
200 
2 00, 
2 00! 
200 
2 60 
260 
2 60 
2 50 
300 

1 60 
200 

2 00 
200 
2 00, 
2 00 
2 00 
2 26> 

2oo: 

2 00| 
2 00: 
200 


$3 32 
3 32 


182 


i ( 


183 


Weifirh boas 


2 31 


184 


k 4 


2 31 


185. 
186 


fingineer . . . .^ 

Nifzrht enirliieer 


260 
1 93 


187 


Box-oar boas 


1 74 


188 


(k 


2 31 


189. 
190 


Blaoksmith 


2 71 
2 31 


191 


8hot*flrar 


3 OO 


192 


it 


2 34 


198. 


<( 


2 27 


194 


(( 


2 as 


195 


(( 


2 3> 


196. 


(( 


2 17 


197. 


ct ••.. . . . 


2 22 


198 


(( 


2 36 


199 


(( 


2 35- 


900. 


Boas driver 


2 17 


901. 
202 


i« ^^ 


155 
1 4a 


208, 


(C 


1 37 


204. 


4( 


1 21 


205 


(i 


1 72 


206, 


C( 


1 57 


207. 


(( 


1 77 


208. 
209. 


«k 

44 


1 67 
1 61 


210. 


44 


78 


211. 


44 ^ ^ 


1 00 


212. 


44 


1 26 


213. 


4 4 


1 38 


214 


44 


90 


215, 


Trackman 


1 93 


216 


4 « 


1 86 


217. 


44 


2 50 


218 


44 


303 


219 


Boaa caroenter 


2 77 


220 


Stable boas 


1 6S 


221 


Cager 


1 38 


222 


4k 


1 24 


223 


44 


I 08 


224. 


«i 


1 60 


225. 


44 


1 60 


V26. 


44 


1 64 


2-J7. 


44 ....... 


1 64 


228 


Top hand . , . . . ^ r t — - . ^ t 


96 


229 


44 


167 


230. 


44 


122 


231. 


44 


103 



Digitized 



by Google 



BABNIN08 OTHER THAN MINERS. 



377 



WORK AND WAGES OTHER THAN MINERS— Oontlnned. 



2 
? 

s. 

f 


Occapatlon. 


is 
si 


of 

u 

it 

9 


op 

¥ 

il 


il 

a? 


If 

• 1 




Ay. dally wages 
for work'g days 
In period 


232 


Toj 
Dui 


> hand 


3 
8 
2 
2 
7 
6 
7 
2 
4 
4 
2 
5 
1 

11 
6 
2 
2 
2 
4 
2 
4 
2 

12 
4 
7 
4 
2 
8 
6 
8 
3 

10 
5 
4 
5 


78 
208 

52 

52 
181 
155 
181 

51 
104 
104 

51 
130 

26 
285 
156 

52 

s? 

104 


62 

103 

17 

33 

160 

137 

146 

42 

88 

84 

82 

06 

10 

208 

148 

24 

33 

20 


130 50 
200 25 

34 60 
67 00 

280 00 
240 25 
255 00 
73 60 
164 00 
168 60 

66 00 
168 00 

17 60 
364 00 
250 00 

42 50 

67 00 

35 00 
66 60 
73 60 

154 00 

36 00 
638 75 
154 00 
102 00 

61 00 

27 00 

84 00 

82 00 

132 00 

46 00 

186 00 

60 75 

106 60 

306 46 

108 00 


130 60 

200 25 

84 60 

67 00 

280 00 

240 25 

265 00 

73 60 

164 00 

168 60 

66 00 
168 00 

17 60 
364 00 
260 00 

42 60 

67 00 
86 00 
56 60 
73 60 

164 00 

86 00 

638 75 

164 00 

102 00 

61 00 

27 00 

84 00 

82 00 

182 00 

45 00 

186 m 

60 75 

106 60 

306 45 

108 00 


2 25 
1 08 
200 
200 
1 76 
1 75 
175 
1 75 

1 75 

2 00 
1 75 
1 75 
1 75 
1 75 
1 75 
1 77 
200 
1 75 
17& 
1 75 
1 75 
1 70 
1 75 
1 80 

75 
76 
76 
76 
76 
76 
76 
1 60 

1 60 
200 

2 26 
2 26 


1 79 
1 OO 

66 
1 29 
1 64 
1 65 
1 41 
1 44 
1 4» 
1 6» 
1 09 
1 29 

67 
127 
166 

81 
1 29 

68 

64 


233. 


«t 


234. 


<( 


235. 


c» 


236. 


tnper 


287. 


^* -...!!.. 


238. 


k( 


230. 


n 


240. 


n 


241. 


i < 


243. 


l« 


244. 


i • 


244. 


( 


245. 


( 


246. 


i 


247. 


k 


248. 


k« 


240. 


Trl 

Flri 
Tra 

Lai 


mmer 


250. 


C4 


251. 


ii 


51 42 

104 88 

51 91 


1 44 


252. 


(( 


1 48 


253. 


«t 


68 


254. 


eman 


311 
104 
182 
103 

51 
208 
166 
208 

78 
260 
130 
104 


366 
85 

136 
68 
86 

112 

100 

176 
60 

124 
46 
63 

136 
88 


2 06 


255. 


li 


1 4R 


256. 


pp«rboy 


66 


257. 


*^*^ ^i ^ 


49 


257. 

250 


• ( * 


63 
40> 


260. 


»s 


62 


261. 


ii 


68 


262. 


(C 


6& 


263 


K>rer 


71 


264. 


C( 


6$ 


265. 


c c 


1 02 


266 


cc 


2 85 


267. 


4« 


4 104 


1 90 












87. 




13,613 


11,160 


,741 41 












Average 
peril 

Average 
peri< 

Ayeraire 


) dally wages of emyloyes 


Other than mine 


rs for wc 


»rking day 


s In 


$1 74 
1 09 


) dally wages of employes < 
>d 


other than mine 


rs for d 


ays worke 


d In 


earnings for employes othi 


9r than miners in 


period. 






272 8ft 























Digitized by VnOOQ IC 



4^78 BBPOBT OF LABOB 0OMMI8BIONBB. 

SUMMABY OF CONDITION OF SIX MBN OTHBB THAN MINBB8 OF BIGH 
HILL— KEITH & FBBBY MINB. 

No. 181. 

CondltiOQ— Family of 4. Husband aged 37, wife 30; one daughter 11 yean 
and one son aged 2 months. Famished home by company. Bay aboat all goods 
from company. Paid in cash bi-weekly. Surplus earnings at end of the year, $5i3. 

No. 183, 

Condition— Family of 8. Husband aged 46, wife 37 ; four sons aged respeetiYely 
19, 8, 6 and 3; two daughters aged 13 and 5 years; own home. Buy about all 
^oods from company. Paid in cash bi-weekly. Surplus earnings at end of the 
year, $3.00. 

No. 185. 

Condition— Family of .3. Husband aged 35, wife 35, and one son aged 4 years. 
O wn home. Surplus earnings at end of the year, $157. Paid surplus on house and 
lot. 

No. 186. 

Condition— Family of 4. Husband aged 43, wife 35 ; one daughter 11 years, 
and one eon aged 15 nconihs; o^n heme. Buy o^cr half goods ftom company. 
Paid In cash bi-weekly. Surplus earnings atendof year, $160. Pays $144 peryear 
•on home. 

^y^. 189. 

Condition— Family of 2. Husband aged 27, wife 20. Bent home from com- 
pany. Buy about all goods from company. Paid in cash bi-weekly. Surplus 
earnings on hand at end of year, $33.47 

No. ^11. 

Condition— Family of 4. Husband aged 30, wife 27, and two sons aged 13 and 
8 years ; own home, Buy nearly all goods from company. Paid In cash bi-weekly. 
Surplus earnings at end of the year, $169.75. Invested most of surplus In horses. 
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WORK AND WAGES OP MINERS- Continued. 



Total ayerage namber of working days in period , 

Average namber of days worked in period , 

Average daily wages for working days in period, of 167 miners . 

Average daily wages for days worked, of 167 miners 

Average annual earnings for 167 miners , 



_t_ 



200+ 

152-1- 

$1 54 

1 95> 

809 12 



SUMMARY OF CONDITION OP TWENTY-SEVEN MINERS AT RICH HILL- 

COAL COMPANY. 

No. 8. 

Condition— Family of 2. Husband aged 28, wife 29. Own a box bouse of twa 
rooms and kitoben. One room carpeted. Walls papered and pictures adorn them. 
Pront room nicely furnished. Purniture new, neat and tasty. Husband indus- 
trious and intelligent ; wife good house-keeper. Have garden and keep horse and 
buggy. Buy most all goods ftom company. Paid in cash twice per month. Surplus 
earnings at end of the year, $117.60. Paid $60 for horse and buggy ; remainder 
on hand. Hunband Scotch and wife French descent. 

M.9. 

Condition— Family of 6. Husband aged 33, wife 27; four daughters aged re- 
spectively 8, 6, 3 and 1 year. Occupy a neat frame house of their own ; four rooms 
pantry and kitchen. Front rooms carpeted and papered ; well furnished ; have 
organ and other nice furniture. Family well dressed, educated aud courteous. 
Have garden. Keep cow, pigs, horse and buggy. Are well satisfied with com* 
pany. Buy about one-half goods from company. Paid in cash twice per month. 
Surplus earnings at end of year, $81 .60. Scotch descent. 

No. U, 

Condi tipn-Family of 4. Husband aged 61, wife 44; one daughter 16 and one 
son 15 years of age. Occupy their own home of three rooms and kitchen. Front 
rooms papered and carpeted. Neatly furnished with sofa, folding-bed and other 
nice fhmiture. Family appear thrifty and economical. Have a garden. Employ 
doctor of company, because think it cheaper. Buy all goods of company. Paid in 
cash twice a month. Surplus earnings at end of the year, $325.75. Husband 
Welsh, wife Irish descent. 

No. 15. 

Condition— Family of 5. Husband aged;27, wife 27 ; two sons 7 and 1 year ; 
daughter aged 4. Occupy a neat frame house containing three rooms and kitchen 
of their own. Two rooms papered and carpeted: walls adorned with nice pic- 
tures, and rooms well furnished. Children well dressed and bright-looking. Hus- 
band temperate and industrious. Wife neat house-keeper. Home circle presents 
an air of cheerfulness. Buy about one-half goods from company. Paid in cash 
twice per month. Surplus earnings at end of the year, $81.10. Husband English 
and wife Scotch decent. 
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No, 19 
Condition— Family of 5. Hasband aged 54, wife 45; two sons 15 and 6; one 
daughter aged 19 years. Occupy a box house containing three rooms and kitdieii 
of their own, but lease lot from company. Two rooms papered, carpeted and com- 
fortably furnished. Children fairly dressed and appear to be indastriooa. Havs 
li^arden ; keep horse and buggy. Buy about one-third goods from oompany. PUd 
in cash twice per month, fiurplus earnings at end of the year, $96.08. *Son earns 
■$206.62, and father gives surplus to the son. Nationality, Welsh. 

No. SS. 

Condition— Family of 4. Husband aged 42, wife 41; two daughters respec- 
tively 16 and 15 years. Own home on company's land, of three rooms moderately 
furnished ; one room carpeted ; nothing cozy or homelike about the place. Sani- 
tary condition poor. Buy part goods Arom company. Paid in eash twice a month. 
Living expenses exceed earnings $16.64. Owes company's store. Nationalitj, 
Belgian. 

JTo. SJt. 

Condition— Family of 2. Husband aged 46, wife 62. Own a two-room house 
situated on lot belonging to company. House poorly ftimished. Couple seem to 
be industrious but not very intelligent. Keep horse and buggy. Buy part goods 
from company. Paid in cash twice a month. Surplus earnings at end of the year, 
f 26 . 96. Husband French and wife Belgian . 

No. 37. 

Condition— Family of 3. Husband aged 30, wife 23, and one son aged 1 year. 

Bent a three-room house, but not from company. Moderately well fbmlabed. 

Husband seems to be industrious, wife fair house-keeper. Do not buy goods from 

•company. Paid in cash twice a month. Living expenses equal earnings. Natioo- 

Ality, Oerman. 

No. 38. 

Condition— Family of 5. Husband aged 37, wife 24, three children aged re- 
spectively 10, 6 and 2 years. Occupy a rented house of three rooms and kitchen, 
but not frcm compsny. House comfoitably furnished and rooms plastered. Chil- 
dren attend public eehool and seem intelligent. Husband industrious, wife good 
house-keeper. Buy nearly all goods from company. Paid in cash twice a month. 
Living expenses exceed earnings at end of year about 90 cents. Husband Irish and 
wife German descent. 

No. 39. 

Condition- Family of 5. Husband aged 32, wife 27, and three children aged 
respectively 6, 3 and 1 year. Own a box house of three rooms, moderately ftr- 
nished. Carpet in front room. Children fairly well dressed. Leased lot from 
company. Parents seem to be Industrious. Buy part goods from company. Pfttd 
in cash bi-weekly. Surplus earnings at end of the year, $122.65. Invested aboat 
ha of surplus in house. Nationality, French. 
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No. 45. 

Condition— Family of 8. HoBband aged 24, wife 19, and baby 4 months. Oo- 
-cupy a frame boase on company's land, containing two rooms and kitchen. Two 
rooms plastered and papered and comfortably famished. Buy part goods ftom 
•company. Paid in cash twice a month. Surplus earnings at end of the year, 
$139.83. Paid surplus on house. Husband American, industrious and temperate. 
Wife English, and a neat, tidy house- keeper. 

No. 40. 

Condition— Family of 6. Husband aged 55, wife 47, two daughters ;aged re- 
spectively 17 and 7, two sons aged 15 and 11 years. Live on farm of 90 acres since 
idst March. House has four rooms and kitchen, and well furnished ; has garden ; 
keeps cattle, hogs and chickens. Family industrious and economical. Little 
behind with company, but plenty of stock to pay out of debt and save money. 
Buy part goods from company. Paid in cash twice a month. Deficit at end of 
^ear, $15 . 17. Husband Scotch, wife German . 

No. 49. 

Condition— Family of 7. Husband aged 37, wife 33, four sons aged respec- 
tively 13, 12, 6 and 1 year, one daughter aged 10. Own their own home on com- 
pany's land. Occupy an unpainted box house. One room carpeted. House is 
poorly furnished. Surroundings uninviting. Keep two cows and a horse. Buy 
part goods ftom company. Paid in cash twfbe per month. Surplus earnings at 
•end of the year, $6.67. Nationality, French. 

No. 54. 

Condition— Family of 3. Husband aged 29, wife 25 and baby 1 month. Occupy 
home of their own, with three rooms and kitchen comfortably furnished , carpet 
on two rooms. Family fairly well dressed, and seem industrious. Buy part goods 
irom company. Paid in cash twice per month. Surplus earnings at end of the 
vear, $125. Sent $25 back home and saved $100. Nationality, Italian. 

No, 55, 

Condition— Family of 10. Husband aged 40 and wife 39, four daughters aged 
respectively 14, 12, 8 and 5 years, and four sons aged 10, 3, 1 and 1 month. Lives 
in home of own with one room and kitchen on company's land. House poorly fur- 
nished, no carpet on floor, neither room ceiled nor plastered. Parents are indus- 
trious, but have had considerable sickness and not been able to do much work. 
Buy part goods fh>m company. Paid in cash twice per month . Deficit at end of 
the year, $5. Nationality, American. 

No. 68. 

Condition— Family of 5. Husband aged 28, and wife 27; three sons aged 7, 2 
and 1 month. Occupy unpainted house of their own of two rooms and kitchen on 
<iompany's land. House fairly furnished ; carpet on one fioor. Children moderately 
dressed. Buy about one- third goods from company. Paid in cash twice a month. 
Surplus earnings, $91. Saved about $90. Nationality, Italian. 

1^25 
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No. 59, 

Condition— Family of 4. Hasband aged 40, wife 28 ; two 8on« ag^ed 8 and 4 
yean. Occnpy own home on company's land of two rooms and kitchen. Moder> 
ately ftirnlshed. Family fairly well clothed. Buy about one-half goods front com- 
pany. Paid in cash twice a month. Sarplus earnings at end of the year, $146. 
Sent most of surplus back home. Nationality, Italian. 

No. 61. 

Condition— Family of 7. Husband aged 56, wife 63 ; three sons aged 19, 16 and 
8 years; two daughters aged respectively 15 and 12. Live in box house of their 
own containing one room and kitchen on company's land. House poorly fur- 
nished ; carpet on one floor. Buy about one-half goods f^om company. Paid in 
cash twice per month. Surplus earnings at end of the year, $40.05. Sent sorpliis 
back home. Nationality, Belgian. 

No. 63. 

Condition— Family of 3. Husband aged 40, wife 35, and one son 12 years. 
Occupy yery common rented house of three rooms moderately furnished. Family 
fairly well dressed, but seem to saye nothing. Buy part goods from company. 
Paid in cash twice per month. Liying expenses equal earnings. Nationality, 
Italian. 

• No. 64. 

Condition— Family of 3. Husband aged 2», wife 22, and son 1 year. Occupy 
their own home on company's land, containing two rooms and kitchen. ^.Well fur- 
nished, carpet on two rooms. Dress fairly well. Buy about one-third goods from 
company. Paid in cash twice a month. Surplus earnings at end of the year, 
$224.45. Spent part of surplus on home and sent part back home. Nationality, 
Italian. 

No. 72. 

Condition— Family of 11. Husband aged 40, wife 43, seven sons aged respect* 
ively 19, 13, 11, 9, 7, 5 and 3 years, two daughters aged 16 and 13. OccJ^^ies home 
of his own, containing four rooms and kitchen. Rooms plastered and floors car- 
peted, furnished with good, substantial furniture. Family intelligent and fairly 
well dressed. Have good garden. Older children clothe themselves. Parents 
industrious. Buy about one-half goods from company. Paid in cash twice per 
month. Surplus earnings at end of the year, $34.84. Nationality, Irish. 

No, 85. 

Condition— Family of 3. Husband aged 41, wife 41, and son 14 years. Own 
plain box house of two rooms, but well furnished. Rooms plastered, papered and 
carpeted. Walls adorned with nice pictures, furnished with sofa, folding-bed and 
other nice furniture. Family dress well and seem to live well. Intelligent, in- 
dustrious and temperate. Keep horse and buggy. Saved about $60. Nationality. 
English. 
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No. H. 

Ck>ndition— Family of 7. Husband aged 32, wife 30, three sons aged 13, 7 and 
1 year, two daughters 11 and 5 years old. Occupy own home of four rooms and 
kitchen on company's land. Poorly built and unpainted. Front room carpeted, 
papered and fairly furnished. Buy about ail goods from company. Paid in cash 
twice per month. Deficit at end of the year, $25.05, which they owe to company 'a 
store. Husband Snglish and wife Scotch descent. 

No, 98, 

Conditio n— Family of 4. Husband aged 32, wife 23, one daughter 3 years and 
son 9 months old. Own home of two rooms and kitchen on company's land. House 
poorly constructed but well furnished. Sanitary surroundings rather poor. Buy 
part goods from company. Paid in cash twice per month. Surplus earnings at 
end of the year, $55.33. Sent back most of surplus to father. Nationality, Belgian. 

JTo. 109. 

Condition— Family of five. Husband aged 36, wife 32. Two sons aged 8 and 6 
years, daughter 14 months. Occupy frame house of their own on five acres of 
land. House has one room and kitchen, unpainted ; rooms celled, moderately fur- 
nished; keep cow and chickens ; have good garden. Family Industrious and fairly 
Intelligent. Children comfortably dressed. Buy about one-half goods from com- 
pany. Paid In cash twice a month. Living expenses equal earnings. Nation- 
ality, German. 

No. 112. 

Condition— Family of 3. Husband aged 22, wife 20, and son 1 year. Owns very 
Dice frame house on company's land, containing two rooms, fairly furnished. Buy 
part goods from company. Paid In cash twice a month. Surplus earnings at end 
of year, $324.06, with which they built house. Nationality, Belgian. 

No. 120. 

Condition— Family of 7. Husband aged 39, wife 37; four sons aged respec- 
tively 16, 5, 3 and 4 months ; one daughter 12 years. Own house of three rooms 
and kitchen comfortably furnished, but sanitary condition poor. Keep horse and 
buggy. Family Intelligent. Buy most all goods from company. Paid In cash 
twice a month. Surplus earnings at end of the year, $93.55. Paid debts with 
surplus. Income ttom rent, $36.00 a year. Husband English, wife Irish descent. 
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SOCIAL CONDITION. 
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Average number to each family. 
Average number owning homes . 
Average number renting homes. 
Average surplus of 20 families . . 
Average deficit of 4 families. . . . 
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TABLE OP WORK AND WAGES OP EMPLOYES OTHER THAN 
MINERS AT RICH HILL GOAL AND MINING GO. 
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WORK AND WAGES OTHER THAN MINERS— Continued. 



B 

f 


Oconpatlon. 


11 

: 7 


11 

: fi* 

- gn 


D? 

It 

1 


• 


Av. dally wages 
for days worked 


m 

ill 

• • * 


«9!0. 


TraDDer bov 


2 

1 
2 
6 
2 
4 
7 
2 

11 
2 
2 
1 

11 
3 
4 
2 

12 
2 
3 
3 
3 
3 
2 
2 


52 
25 
52 

156 
52 

104 

182 
52 

285 
52 
52 
26 

285 
78 

104 
52 

313 
52 

•78 
78 
78 
78 
62 
52 


44 
22 

42 

106 
35 
94 

179 
46 

275 
48 
47 
21 

270 
61 
82 
36 

260 
50 
68 
67 
64 
56 
45 
29 


$22 OO! 50 42 


?l?ll, 




11 CO 60 44 


'im 


i ( 


21 OOl 50 40 


9?I8 


i k 


53 00< 60 S 


^4. 


(i 


17 50> 60* ^ 


?l?,5 


14 


47 00 60 45 


'^H^ 


Oiler 


179 00; $1 00 93 

46 OO' 1 00 SS 


*JI?(7. 


C ( 


228. 
229 


Shot firer 


992 50 1 06 $1 03 
120 00 2 60, 2 30 


280 


» ( 


117 50 2 50 2 25 


281 


(( 


62 50 2 60 2 01 


282. 


Trackman 


607 50 2 Sn 2 1.^ 


288. 


ik 


137 25 


2 25 I 7a 


284 


» 4 


184 50 
81 00 
455 00 
87 50 
119 00 
134 00 
128 00 


2 25 
226 
1 76 
1 75 
1 75 


1 77 


285 


4 4 


1 55 


286 


Damper 


1 45 


237. 

288. 


4« 


167 
1 5a 


289 


Shoveler 


2 00! 1 71 


240. 


t • 


2001 1 64 
2 no 1 43 


241 


4 4 


112 00 


242 


4 t 


90 00 2 no 1 73 


248 


4 ( 


68 00 


2 00 1 11 












11,232 


9,676 


17,280 00 







Average daily wages of employes other than miners for working days 

in period $1 63-^ 

Average daily wages of employes other than miners for days worked' 
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ISUMMABY OF OONDITION OF EIGHT MEN OTHER THAN MINERS AT 

RIOH HILL GOAL CO. 

No. 1S6. 

Condition— Family of 3. Husband aged 26, wife 23, and daughter 3 years. Live 
In a rented frame house of two rooms and kitchen, well furnished. Rents 200 acres 
<of land, for which he pays $250. Keeps horses, cattle and hogs. Family industri- 
ous and intelligent. Buy all goods from company. Paid in cash twice per month* 
Keceives Arom farm 8100. Surplus earnings at end of the year, $126.26. Nation- 
•ality, American. 

No. 168. 

Ck>ndition— Family of 3. Husband aged 35, wife 19, and son 2 years. Own a 
neat box house of two rooms and summer kitchen on company's land. House is 
oeiled, floors carpeted and well furnished. Keep horse and buggy. Family intelli- 
gent and industrious. Buy about all goods from company. Paid in cash twice a 
month. Surplus earnings at end of the year, $121. Husband English and wife 
Welsh. 

No. 175. 

Condition— Family of 4. Husband aged 28, wife 26 ; one son 4, daughter 2 
years. Own a frame house containing two rooms and kitchen. Front room car- 
peted and fairly ftirnished. Have garden, keep horse and buggy. Parents indus- 
trious. Buy about one- half goods fh>m company. Paid in cash twice a month. 
Surplus earnings at end of the year, $149, with which they built addition to house. 
Nationality, German. 

No. 180. 

Condition— Family of 4. Husband aged 30, wife 22, and two sons aged 2 years 
and 3 months . Own neat frame house of two rooms and kitchen. Rooms plastered , 
carpeted and well furnished. Have garden and keep hogs. Husband industrious 
and intelligent. Wife good house-keeper. Buy about all goods from company. 
Paid in cash twice a month. Surplus earnings at end of the year, $239.20. Paid 
^200 on house and $39 on land . Husband, Irish ; wife, American. 

No. 181. 

Condition— Family of 7. Husband aged 34, wife 33 ; three sons aged respect- 
ively 10, 6 and 2 years ; two daughters 8 and 4 years. Rent house of two rooms and 
kitchen. Two rooms carpeted and ceiled, well furnished. Children comfortably 
elothed. Have garden . Parents industrious. Buy about all goods from company. 
Paid in cash twice a month. Surplus earnings at end of the year, $14.75. Husband, 
English; wife, German. 

No. 182. 

Condition— Family of 4. Husband 39, wife 37, daughter 17 and son 16 years of 
age. Rent frame house containing two rooms and kitchen ; one room carpeted and 
plastered, fairly furnished, neat and clean in appearance. Children well dressed 
and intelligent. Parents are industrious. Buy about all goods from company. 
Paid in cash twice a month. Living expenses equal earnings. Husband, Dane ; 
wife, German. 
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jSTo. 184. 

Condition— Family of 6. Hasband aged 67, wife 49 ; three sons aged reapeet 
ively 16, 16 and 7 years; one daughter aged 13. Bent a house of four rooms and 
kitchen. Front rooms carpeted and papered. Well furnished; wall decorated 
with pictures. Family intelligent and well clothed. Have garden and keep hogs^ 
chickens and horse. Husband is Industrious and wife good house-keeper. Boy 
about all goods from company. Paid in cash twice a month. Livioi^ expenses 
equal earnings. Family, German. 

No. toe. 

Ck>ndition— Familyof 2. Husband aged 27, wife :iO years. Own a box house 
of two rooms and kitchen. Well furnished. Rooms ceiled and floors carpeted. 
Keep horse and buggy. Family Industrious and intelligent. Buy about all goods 
of company. Paid in cash semi-monthly. Surplus earnings at end of theyesr^ 
$103.60. Family, English descent. 
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SUMMABY OP CONDITION OF FOBTY-FIVB MINBBS OF BIGHMOND. 

JVb. 2. 

Condition— Family of 7. HttBband aged 60, wife 87 years, fonr daughters aged 
respectively 16, 11, 8 and 4 years, son 6 years old. ' Rent home, but not from com- 
pany. Company does not own store. Occnpy a box house with two rooms and 
kitchen; house ceiled; carpet on one floor; house moderately furnished, and 
parents and children neatly and comfortably dressed. Have garden. Husband 
industrious and temperate. Paid in cash bi-weekly. Living expenses equal earn- 
ings. Nationality, American. 

JVb. 4. 

Condition— Family of 8. Husband aged 36, wife 33, three daughters aged 11, 
6 and 1 month, three sons aged 10, 8 and 3 years. Occupy a neat three-room frame 
house with kitchen ; plastered, and two rooms carpeted ; house moderately well 
furnished. Family industrious tfnd intelligent. Dress comfortably. Paid in cash 
bi-weekly. Liviog expenses equal earnings at end of the year. Nationality, 
American. 

No. 6. 

Condition— Family of 3. Husband aged 34, wife 28, and one daughter aged 6 
years. Bent home, but not from company. Company does not own store. Occupy 
a two-room box house, ceiled, carpeted and comfortably furnished. Family are 
industrious and intelligent. Dress respectably. Paid in cash bi-weekly, and sur^ 
plus earnings at end of the year, $100. Nationality, American. 

No. 8. 

Condition— Family of 6. Husband aged 46, wife 49, three sons aged 19, 10 and 
6 years, one daughter aged 17. Rent a box house of two rooms and summer 
kitchen; ceiled and floors carpeted, and parlor tastily furnished. Children and 
parents fairly well dressed. Industrious and intelligent, and seem to live well. 
Paid in cash bi-weekly. Living expenses equal earnings at end of the year. Na- 
tionality, English. 

No. 11. 

Condition— Family of 2. Husband aged 30, wife 24 years. Rent a two-room 
frame house, which is furnished ^comfortably, and floors carpeted. Family dress 
well and seem to live well. Surplus earnings at end of the year, $60.00, which be 
expects to invest in a borne. Nationality, African . 

No. 18. 

Condition— Family of 2. Husband aged 65, wife 67 years. Live in rented 
house containiog two rooms ; one room ceiled and comfortably furnished ; good 
cook-stove and other respectable- looking furniture in kitchen ; rooms carpeted. 
Family industrious, intelligent, well dressed and live well. Paid in cash bi-weekly, 
and living expenses equal earnings at end of the year. Nationality, Knglish. 
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No 19. 

Condition— Family of 8/ Ousband aged 40, ,wife 40 years, four daughtera 
aged respectively 14, 10, 6 and 4 years ; two sons aged 12 and 2. Live in rented 
home containing two rooms and Icitchen ; celled and two rooms partially carpeted. 
Furnished with rather poorly kept f arniture. Family moderately well dressed and 
are fairly intelligent. Paid in cash every two weeks. .Living expenses exceed earn- 
ings, $14.10. Nationality, Scotch. 

No. 27. 

Condition— Family of 8. Husband aged 33, wife 30; four daughters aged 
respectively 7, 6, 4 and 1 year ; two sons aged 12 and 9. Live in rented home con- 
taining three rooms, one room ceiled and carpeted, fairly furnished. Family 
moderately dressed, industrious and' economical. Paid in cash bi-weekly . Sur- 
plus earnings at end of the year, $109.60. Nationality, Snglish. 

No. 34. 

Condition— Family of 4. Husband aged 37, wife 27, one daughter aged 11 and 
one son aged 9 years. Live in rented home containing three rooms ; house ceiled 
and comfortably furnished. Intelligent and well dressed. Have garden and 
chickens. Paid in cash bi-weekly. Living expenses equal earnings at end of the 
y ear% JS ationality , American . 

No. 85. 

Condition— Family of 2. Husband aged 26 and wife 23. Live in rented two- 
room log house, cx>mfortably furnished with plain furniture. Family well dressed. 
Have garden. Paid in cash every two weeks. Living expenses equal earnings at 
end of the year. Nationality, German. 

No. 38. 

Condition— Family of 3. Husband aged 30, wife 26 and one son 6 years. Occupy 
a rented log house, poorly furnished. Family moderately dressed. Husband 
industrious when able to work, but is afflicted with rheumatism so that he is unable 
to work a portion of the time. Paid in cash bi-weekly. Living expenses exceed 
earnings $16.56. Nationality, American. 

No. 40. 

Condition— Family of 4. Husband age^ 40, wife 36, two sons aged 7 and 6 
years. Occupy a rented two-room box house with kitchen ; ceiled ; carpet on one 
floor ; moderately furnished, and family comfortably clothed. Industrious and 
intelligent. Paid in cash bi-weekly . Living expenses equal earnings at end of the 
year. Nationality, American. 

No. 48. 

Condition— Family of 6. Husband aged 41, wife 40, two sons aged 14 and 10 
years, two daughters aged 4 and 1 year. Occupy rented house containing three 
rooms, plastered, carpeted and comfortably furnished. Family well dressed, in- 
dustrious and intelligent. Have garden. Paid in cash every two weeks. Saved 
at end of the year, $100. Nationality, English. 
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No. 50. 

Goadltion— Family of 4. Husband aged 28, wife 24, two dauRhters aged re- 
fipectively 4 and 2 years. Occupy rented house containing two rooms and kitchen. 
Ceiled and carpeted. Nicely furnished. Family comfortably dressed and indus- 
trious. Paid in cash bi-weekly. LWing expenses equal earnings at end of the 
year. Nationality, English. 

No. 61. 

Condition— Family of 5. Husband aged 43, wife 40, three sons aged respec^ 
tively 15, 12 and 8 years. Occupy rented house containing three rooms. Ceiled, 
oarpeted and comfortably furnished. Family well dressed and parents industrious. 
Have garden. Paid in cash every two weeks. Living expenses equal earnings at 
«nd of year. Nationality, African. 

No. 52. 

Condition— Family of 6. Husband aged 53, wife 39, three sons aged respec- 
tively 20, 17 and 14 years, one daughter aged 6. Occupy a rented house containing 
two rooms and kitchen. Celled and moderately well furnished. Family well 
dressed and seem Industrious and Intelligent. Husband says he has had consider- 
able sickness In family this year, which has thrown him In debt. Have garden. 
Paid In cash bl- weekly. Living expenses exceed earnings at end of the year, $30. 
Nationality, American. 

No. 55. 

Condition— Family of 2. Husband aged 34, wife 34. Occupy a rented three- 
room frame house, one room carpeted. Family well dressed. Have garden. Paid 
in cash every two weeks. Surplus earnings at end of the year, $50. Nationality, 
African. 

No. 60. 

Condition— Family of 7. Husband aged 38, wife 33. Three daughters aged 
xespectlvely 12, 9 and 5 years ; two sons aged 6 and 3 years. Own their own home, 
which contains three rooms built of logs, weather-boarded, and comfortably fur- 
nished. Family Intelligent, Industrious, and have one acre of land with house, 
from which they raise their vegetables; keep cow and have good garden. Paid in 
oash every two weeks. Living expenses equal to earnings at end of the year. 
Nationality, English. 

No. 63, 

Condition— Family of 7. Husband aged 46, wife 40; two daughters aged 
respectively 15 aid 8 years; three sons aged 13, 5 and 2 years. Occupy a rented 
house of three rooms, plastered, carpeted and comfortably famished. Family 
fairly well clothed and Industrious. Paid In cash every two weeks. Surplus 
earnings at end of the year, $24.15. Nationality, Welsh. 

No. 64. 

Condition- Family of 4. Husband aged 38, wife 38; one son aged 12 and 
daughter 3 years. Occupy rented house containing two rooms with kitchen, rooms 
celled » floors carpeted and comfortably furnished. Family Industrious and intelli- 
gent. Live and dress well. Have garden. Paid In cash bi-weekly. Living ex- 
penses equal earnings at end of the year. Nationality, English. 
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JVb. 99. 

CoDdition— Family of 5. ttuBband aged 32, wife 32, two sons aged respectively 
9 and 5 years, ooe daagbter aged 7. Own good frame house with two rooms and 
kitchen, plastered, caipeted and comfoitably furnished. Family industrious, tem- 
perate, and dress respectable. Own 1} acres of land with house, on which he 
raises vegetables and fruit. Has property all paid for. Paid $26 for house-moving 
and $35 for we 11 -digging out of this year's surplus. Has been working for same 
company about 16 years, and has saved enough from earnings to buy and pay for 
home, and could have iaid up some money the last few years but for wife*s health, 
which Is poor. Paid In cash bi-weekly. Surplus earnings at end of the year, 
$70.05. Nationality* American. 

M. 102. 

Condition— Family of 7. Husband aged 40, wife 35, one son aged 16 and four 
daughters aged respectively 14, 11, 6 and 2 years. Live in rented frame house con- 
taining three rooms, plastered, floors carpeted and comfortably furnished. Fam- 
ily well dressed, industrious, intelligent, and seem contented. Have garden and 
chickens. Paid in cash every two weeks. Living expenses equal earnings at end 
of the year. Nationality, American. 

No m, 

Ck>ndition— Family of 5. Husband aged 29 years, wife 23, two daughters aged 7 
and 5 years, and son 1 year. Own a neat frame house containing two rooms, 
all of which are plastered and papered, with floors carpeted. Rooms neatly fur- 
nished and several nice pictures on the walls. House well kept, family comforta- 
bly dressed, industrious and intelligent. Keep hogs but no other stock. Surplus 
earnings at end of the year, $100. 

■ No. 106. 

Condition— Family of 4. Husband aged 43, wife 42, one son 17 and daughter 
aged 10 years. Own a good two-story frame house with six rooms, conveniently 
constructed and neatly furnished. Plastered, and inside casings finished with hard 
oil. Nice flower garden in yard. Family comfortably dressed, industrious, 
temperate and intelligent. Home surroundings generally indicate thrift and 
prosperity. Snrplusearningsat end of the year, $134.60. Expended surplus in 
flnishing house. Paid in cash every two weeks. Nationality, English. 

No. 107. 

Condition— Family of 4. Husband aged 27, wife 27; eldest child, son» aged 5 
years, daughter aged 2. Occupy rented frame house containing two rooms, well 
flnished, plastered, carpeted and neatly furnished. Family comfortably dr^^ssed, 
industrious and intelligent. Own four-room frame house with 10 acres of land, 
but does not get possession until Sep^'ember. Paid in cash bi-weekly. Surplus 
earnings at end of the year, $100, which he has on hand. Nationality, American. 
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JVo. 108. 

Condition— Family of 6. Hasband aged 28, wife 26, three sons aged 5, 4, and 
9 days, one daughter 2 years old. Own a neat frame cottage with three rooms 
nicely finished, plastered and carpeted. Comfortably famished with neat, tab- 
stantial furniture. Family industrious, Intelligent, dress well and live weli. 
Have been working with same company for about 13 years. Paid in cash bi-weekly. 
Surplus earnings at end of the year, $121.45. Paid S72 to Loan Co , spent IS 
visiting parents, and paid remainder of surplus on lots. Nationality, A.merlcan. 

No. 118. 

Condition— Family of 10. Husband aged 51, wife 33 years; one son a^ed 1^ 
years, aod seven daughters aged respectively 11, 10, 9, 6, 5, 3 and 1 year. Occupy 
rented house containing three rooms, which are ceiled and have good tight pine 
floors, but no carpets. Family industrious, intelligent and moderately well dressed. 
Have garden. Paid in cash every two weeks. Living expenses equal earniniirs at 
end of the year. Nationality, Scotch. 

No. 119. 

Condition— Family of 4. Husband aged 33, wife 26 years; one son 8 years, and 
daughter 6. Occupy a rented house containing three rooms, plastered, front room 
carpeted and comfortably furnished. Family industrious, fairly dressed and intelli- 
gent. Have garden. Paid In cash every two weeks. Living expenses equal earn* 
ings at end of the year. Nationality, American. 

No. 121. 

Condition— Family of 2. Husband aged 23, and wife 20 years. Occupy rented 
house containing three rooms fairly well furnished ; two front rooms plastered and 
carpeted. Family well dressed and intelligent. Seem to live well. Have garden. 
Paid in cash every two weeks. Living expenses equal earnings at end of the year. 
Nationality, American. 

No. 123. 

Condition— Family of 6. Husband aged 32, wife 26 years, two sons aged 9 and 
4 years, two daughters aged 6 years and 8 months. Occupy rented house, con- 
taining two rooms and kitchen ; rooms plastered, papered and floors carpeted ; 
walls of front room tastily decorated with attractive pictures ; comfortably fur- 
nished with good furniture. Husband industrious, wife industrious, intelligent 
and neat house-keeper ; family comfortably dressed. Have had considerable sick- 
ness in family this year, on account of which they are behind with physician and 
merchant about SI 10, but think they will be able to pay out soon after work opens 
up. Paid In ca9h every two weeks. Deficit at end of the year, 9 100. Husband 
German and wife of Scotch uescent. 

No. mjf.. 

Condition— Family of 7. Husband aged 42, wife 34, two daughters aged 15 and 
1 year, three sons aged 12, 9 and 3 years. Live in rented frame house with three 
rooms, plastered, carpeted and comfortably furnished with good, substantial fanl- 
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tare. Family moderately well dressed, fairly educated and Indastrioas. Wife ap- 
pears to be good hoase-keeper. Have garden; keep cow and pigs. Paid in cash 
bi-weekly. Snrplas earnings at end of the year, $4. 10. Hnsband Scotch and wife 
American. 

No, 125. 

Condition— Family of 5. Husband aged 48 and wife 48, three daughters aged 
respectively 16, 14 and 12 years. Live in neat rented frame house with two stories, 
containing ten rooms ; house ceiled and floors carpeted ; fairly furnished ; some ol 
furniture old, but very well preserved and neatly kept. Parents fairly well 
dressed, and industrious. Daughters are industrious, neat and intelligent. Bave 
garden, from which they raise their vegetables ; keep cow, pigs and chickens. 
Paid in cash every two weeks. Income from boarding-house, $600. Surplus earn- 
ings at end of the year, $100.70. Nationality, Irish. 

No. 155. 

Condition— Family of 7. Husband aged 47, wife 46 years, four daugh;ier8 
aged respectively 20, 18 and 12 and 1 month, one son aged 16. Occupy rented 
house containing Ave roDms and kitchen; front rooms plastered and carpeted, 
comfortably and rather neatly furnished. Pictures on walls of front room. Family 
very well dressed, industrious and fairly well educated. Keep cow and horses. 
Paid in cash every two weeks. Income from boarders, $325, bat living expenses 
equal earnings at end of the year. Nationality, American. 

No. 156. 

Condition— Family of 2. Husband aged 27, wife 25 years. Own a frame house 
containing three rooms, plastered, papered and floors carpeted ; comfortably fur- 
nished. Family well clothed and industrious. Have garden, two horses, cow 
and pigs. Paid in cash bi-weekly. Surplus earnings at end of the year, $49.80, 
which he spent on house. Nationality, German. 

No. 158. 

Condition— Family of 16. Husband aged 50, wife 48 years, twelve daughters 
aged respectively 21, 19, 18, 17, 16, 13, 11, 9, 8, 6, 3 and 8 months, two sons aged 
16 and 5 years. Occa py a rented hou^e containing three rooms and kitchen. House 
ceiled and front rooms carpeted, confortably furnished with plain, respectable 
furniture, which is neatly kept. Parents industrious, temperate and intelligent. 
Daughters industrious, amiable and well respected. Oldest girls clothe themselves 
by working away from home part of their time. Sons assist in keeping up ex- 
penses. Family comfortably dressed and seem to enjoy life. Have three acres of 
land with house, on which they produce their vegetables. Keep pigs and chick- 
ens. Paid in cash bi-weekly. Get $72 a year from pension, and from earnings of 
children, $390. Living expenses equal earnings at end of the year. Nationality , 
American. 

No. 101. 

Condition— Family of 2 Husband aged 69 and wife 59. Own a neat frame 
house of three roDms, which are plastered, papered and floors carpeted. Walls of 
front room nicely decorated with pictures. Rooms conyeniently furnished with 
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neat furniture. Nice flower garden in yard. Good stable and ont-bnildingt. 
Family well dreflaed and industrious. Have garden and keep chickens. Paid in 
cash bi-weekly. Surplus earnings at end of the year, •211.10. Husband German 
and wife Irish. 

No. 163. 

Ck>ndition— Family of 4. Husband aged 25, wife 23; daughter 3 years and one 
8 months. Occupy rented house containing three rooms, plastered, carpeted and 
well furnished. Pictures hanging on walls. Parents industrious, oomfbrUbly 
dressed and intelligent. Paid in cash bi-weekly. Surplus earnings at end of tbe 
year, $100. Husband English and wife American. 

No. 166. 

Condition— Family of 2. Husband aged 30 and wife 28 years old. Own a two- 
room house, comfortably furniehed. Family well clothed and industrious. Paid 
in cash bi-weekly. Surplus earnings at end of the year, $110, which he uses on 
the property. ISationalty, Bohemian. 

No. 168. 

Condition— Family of 4. Husband aged 28, wife 24 years ; one son aged 3 yean, 
and daughter 1 year. Live in rented house of two rooms, papered, plastered and 
floors carpeted. Well ftirnished, and family industrious and temperate. Dress 
well. Paid in cash bi-weekly. Surplus earnings at end of the year, $6 . 95. Nation- 
ality, American. 

No. 170. 

Condition— Family of 5. Husband aged 60, wife 30. One son 10 years old. 
and two daughters aged 7 and 3 3 ears. Own a three-room f^me house with 
kitchen ; plastered and front rooms carpeted and comfortably furnished. Parents 
i nduptilous. Bave good garden. Paid in cash bi-weekly. Surplus earnings at 
end of the year, $100. Nationality, Bohemian. 

No. 17^ 

Condition— Family of 8. Husband aged 41, wife 41. Six sons aged respec- 
tively 18, 14, 12, 7, 4 and 2 years. O wn an unpainted box house with three ceiled 
rooms and kitcben ; front rooms carpeted and fairly ftmished; house very well 
kept. Parents industrious and intelligent, and family comfortably dressed. Paid 
in cash bi- weekly . Living expenses equal earnings at end of the year. Nation- 
ality, American. 

No. 176. 

Condition— Family of 5. Husband aged 42, wife 38. Two daughters aged 13 
and 4 years; one son aged 8 years. Own a neat ftame house containing three 
rooms and kitchen; plastered, papered and carpeted ; house well ftirnished; fur- 
niture kept neat and tidy. Family industrious and moderately well dressed. 
Children dressed neatly. Have garden. Paid in cash bi-weekly. Deficit at end 
of the year, $51.40 which they owe to mercbant. Nationality, American. 
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No. 177. 

GondltioQ— Family of 2. Hasband aged 45 and wife 40 yearg. Owa a hoase 
with three rooms, which is plastered and fl>ora carpeted. Boase fairly famished , 
kitchen comfortable. Family live well and dress well ; indastrioas and intelligent. 
Paid in cash bi-weekly. Living expenses eqaU earnings at end of the year. Na- 
tionality, ilmerican. 

No. 180. 

Condition— Family of 5. Husband aged 28, wife 25 years, one daughter aged 
6, two sons aged respectively 3 and 1 year. Occupy rented house, containing two 
rooms, which are ceiled, floors carpeted and comfortably furnished. Parents indus- 
trioas and well dressed. Have garden. Paid in cash bi-weekly. Surplus earn- 
ings at the end of the year, $100. Nationality, Welsh . 

No. m. 

Condition— Family of 3. Husband aged 86, wife 24, and daughter 16 years. 
Occupy rented house, with three rooms, which are ceiled, and front room carpeted 
and fairly furnished. Family tolerably well dressad, energetic and witty. Have 
garden. Paid in cash bi-weekly. Living expenses equal earnings at end of the 
year. Nationality, Irish. 
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WORK AND WAGES OF OTHER THAN MINERS EMPLOYED 
IN RICHMOND COAL AND MINING COMPANY. 
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SUMMABY CONDITION OF 4 MEN OTHBB THA.N MINBBS AT BIGHMOND. 

No. 128. 

Condition— Family of 3. Husbaad aged 49, wife 48 years, one dangbter 1^ 
years old. Bent a frame bouse with two rooms and kitcben. Ceiled and one room 
carpeted. Comfortably famished . Family well dressed, indastrioas and intelli- 
gent. Paid in cash bi-weekly. Lining expenses equal earnings at end of the year. 
Nationality, American. 

No. 193. 

Condition— Family of 8. Husband aged 39, wife 2S years, four daughters aged 
respectively 12, 9, 3 and 1 year, two sons aged 10 and 6 years. Occupy rented 
frame bouse with two rooms and kitcben. Plastered, papered and carpeted, and 
neatly furnished. Family comfortably dressed, industrious and intelligent. Paid 
In ca^b bi-weekly. Surplus earnings at end of the year, $42. Nationality, 
American . 

No. 20 Jf. 

Condition— Family of 9. Husband aged 50 and wife 40 years, three daughters 
aged 16, 14 and 3 years, four sons aged 12, 10, 8 and 6 years. Live In rented frame 
house containing three rooms. Celled and one room papered. Front rooms car> 
peted and comfortably furnished. Walls of one room nicely adorned with pictures. 
Family moderately dressed, industrious and intelligent. Keep horse, hogs and 
chickens. Paid in cash bi-weekly. Li vlng expenses equal earnings at end of the 
year. Nationality of husband, Scotch, and of wife, American. 

No. 211. 

Condition— Family of 6. Husband 45, wife 43, one daughter 15 years, and 
three sons aged respectively 14, 10 and 7. Own home containing four rooms, com- 
fortably furnished with good, substantial furniture. Husband industrious and 
family comfortably dressed. Have garden. Paid in cash bi-weekly. Living 
expenses equal earnings at end of the year. Nationality, AfHcan. 
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Aggregate earnings of each miner toho is treated in a budget ; also the average for each 
and totals^ except Bevier, where actual earnings were taken for eix months onljfm 
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This showing embraces for the most part miners of family the most permanent 
in residence, and who embraced their opportanities in a oonsecatlve 12 months. 

At Sevier, 39 miners whose wages were taken for six oonsecatlve months ag> 
gregate $13,796.34 in earnings, equal to an average of $353.75+. This maltiplied 
by 2 gives $707.51, as hypothetical annual earnings, which, however, is believed 
to be above normal. This six months taken might have been the most active part 
of the year for mining. 
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This embraces for the most part other than miners of family, the most perma- 
nent in residence, and who embraced their opportunities in a consecntlTe 12 
months. 

At Bevier, 10 men other than miners whose wages were taken for six oonsecu- 
tire months aggregate $4788.60 in earnings, equal to an average of $478.86. This 
multiplied by 2 gives $967.70 as hypothetical annual earnings. The same objec- 
tion to this does not hold as well as in the case of the miners. It is probable that 
the hypothesis is close to the actuality. 
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EMPLOYER'S LIABILITY. 



At every session of the Oeneral Assembly for many years, there 
bas been introdaced a bill looking to a statutory expression of the 
proper relation of master and servant, in the light of the trend of ja- 
dicial adjadioittion. 

It may be, that many of the efforts have been crade, and even 
partial; however that may be, an organized lobby has always been 
snccessfal in preventing the crystalization of the will of those who 
believe that sach legislation would be beneficial and salatary. 

At the last session of the Legislature a lobby in favor of this leg- 
islation was maintained at the capitol by the railroad employes' organ- 
izations of the State, and a very determined fight made to enact a law 
clearly defining the duty and fixing the liability of employers to their 
employes for injuries resulting to the latter through the negligence of 
another employe or fellow-servant. The bill failed to pass. On account 
-of the importance of this subject to a large class of citizens, it is 
deemed proper to present the rule which obtains at common law in the 
absence of a statute, and cite the statutes where the common-law rule 
has been abrogated, to prepare those interested for a contest they 
must encounter in trying to settle this question by legislation, in the 
light of justice and reason. 

Those who may think their interests jeopardized by a movement 
present at each recurring biennial period, will be fortified with all the 
implements of defense known to the highest mental, legal and finan- 
cial development. With this presentation, it may be the more readily 
determined whether the question should be left in Missouri as at com- 
mou law, or regulated by statute. 

The broad provisions of the Missouri statute, section 4425, B. 8 . 
1889, in regard to the liability for death caused by negligence, were at 
one time supposed to refer to cases of injuries received from the neg- 
ligence of fellow.-servants. It has been decided, however, that this 
statute has no such application. Proctor vs. Hannibal & St. Joe R'y 
<3o., 64 Mo. 112. 

L— 27 
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The preparation [of this compilation of references of judicial de* 
cisions was made easy by the comprehensive treatment of the question 
by the Oommissioner of Labor of New Jersey, who made it a stady, and 
by the very able research of the Oommissioner of Labor of Pennsyl- 
vania, who is a lawyer. Each reviews the subject in exttnso, citing all 
the important decisions in this country and on the continent of 
Earope. Their reports are in the library of this Bareau, and the writer 
is glad of the opportunity to acknowledge his indebtedness, and give 
them the credit dae them. 

Fellow-servants, as defined, are those who serve the same master^ 
work under the same control, derive authority and compensation from 
the same source, and are engaged in the same general business, though 
it may be in dilfferent grades or departments, and are said to take the 
risk of each other's negligence. 

Black's Dictionary, title, " Fellow servants." ' 
Doughty vs. Penobscot Log Co., 76 Me. 143. 
T. & P. R'y Co. vs. Harrington, 62 Tex. 697. 

This definition is but the statement in a general way of the rale so 
well established at common law, that the citation of authorities to sap- 
port it is almost saperflaoas. This rule is as follows : ^* That he who is 
employed by another to perform certain duties or render certain 
services for pay, takes upon himself the natural and ordinary risks 
incident to the performance of such services. Perils arising from the 
negligence or carelessness of those engaged in like employment con- 
stitute no exception to this rule; and a master who exercises proper 
diligence in the selection of competent and reliable servants, and fur- 
nishes them with suitable tools or other means to perform their duties, 
is not answerable, in the absence of statutes changing this rule, to one 
of such employes, for an injury received by him in conseqaenoe of the 
carelessness of another employe — both being engaged in the same 
service." 

OBIOIN OF THB BULB. 

The rule had its origin in Priestly vs. Fowler, 3 Exch. 1, decided 
by Lord Abinger in 1837. Fowler, a butcher, sent Priestly, who was 
in his employ, out on a wagon which was being directed by another 
employe. On the way, the wagon, being overloaded, broke down and 
Priestly was injured. He sued Fowler, and it being shown that the 
accident was due to the negligence of the fellow-servant, who was in 
charge of the wagon, or to a defect in the wagon, the court held that 
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Priestly could not recovep. In 1860, in the case of York, Newcastle 
& Berwick railway, the court reafBrmed the rule in the Priestly case, 
and directly applied it to railroad companies. 

Not being a lawyer, the writer may be excused on the ground of 
ignorance in saying that courts have almost a fetish reverence for pre- 
cedent and a sublime veneration for the antique. He who doubts the 
wisdom of judicial enunciation in a line fairly uniform is liable to be 
regarded as an iconoclast seeking to tear down with unholy hands the 
idol of correct interpretation. The definition of precedent was given 
by the writer in last year's report, and seems appropriate here : " Pre- 
cedent in time has the binding force of law ; the common law is but 
the survival of the fittest rules of human action, in the evolution from 
the ethics of the Plots and Scots, to the more refined and just concep- 
tions of the English people in the Eighteenth century, when Sir Wil- 
liam Blaokstone epitomized it in his commentaries.'' 

The environments of Priestly, as a fellow-servant with another 
servant in the direction of a wagon, are as dilfferent from the environ- 
ments of a railroad engineer with reference to his relation and corre* 
lations with the hundreds of firemen, brakemen, switchmen, trackmen, 
conductors, train-dispatchers, telegraphers and superintendents of a 
great railway as could well be imagined. But the precedent was estab- 
lished by an eminent authority nearly sixty years ago. While the trend 
has been to soften the rule of precedent, such is the force of the 
habit of thought, it is like undertaking to proselyte one whose faith 
was instilled at his mother's knee : it is hard to do. 

The first case tried in this country in which the rule was announced 
was in a South Carolina court in 1838. It is said that the court was 
not informed of the decision in the Priestly case in England, which if 
true gives additional weight to the rule, being bottomed on first prin- 
ciples. This case was that of Murray vs. S. 0. B'y Go., 1 McM. 385, 
and upon appeal to the court of errors in 184L, it was held that a rail- 
road company was not liable to one of its firemen for an injury result- 
ing from the negligence of a competent engineer. In 1842 the rule was 
again announced by the supreme judicial court of Massachusetts, in 
Farwell vs. B. & W. B'y, 4 Met. 49, in which it was held that an engi- 
neer could not recover for an injury caused by the carelessness of a 
switch-tender employed by the company. The reasoning of Shaw, 
0. J., in this case, has been generally followed by courts of last resort 
which have no statute on the subject. The supreme court of Penn- 
sylvania first announced the rule in 1854, in Byan vs. 0. V. B'y Co., 23 
Pa. 384. Byan, who was at work for the company with a number of 
others repairing the road-bed, was riding on one of the gravel cars 
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ased in the work from the place of labor to his boarding hoase ; en 
roate, the cars, which were being moved by a locomotive, were dumped^ 
and Byan was injured. He sued as a servant of the company, and 
alleged that his injuries were caused by the engineer's negligence. 
The court held that he could not recover. 

MISSOURI BULINaS — ^WHO ARB FELLOW-SBRVANTS ? 

Before presenting a review of the Missouri decisions, it may he 
said that it was prepared by one of the most eminent members of the 
bar. It was done as a personal favor, without fee or hope of reward. 
The only request preferred was that the writer should take credit for 
the compilation, and that his name be not mentioned in connection 
with it. The first part of the request is disregarded ; the second part 
is and shall be strictly and sacredly obeyed. 

Passing from a review of these cases where the doctrine was 
earliest announced, it is pertinent to the consideration of the question 
to ascertain how our own Supreme Gourt has construed the rule. It 
was announced by the Missouri Supreme Court in 1860, in McDermott 
vs. Pac. Ey., 30 Mo. 115, that a servant injured by the negligence or 
misconduct of a fellow-servant cannot maintain an action against the 
master for such injury, unless the servant by whose negligence the injury 
was caused was not possessed of ordinary skill and capacity in the busi- 
ness entrusted to him, and the employment of such incompetent servant 
was due to want of ordinary care on the part of the master. To the same 
effect are Bohback vs. Pac. By., 43 Mo. 187, and Harper vs. Ind. & St L. 
By., 47 Mo. 567. A brakeman is held to be a fellow-servant of a bridge 
builder, and the former is not entitled to recover against a railroad com- 
pany for injuries received by being struck by a bridge defectively built 
by the latter, if the former knew of the defect and had been warned 
against it. Devitt vs. Mo. Pac. By., 50 Mo. 302. 

In Lee vs. Detroit Br. & I. W., 62 Mo. 565, the person causing the 
death of plaintifiPs husband was a foreman engaged in directing the 
work in which the deceased was engaged as a laborer at the time of his 
death, and they were held to be fellow-servants and the company not 
liable. 

In Marshall vs. Schricker, 63 Mo. 308, the Oourt held that a team- 
ster engaged in hauling stone, and a foreman in charge of a squad of men 
blasting the same, to be fellow-servants, and that the teamster, as plain- 
tiff, could not recover for a horse killed by a stone thrown out by the 
blast, although the injury was due to the negligence of the foreman. 
The general declaration of law is made in the opinion that '^ no recov- 
ery can be had against an 'employer for damages caused by the negli- 
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genoe of a fellow-servant, unless the fellow-servant is incompetent and 
the employer guilty of negligence in employing him or retaining him 
after notice of his incompetency." 

A station agent of a railroad company, and an engineer of a freight 
train, are held to be fellow-servants in an action brought by the agent 
for injuries received by him while superintending the disposition of 
freight trains at his station, and the company not liable. Evans vs. A. 
& P. R'y Co., 62 Mo. 49. 

In Blessing vs. S. L., E. C. & N. E'y, 77 Mo. 410, the court holds 
in an action by the wife of a locomotive engineer against a railroad 
company, for the death of her husband caused by the negligence of a 
train dispatcher, that the latter and the engineer are fellow-servants, 
and the company not liable. 

The gripman of a cable-car is a fellow-servant with a watchman 
employed by the company to watch a curve, and prevent more than one 
train passing at a time. The watchman can not recover for injuries 
received by reason of the negligence of the gripman in operating the 
car. Murray vs. St. L., 0. & W. B'y, 98 Mo. 573. 

A common laborer at a foundry, whose foot was injured by reason 
of a team running away and throwing a piece of [machinery on it, 
which he and others were attempting to unload, is held to be a fellow- 
servant with the driver of the team, whose negligence in not hitching 
or securing the team the injury was occasioned. Steffen vs. Mayer, 96 
Mo. 420. 

In Sherrin vs. St. Joe. & St. L. R'y Co., 103 Mo. 378, the court 
holds that two foremen of independent gangs of section hands, under 
the same road-master and working for the same company, are fellow- 
servants, and when a collision occurs between their hand-cars, caused 
by the negligence of one, causing injury to the other, the company is 
not liable. 

An engineer and a laborer on a construction train are fellow-serv- 
ants when they work under the same conductor, derive their authority 
from the same source, and are engaged in the same general business, 
though in a different grade of the common service ; and the wife of the 
laborer cannot maintain an action for the death of her husband, caused 
by the negligence of the engineer. Higgins vs. Mo. Pac. By., lOi Mo 
413. 

A brakeman in the service of a railroad assumes the risk of injury, 
caused by the negligence of the company's trainmen, in leaving a 
freight-car on the side-track so as to injure the brakeman while riding 
on a passing train, and he cannot maintain an action against the com- 
pany for such injury. Schaub vs. H. & St. Joe. B'y Co., 106 Mo. 74. 



Digitized 



by Google 



422 BBPOBT OF LA.BOB OOSfMISBIONBB. 

In Belyea vs. K. 0., Ft. S. & G. B'y, 112 Mo. 86, the court decides 
that a brakeman of one freight train is the fellow-servant of the fire' 
man of another freight, where they are engaged in the same depart- 
ment of service, and are operating on trains over the same section of 
road. In the same case the coart, Black, J., writing the opinion^ 
declares fellow-servants to be those who are so related and associated 
in their work that they can observe and inflaence each other's condact, 
and report delinquencies to a common correcting power, and cites with 
approval Sullivan vs. B'y, 97 Mo. 113; Dixon vs. B'y, 109 Mo. 413, and 
Parker vs. B'y, 109 Mo. 362. To a like effect is Foster vs. B'y Oo., 21 
S. W. Bep. 916. 

MISSOUBI BUliINGS— WHO ABE NOT FELLOW-BBBVANTB. 

One deputed by the master to superintend work, and to employ 
and discharge hands and purchase and remove material, is not a fellow- 
servant with other employes of the master. Thus one engaged in 
building a railroad bridge is not a fellow-servant of the superintendent 
of such work ( Brothers vs. Gartter, 52 Mo. 372,) and one superintend- 
ing the erection of a church edifice is not the fellow-servant of another 
employed to work thereon. Whalen vs. Oentenary Ohurch, 62 Mo. 
326. A similar case was that of Gormley vs. Vulcan I. Works, 61 Mo. 
492, where it was held that one who employed and discharged hands 
for the company was its agent, and not a fellow-servant of other em- 
ployes. This case has been followed in Stephens vs. B'y, 86 Mo. 221, 
Moore vs. Mo. Pac. B'y, 86 Mo. 658, and Tabler vs B'y, 93 Mo. 79. 

A section foreman whose duty it was to keep the track clear, held 
not to be a fellow-servant with a switchman. Lewis vs. St. L. & I. M. 
B'y, 59 Mo. 495. This case is followed in Hall vs. Mo. Pac. B'y, 74 Mo. 
298. A gang of section hands dug a hole near a switch-rod, and a 
brakeman, without knowing it had been done, was injured while in the 
discharge of his duty ; held that the section hands and brakeman are 
not to be considered fellow-servants, so as to relieve the company 
from liability. Vautrain vs. B'y, 78 Mo. 44. An engineer of a freight 
train held not to be a fellow-servant of section men. Barry vs. B'y, 88 
Mo. 62. 

A car inspector is not a fellow-servant of a brakeman. Oondon 
vs. B'y, 78 Mo. 567. 

Inspectors and repairers of machinery are not fellow-servants 
with those who use it. Long vs. B'y, 65 Mo. 225. 

A foreman in charge of certain work In a foundry is not a fellow- 
servant of the laborers who are required to obey his orders. Dowling 
vs. Allen, 74 Mo. 13. 
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A road-mastef having the directioD of the removal of a wreck Is 
not the fellow-servant of a laborer engaged in the actaal removal. 
Hoke vs. E'y, 88 Mo. 360. 

A track-walker on a railroad is not a fellow-servant with an en- 
iflneer or fireman. Sullivan vs. E'y, 97 Mo. 113. 

A train-dispatcher ordering the movement of engines whereby a 
fireman is killed, held not to be a fellow-servant of sach fireman. 
Smith vs. R'y, 92 Mo. 369. 

One in care of railraad roand-hoase is not a fellow -servant of a 
laborer whose work he directs. Dayharsh vs. R'y, 103 Mo. 670. 

A laborer working in a quarry under direction of a foreman hav- 
ing no connection with train service, is not a fellow-servant of em- 
ploye operating a train on defendant's line. Dixon vs. B'y Go., 109 
Mo. 413. 

A foreman in charge of laborers engaged in the removal of a rail- 
road company's buildings is not a fellow-servant of>uch laborers. Sul- 
livan vs. E'y, 107 Mo. 66 ; Schroeder vs. E'y, 108 Mo. 322. 

A section foreman who has power to employ and discharge men is 
not a fellow-servant with those whom he employs. Buss vs. B'y, 112 
Mo. 46. 

They are not fellow-servants who are engaged in different and dis- 
tinct departments of work(Belyea vs. B'y, 112 Mo. 86); and a road 
master is not a fellow-servant of a laborer whom he is directing in the 
anloading of ties. Foster vs. B'y, 21 S. W. Eep. 916. 

In Bluedorn vs. Mo. Pac. B'y, 108 Mo. 439, the court holds that 
one servant may recover for an injury caused by the joint negligence 
of the master and a fellow-servant. 

6ENBB/LL REVIEW OF MISSOURI OASES. 

In 1860, Judge Napton, who delivered the opinion in the McDer- 
mott case, 30 Mo. 116, laid down the broad doctrine that a servant 
Injured through the negligence of a fellow-servant can maintain no 
action against the master for such injury, and that the rule should be 
applied without regard to the degrees of subordination in which the 
various servants may be placed toward each other. In 1869, Judge 
Wagner, following the McDermotb case, supra, held in the Bohback 
case ( 43 Mo. 187 ) that a track repairer and one employed on a train 
were fellow-servants. Upon these two cases as foundations, the law of 
fellow-servants was built in this State, and followed without material 
departure therefrom, until some years later. The limitations gradually 
placed by the court upon the rule are evident, upon an examination of 
the cases of Devitt vs. B'y, 60 Mo. 302 ; Gibson vs. B'y, 46 Mo. 163 ; 
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Brothers vs. Oartter, 62 Mo. 372 ; Harper vs. B'y, 47 Mo. 667, and 
Lewis, adm'r, vs. R'y> ^9 Mo. 495 ; until at this time it has become pretty 
well settled here that the old rule in regard to fellow-servants does 
not apply to all cases without regard to the degrees of subordination, 
in which the different servants may be placed in regard to each other, 
as shown by the rulings of the court in Moore vs. B'y« ^^ ^o. oSS; 
Mound Oity vs. Oonlon, 92 Mo. 221, and Stephens vs. B'y, 96 Mo. 207. 

Under the rule announced in the earlier cases, all employes of a 
common master who had no authority to employ and discharge hands 
were held to be fellow-servants. This was the doctrine announced in 
the Stoddard case, 66 Mo. 614 ; the Brothers case, 62 Mo. 372^ and the 
Marshall case, 63 Mo. 308. Subsequently the rule was modified so as 
to exclude from the common service those clothed with authority to 
direct and control men placed under them, as announced in the Day- 
harsh case, 103 Mo. 670. 

The departure from the doctrine in the earlier cases is so marked 
that a comparison leads to the conclusion that the former no longer 
correctly declare the law in regard to fellow-servants, as it is now 
understood in this State. Take for example the Bohback case, 43 Mo. 
187, and compare it with the Sullivan case, 97 Mo. 113. The employes 
mentioned % each case were section hands and trainmen. In the 
Bohback case a section hand is held to be a fellow-servant of a train 
man, while in the Sullivan case they are held not to sustain this rela- 
tion toward each other. Thus the Sullivan case in effoct, if not in 
terms, overrules the Bohback case, or it must be held that there are 
two contradictory lines of decision in this State on the doctrine of 
fellow-servants. That the court seems inclined to adhere to the more 
reasonable rule announced in the Sullivan case seems evident from a 
more recent ruling, to be found in the Barry case, 98 Mo. 62, where it 
was held that the engineer of a freight train was not a fellow-servant 
of section men. In the later case of Parker vs. B'y^ 109 Mo. 362, de- 
cided in banc, three of the judges insisted on returning to the rale as 
announced in the Bohback case ; but the court, althongh members of 
the majority gave other reasons, followed the Sullivan and Barry cases- 

LEaiSLATION NBCBSSABY. 

These cases ought to enable one to determine with reasonable 
certainty what the law in regard to fellow-servants is in Missouri. 
However, differences in the facts in cases seem to embarrass the courts 
and render it difficult, in the absence of a statute, to adopt and adhere 
to a general principle on which to proceed. 
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May it not be the daty of the Legislatare to embody in a statute 
a certain, definite and eqaitable rale affecting a large class of citizens 
who perform labor of great pnbUc importance — quite a per cent of 
whom do so at a great risk of life and limb f For the most part, extra 
hazardous employment is in connection with the transportation, mining 
and manufacturing. Most of these are incorporated by the common- 
wealth, deriving advantages and immunities which place them under 
the strongest obligations to reduce to the minimum the danger to the 
health and safety of their servants, and to pay proper damages in case 
of accident, as the equities may appear. And when the employer is 
not a corporation, his duties should not be lost sight of, and to the extent 
of the purposes considered in this discussion, his responsibilities 
should not be lessened nor his liabilities curtailed. 

In a general way, the principles as stated are to a greater or less 
extent assented to by most if not all persons. It is contended by some 
that principles so broad should have universal application. This would 
be correct reasoning if conditions were universally equal. To make 
no distinction in the hazard of occupations such as railroad service ,. 
mining, manufacturing, farming, and the many avocations of life ; not 
to apprehend the difference in peril in the several departments of 
labor, in what may be properly called hazardous employments, would 
seem a failure resulting from the want of a grasp of conditions, or a 
specious way of reducing a very serious question to the reduotio ad 
absurdam. 

There may be and are instances of accidents to the farm laborer, 
rarely fatal ; but no one fact is better known than that this pnrsuit is 
comparatively so free from danger, placing it with the ordinary pur- 
suits of life denominated non-hazardous. It is a mere play of words, 
or over-confidence in the average credulity, to seriously advocate the 
inclusion of husbandry and the humdrum pursuits of life with others 
mentioned, which by consensus are known to be hazardous. It is time 
that the mower, which has done service as a scare-crow, after the team 
had trampled a hornets' nest, be eliminated, and the farmer be allowed 
to pursue in peace the most tranquil of all pursuits. 

The miner has the right to be guaranteed in accepting a place, that 
the machinery and appliances are in good condition, that the ventilation 
is adequate, that his co-employes are skilled. Should accident result 
from lack of these and similar proper regulations, the employer should 
be liable. Goal is one of the necessities of life to nearly every one ; 
is the cheapest and most general agent employed to generate steam to 
speed the train and give power and motion to machinery of all kinds* 
He who delves and digs this mineral is performing a useful and neces- 
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sary service to his kind ; and if that be his mission, either from choiee 
or constraint growing oat of wants, he ought not, on that acconnt, nor 
any other, do this at the peril incident, withoat compensating damages 
if injury is sustained as a result of negligence on. the part of the em- 
ployer or his agents, in not providing the means against injury and 
fatality, as far as prudence, humanity and law suggest. 

Aside from train service, the hazard in railway employment is 
perhaps less than in mining; but trainmen doubtless run more risk, 
encounter more casualties than any other class, while the numbers so 
employed are also relatively large. It is not necessary to dwell on the 
importance of the service they perform ; the dangers constantly facing 
the man at the throttle; the lives depending on his skill and devotion ; 
his heroism displayed in so many wrecks — often at the sacrifice of his 
life at his post of duty, in the hope that those in the coachee may 
escape with the least possible harm. The fatality and injury to brake- 
men is so appallingly enormous, causing a law to be passed by Con- 
gress compelling railroads to equip within a given time all cars with 
automatic couplers. 

It is not within the province of this Bureau to suggest the scope 
and limitations of legislation ; this belongs to the law-making power. 
Whether legislation, if enacted, should sweep away all distinctions 
which have been held to exist between the passengers and employes 
in case of accident, as some states have done, or crystalize into a stat* 
utethe common-law as it exists in this State under the light of decisions, 
or a mean not embraced by either, is respectfully referred to those who 
are entrusted with the grave responsibilty of making laws. 

Since the preparation of this article, a monograph, in pamphlet 
form, by a member of the St. Louis bar, has come to the notice of this 
Bureau. The production is not recent, but is able and to the point, 
and is herewith incorporated as a contribution to the subject : 



MR. CHARLES M. NAPTON'S MONOGRAPH. 



THB LIABILITY OF EMPLOYERS TO EMPLOYES. 

A. master Is not liable to one servant for an Injary Inflicted by reason of tbe 
negligence of another servant In the same common service, unless he can be charged 
with some degree of faalt or negligence in the employment or retention of the 
sei van t whose negligence caused the injury. Recent legislation in England and 
i n some of the states on the liability of employers, leads to the inference that this 
rale of law is attended with too great hardship, and is not dictated by true pablle 
policy. I shall, therefore, endeavor to trace the doctrine to its inception, to exam- 
ine tbe reasons for it ab initio, to demonstrate its injustice, and to suggest a remedv 
for the evils consequent upon it by appropriate legislation . 
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An examination of the cases cited by Jadge Thompson in his work on '^Negli- 
;^nce," in support of this doctrine, will show that courts generally satisfy them* 
selves of the correctness of tbelr decisions by reiterating a few oft-repeated reasons. 
«nd referring to prior adjudications. 

As a matter of fact, all the reasons for the rule are to be found In the original 
^ase from which the doctrine emanated. This case Is Priestly vs. Fowler, in the 
Court of Exchequer, decided In 1837 by Lord Abinger. The case is treated as 
though It were one where the accident was occasioned by the employe's negligence, 
though, in truth, there was some question as to whether it should not properly 
bave been attributed to a defect la a wagon belonging to the master. Nor are the 
proper distinctions recognized between the liability which would be Incurred 
under these different circumstances. 

The reasons there assigned for holding the master not liable are : 

1. That the master Is under no obligation to take more care of the servant 
than he may reasonably be expected to do of himself. 

2. That the servant. In entering employment, takes the risks Incident to it, 
4ind may, if he thinks fit, decline any service In which he apprehends Injury to 
himself. 

3. That ''to allow the action to prevail would be an encouragement to the 
«ervant to omit that diligence and caution which he is bound to exercise on behalf 
of his master, to protect him against the misconduct or negligence of others who 
serve him, and which diligence and caution, while they protect the master, are a 
much better security against any injury the servant may sustain by the negligence 
•of others engaged under the same master, than any recourse against his master for 
•damages could possibly afford." 

4. The remaining reasons consist of a statement of the supposed consequences 
of a decision in favor of the servant, and they show upon what fallacies the original 
oase stands. Lord Abinger sets forth what he considers the disastrous conse- 
-quences to result from a decision In favor of the servant. He goes a great length 
and indulges In illustrations which are unsound even In England at the present 
^ay. In several of the Incidents given by him, the master's liability is governed 
by the rules applicable in cases of defective machinery, when the facts would cer- 
tainly give the servant a right of action. 

/Vr«^— Referring to the reasons upon which this opinion is based, in their order, 
that which says the master is not bound to tak(% any better care of his servants 
than of himself, is no reason whatever. It is the result of a confusion of ideas. If 
the master injures himself by his own negligence, there is no system of dualism by 
^hich the injury may be compensated; but there is no such identity between him 
«nd an injured servant. Bo, if a servant injures himself there is no recourse, but 
if the servant injures his master, there is no principle of law to prevent the master 
from recovering damages of the servant, excepting the fact that the servant is act- 
ing under the master's orders. 

If, however, it is intended to draw a comparison between a master's liability 
and that of a bailee without hire whose duty is only to take such care of another's 
g^oods as he does of his own, the rule would operate in favor of the servant, for in 
such a case the bailee's negligence would give a right of action against him. 

Second^lt Is urged that the servant Is not compelled to enter the service ; that 
*when he does he takes the risks, and Is free to go elsewhere if he does not like it. 
These reasons are entirely vicious. A servant is not free to leave one employment 
and take up another at any time ; if he were and took other work, he would still be 
subject to the rule until he himself became an employer. And the person who 
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took big plaoe eventually, in tbe work he left, might be compelled to do 80 under 
a force greater than the power of statnteB— the force of necesalty, tbe fear of star* 
▼ation. Why not Bay that the master is free to engage in other industiies and 
thus escape reeponsibility ? This would have been a better reason for the contrary 
doctrine. 

These reasons are merely a reiteration of the arguments which were employed 
in Parliament against the ''Factory act'* of Sir Robert Peel. Some of the ablest 
men in that body, who were wholly unaffected by any bias of personal interests* 
declared that nothing would induce them to interfere with the labor which they 
called *' free." '* Had not the working classes," said they, ** a right to employ their 
children as they pleased ? " '* They may find employment elsewhere if factory 
work is injurious to them." Commenting on this, the Duke of Argyle, in his meet 
excellent and profound work, *^ The Reign of Law," says : *' Now, in what sense 
was this labor free ? It was free from legal compulsion : that is to say, it was free 
from that kind of compulsion which arises out of the public will of the whole 
community, imposed by authority upon the conduct of individuals. Bat there 
was another kind of force from which the labor was not free— the force of over- 
powering motive operating on the will of the laborers themselves. If one parent 
withdrew his children from factory work at an earlier hour than others, his chil- 
dren were liable to be dismissed and not employed at all." 

Tbe question here is not met by saying that there are plenty of men who are 
glad to get employment and assume all the risks of damage by the negligence of 
their fellow-servants. The rule of *Uhe greatest good to tbe greatest number'* 
would not permit the sacrifice . '* The instincts of labor, having for their conscious 
purpose the acquisition of wealth, are instincts which, under the stimulus and 
necessities of modem society, are blind to all other results whatever. They over- 
rule even the love of life, they silence even the fear of death." (The Reign of 
Law.) 

In the case of master and servant, both parties are subject to this potent influ- 
ence. If, therefore, there be some things desirable or needftil for a community 
other than the acquisition of wealth; if*bodily injury, physical incapacity, acci- 
dental death, and all the privations and loss of support to others consequent thereon, 
be evils dangerous to social and political prosperity, then these results cannot and 
must not be trusted to the instincts of individual men. 

There are duties connected with hazardous employments which must be per- 
formed, and there will ever be found men whose necessities compel them to under- 
take such employment. It is not a question whether any particular individual 
may choose to run the risks, but whether the employer shall protect whomsoever 
is employed. 

The law-making power must intervene and protect the servant from both his 
own and his master's cupidity. 

TMrd—lt is further urged in support of the rule, that to hold otherwise would 
encourage negligence in the employe, and that he is better protected by its enforce- 
ment than he would be by having recourse on the master for damages. Nothing 
could better illustrate tbe insuflaclency and falsity of tbe reasons given to support 
the law than this statement. It was ill-considered, and not founded in a correct 
Interpretation of human motives. The Court had no statistics showing the com- 
parative loss of life and limb under two systems, one of which maintained the rule 
and the other did not. Nor can anyone point out in the history of railway acci- 
dents, from the death of Huskisson to the latest victim, a single instance of so 
employe causing an injury with a view to compensation therefor, nor establish 
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firom actual experience that railway employes, or bamanity in general, are williog 
to be maimed for a money consideration. The result of negligence cannot be pre- 
determined; the extent of consequent injury cannot be foreknown, and no sane 
man would be guilty of what might be termed willful negligence resulting in injury 
to others, in hopes that the maiming would be something less than fatal, and in 
-expectation that the pecuniary compensation could be adequately proportioned and 
adjusted thereto. 8uch diabolical cunning would find a check in penal codes, and 
not in moral suasion or through considerations of public policy. 

it is an assumption without reason that better security would be afforded the 
servant by an enforcement of the rule, it does not beget carefulness in the 
employes. A switchman is moved to no greater or less care by his consideration 
for a brakeman on a passenger train than he is by his regard for the safety of the 
passengers generally; yet if an open switch wrecks a train, they all have recourse 
on the employer, and the brakeman has not. The one is not an observer of the con- 
duct of the other, and cannot know of any negligence, incapacity or misconduct 
until the accident happens and his bones are broken. 

Is it not true that if a liability had been imposed on the master for the brake- 
man's injuries, there would have been more care elicited f^om the master in employ- 
ing a switchman ? If several persons jointly contract to perform a specified duty , 
the master is not liable to either of them for injuries resulting from the faithlees- 
ness or negligence of his coadjutors— -all of them being substantially agents for 
e&ch other to perform their joint undertaking. But when their enfl:agements are 
several, each undertaking for himself to perform distinct offices in a matter suscep- 
tible of a division of labor, each stands to the master in the same relation, and 
should be entitled to the same rights, as if he were the only servant employed. 

In case of employes of equal grade, none has power 07er another who may 
•cause him an injury. In fact, they may be engaged in different parts of the same 
general undertaking and never know one another. If the master himself had been 
acting, the servant injured could recover damages from him ; and why should he 
escape because he has put some one to act In his place ? However, the courts have 
left one way of recovery, and that is by showing that the master has not exercised 
due care in the selection of his servant; but the servant is deprived of any sub- 
stantial benefit of this exception, because it is supplemented with the gratuitous 
assumption— the legal presumption— that the master has done his duty. It will 
not be presumed that the negligent servant was either incompetent or unskillful, 
and in order to affect the master with notice of the servant's general negligent 
habits, they must be so notorious that even a blind man might read them as he ran. 

There should be no wrong without a remedy, and no injury without a recom- 
pense, if occasioned without the fault of him injured. 

There is an actual loss of life or muscle by an accident in the operation of an 
enterprise, and the business benefited should be made to compensate the laborer for 
his wasted energies, his deteriorated physique, his depreciated capital. A bank- 
rupt railway corporation must pay the claims of those creditors whose labors and 
materials have contributed to its maintenance, and to the enhancement of its pro- 
perty, before paying its bonded creditors. By parity of reason, the lives and 
sinews sacrificed for its welfare and in its operation should meet with like favor, 
and should not be forfeited with impunity ; but as they were lost in the process of 
benefiting the enterprise, they should be indemnified by the thing benefited. 
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However, the servant Is sometimes protected under the rale. Take the illas- 
tration pnt by Judge O'Neall, in Murray vs. Railroad, a South Carolina ease, decided 
under the old regime : 

*^Is more favor to be bestowed on a man's goods,^' he says, ''than on his per^ 
son? It would be strange that this should be so. It may be tested, however, by 
inquiring if the plaintiff, instead of himself had hired his negro man to the defend- 
ants as second fireman, and the slave had lost his leg by the carelessness of the 
engineer: would not the defendants have been liable to the slave's master? It 
seems to me they would, or one section of the law of bailments would be repealed.'^ 

I must confess, therefore, that this beneficent doctrine does protect a servant 
as long as he is considered a chattel. 

But let us resort to statistics. What is the result of the kind of protection 
afforded the servant by the enforcement of the rule? The statistics of Great 
Britain on the subject are not accessible to me, but what facts I have are signifi- 
cant. It is stated in 14 Irish Law Times, page 578, that in England within the last 
25 years 17,000 servants of railway companies have been killed and 60,000 injured. 

The *' Railroad Gazette" of I>ecember 2,1881, gives the British statistics for 
the year 1880 as follows : Number of railway employes killed during that year In 
operating road, 546; injured, 2080; number killed in workshops, warehouses, etc., 
31 ; injured, 2035 ; making a total for the year of 577 killed and 4115 injured. 

The statistics as to these matters in the United States are very imperfect. I 
am indebted for the following figures to a recent work on railway accidents by 
Charles Francis Adams. In Massachusetts, from 1871 to 1878, there were reported 
1900 cases of injury to railway servants, of which 1008 were fatal. Daring these 
years there were reported in that state 293 employes killed and 376 isjured. The 
* ^Railroad Gazette " gives the figures for Massachusetts at 410 killed and 651 injured 
in the last ten years. Taking the eight years, 1871 to 1878, says Mr. Adams, the 
British returns include 30,641 cases of injury to persons and 9113 deaths, while 
those of Massachusetts for the same period include 1166 deaths, with only 1044 
cases of injury. It will, however, be noticed that while in the British returns the 
cases of injury are threefold those of death, in the Massachusetts returns the 
deaths exceed the cases of injury. This fact can not but throw grave suspioiona 
on the completeness of the Massachusetts returns. In America, at large. Mr. 
Adams estimates the annual average of injuries to persons incident to operating 
the railroads to be not less than 10, 000. This estimate is much too low, as there 
are 10,000 cases of injury to servants alone, without taking account of those to 
passengers and others, annually. 

The ''Railroad Gazette" for November 18, 1881, makes a careful estimate of 
the number of cases of injury to railway employes for the year 1880, and places the 
figures at from 1200 to 1500 killed and from 5000 to 10,000 injured, ''probably nearer 
the latter number than the former"— figures which suggest an appalling amount of 
sorrow, pain and suffering. The same authority states that the average life of a 
brakeman is less than ten years. No statistics are accessible showing what pro- 
portion of these ibjuries was occasioned by the negligence of other employes. It 
is enough to show that if an observance of the rule purporting to l>e established 
for their protection be attended with such sad havoc, it would be advisable to try 
railroading awhile under a different dispensation. 

Statisticft OD thlfl subject are pivtty complete now, both in this ooiuitry and in England. See 
report Interstate Oommeroe Com., 1890, et. teg. 
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I have attempted to show that the reasons giveD in Priestly vs. Fowler for the 
doctrine are founded in error. The rule was first announced In the United States 
1)y a divided court in Murray vs. Railroad, a South Carolina case, which was 
decided as a case of first impression in 1841, the court not having the Bnglish case 
before it. 

The gist of the deolslon is as follows : "£t is on the part of the several agents- 
a Joint undertaking where each one stipulates for the performance of his several 
part. They are not liable to the company for the conduct of each other , nor is 
the company liable to one for the conduct of another." This begs the question, 
and assumes that is not true, while the truth itself is not assumed. What sort of 
a "Joint undertaking" is there between a passenger conductor and the brakeman 
on a freight train ? The only connection between them is that thoy run over the 
same track, and are paid out of the same treasury. They are not contractors ; the 
master retains his control over their conduct, and the case is governed by a differ- 
ent principle from that of contractors. It is clearly a non sequUur to say they have 
a ^'Joint undertaking," and yet '^are not liable to the company for the conduct of 
each other." They certainly would be if it were a Joint undertaking. 

The next American case, and that which is generally regarded as fixing the 
doctrine in this country, is Far well vs. Boston railroad, decided in 1843, where 
Judge Story, in addition to the reasons given in the English case, says the liability 
of the master in such a case is not governed by the maxim of respondenl tuperior^ 
but by contract ; which contract is that the servant, when he enters a service,. 
Impliedly undertakes the risks incident to it. Of course there is plain sailing after 
this is assumed. Would it .not be as .much in consonance with true public policy 
to assume In such case that the master * 'Impliedly takes the rleks" of having to 
pay the servant for injuries he may sustain? Bxperience and recent legislation 
both answer this In the affirmative. 

In the meantime, ,in 1839, a case came up in Scotland in which the pursuer 
( plaintiff) was one of several workmen who were employed about a crane in a 
ooal mlue, and was injured by the negligence of a fellow-servant. It was held 
there that the owner of the mine was responsible, and this continued to be the 
law in Scotland until 1858, when, in Bartonskill Coal Co. vs. Clark, the Bnglish rule 
was adopted on the authority of Priestly vs. Fowler. 

Tracing this subject through the codes of ocher times and other countries, 
there can be discovered nothing upon which, by parity of reason or as actual pre- 
cedent, to found the English doctrine. There could necessarily be little bearing on 
the question in the civil laws, for. In Rome, servants were, for the most part, 
slaves, and had few rights as against their masters. There the responsibility for 
injuries done by a servant was confined to cases of menial or domestic servants, to 
whom the master stood in the relation of pater familiaa, Pothler says : ^'Masters 
are answerable for the Injury occasioned by the wrongs and negligence of their 
servants. They are even so when they have no power to prevent them, prozlded 
such wrongs or injuries are committed In the exercise of the functions in which 
the servants are employed by their masters, although In the master's absence. 
This has been established to render masters careful In the choice of whom they 
employ." Ihls appears to recognize a liability by the master to his servant for 
injuries caused by another servant, ftom the fact that there Is no exception made, 
and no reasons are given which would prevent Its applying equally to such a case. 
The same Is true of the language of the Code Napoleon and of the Louisiana 
code.* 

*L88 maltres et les commetanB sont reBponsableft da dommage oaase par lenr domeatlqaes et 
prepoeea, dana I'exerciae aotnel des fanotLona aozqaeliea lis ies emplolent."~La Code, § 82d9. 
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Bat it has been held that the termB of the Loalsiana code do not aatborlze a 
flervant to recover from his master when injured by a fellow-servant ; as usual, 
however, we And Priestly vs. Fowler cited as the authority for the position. 

But as the rule was originally declared on grounds of public policy and founded 
in reasons ab inconvenimti^ considerations of this sort should have great weight ooa- 
oernlng its beneficent tendencies. The light of experience demonstrates the bar- 
renness of such considerations. The best evidence that It has proved unjust and 
impolitic is found in the recent legislation in England and America on the subject. 
Seeing the barbarous results of Its operation, Parliament In 1880 passed the Em- 
ployer's Liability act, which, while It Is only a short step In the right direction, 
shows the tendency of a people notably slow to adopt Innovations . The act is 
evidently the result of a compromise, and its vitality Is a^.most entirely eliminated 
by exceptions and provisos ; as what appears to have been granted In one section 
Is taken away in another, and the general result Is a law both clumsy and obscure. 
The portions relating to the matter under consideration are substantially as fol- 
lows: 

The second sub-section of section 1 makes the employer responsible for injuries 
caused to workmen by reason of the negligence of any person In his service **who 
has any superintendence entrusted to him while in the exercise of such superin- 
tendence." 

The English cases had gone much farther than most of the American in reliev- 
ing the master from liability In all cases where one servant caused injury to 
another, no matter what were their relative positions, w nether of superintend- 
ence or of equal grade. The foregoing provision is fairer to employes, but does 
not go far enough. As I have attempted hereinbefore to show, there are no good 
reasons for limiting the liability to cases where the negligence Is that of a superior 
servant or vlce-prlnclpal. 

Sub-section 3 of section 1 makes the employer liable In respect of Injuries 
caused to workmen '^ by reason of the negligence of any person In the service of 
the employer to whose orders or directions the workman, at the time of Injury, was 
bound to conform and did conform, where such Injury resulted from his having so 
conformed." This Is meant to protect the workman when he Is ordered to do some 
dangerous act and does It ; and It prevents a plea of contributory negligence in 
such a case from being Intervened. 

The fifth sub-sect 1 on of section 1 provides that ^ the employer shall be liable 
in the case of injury caused *^ by reason of the negligence of any person in the 
service of the employer who has the charge or control of any signal points, loco- 
motive engine or train upon a railway." This Introduces a special liability in favor 
of railway servants, apparently outside of any principle on which the other provi- 
sions ot the act may be supposed to have been founded. By It railway companies 
are made exceptionally responsible to their servants for the negligence of fellow- 
servants holding no position of superintendence or delegated authority, while for 
mining or manufacturing hands no such provision is made where the circumstances 
calling for It are precisely similar. At the same time, considerations of public 
policy may be advanced In favor of holding railway companies to a liability stricter 
in kind than, perhaps, could be Justifiable as regards other employers whose in- 
terests and those of their employes are alone concerned. ' 

A bill mnch moTo liberal to employos Iibb been made a gOYemment measaxe In the pieeent 
Parliament. A oppy of it might be obtained if desired. 
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Iq America we find that Beveral states have, several years ago, done what Bog- 
land is Jast realizing the propriety of doing The Iowa code of 1873, Bee, 1307, is 
as follows : '* Bvery corporation opeiatlng a railway shall be liable for all damages 
sustained by any person, including employes of such corporation, in consequence 
of the neglect of agents, or by any mismanagement of the engineers or other em- 
ployes of the corporation, and in consequence of the willful wrongs, whether of 
commission or omission, of such agents, engineers or other employes, when such 
wrongs are in any manner connected with the use and operation of any railway on 
or about which they shall be employed. And no contract which restricts such 
liability shall be legal or binding." By this the benefits are restricted to railway 
servants, and there are no sufficient reasons for legislating especially in their favor. 
It should apply to employes In mines, factories and other occupations of a hazardous 
nature. The act wisely provides that no contract restricting the master's liability 
sball be valid. The act of Parliament contains nothing of this purport, and the 
immediate results of its passage were found to be, before it went into effect, that 
the rates of wages paid by employers were reconsidered, voluntary insurance sys- 
tems were established or modified, and an extensive movement was made with a 
view to procuring the workmen to contract themselves out of the advantages con- 
ferred by the act. The last statement is true of the course pursued by railways in 
Georgia. By the code of that state. Sec. 3036, it is enacted that if the person in- 
jured be himself an employe, and the damage was caused by another employe, and 
without fault or negligence on the part of th^ person injured, his employment by 
the company sball be no bar to the recovery. 

8oln Wisconsin code. Sec. 1816: '* Bvery railroad corporation shall be liable 
for all damages sustained by any agent or servant thereof by reason of the negli- 
gence of any other agent or servant ;*' and the act further providus that no contract 
shall be allowed to restrict the liability. And in Kansas, the Code, Sec. 4914, reads 
thus: ^' Bvery railroad company organized or doing business in this State shall 
be liable for all damages done to any employe of such company In consequence of 
any negligence of its agents, or by any mismanagement of its engineers or other 
employes, to any person sustaining such damage." There are, perhaps, similar 
enactments in some of the other states ; but the foregoing are sufficient to show 
that the people have condemned the principles on which the case of Priestly vs. 
Fowler rests ; they likewise suggest the character of remedy applicable to the 
evil As a result, we hear of no greater degree of negligence by employes in those 
states, nor does it appear that the additional burthens imposed upon employers by 
the new enactments have materially depreciated the value of their investments. 
In fact, the benefits are conferred where necessity demands them, and the burthens 
constitute a small addition to an employer's operating expenses. 

In Missouri, in recent years, there have been repeated attempts to pass an act 
similar in purport to those Just cited, but every such endeavor has failed, by reason 
chiefly, of the energetic interference of the railway companies. 

Public policy and a proper regard for the best interests of those most concerned 
would dictate that the statutes of every state in the Union should contain enact- 
ments rendering every employer liable for all damages sustained by any of his 
employes, in occupations of a hizardous nature, by reason of the negligence of any 
other employe ; and no contract restricting such liability should be valid. Further 
provisions might be added, designating what should be considered hazardous occu- 
pttions, or this might be left to the common sense of the courts. 

Charlbs M. Napton, St. Louis, Mo. 

L— 28 
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Non-Negotiable Checks 

IN PAYMENT OF WAGES HELD TO BE LAWFUL. 



The decision of this question by the court of last resort affects 
the interest of a considerable number of persons. That it may reach 
those affected, who do not have access to court reports, it is here 
reproduced, as is also the dissent by Barclay, judge. 

This Bureau does not now express any opinion nor offer any sug- 
gestion. It may be a fair presumption, taking the opinion and dissent, 
that the question is ably discussed and the substance of all that can be 
said is set forth. The language used is plain, the statements clear, the 
whole easily within the comprehension of those who are not used to 
subtle distinction and metaphysical reasoning. It is not unlikely this 
decision may be the cause of a law of general application being enacted 
prohibiting the payment of all wages in non-negotiable checks. 

STATE vs. Looaiiis tt al 
( Supreme Court of Missouri, Division Na 1. March 25, 1893.) 

COKSTITUTIONAL LaW— Cla88 LbGISLATION— PaYMBNT OF WaQBB— OrDBS ON StORI. 

Bev. St. 1889, ii 7058, 7060, makiog it unlawfal for any corporation, person or firm 
engaged in ' 'manufacturing or mining " to issue, for the payment of wages, 
any order, check or other token of indebtedness, payable otherwise than in 
lawful money, unless the same is negotiable and redeemable, at its face valne, 
in cash, or in goods, at the option of the holder, at the store or other place 
of business of the corporation, person or Arm, without placing similar restric- 
tions on others employing labor, is unconstitutional, as class legislation. 
Barclay, J,, dissenting. 20 S. W. Kep. 332, reversed. 

Appeal fram Circuit Court, Macon county ; Andrew Ellison, Judge. 

Wesley Loomls, Lewis Loomis and Ezra Snlvely were convicted of a vlolatlOD 
of a statute regulating the payment of wages by manufacturers and mine owners. 
The conviction was affirmed at the second division of this court (SO 8. W. Rep. 332), 
and was transferred to the full bench for final determination. Reversed. 

Dysart & Mitchell and J. E. McKeighan, for appellants. John M. Wood, 
Att'y-General, for the State. 

BLACK, C. J. This is an information in two counts, filed by the proaecnting 
attorney of Macon county, against the three defendants, engaged in carrying on 
the business of mining coal in that county. The first count avers that the defend- 
ants did unlawfully issue and circulate in payment of wages a certain order, check, 
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etc., payable to P. Daniels, otherwise tban In money, without being payable at 
the option of the holder, in merchandise or money. The second count states. In 
substance, that defendants unlawfully failed to redeem a certain order, check, etc., 
issued to P. Daniels in payment for wages— the same having been presented for 
payment 30 days from the date of the delivery thereof. The information is based 
upon sections 7068« 7060, Rev. Stat. 1889. The first of thcFC Eections provides ; 
''It shall not be lawful for any corporation, pereon or firm, engaged in manufac- 
turing or miniDg in this state, to issue, pay out or circulate for payment of the 
wages of lal>or, any order, check, memorandum, token or evidence of indebted- 
ness, payable in whole or in part otherwise than in lawful money of the United 
States, unless the same is negotiable and redeemable at its face value, without 
discount, in cash or in goods, wares or merchandise or supplies, at the option of 
the holder, at the store or other place of business of such firm, person or corpora- 
tion ; * * * and the person who, or corporation, firm or company which, may 
issue any such order, check, memorandum, token or other evidence of indebted- 
ness, shall, upon presentation and demand within 30 days from date or delivery 
thereof, redeem the same in goods, wares, merchandise or supplies at the current 
cash market price for like goods, wares, merchandise or supplies, or in lawful 
money of the United States, as may be demanded by the holder of any euch order, 
memorandum, token or other evidence of indebtedness, provided, etc. Section 
7060 makes it a misdemeanor for any person, firm or company engaged in mining 
or Imanufaoturing to issue or circulate, In payment of wages, any order, check, 
etc. • payable otherwise than as provided in section 7058 ; or to fail to redeem any 
such order, check, etc., in money when presented for payment. The circuit court, 
sitting as a Jury, found the defendants guilty as charged in the first count of the 
information, and assessed their punishment at a fine of $10, and they appealed . 

The evidence discloses the following fbcts : The defendants, composing the 
firm of Loomls & Snively, were the owners of coal mines, and in connection with 
that business carried on a store. Peter Daniels worked for them as a miner. At 
the end of January, 1891, he owed them $43.20. On the 18th of the following Feb- 
ruary he had earned, as wages during that month, $5.60, and on that day he re- 
quested, and the defendants* clerk gave him, a '^ credit coupon check-book " upon 
their store. The coupons were in sums of five ten, and twenty-five cents, and 
^ggregAted Ave dollars. It is stated on the back of the book that '* the coupons in 
this book are not good If detached, and are payable only in merchandise when pre- 
sented by P. Daniel.<9. " Bach coupon says : " Qood for merchandise at our store. 
Not transferable. Loomls & Snively." Daniels assigned this check-book to 
Burge, who assigned it to Hughes, and he transferred it to Mr. Williams. The 
latter presented it to the defendants for payment on the 2d of April, 1891, and they 
then refused payment. The proof shows that the defendants had monthly pay- 
days. On these days they gave out no orders or checks, bnt paid the miners what 
was due them in cash. 

At the dose of the evidence the defendants asked the court to discharge them, 
because the statute upon which the information was founded was unconstitutional, 
and therefore void ; which request the court refused. The contention Is that the 
two sections of the statute before mentioned are in confiict with several clauses of 
the Constitution of this State, and especially the following : (1) '< That all persons 
have a natural right to life, liberty, and the enjoyment of the gains of their own 
industry ;" (2) *^ that no person shall be deprived of life, liberty or property wlth- 
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ont dae prooees of law ;" (8) and that tbey violate that part of the fourteenth amend- 
ment of the Constitution of the United States which declares : " Nor shaU any state 
deprive any person of life, liberty or property without due process of law, nor 
deny to any person the equal proteotlon of the laws." 

The words ' ^ due process of law," as used in these clauses of both ooDstito- 
tlons, mean the same as *' the law of the land." Story, Const (5th Ed.), 8ecti<» 
1943 ; Cooley, Const. Lim. (6th Ed. 430.) It was said in Railway Co. tb Humes, 
115 U. S. 512, 6 Sup. Ct. Rep. 110 : ' ^ In England the requirement of due process 
of law, in cases where life, liberty and property are affected, was originally de- 
signed to secure the subject against the arbitrary actions of the crown, and to 
place him under the protection of the law. The words were held to be equivalent 
of ^ law of the land ;' and a similar purpose must he ascribed to them when applied 
to a legislative body in this country." It is now axiomatic that * ' everything 
which may pass under the form of an enactment Is not, therefore, to be considered 
the law of the land." Speaking of these words, Mr. Justice Johnson said : *^ They 
were intended to secure the individual from the aibftrary exercise of the lowers 
of the government, unrestrained by the established principles of private rights 
and distributive Justice." Bank vs. Okely, 4 Wheat. 336. " Law of the land " is 
said to mean a law binding upon every member of the community under similar 
circumstances. Wally's heirs vs. Kennedy, 2 Yerg. 554. The word " liberty," as 
used in these constitutional declarations, means more than freedom of locomorion. 
It includes and comprehends, among other things, freedom of speech, the right to 
self-defense against unlawful violence, and the right to freely buy and sell as others 
may . Story , Const . (5th Ed . ) section 1590. 

From the foregoing descriptions and definitions of ''due process of law," or 
its equivalent, *' Maw of the land," it must be evident that this constitutional safe- 
guard condemns arbitrary, unequal and partial legislation ; and it is equally dear 
that the right to make contracts and have them enforced as others may, is one of 
the rights so secured to every citizen. There is no doubt but many of our legisla- 
tive enactments operate upon c asses of individuals only, and they are not invalid 
because they so operate, so long as the classification is reasonable and not arbitrary. 
Thus, it is perfectly competent to legislate concerning married women, minors, 
Insane persons, bankers, common carriers and the like, and the power of the legis- 
lature to prescribe police regulations applicable) to localities and classes is very 
great, because such laws are designed to protect property and the safety, health 
and morals of the citizen . But classification for legislative purposes must have 
some reasonable basis upon which to stand. It must be evident that difiTerences 
which would serve for classification for some purposes, famish no reason what- 
ever for a classification for legislative purposes. The differences which will sup- 
port class legislation must be such as in the nature of things furnish a reasonable 
basis for separate laws and regulations. Thus, the legislature may fix the age at 
which persons shall be deemed competent to contract for themselves ; but no one 
will claim that competency to contract can be made to depend upon stature or color 
of the hair. Such a classification for such a purpose would be arbitrary and a piece 
of legislative despotism, and therefore not the law of the land. When speaking 
upon this subject, Judge Cooley says : ''The doubt might also arise whether a 
regulation made for any one class of citizens, entirely arbitrary in its character, 
and restricting their rights, privileges or legal capacity in a manner before un- 
known to the law, could be sustained, notwithstanding its generality. DistinctiooB 
in these respects must rest upon some reason upon which they can be defended, 
like the want of capacity in infants and insane persons ; and if the legislature 
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should undertake to provide that persons following some specified lawful trade or 
employment should not have eapaolty to make contracts or to build such honses as 
others were allowed to erect, or in any other way to make such use of their pro- 
perty as was permissible to others, it can scarcely be doubted that the act would 
transcend the doe bounds of legislative power, even though no express constitu- 
tional provision could be pointed out with which it would come in conflict. To 
forbid an individual or a class the right to the acquisition and enjoyment of pro- 
perty in such manner as should be permitted to the community at large, would be 
to deprive them of liberty in particulars of primary importance to their pursuit of 
happiness ; and those who shall claim a right to do so ought to be able to show 
specific authority therefor, instead of calling upon others to show how and where 
the authority is negatived.*' Ck>oley, Const. Lim. (6th £d.) 481. 

There can be no doubt but the fjcgislature may regulate the business of min- 
ing and manufacturing so as to secure the health and safety of the employes ; but 
that is not the scope of the two sections of the statute now in question. They 
single out those persons who are engaged in carrying on the pursuits of mining and 
manufacturing, and say to such persons : '* You cannot contract for labor payable 
alone in goods, wares and merchandise. The farmer, the merchant, the builder 
and the numerous contractors employing thousands of men m%y make such con- 
tracts, but you cannot." They say to the mining and manufacturing employes: 
"' Thaagh of full age, and competent to contract, still you shall not have the power 
to sell your labor for meat and clothing alone, as others may." It will not do to 
say these sections simply regulate payment of wages, for that is not their purpose. 
They undertake to deny to the persons engaged in the two designated pursuits the 
right'tomake and enforce the most ordinary, every -day contracts—a right accorded 
to all other persons. This denial of the right to contract is based upon a classifi- 
cation which is purely arbitrary, because the ground of the classlfloation has no 
relation whatever to the natural capacity of persons to contract . 

Now, it may be that Instances of oppression have occurred, and will occur, on 
the part of some mine owners and manufacturers ; but do they not occur quite as 
frequently in other fields of labor? Conceding that such instances may and do 
occur, still that furnishes no reasonable basis for depriving all persons engaged in 
the two lawful and necessary pursuits of the right to make and enforce every-day 
contracts. Liberty, as we have seen, includes the right to contract as others may, 
and to take that right away fro n a class of persons following lawful pursuits is 
simply depriving such persons of a time-honored rlgnt which the Constitution 
undertakes to secure to every citizen. Applying the principle of constitutional 
law bdfore stated, we can come to no other conclusion than this : That these sec- 
tions of the statute are utterly void. They attempt to strike down one of the 
fundamental principles of constitutional government. If they can stand, it is 
difficult to see an end to such legislation, and the Government becomes one of 
special privileges, instead of a compact '* to promote the general welfare of the 
people." We place our conclusion on the broad ground that these sections of the 
statute are not '*due process of law," within the meaning of the Constitution. 

Statutes like or analogous to the one in hand have been enacted in several of 
the states of this Union, and they have been the subject of consideration of several 
courts of last resort ; and it is well to examine tho^e cases with some detail, for it 
must be obvious that general constitutional declarations are the better understood 
when seen in the light of the faot^ of the particular cases in which they have been 
applied. The supreme Judicial court of Massachusetts had under consideration, 
in Com. vs. Perry, 28 y. E. Rep 1126, a statute which provides that ''no employer 
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shall impoBe a floe apon, or withhold the wages, or any part of the wages, of an 
employe engaged at weaving, for Imperfections that may arise during the process 
of weaving " It was held that, if the act went no farther than to forbid the im- 
position of a fine for imperfect worli, it might be sustained, but that the attempt to 
make inferior worlc answer a contract for good work presented a different question ; 
that the right to acquire, possess and protect property includes the right to make 
reasonable contracts, which shall be under the protection of the law. Says the 
court : * * If It [the statute] be held to forbid the making of such contracts, and to 
permit the hiring of weavers only upon terms that prompt payment ahall be 
made of the price for good work, however badly their work ma? be done, and that 
the remedy of the employer for their derelictions shall be only by suits against 
them for damages, it is an interference with the right to make reasonable and pro- 
per contracts in conductiog a legitimate business, which the constitution guaran- 
tees to every one when it declares that he has a 'natural, inalienable right * of 
'acquiring, possessing and protecting property/ " Godcharles vs. Wigeman, 113 
Pa. St. 431, 6 ^tl. Rep. 351, was an action brought by W^igeman to recover wages 
as a puddler. Plea of payment, etc. During the time of his employment the 
plaintiff asked for, and received, orders from defendants on different parties for 
coal and other articles, which orders were honored by the parties on whom drawn, 
and the defendants paid them. It seems an act of the Legislature made all orders 
given by employers engaged in the business of manufacturing, to their workmen, 
payable in goods, or anything but money, void Speaking of these iections of the 
act the court said : ' ' They are utterly unconstitutional and void, inaamaoh as by 
them an attempt has been made by the Legislature to do what, in this country, 
cannot be done : that is, prevent persons who are tui juria from making their own 
contracts. The act is an infringement, alike, of the right of the employer and 
employe. He may sell his labor for what he thinks best, whether money or goods, 
just as his employer may sell his iron or coal; and any and every law that proposes 
to prevent him from so doing is an infringement of his constitutional privtleges, 
and consequently vicious and void." 

In State vs. Goodwill, 33 W. Va. 179, 10 S. E. Bep. 285. a statute of that 
State prohibited persons engaged in mining and manufacturing from issuing orders 
in payment of labor, except such as should be made payable in money. It made a 
violation of its provisions a misdemeanor. The Constitution of that state declares 
that all men have certain inherent rights ; that is to say, '*the enjoyment of life 
and liberty, with the means of acquiring and possessing property, and of pursu- 
ing and obtaining happiness and safety. ''The statute was held unconstitutional, 
after a full consideration. Says the Court : "The right to use, buy and sell pro- 
perty, and contract in rtspect thereto, including contracts for labor, which is, as 
we have seen, property, is protected by the Constitution." The scope of the 
opinion is well summarized in the head-note in these words : " It is not competent 
for the legislature, under the Constitution, to single out owners and operators of 
mines and manufacturers of every kind, and provide that they shall bear the bur- 
dens not imposed on other owners of property or employers of labor, and prohibit 
them from making contracts which it is competent for other owners of property or 
employers of labor to make." And this ruling was followed and approred in State 
vs. Fire Creek Coal <ft Coke Co., 33 W. Va., 188, 10 S. B. Rep. 288. The statute 
brought in question in MiUett vs. People, 117 111. 294, 7 N. E. Rep. G31, required all 
coal produced in the State to be weighed on scales to be furnished by the mine own- 
ers, and subjected the mine owner to a fine or Imprisonment for a failure to com- 
ply with its provisions. By another section it was provided ' 'that all contracts for 
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the mining of ooal, in which the weighinsr of the ooal as provided for in this act 
shall be dlBpeneed with, sbatl be null and void." It was held that the mine owners 
coald not be compelled to make their contracts for mining coal so as to be regalated 
by weight ; and that they could not be compelled to keep and use scales for such 
purposes, save when they saw fit to make contracts for mining on the basis of 
weight. The law was considered repugnant to the constitutional provision that 
^^no person sball be deprived of life, liberty or property without due process of 
law ;'' that to single out coal-mine owners and prohibit them from making contracts 
which it was competent for other employers of labor to make, was not due process 
of law. And for like reasons, the same court held an act void which denied to per- 
sons and corporations engaged in mining and manufacturing the right to keep or 
4>e interested in a truck store for furnishing supplies, etc. Frorer vs. People, 31 
N. B. Rep. 396. 

Some of the cases Just cited cannot be distinguished from this one. In others, 
there is some difference in the facts, and in the statutes considered, and in some 
of them the constitutional provisions use different words from the clauses of our 
•constitution before set out ; but the cases Just cited are all, in point of principle, 
like the one in hand The differences, such as they are, strengthen, rather than 
weaken, the conclusion which we have before expressed, for it must be evident 
that they all teach this doctrine : that constitutional declarations concerning the 
liberty of the citizen, though using different words, are not to be reduced to an 
«mpty sound. Liberty, we have seen, includes the right to acquire property, and 
that means and includes the right to make and enforce contracts. We do not say 
that such rights cannot be regulated by general law, but we do say that the Legis- 
lature cannot single out one class of persons, who are competent to contract, and 
•deprive them of rights in that respect which are accorded to other persons. The 
-coDstitutional declaration that **no person shall be deprived of life, liberty or 
property without due process of law '* was designed to protect and preserve their 
•existing rights against arbitary legislation, as well as against arbitrary executive 
■and Judicial acts. The sections of our statute in question deprive a class of per- 
sons of the right to make and enforce ordinary contracts, and they introduce a 
system of state paternalism, which is at war with the fundamental princlples^of our 
government, and, as we have before said, are not due process of law. It cannot 
be said that these defendants, in operating their coal mines, are pursuing a public 
business, or that they have in any way, shape or form devoted their property to 
a public use; and, this being so, the oases of Munn vs. Illinois, 94 U. S. 113, and 
Budd vs. New York, 143 U. S. 517, 12 Hup. Ct. Rep. 468, are not in conflict with 
what we have said. On the contrary, the line of argument pursued In those cases 
^oesfar to show that a statute like the one In hand cannot stand. The many 
adjudications upholding police regulations need not be noticed, for it cannot be 
claimed tbat the Uw In question is of that character. The case of Hancock vs. 
Yaden, 121 Ind. 366, 23 N. £. Rep. 253, goes far to support and uphold this law; 
but we cannot agree to the doctrine of that case. Slow as we are, and should be, 
to declare legislative enactment void, we can reach no other conclusion than that 
before expressed. The Judgment Is reversed and the defendants discharged. All 
•concur, except Barclay, J., who dissents. 

BARCLAY, J.(di8sentlng): Tbe reasons of my learned associate. Chief Justice 
Black, for holding the statute unconstitutional seem to me unsatisfactory, and the 
importance of the case warrants a statement of the grounds of dissent. 
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1 . There is no Issue toaching the Impairment of obUgation of any contract 
conoluded before the passage of the act. The transactions in view occarred loog 
afterward. The only controversy now is whether or not the statute violates the 
guaranties of " liberty " and '* property," and of " due process of law," on which 
the Judgment of the majority of the court is placed. In the principal opinion it 
is conceded that the Legislature has power to restrict freedom of contract in sorae 
directions, and in respect to certain parties ; for example, '^ infants and insane per- 
sons." That concession may be taken as a starting point for the present investi- 
gation ; for when it is granted that liberty to make contracts is not absolute and 
unlimited, our difference is narrowed into the inquiry, what is the pecaliaiity of 
the subject-matter of the statute under review which exempts it ftom regulation 
by the law-making power ? One reason given for condemning the law before us is 
that that the subjection of corporations, and other persons operating mines and 
manufacturing establishments, to such regulations, is a ^'purely arbitrary " clapsl- 
flcation ; therefore, an infringement of their constitutional liberty. Although that 
proposition seems a vital one to support the conclusion reached, it is said in an- 
other part of the opinion that '^ it is perfectly competent to legislate concerning 
married women, minors, insane persons, bankers, common carriers, and the like."^ 
In this connection the Supreme Court has held (in a case which furnishes an elabo- 
rate list of instances of such legislation) that ^' class legislation is not necessarily 
obnoxious to the Constitution. It is a settled construction of similar constitutional 
provisions that a legislative act which applies to and embraces all persons 'who are 
or who may come into like situations and circumstances' is not partial." Humea 
vs. Railway Co. (1884), 82 Mo. 231, cited recently and followed in an opinion by 
the present Chief Justice in Perkins vs. Railway Co. (1891). 103 Mo. 66, 15 S. W. 
Rep. 320. The law-maker necessarily deals with the conditions as he finds them* 
If he observes and wishes to abate some fk'adnlent practice or abuse of power pre- 
vailing only in some one line of business, the fact that in legislating to correct it 
he does not also include in his remedy all other phases of human afialrs can furnish 
no reason for stigmatizing his remedy as no law at all. 

If an act reaching only mining and manufacturing concerns is, on that account,. 
not **due process of law," what must be held of statutes establishing special 
rules of liability, or business regulations, applicable to railroads only, to ware- 
housemen, pawnbrokers, auctioneers, millers, and the many other classes of persons 
whose affairs form topics of treatment in separate laws ? Are all such statutes 
void, because each relates to persons engaged only In the particular class of busi- 
ness named In It ? Probably they would not be so held. Some of them are acted 
on and enforced almost daily. Yet, if they are valid, what, let me ask, is there so 
exceptional about the truck system that precludes legislation applicable to those 
lines of business In which it prevails ? if laws regulating the contracts of bankers 
( Rev. Stat. 1889, { 706 ), common carriers, ( Id,, { 944 ), mechanics, ( /rf., { 6705 ), and 
insurance companies ( /<i., { 6856 ), as distinct classes of persons, are constitutional, 
and involve no invasion of their rights to ^* liberty or property," how can the 
position be maintained that such legislation, touching contracts of miners and 
manufacturers, invades these rights? The opinion certainly furnishes no reason, 
founded on any language of the constitution, for nullifying the latter, while approv- 
ing the former statutes. It admits that *^ the Legislature may regulate the busi- 
ness of mining and manufacturing so as to secure the health and safety of the 
employes." In Duraot vs. Mining Co. (1889), 97 Mo. 62, 10 B. W^. Rep, 484, tbe 
same learned Judge gave full effect to a statute *' providing for the health and safety 
of persons employed In coal mines." Sess. Acts 1881, p. 165. If a law applicable 
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only to persons oDgaged in mining Is oonstitntional when dealing with the topic of 
their health and safety, it is obyions that an act designed to prevent fraud or 
oppression in the payment of wages by mining and manafactnring enterprises Is 
not objectionable on the ground of the selection or " dassiflcation " of those enter- 
prises as subjects for separate legislation. Touching this particular point, the 
Supreme Court of the United States has said : ** Legislation Is not open to the 
charge of depriving one of his rights without due process of law, if it be general 
in Its operation upon the subjects to which it relates." Dent vs. West Virginia 
( 1889 ), 129 U. S . 124, 9 Sup. Ct. Rep. 231. The same court has held that statutes 
creating a different rule of liability, as applied to one class of persons, from that gen- 
erally in force, do not infringe the right to " due process of law." Railway Co. vs. 
Humes (1885), 116 U. S.612, 6 Sup. Ct. Bap. 110; Railway :Co. vs. Mackey (1888), 
127 U. S. 206, 8 Sup. Ct. Rep. 1161. And the Supreme Court of this State has 
determined that *' a statute which relates to persons or things as a class is a general 
law, while a statute which relates to particular persons or things of a class is 
special." State vs. Telle :( 1880), 71 Mo. 660. If the act is invalid, it cannot be 
because it treats of mining and manufacturing concerns only. In re Oberg ( 1891), 
21 Or. 406, 28 Pac. Rep. 130; YouDgblood vs. Trust & Sav. Co. (Ala., 1892), 12 
South. Hep. 579. 

2. The gist of the opinion is to be found in the ruling that the constitutional 
guaranty of '*due process" condemns '^arbitrary, unequal and partial legisla- 
tion ;" that the statute in question is of that nature, and is therefore annulled as 
unconstitutional and void. With due respect for the Judgment of my colleagues, 
th«t view appears to me erroneous. The act, in part, was passed in 1881. It was 
amended in 1886, and re-enacted by the revision of 1889. It has thus received the 
sanction of the 31st, 83d and 35th general assemblies of Missouri, and of Governors 
Crittenden, Marmaduke and Francis, eucccssively. Us plain purpose is to put 
some restraint upon that sort of freedom which would permit the employer to con- 
tract for labor, payable in goods, and then place his own prices upon the goods 
delivered in payment. The general objects of such a law, a3 well as the principle 
upon which it rests, have been fully stated by English Judges, having before them 
a British law of similar character, commonly called the ^ 'Truck Act." \&2 Wm. 
IV. (1831), c. 37. *'In passing the statute referred to, the legislature seems to 
have considered the artificer as requiring special protection in his dealings with 
his employers, and to have thought it right, therefore, to make the contracts be- 
tween these parties one of the exceptions to the general rule that persons should be 
allowed to make their own contracts, in their own way. The particular evil to be 
remedied (and which, notwithstanding former enactments, still prevailed) was 
the truck system, or payment by masters of their men's wages wholly or in part 
with goods— a system manifestly to the disadvantage of the workman, who was 
practically forced to take the goods at his master's valuation. In order to obviate 
this, the statute reciting 'that it is necessary to prohibit the payment, in certain 
trades, of wages in goods, or otherwise than in the current coin of the realm,' by 
section 1 enacts that any contract by which the whole or any part of the wages of 
the artificer is made payable in any other manner than in the current coin shall be 
null and void." 

Keating, J., in Archer v». James (1862), 2 Best & S. 73. ''The old truck 
enactments are very numerous, and date from about the year 1464 (4 Rdw. IV). 
They were applied first to one branch of manufacture, and then in succession ta 
others, as experience and the progress of manufactures dictated, till they em- 
braced the whole, or nearly the whole, of the manufacturers of England. They 



Digitized 



by Google 



442 BEPOBT OF LABOR OOHICISSIONBB. 

established the obligation, and produced, or at least fortified, the enstom of ani- 
formly paying the whole wages of artificers in the current coin of the realm. They 
were finally collected and consolidated into one act by the statute now under coo- 
sideration (1 & 2 V^m. IV. , c. 37). They were, in truth, part of a system of legis- 
lation regulating the relation of master and workman, this part of it being in favor 
of the workman, who, as an individual, was deemed weaker than his master, and 
therefore liable to oppression. * * * The truck act, when passed, was a practical 
deduction from a principle, still more general, pervading more or less all syetems 
of law founded on experience : that is to say, that where two classes of persons are 
dealing together, and one class is, generally speaking, weaker than the other, and 
liable to oppression, either from natural or incidental causes, the law should as far 
as possible redress the inequality by protecting the weak against the strong. On 
this principle rests the protection thrown around infants and persons of unsound 
or weak mind, the protection afibrded even by the common law to the Ticttms of 
fraud, and by the court of chancery at this day to heirs, expectants and sellers of 
reversions against catching and unconscionable bargains, ;thongh entered into 
without fraud, and by persons of fall age. No doubt all such legislation or Judicial 
interposition is in many cases ineflfectual. * * * The efficacy of such proYisioos 
must not be estimate by the abuses actually remedied, so much as by the abuses 
prevented by the knowledge that such is the law. So viewed, the truck act must 
have been deemed by the legislature which passed it a highly remedial statute, and 
is therefore now, as I admit, notwithstanding the penal clauses, to be construed 
liberally, so as to advance the supposed remedy and suppress the supposed mis- 
chief.'' 

Byles, J., in Archer vs. James ( 1862 ), 2 Best A S. 82 : Some of the bargains 
referred to by Mr. Justice Byles, as well as a great variety of other agreements, 
have been nullified by courts in this country, as well as in England, without the 
aid of statutes, on the ground that they were contrary to public policy ( Oreenh. 
Pub. Pol.); while Judges possessing equity Jurisdiction have for ages exercised, 
unquestioned, the power to declare agreements void l)etween attorney and client, 
or between other persons occupying confidential relationships, where advantage 
was taken of the confidence to secure a bargain which the court considered unduly 
favorable to the dominant party thereto. In The Juliana ( 1822), 2 Dod. 604, Lord 
Stowell refused to enforce a covenant between a mariner and his employer, to the 
effect that the former should not be entitled to any part of his wages unless the 
ship should return to the last port of discharge. The decision is placed on the 
ground that, in view of the relative situation of the parties and the nature of the 
agreement, its effect was oppressive, and not enforceable in a court governed by 
the ''rules of natural Justice." So that at common law, in equity and In admi- 
ralty, the judiciary exercise the right to annul certain agreements because unfair 
and unconscionable— the principle of such rulings being that, in some circum- 
stances, real contractual equality, or that entire freedom of action essential to 
the legal idea of a contract, is wanting. 

it seems unreasonable to hold that the courts alone may determine what the 
public policy of a state shall be respecting the validity of agreements between parties 
situated so that one may have an undue advantage over the other. Why has not 
the Legislature power, by general law operating on ftiture dealings, to declare a 
similar public policy ? The judgments of the courts above mentioned have never 
been considered an arbitrary infringement of the liberty of contract, nor should 
a statute, aimed at a system affording the opportunity for oppression described by 
the English judges quoted, be so considered. 
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Liberty, ^'on Us positive side, denotes the fullQess of Individual existence; 
<on its negative side it denotes the neoessary restraint on ail which is needed to 
promote the greatest possible amount of liberty for each. " Amos, Science of Law, 
p. 90. Rational freedom is not a license to oppress. ''As soon as any part of a 
person's conduct affects prejudicially the interests of others, society has Jurisdic- 
tion over it." Mill, Liberty, c. 4. In our country the people have furnished a 
philosophic, as well as noble, manifestation of the true spirit of liberty, in those 
guaranties of individual and personal rights of the minority, by which the major- 
ity have imposed certain constitutional bounds to their own public action. They 
stand as barriers to encroachments upon the liberties so protected, but none of 
them purports to confer or secure absolute freedom of contract. Neither the State 
nor Federal Constitution so declares. Laws Impairing the obligation of contracts 
are forbidden; but the Interdiction stops at that. In Railway Ck>. vs. Gebhard 
^1883), 109 U. 8. 527, 3 Sup. Ct. Rep. 363, the United States Supreme Court held 
that but for the protection of the fundamental law the obligation of contracts was 
subject to legislative coatrol, and was not secured by any general principles of 
Jurisprudence outside the constitutional guaranty. The right to regulate contracts 
so as to mitigate the oppression of the truck system, without impairing the obli- 
gation of any existing agreement. Is apart of the police power, ''which is but 
another name for that authority which resides In every sovereignty to pass all laws 
for the internal regulation and government of the state, necessary for the public 
welfare." People vs. Budd (1889), 117 N. T. 14, 22 N. B. Rep. 670, 682; the Li- 
<)ense Cafes (1847), 5 How. 683. 

By the Constitution of Missouii It is declared that ' ' the exercise of the police 
power of the State shall never be abridged, or to construed as to permit corpora- 
tions to conduct their business in such manner as to infringe the equal rights of 
individuals or the general well-being of the state." Article 12, {5, Const. 1875. 
The police power in recent years has been applied In many notable Instances, where 
It was contended that the liberty of making contracts was not subject to limitation 
by the legislative power; but the courts of last resort have ruled against that con- 
tention in the Granger cases (Mann vs. Illinois [1876], 94 U. S. 113); in the Bread 
4)ases ( Mayor vs. Yuille [1841 ], 3 Ala. 137; People vs. VTagher [1891], 86 Mich. 
«94, 49 M V\r. Rep. 609) and la the Blevitor cises (Pd9ple vi. Badd i 1889], 117 £^. Y. 
14, 22 N. E. Rep. 670, 682; Budd vs. N. Y. [1892], 143 U. 8. 517, 12 Sup. Ct. Rep. 
468; State vs. Brass [1892 J, 2 N. D. 482, 52 N. W. Rep. 408). In Water-workSTS. 
Schottler (1884), 110 U. 8. 347, 4 Sup. Ct. Rep. 48, It was said that government 
liad power to regulate the prices at which water should be sold by one enjoying a 
virtual monopoly of the sale. 

These decisions show that the right of self-preservation, which exists in the 
-commonwealth no less than in the individual, may, in some circumstances, Justify 
limitations upon freedom of contract ; and that when, for any reason ( for instance, 
the existence of a monopoly ), real liberty of action Is wanting on the side of one 
•of the parties. In dealings forming part of the actlTlties of civilized society, a rea- 
sonable check may lastly be placed by law upon the power of the other to oppress 
his fellow-citizen. Such checks upon lit>erty of contract have been sustained by the 
liighest courts. Others Involving the application of the same police power (though 
in less exigent circumstances) have been long in force in Missouri in many stat- 
utes, among which are especially noteworthy the laws fixing a maximum rate of 
Interest for the use of money ( Rev. Stat. 1889, { 5972), giving mechanics a lien in 
•certain circumstances ( Benry A Coatsworth Co. vs. Evans [1889], 97 Mo. 47; 10 
a. W. Rep. 868), governing the liability of common carriers ( Rev. Stat, 1889, J 944) ; 
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forbidding oontraots to limit the time for bringing any action {Id.^ { 2394) ; patting 
into insurance contracts statutory terms, and nullifying ** any stipulation in the 
policy to the contrary " ( Id. { 6856, enforced by the United States supreme court 
in Society vs. Clements [ 1890], 140 U. S. 226, II 8up. Ct. Kep. 822) ; and the laws 
establishing standards of weights and measures ( Rev. Stat. 1889, c. 170). 

The enactment before us comes very near to the claas last named. Kxamic- 
ing its terms (section 7058) closely, it will be observed that it merely impresses 
upon contracts for the payment of wages with goods, etc., certain statutory condi- 
tions, intended to give the employe an option to demand payment in cash or goods^ 
as his interest may appear to require. As the employer fixes the price of the goods, 
he is not prejudiced by such a regulation. Its effect is to establish a Juat atandaid 
of value for every dollar due for wages. It does not differ in principle (torn gov- 
ernmental regulations in the form of laws by which a person who has contracted 
to receive a yard of cloth or a bushel of corn is protected again t the neoeasity of 
accepting such a short yard or light bushel as the seller may choose to impose upon 
him. Statutes designed to prevent that sort of over-reaching have been univer- 
sally regarded as proper exertions of the police power. Charleston vs. Rogers 
(1823), 2 McCord, 495 ; Stokes vs. City of New York 1(1835), 14 Wend. 87 ; Green vs 
Moffdtt (1856), 22 Ho. 529 ; Yates vs. Milwaukee (1860), 12 Wis. 673 ; Baton vs. 
Kegan (1874), 114 fiiass. 433. 

In view of the ontrous bearing of the truck system upon some of those whom 
it affects, in compelling them to accept payment for labor in articles whose valoe 
is determined by the party adversely interested in the bargain^this statute ( which 
seeks to relieve sgainst that hardship ) should be held ( no less than those already 
mentioned) ''due process of law.*' Adam Smith, the great advocate of freedom 
of commerce, declared such legislation "perfectly just and equitable." Wealth of 
Nations, bk. 1, c. 10, approvingly quoted by Bramweli, J., in Archer vs. James 
(1862), 2 iiest & S. 89 Whether or not that view is sound, it is not our province to 
determine, for all question of tbe policy, wisdom or ezpediencf of the law belongs 
to other departments, not to the judiciary. The people, in the exercise of the pre^ 
rogative of self-government, have thought proper to establish a rule of conduct on 
the subject which appeared to them conducive toward maintaining the equilibrium 
of right and duty between citizens whose common welfare was important to the 
State. No express command of the Constitution forbade such action, and in my 
judgment it should be sustained. 

3. In his opinion, the learned Chief Justice adopts a quotation to the effect 
that an act of the Legislature may ''transcend the due bounds of legislative 
power, even though no express constitutional provision could be pointed out with 
which it would come in conflict." That view of the extent of the revisory power 
of the Supreme Court over acts of the General Assembly has not previously pre- 
vailed in Missouri. It is in conflict with several precedents. In County Court vs. 
Oris wold (1874), 58 Mo. 192, it was declared : ''That the law Is unjust or impoli- 
tic or oppressive will not authorize a court to declare it illegal, unless it violates 
some specific provision of the Constitution. * * « a law may be unjust in its 
operation or even in the principles upon which it was founded, but that would not 
justify a court in expanding the prohibitions of the Constitution beyond their 
natural and original meaning in order to remedy an evil in any particular case. 
These principles have now become axiomatic." To the same purport is Hamilton 
vs. County Court (1851), 15 Mo. 3. Each of these decisions was given under a 
constitution containing language tbe same as that now in force concerning "doe 
process." Afterward that language was repeated in the present Constitution ; 
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9ieDC6, that coDStrnction of the language, aooordlDg to a recognized rule of inter- 
pretation, Bhould be taken to have been adopted with it when the new Ck>nBtitutton 
went into force in 1875. Oas Go. yb. HIgby (1890), 134 111. 567, 25 N. E. Rep. 660 ; 
People VB. O'Brien (1892), 96 Cal. 171, 31 Pac. Rep. 45. The latter InBtrument, as 
though to give emphaBlB to that construction, provideB that the leglBlative power 1b 
vested in the General AsBembly, * 'subject to the limitations herein contained.'* 
Article 4, 2 1, Const. 1875. See also the later case of Phillips vs. Railway Co. 
<1885), 86 Mo. 5401 The spirit and intent of terms used in the Constitution are no 
doubt as much a part of it as its letter^ and should be considered in its interpreta- 
tion. But that is a rule essentially different from the proposition that a statute 
may be pronounced void because it appears to some court to be in conflict with 
the supposed general spirit or principles of free government, not expressed in any 
particular provision of the Constitution. To that proposition, or any approach 
toward declaring it, my dissent is earnestly entered. The authority of the court 
Is drawn from the organic law, which asserts the independence of the three depart- 
ments of government (Const. 1875, art. 3), and the power of each is marked by 
the termB of that instrument. 

It haB heretofore been considered settled that all action of the legislative depart- 
ment comes within range of the presumption that public officers have rightly acted, 
until the contrary is made clearly to appear; consequently, that '^a party who 
wisheB us to pronounce a law unconstitutional takes upon himself the burden of 
proving beyond doubt that it Is so." State vs. Addlngton (1882), 77 Bio. 110; State 
vs. Laughlln (1881), 75 Mo. 147. But now a majority of the court sanctions the Idea 
that some legislation 1b not to be considered m prima fade constitutional, but callB 
for a showing of ''speclflc authority " to sustain It. Such a doctrine (reversing the 
presumption of the validity of Btatutes), coupled with the other proposition already 
discuBsed in this paragraph, Bubjeotlng every act of the general asBembly to the 
hazard of being declared void, * 'though no express constitutional provision could 
be pointed out with which It would come In conflict," famishes a very Interesting 
formula to determine the constitutionality of legislation, but one quite different 
from that deflned In former precedents of this State. It amounts. In substance, to 
a declaration that Btatutes which seem to the court unjust or unreasonable are not 
*'dae process of law," though not otherwise distinctly forbidden by the constitu- 
tion. To catch the full force of thlB ruling. It will be well to recall that the guar- 
anty of '^due process " Is now a part of the fourteenth amendment to the Federal 
Constitution, as well as of our own organic law ; so that the test of the validity of 
MlSBonrl legislation is to be whether or not it conforms to the standard of reason- 
ableness indicated by the Chief Justice, as applied by the Federal courts, as well 
as by our own. It would greatly prolong this opinion to point out the far-reaching 
oonBequenoes of adopting such a standard, and its wlie divergence f^om the prin- 
ciples of republican government through co-ordinate departments, as established 
by our written constltutlonB. It Is enough now to assert a dissent to those views 
of the organic law, as well as to the Judgment In this case to which they have led. 
4. Borne decisions elsewhere have been cited to sustain the conclusion of my 
colleagues. The Pennsylvania case should be read along with the latter one, In 
which it was held that the Legislature might, under the police power, Interfere 
with freedom of contract to the extent of forbidding totally the sale of an article 
of food, even though pure and wholesome. (Powell vs. Com. (1886), 114 Pa. St. 
265, 7 Atl. Rep. 913, Judge Gordon, who wrote the former decision, dissented 
ftom the latter ; but it was affirmed (1888) by the United States Supreme Court 
(127 U. S. 678, 8 Sup. Ct. Rep. 992, 1257). In a yet later unanimous opinion in that 
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State, a Btatate was held valid, prohibiting citizens from assigning certain claims 
against others, for the purpose of salt in another State. Sweeny vs. Hanter (1891),, 
145 Pa. St. 363, 22 Atl. Rep. 063. The W^est Virginia case cited by the Chief Jus- 
tice has been macb limited, if not overruled, by State vs. Goal Co. (1892), 36 W. 
Va. 802, 15 S. B. Rep. 1000; and the Massachusetts decision was by a divided court. 
The cases in Illinois are placed chiefly on the ground that it is unconstitutional to 
establish rules to govern mining and manufacturing concerns different from those 
which regulate other legitimate enterprises. To that contention the remarks In 
theflrst paragraph above are intended to apply. Moreover, the legislation con- 
sidered in that State differs in important particulars tram that here in view. 

On the other side, Hancock vs. Yaden (1890), 121 Ind. 366. 23 N. E. Rep. 253, 
supports the position taken in this opinion. In State vs. Brown A Sharpe Manu- 
facturing Co. ( R. I. 1892), 25 Atl. Rep. 246, a law requiring the payment of wages 
weekly was held valid ; and the principles declared in the decisions sustaining 
statutes prohibiting the manufacture and sale of oleomargarine are wholly incon- 
sistent with the Judgment of the majority of the court in the case4it bar. State 
vs. Addington (1882), 12 Mo. App. 214, affirmed (1882), 77 Mo. 110; Powell vs. 
Pennsylvania (1888), 127 U. S. 678, 8 Sup. Ct. Rep. 992, 1257; Butler vs. Cham- 
bers (1886), 36 Minn. 69, 30 N. W. Rep. 308. 

5. It has been suggested in the main opinion, as well as at the bar, that the 
statute in question is subject to criticism as being an exhibition of paternalism in 
government. To this it may properly be answered that that consideration affects 
only the policy of the statute, and not the constitutional power of the legislature 
to enact it. Students of Juridical history are aware that governmental inter- 
ferences with liberty of contract between man and man are less firequent now than 
In earlier epochs of the Bnglish law (Mayne, Ancient Law, p. 372); but the power 
to interfere when necessary to prevent oppression is an important prerogative of 
sovereignty, and resides in the people of this State, subject only to the limitations 
expressed in their constitutions. * 

The cure for paternal legislation is not to be found in an assumption by the 
courts of any part of the power of self-government belonging to the people or their 
representatives. To borrow the words of Mr. Justice Harlan in the United States 
Supreme Court, referring to the oleomargarine law : '' If all that can be said of 
this legislation is that it is unwise, or unnecessarily oppressive to those manufac- 
turing or selling wholesome oleomargarine as an article of food, their appeal must 
be to the Legislature, or to the ballot-box, not to the Judiciary. The latter cannot 
interfere without usurping powers committed to another department of govern- 
ment.'* Powell vs. Pennsylvania ( 1888), 127 U. S. 686, 8 Sup. Ct. Rep. 996. 

When the present case was in the second division of the court, an able opinion 
was rendered by Judge Thomas (State vs. Loomis [1892], 20S. W. Rep. 332), 
affirming the Judgment of Judge Ellison on the circuit. The result then announeed 
appears to me correct, and should not be disturbed ; hence this respectfhl dissent 
to the conclusion of my associates declaring the statute void. 
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